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CocraButenb:

Bunoar Mupsoesa,

KaHguaat uctTopuyeckmnx Hayk,
HauunoHanbHbIN reHAepHbIN 3KcnepT

I/10CCAPUW FEHAEPHbIX
TEPMUHOB

HacTtosawwmit cnoBapb reHAepHbIX TEPMUHOB COCTaB-
NleH B pamkax penatenbHoctM CeTn «MusHbo He3
Hacunua», co3gaHHoi B 2021 rogy, B paMkKax pea-
nnsaumm Mporpammel «Jlyd ceeTa B TagKUKUCTaHE»
- COBMEeCTHOM MHMumnaTtuebl EBponeickoro Cotosa u
OpraHusauum O6beamMHeHHbIX Hauuii no nckopeHe-
HUIO HAaCU/INA B OTHOLLUEHUW KEHLIUH U AeBOYEK MO
KOMMNoHeHTy «Co3aaHue LWKO/bl FTeHAEPHbIX aKTU-
BMCTOB; PaspaboTKka cTpaTernm rpaxkgaHCKoro co-
obuiecTBa, Beayllel K MNoBeAeHYECKUM M3MeEHe-
HWAM B OTHOLUEHWW reHAEPHOro HacuAua, u Peanu-
3aUMA MHUUMATUB CTpaTerMm, HanpaBAEHHbIX Ha
npeaoTBpaLleHne HaCUIMA B OTHOLUEHUU KEHLLMH
N AeBOoYeK», peannsoBaHHol CTpykTypoit "OOH-
KEHLWMHbI" U HauMOHaNbHbIM NapTHEpPom OO «leH-
aep v Pazsutuer.

CeTb co3gaHa coBmecTHo ¢ Koanuumeit OO0 «OT pa-
BEHCTBa OPUAMYECKOrO — K paBeHcTBy ¢akTuye-
CKOMY».

Mpwn coctaBneHun cnosapsa aBTOpP MCNOJIb30Ban
ony6/IMKOBaHHbIE pPaHee maTepuanbl, a UMEHHO:
CnoBapb reHAepHbIX TEPMUHOB MNOA pefakuumein
A.A. leHncoBoli (PernoHanbHana obuiecTBeHHas op-
raHmsauua «Boctok-3anaa: *eHckme MHHOBALUMOH-
Hble MpoekTbi». M.: UHPopmauma XXI ek, 2002),
W3JaHHbIN NO TUMNY 3HUMKNONEAMNYECKOTO, B KOTO-
pbi BOLWIM CNOBapHble cTaTbu 49 uccneposartenem
M3 Poccum M cTpaH bBaMKHero 3apybexbs;
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MyparTnb:

Bunoar Mupsoesa,

HOM3aAu UIMXOU TabpuUXx,
KOPLMHOCU MUNTUN FeHaepi

®APXAHIU UCTU/IOXOTHU
rEHAEPHA

dapxaHrm  UCTUNOXOTU  reHaepunm  Maskyp  gap
Yaxopuyban dpavonmatu Labakanm «Xaét 6e 3yposapin»
TapTnb goaa wypaact. LWabakau maskyp conm 2021 aap
nounpaun bapHoman «Hypwu pywHon gap TOYMKUCTOHY -
6apHomaun mywTapakn Uttuxoam Aspyno Ba Co3moHU
Mwunann MyTtraxmua oung 6a pelwlakaH HamygaHu 3ypo-
BapW HUCHATM 3aHOHY AYXTAPOH Aap Yy3bW «TalWKUAK
MaKTabu §abosIoOHW TreHAepir; Taxuau CcTpaTernau
YoMeau LWaxpBaHAM 6apou TaFlnp AoAaHN padTop HUC-
6aTn 3ypoBapun reHaepin Ba AMaNMCO3NN CTPaTErnaxo
6apou newrnpun 3yposapin HUCOaATU 3aHOHY AYXTAPOH»
Tawkun édra, a3 yoHMbu coxtopm «CMM-3aHoH» Ba Wa-
PUKKM Munaum oH TY, «leHZep Ba TapakKMET» amanm

Kapga wya,.

LLlabaKa ak4yoa 60 UTTUdOoKM TY, «A3 Bapobapum XyKyKi
6a 6apobapun BOKeN» TabCUC f0AA LIyAAaCT.

Myannune xaHromu TapTmb foaaHun dapxaHr a3 MaBoam
newTap Yonwyaa, a3 Yymnaa, papxaHrm UCTUAOXOTHU FreH-
aepn 3epu Taxpupu A.A. leHucosa (TaWKUAOTU YambU-
ATUM MUHTaKaBun «LlapK-Fap6: J/louxaxom MHHOBATCK-
OHMM 3aHOH». M.: UTTMnooTu acpu XXI, 2002) aap waknm
nyfatm SHCUMKNONean, Ku moapaxou nyfasum 49
MaxakKKMKpo a3 PoccuAa Ba MamaakaTxou Xopuyuu
Ha3auMK gap 6ap mernpag; BokaHoman Tapcmpumm UcTu-
NIoX0TH reHaepin (MypaTtb Mapsam [asnaToBa) 3epu
Taxpupun Bunoatr MupsoeBa, maymynm madxymxoe, Ku
0P Xy44aTXOM TALWKMAOTXOM r'YHOTYyHU CMM, WapmKoHK
pywa, KOHyHxou Yymxypum ToumkucToH «[ap 6opawm

Compiled by:

Viloyat Mirzoeva,

Candidate of Historical Sciences,
National Gender Expert

GENDER
GLOSSARY

This dictionary of gender-related terms was com-
piled as part of the activities of the Life Free of Vio-
lence Network, established in 2021. It was created
within the framework of the Tajikistan Spotlight
Programme, a joint initiative by the European Union
and the United Nations aimed at eliminating vio-
lence against women and girls. The dictionary falls
under the program's component "Establishment of
a School of Gender Activists; Development of a Civil
Society Strategy Leading to Behavioral Change Re-
garding Gender-Based Violence; and Implementa-
tion of Initiatives to Prevent Violence Against
Women and Girls," implemented by UN Women
and its national partner, Public Organization "Gen-
der and Development".

The Network was established in collaboration with
the coalition of public organizations "From Equality
De Jure - to Equality De Facto".

In the compilation of this dictionary, the author
used previously published materials, namely: Dic-
tionary of Gender Terms, edited by A.A. Denisova
(Regional Public Organization East-West: Women’s
Innovation Projects, Moscow: Information XXI Cen-
tury, 2002), published as an encyclopedic diction-
ary, which included dictionary entries by 49 re-
searchers from Russia and the neighboring coun-
tries; Gender Glossary, prepared by Maryam Davla-
tova, edited by Viloyat Mirzoeva, a conceptual
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reHAepHbIN raoccapuit, NoAroToBAeHHbIM Mapam
JdasnatoBon, nog peaakumein Bunoatr Mupsoesoi,
NMOHATUIMHbIM annapaT, AaHHbIA B AOKYMEHTax pas-
JINYHbIX opraHusaumin OOH, napTHEPOB Mo pa3Bu-
TUIO, 3aKoHax Pecnybamkm Tapgkukuctan «O
npeaoTspaLLeHMN Hacuama B cembe» oT 2013 r., «O
paBEHCTBE U IMKBMAAUMM BCeX GOPM AUCKPUMMUHA-
ummn» ot 2022 1. n gp.

[aHHbI cnoBapb reHAepHbIX TEPMUHOB NpeaHa-
3HauyeH A1 aKTUBMCTOB, NPOABUIAIOLLMX NPUHLLMMbI
reHAepHOro paBeHCTBa, NpenoaasaTeneli U CTyaeH-
TOB, *KYPHANUCTOB, NpeacTaBUTE/IEN OpPraHOB rocy-
[APCTBEHHOM BAACTU, YY4AaCTHUKOB O6LLECTBEHHbIX
ABWXKEHWI, a TaK¥Ke B LLe/IOM 419 reHAepHoro npo-
CBELLEeHUA TaZXKUKMUCTAHCKOro O6LLecTBa C Le/blo
dbopMUPOBaHMA NPUHATBIX B MUPE COBPEMEHHbIX
NpPeACTaB/NEHNN O PABEHCTBE KEHLLMH U MYXKUYMH.

ABTOP BbICOKO LLEEHWUT U BbIpaXKaeT UCKPeHHIOW 6a-
rofapHoOCTb M MpuU3HaTenbHocTb Komutety no pe-
JlaM JKeHLWWH 1 cembyn npu MpasuTtenbcTee Pecnyb-
AnKkn TagukuctaH, KoopauHauMoOHHOMY M IKc-
neptHomy CoseTam CeTn «*Ku3Hb 6€3 Hacuamax,
CtpykType "OOH-KeHWwuHbI" B TagKuKMcTaHe 3a
NpPaKTUYECKMe COBETbl U KOMMEHTapuK, KoTopble
NO3BOJIUNIM CAENaTb AAaHHbIN OOKYMEHT bonee Ka-
YeCTBEHHbIM W AOCTYMHbIM ANA LWWPOKOro Kpyra
nosb3osatenei. OTaenbHas 61arofapHOCTb U Bbl-
pakKeHMe Npu3HaTeNbHOCTU 3a BECOMbIN BKIaL B
pa3paboTKy U pedaKTUpoBaHMe cioBaps TaTbsiHe
HuKonaesHe Bospukosoi n Mapxabo flaTndsoana
Onumu, reHAEpHbIM 3KCMEpTam, a TakKe CTpyKType
"OOH-xeHWmMHbI" B TagKUKUCTaHE 3a NOAAEPKKY
nepesoa v nybanKaLumio cnosaps.

newrnpum 3yposapin gap onna» a3 ¢.2013, «fap 6opaun
bapobapn Ba bapxam A0AaHM Xama TyHa LWAK/IXoM
Tabbm3» a3 c. 2022 Ba falipa uctndoga Hamya,

dapxaHrn WUCTUAOXOTU TeHAEpUMM Maskyp bGapowm
¢$abonoHU newbapaHAn NpUHCUNXoM bapobapun reH-
Aepn, ONIMMOH, OM3IFOPOH, AOHMULIYYEH, XYPHANUCTOH,
HaMOAHZAATOHU MaKOMOTU XOKMMUATU AABNATH, ULWITU-
POKYMEHW XapaKaTXOM YaMbUATIA, MHUYYHWUH Aap Ma4yMyb
6anaHg GapgowTaHn gapayan mabpudatu reHaepum
yomean TOYMKUCTOH 6O MaKcaaM TalaKKyn A0AaHM Ta-
CaBBYPOTM MyOCUPU Aap YaxoH nasmpydTalwyaa gap 6o-
pau bapobapun 3aHOHY MapAoH NewbuHin rapamaaact.

Myannnu¢p 6a Kymutam kop 60 3aHOH Ba ounam Hasau
Xykymatn Yymxypum ToymKuCTOH, LLypon xamoxaHr-
co3in Ba akcneptum Labakam «Xaét 6e 3ypoBapi»,
Coxtopn «CMM-3aHoH gap TOYMKUCTOH», KM TaBaCCyTH
MacnmxaTxon myduaalloH gap Taxuan ayfatm 6ocudat
Ba 6bapou goupawn Bacen nctudpogabapaHgaroH ¢paxmoto
[ACTpac caxMu MyxMM ry3owTaaH4, MMHHATAOPUU ca-
Mumii  6aéH mekyHaa. ba KoplwuHOCOHM reHaeph
TatbAaHa HukonaesHa bospukoBa Ba Mapxabo
Natndsoga Onmmia, 6apou caxmm Hasappac gap Taxms
Ba Taxpupwu nyfaT, MHYYHUH 6a Coxtopn «CMM-3aHoH
Aap ToYyuMKUCTOH» Gapou JacTrmpih gap Tapyyma Ba
HaLWpW NyFaT MUHHATAOPMM Maxcyc Ba U3X0pPM CUNOCPO
6aéH MeKyHeM.

framework given in the documents of various UN
organizations, development partners, the Laws of
the Republic of Tajikistan "On the Prevention of Do-
mestic Violence" of 2013, and "On Equality and
Elimination of All Forms of Discrimination" of 2022,
etc.

This dictionary of gender-related terms is intended
for activists promoting gender equality, teachers,
students, journalists, public officials, social move-
ment participants, and anyone involved in gender
education in Tajikistan. Its purpose is to help shape
modern, globally recognized ideas about the equal-
ity of women and men.

The author expresses deep appreciation and sincere
gratitude to the Committee for Women and Family
Affairs under the Government of the Republic of Ta-
jikistan, the Coordinating and Expert Councils of the
Life Free of Violence Network, and UN Women in
Tajikistan for their practical advice and comments.
Their contributions significantly improved the qual-
ity of this document, making it accessible to a wide
range of users. Special thanks to Tatiana Nikolaevna
Bozrikova and Marhabo Latifzoda Olimi, gender ex-
perts, for their invaluable contributions to the de-
velopment and editing of this dictionary, and
equally to the UN Women Tajikistan for their sup-
port in translating and publishing the dictionary.
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Apsokauua®' | OTcTamBaHMe UM NpoaBuKeHMe WH- | AaBoKatcusa | Tapruby, TawsuK Advocacy An activity by an individual or group
Tepecos that aims to influence decisions
within political, economic, and so-
cial institutions. Advocacy includes
activities and publications to influ-
ence public policy, laws and budg-
ets by using facts, their relation-
ships, the media, and messaging to
educate government officials and
the public.

1 Bukunegus
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AKkTMBUIM? AKTMBHOE UNeHCTBO B nonuTuue- | GavonuMar- | V3suatm dabonoHa pap  xm3bw Activism? Active membership in a political
CKOW NapTuu, rpynne BAUAHUA UK HOKW CUECH, TYPYXU TabCUPPACOH € anrap party, advocacy group, or related
POACTBEHHOM MOANTUYECKOWN opra- TAaWKMAOTU CUECK.. TaaKMKOTXO political organization. Research has
HM3auMn. MccnepoBaHma BbIABUIN 6apou $abosioH TaMOJIXOU identified common traits among ac-
obwue pna aKTUBUCTOB TEHAEH- YMYMWUPO OLIKOP HamygaHg, 6a tivists, including higher social sta-
umMn: 6onee BbICOKMIA COLMAJIBbHbIN MOHaHAM: MaKomu OanaHaTapu tus, greater social confidence, and
cratyc, 6bonblas coumanbHas yBse- WMYTMMOM, 3BTUMOLAHOKMM BewTapm often a heightened awareness of
PEHHOCTb M 3a4acTylo Nyywan WH- MyTMmonM Ba oroxum BewTapy social and political issues. The levels
$OpMMPOBAHHOCTb. YPOBHU MOAU- xybTap. [apayaxou ¢aboSHOKUM of political activism also vary de-
TUYECKOrO aKTUBU3MA U3MEHAIOTCS Cuécih HmM3 BobacTa 6a BasbUAT pending on the circumstances. For
TaKXe B 3aBMCMMOCTM OT obcTOA- TafluMp meébana. MacanaH, pap example, during a political crisis,
TenbcTB. Tak, BO BpemMa noauTuye- BaKTN OYXPOHW CWMECA LIAXCOHU many people who were not active
CKOTo Kpu3uca B MOJAUTUKY BOBJe- 3nMépne 6a cMEcat BopuA, MeLIaBaHg, under normal circumstances be-
KaeTcs MHOKEeCTBO /oAel, KoTo- KM fJap BasbUATXOM MyKappapw come involved in politics.
pble B 06bIYHbIX YCNOBUAX HE Bblan YaHAOOH davon HabyaaHA. Some theorists argue that in such
aKTUBHbIMW. Bbabse Ha3apPUETYNEH. ncbot situations, a high level of activity
HekoTopble TEOpPeTWKM  [0Kasbi- MEKYHaHZ, KM  Jap  YYHWH and low awareness among partici-
BalOT, YTO B NOAOOGHbLIX CUTyaLUsX MaBpuAaxo. Aapadan  b6anaHau pants can jeopardize the stability of
BbICOKMI YPOBEHb aKTUBHOCTU W $abONHOKA Ba  OrOXMKM  CYCTU democracy
cnaban MHPOPMMPOBAHHOCTb WULWTUPOKUYMEH «yCTyBOPUMU More often, however, the increased
YYaCTHUKOB MOFyT CTaBUTb MoOS, LEMOKpaTUA»-pO  3epu  xaTap participation of members of lower-
yrposy «ctabuibHOCTb AEMOKpa- merysopag. status groups, particularly in new
TNU». Bane nwtnpokmn ¢abosioHan ab3oun urban social movements, is evalu-
Yauwie, ogHaKo, NOBbIWEHHOE y4yac rypyxxouM mMakoMalloH nacT (a3 oH ated favorably.

TWE YNEHOB rPynn HU3LWero cTaTyca yyMsla  XapakaTxouM  MYTMMOWMU
(B 4acTHOCTM, HOBbIX FOPOACKUX CO- LIAxpun HaB) Mycounz, ap3ébit Kapaa
UMANbHbIX ABUXKEHWW) oOLeHMBa- MmellaBagy
eTca 6naronpuATHoO.
begHOCTb 310 coctoAHMe, npu Kotopom | Kambusoartin | MH Ba3bUATECT, KM Aap OH Tanabotu Poverty It is a state in which a person's basic

HacyuwHble I'IOTpe6HOCTVI YesioBEKa

WMHCOH Hasap 6a

3apypum

needs exceed their capacity to meet

2 Bonbwoli mosnKkoewlli coyuonoaudeckuli cnosape (Collins). T. 1 (A-O): Mep. ¢ aHen. M.: Beye, ACT, 1999, 544 c.

3
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NPEBbLILIAIOT €ro BO3MOMXKHOCTU AN1A
WX yaooBneTBopeHuA. ITO onpeae-
NieHne nmeeT 06K xapaKktep, nbo
HEe KOHKPEeTU3MpyeT, 4TO TakKoe
HacywHble noTpebHoOCTU. B 3TOoMm
cMbicie 6eHOCTb MOXKeT bbITb ab-
CONOTHOM (HexBaTKa cpeacTB Ans
noanep:KaHua GUaNYecKom KUsHu
M 340POBbA) U OTHOCUTENbHOW (He-
XBaTKa CpeAcCTB ANA nogaepXaHua
NPUHATOrO B AaHHOM o0buiecTBe
YPOBHA KU3HU).
Ha ocHoBe KoHuenuuu abcontoT-
HOM ©efHOCTM  paccuuTbiBaeTCA
NPOXUTOYHBIA MUHUMYM. [MpOXKK-
TOYHbIA MWHUMYM - MNOKasaTesb
06BbEMA U CTPYKTYpbI NOTpebaeHnn
BaYKHEMLIMX MaTepuanbHbix 6aar un
YCAYr Ha MWHMMAAbHO AONYyCTU-
MOM YpPOBHe, obecrneynBatoLLEM
YCNOBMA MNOAAEPKAHUA aKTUBHOTO
dU3NYECKOro COCTOAHUA YenoBeKa
B [aHHOM permowHe.’
MNo oueHkam BcemunpHoro baHka B
nepuoa mexay 2000 1 2019 rogom,
ypoBeHb 6e4HOCTM COKpaTWUACA C
83% po 26,3%, Ha OCHOBE OLEHKU
06cnefoBaHUt  YPOBHA  XKU3HM
(1999 r.) n 6loaKeToB AOMOXO-
3AK1CTB (2019 r.).
Mo paHHbim [Mpasutensctea PT K
2023 roay ypoBeHb 6e4HOCTU CHU-
3unca ao 21,3%.

MMKOHUATU KOHEbrapAoHUN OHXO
3méartap mebowan. UH Tabpud xy-
CYCUATU YMYMW [0paj, 3€epo uu
6ygaHu Tanabotu 3apypupo Mmy-
Wwaxxac HamerapaoHag. ba wH
MabHN KambusoaTih MEeTaBOH MyT-
nak (HapacuaaHu mabnar 6apou
3MHOArOHM Ba HMrax4opuum cano-
MaTii) Ba HUCON (HapacMaaHu ma-
6naf 6apon HUrox AoWTaHM Aa-
payan XaéTu Jap XamoH Yomea
Kabynwypna) 6owaa. [Odap acocwu
KoHcencmam Kambusoatnmm myTnak
XaAam akanu auHaari xmcob Kapaa
mellaBagd. Xaagu akanu suHaar
HULOHAMXaHAAN Xa4yM Ba COXTOPM
NCTEBMONN MyXUMTapuH
HEeBbMATXOU moanm Ba
XM3MaTPaCOHUXOCT, KM Jap CaTxu
xagam akanaM  4yous  Hapowm
HUTOX40PUK Ba3bM davonu
YMCMOHUMM WMHCOH Aap MUHTaKau
MyLIaxxac lwapouT Myxané
MeKyHaa?

TnbKM ap3ébum boHKM YaxoHn aap
acoCU TalLXMCU CaTXM 3MHAAroHM (c.
1999) Ba 6yyeTxoM xoHaBOAaAXo (c.
2019) pap paspawn bakHM cosxom
2000 Ba 2019 kambuzoatii a3 83%
To 26,3% Koxuw EoT, TubKM
Mabaymotu Xykymatn YT 6a conu
2023 catxu Kambusoatih To 21,3%
Koxuw éoT.

them. This definition is general be-
cause it does not specify what basic
needs are. In this sense, poverty can
be absolute (lack of means to main-
tain physical life and health) or rela-
tive (lack of means to maintain the
standard of living accepted in a
given society).

The subsistence minimum is calcu-
lated based on the concept of abso-
lute poverty. It is an indicator that
reflects the quantity and structure
of essential goods and services con-
sumed at a minimally acceptable
level, ensuring that a person in a
given region can maintain an active
physical condition.

The World Bank estimates that be-
tween 2000 and 2019, the poverty
rate fell from 83% to 26.3%, based
on estimates from the Living Stand-
ards Survey (1999) and Household
Budget Survey (2019).

According to the Government of Ta-
jikistan, by 2023, the poverty rate
had decreased to 21.3%.

5 For more details, see Poverty Assessment in Tajikistan: Methodological Note, prepared by the Agency on Statistics under the President of the Republic of Tajikistan, with technical support from the Ministry of Economic
Development and Trade of the Republic of Tajikistan and the Wo
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bpak

310 topuanyeckn odbopmMIEHHbIN,
CcBOOOAHbIN, AOOPOBOAbHBINA COLO3
MY¥YMHbI U XKEHLLMHbI, HanpaBaeH-
HbIX Ha CO3[aHMEe CEMbMU N NOPOXK-
OAOWMA aNA HUX B3aUMHbIe npasa
N 06583aHHOCTML.

CornacHo CemeiiHomy Kogekcy PT
cratba 1.n.3. npusHaeTca 6pak, 3a-
KNOUYEHHbI TOMBKO B rocyaap-
CTBEHHbIX OpraHax 3anucu akToB
rparkaaHCcKoro coctosHusa. bpak, 3a-
K/NOUYEHHbIW MO PeNnMrmosHbiMm 06-
psfAam, He MMeeT NPaBoBOro 3Haye-
HUA. B cemeliHbIX OTHOLIEHUAX W
npu pacTop:keHun Bpaka cynpyru
paBHOMNpPaBHbI.

MHorobpaune 3anpeuwaetcs (KoH-
cTuTyuma PT, ctatba 33).

BmecTte ¢ Tem, BO MHOIMMX CTpaHax
MMWpPa BCE elle CyLLecTByeT Takoe
ABNeHMe, Kak "MHorobpaumne" (no-
NUramus) - To ecTb NOANTUHUA (Ko-
roa MyXYmMHa MOXKeT ObITb KeHaT
6o/s1ee Yyem Ha OHOWM KeHLWMHe o-
HOBPEMEHHO, TEPMMH LIMPOKO M3-
BECTEH KaK MHOTOKEHCTBO), wau,
yTO ropasgo pexe — nosvaHapus
(Korga *KeHWwWHa MoOXKeT bbiTb 3a-
Myxkem 6osee Yem 3a OAHUM MYHK-
YMHOM OHOBPEMEHHO).

Usausoy,

NH nTTMxoam a3 nmMxo3un xykykim 6a
pacMuAT gapoBapaallyaam 0304 Ba
UXTUEPUN MAPAOH Ba 3aHOH mebo-
wagn, KM b6apou H6apno HamypaHu
ouvna pasBoHa rapavga, 6a OHXxo
XYKYKY yxAanopuxou TapadanHpo

MyKappap MeKyHaa,.
MyTo6MKM Koaekcn onnam
Yymxypum  ToOYMKUCTOH, acaum

1.m.3. TaHXO OH HWKOXEe 3bTUPOD
Kapga mellasag, KM Jap MakoMOoTH
AaBnatum cabtm acHoauM xonatu
LwaxpeaHAM 6a 4o oBapAa WyaaacT.
AKON HUKOXE, KM 6O pacmy OWHMU
OVHIA cypaT rupudTaacTt, sbTMbopU
KOHYHM Hagopaa. Lap
MyHOCMBaTXON OMNaBIA Ba XaHrOMM
6eKop KapAaHu akaM HUKOX, 3aHy

Wwasxap XYKYKXOM 6apobap
pgopaHa. bucépsaHin maHb  acT
(KoHcTUTyTCUHAK Hymxypum

TOYMKMUCTOH, moaaaun 33).

Jap 6apobapn WH BUCEPHUKOXM
(nonuramua) yvoli popad, AbHe
nofurMHMA  (BakKTe KU  Mapa,
MeTaBOHaj, Xam3amoH 60 31éaa a3
AK 3aH M34MBOY, KyHad, UH UCTUIOX
YyH 6ucép3aHin mabpyd act), é
6ab3aH nNoAMaHApPMA HU3 Ay4op
MelaBag, (BakTe KM 3aH MeTaBoHazg,
Xxam3amoH 60 3uéaa a3 AK mapng,
n3aMBOY, Hamosa).

Marriage

It is a legally formalized, free, and
voluntary union between a man and
awoman, aimed at creating a family
and giving rise to mutual rights and
obligations.

Under Article 1, Paragraph 3, of the
Family Code of Tajikistan, only mar-
riages recorded in the state civil reg-
istry offices are recognized. A mar-
riage concluded under religious
rites has no legal effect. The
spouses are equal in family rela-
tions and the dissolution of mar-
riage.

Polygamy is prohibited (Constitu-
tion of Tajikistan, Article 33).
However, in many countries, there
is still the phenomenon of polyg-
amy (plural marriage), which in-
cludes polygyny (when a man can
be married to more than one
woman at a time) and, much more
rarely, polyandry (when a woman
can be married to more than one
man at a time).

Buktummsa-
uma
(nat. victima
— JepTBa)

3TO npouecc, B pesyabTaTe KOTo-
pOro 4eNoBeK CTaHOBMUTCA KepTBOM
npectynneHua WAM Hecnpaseanu-
Boro obpauweHus. Apyrumu cno-
BaM#, aTo Koraa KTO-TO

Kyp60oHu-
TET:17]

NH paBaHAEecT, KW [Jap OH MHCOH
KypboH mewaBaa. ba wubopawn
AUrap, MH X0naTecT, K1 AK Hadap
maBpuan 3yposapi, ¢upeb Ba é
AMrap Hamygu Tabcupu  MaHoum

Victimiza-
tion
(Latin "vic-
tima" — vic-
tim)

This is the process by which a per-
son becomes a victim of crime or
unfair treatment. In other words, it
is when someone is subjected to vi-
olence, deception, or other kind of
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noasepraetcs Hacuanio, obmaHy
WAW  ApYroMmy BWAY HEraTMBHOrO
BO34€eMCTBMA, M3-3a Yero OH CTpa-
naet ¢M3MYECKM, 3MOLMOHANbHO
nnu MaTepuancHo.
To ecTb, 3TO KOHEYHbIA pe3ynbTaTt
OENCTBUIM NPECTYNHMKA NO OTHOLLE-
HUIO K KepTee. TaKKe cylecTByeT
TaKoe MOHATUE KaK BUKTUMHOCTb.
3TO CKNOHHOCTb 4YesioBeKa CTaHOo-
BUTbCA XKEPTBOW NPECTYNAeHNA Un
arpeccum 1s-3a onpenesieHHbIX Ka-
yecTB UKW NoBeaeHUA. BaxkHo nom-
HUTb, YTO Hanuume ¢GaKTOpPOB BUK-
TMMHOCTU He O3HayaeT, yYTo 4yeno-
BEK BMHOBAT B TOM, YTO C HUM NpO-
nsowno. OTBETCTBEHHOCTb 3a Npe-
CTYN/IEHME BCeraa NexuT Ha npe-

6ouncu
paBoHM

Kapop nopag, KM
YOKY6aTXoM  YMCMOHQ,
MONNABIK merapaag,.
AI'bHE, MH HaTUYan HUXOMM aMaIxou
YMHOATKOP  HUcBaTM  KypOOHIA
mebowasn. WMHYyHMH  madxymu
KypboHnasmpin Byyya agopas. WH
XUCNATU MyalsiHU UHCOH, Kn boucu
KYPOOHMUM YMHOAT Ba € Ta4yoBy3
rapaAnganun y merapaag.

[ap xoTMp AOWTaH MyXMM acT, Ku
MaB4YyamATH OMUIXOMU
KYPOOHULIABA  MabHOM  OHPO
Hagopag, K1 Wwaxc 6apou xoamcam
60 V pyxgoda ryHaxkop acT.
YaBobrapin 6apou YMHOAT xamella
6a Aywn YNHOATKOP acT.

negative impact in a way that
causes them to suffer physically,
emotionally, or financially.

It is the result of the perpetrator's
actions towards the victim. There is
also a concept known as victim-
hood. This refers to the propensity
of a person to become a victim of
crime or aggression because of cer-
tain qualities or behaviors. It is im-
portant to remember that the pres-
ence of victimhood factors does not
mean that the person is to blame
for what happened to them. The re-
sponsibility for the crime always lies
with the perpetrator.

CTYMHUKe.
BuktumHoctb | Pusnyeckue, ncuxonorndeckune, | KypboHna- | Xucnatxon yucmoHn, ncuxosnori, | Victimhood | A person’s physical, psychological,
NCUXMYECKME U COLMANbHbIE YEPTbI 3upm pyXM Ba U4TUMOUM UHCOH, KU MeTa- mental, and social traits that can

YyenoBeKa, KOTopble MOTyT ero cae-
natb 6osee npenpacnosioKeHHbIM
CTaTb KepPTBO.

BoNbLWMWHCTBO Ntoaelt HageneHbl Ta-
KMMM KayecTBamM, KaK: AOBepuyu-
BOCTb, MOKOPHOCTb, BHYLIAEMOCTb,
HeymeHWe OTCTamBaTb CBOW MpaBsa.
Mo 6onblueit 4acTn 3TO He Xyalwue
KauecTBa.

OfHAKO UMEHHO OHWU B HEKOTOPbIX
CUTyauMAX MOFYT CbirpaTb He B
nonb3y YyenoBeKa.
370, KaK NpaBuIo, NpMobpeTEHHbIe
YyepTbl, HUKTO M3 HAC He poXKapaeTca
KEepTBOW.

CywecTsyeT ABa BUAA BUKTUMHOIO

BOHaHA 6a KypboHnasupTap wy-
OaHW Y MyconaaT HAMOAHA,

AKCapuATU O4aMOH A0POU YYHUH
Xncnatxo mebolwaHg: 3yabosaph,

dbapMoHbapaopi, TanKMHMA3UPH,
Xnmoa KapAa HATaBOHWMUCTAHU
XYKYKXOM  xya. AcnaH NHX0

Xucnatxoun bag HectaHA, NeKuH aap
bab3e x0NaTxo MmeTaBoHaHA 6a
MaHbMaTM LWaxc KOp HaKyHaHa,..

MHX0, ogaTaH, XMCAaTxon Mmyxaccan
(mopap3oa) mebolwaHa, AroH Kac
KYpboHi TaBannyh Hamellasaa.
Oy Hamyau padTopu
KypboHMnasMpoHa Byyyd A0pPaA:

make them more prone to becom-
ing a victim.

Most people are endowed with
qualities such as gullibility, submis-
siveness, suggestibility, and an ina-
bility to assert their rights. For the
most part, these are not the worst
qualities.

However, in some situations, these
traits can play in favor of a person.
These are usually acquired traits;
none of us is born a victim.

There are two types of victimization
behavior:

1) Conciliatory behavior, when a
person consciously agrees and
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nosefeHuA:
1) CornawartenbcKoe, Koraa yeno-
BEK OCO3HAHHO COrnallaeTcsa, CMu-
pAeTca ¢ ponbto }epTBbl. OH AET B
OTHOWeHUM cebs Hacuane, rpy-
6ocTtb, ockopbneHusa. Yawe Bcero
3TO NtoaM HeyBepeHHble B cebe,
pobKMe, AOBepYMBbIE, HEroToBble
NPUHMMATb OTBETCTBEHHOCTb 3a
CBO *KM3Hb. OHU MoOryT gaxke 6o-
roTBOPUTb, NPEBO3HOCUTb HaCWU/b-
HWKa, MPEeCTYnHWKa, CcuYMTaa ero
CUNBHOWM NIMYHOCTbI0. HKepTBa, Kak
npaBwWo, yBEPEHA B CBOEN HUKUYEM-
HOCTU. TaK)Ke el CBOMCTBEHHO 06U-
»KaTbCA Ha BECb MMP, MOCTOSHHO
»KanosaTbCA "
2) Bbi3biBalowiee, AEMOHCTPaTUB-
Hoe noBegeHue. [oBeaeHne noa-
pasymeBaeT NpoABJ/IEHNE arpeccus-
HOCTM, MPOBOLMPOBAHWE NpecTyn-
HUKa. Tak moryT Bectu cebsa nopg-
POCTKU U NtogM, KOTOPbIE CaMu to-
6AT 0buKaTb TEX, KTo cnabee. To
€CTb YeJIOBEK CaM CKJIOHEH K KecTo-
KOCTH 7 noaasneHuto.
Ho B cuTyaumm, Korga oH CTanKkuBa-
€TCA C CWIbHOM JIMYHOCTbIO, OH
BCTA&T B NO3NLMIO KepTBbl.

1) PadpTOopuM myTeoHa, BaKTe Ku
MHCOH 60 HaKwun KypboHM posi
MellaBaj Ba Mypoco MeKyHas. Y
HucbaTn Xya 3ypoBapi, Aafanii Ba
TaxKMppo WHTU3OP acT. YyHUH
OAaMOH akcap BaKT b6a xya
3bTUMOZ, HagopaHa, Oevyypbaty
3yabosap MellaBaHg, Tanép
HecTaHZ MacbyausaTn xaétpo 6a
3MMMan  xyg, MpHaHa.  OHxo
MeTaBOHaHA, Laxcu
3YpOBapMKyHaHAa Ba YWHOATKOPPO
napacTvw KyHaHa Ba 6a OCMOH
6apaopaHg, Ypo LWAXCUATU TaBOHO
Xncob KyHaHa. KypboHii, opaTaH,
Xy4ApO  XaKMpy  HOTABOH  XMC
MeKyHag,. MHUYYHUH 63 § paHymLw a3
AYHE Ba AOMMO LUMKBA KapAaH Xoc
acT.

2) PadTopu aHresuwAauMxaHAa,
HAaMOMULWIKOPOHA. YyHWH padTop
YMHOATKOPPO 6a coanp HamyZaHu
TayoBys3 TaxpUK MeHamos g,
HaBpacoH Ba LWaxcoHe, KN XyAaLloH
paHYyoHAaHM a3 xya 3aMdTapxopo
AYCT  MefdopaHa, YyHuH padTop
MeKyHaHA. fAbHe Xxyau waxc 6a
bepaxmin Ba ¢uLWOpOBapPN Malin
Aopag.

AMmO, BaKTe KM 60 LWaxcUAaTu
TAaBOHOE Ay4op MellaBaj, MaBKeEM
KYpOOHMPO mernpag.

resigns themselves to the role of
victim. They expect violence, rude-
ness, and insults. Most often, these
are people who are insecure, timid,
gullible, and not ready to take re-
sponsibility for their lives. They may
even idolize or exalt the rapist or
criminal, considering them a strong
personality. The victim, as a rule, is
sure of their worthlessness. It is also
characteristic of the victim to resent
the whole world and to complain
constantly; and

2) Defiant, demonstrative behavior.
This behavior implies aggressive-
ness and provokes the perpetrator.
Teenagers and people who them-
selves like to offend those who are
weaker can behave this way. That
is, the person themselves is prone
to cruelty and suppression.

But in a situation where they face a
strong personality, they get into the
position of a victim.
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Buktumbnei-
MUHT ©

TepMUH NPOUCXOAUT OT aHIAWNM-
cKoro cnos.a Victim blaming, T.e. 06-
BMHEHMWE KepTBbl- ABNEHMSA, KOrga
KepTBe NpecTyniaeHus, HecyacT-
Horo cny4yas, 6onesHn nnm nboro
BMAA HAaCU/IMA BMEHAETCA BUHA UK
YyacTUYHan BMHA 33 COBEPLUEHHOE B
OTHOLLUEHUM HeEé HapyleHue UK
npousoluellee HecyacTbe.
Opyrumu cnoBamu, BUKTUMOBNEN-
MWHT — TepmuH, o603HavaoLWni
nepeKkiagblBaHMe Ha KepTBy HacK-
nma  (dmsmyeckoro, amouMoOHasb-
HOro, CEKCya/ibHOro) OTBETCTBEH-
HOCTb 3a npousoweqwee. «Cama
BMHOBAaTa», «He Hazo 6b110 NpoBo-
umposatb», «O yem Tbl gymana» —
nogobHoro poaa ¢pasbl 3acTas-
NAOT NOCTPagaBLLEro YesioBeKa uc-
NbITbIBaTb CTbIZ U BMHY 3a TO, YTO C
HUM NPOU3oLLO.

Uctunox a3 Kanmmaum WHIAUCUMU

Victim blaming, sabHe anbaop
Kap4aHu 4abpaupa - nagupaecrt,
KM  Xyaum 4abpaupan  YUHOAT,

cagama, bemopin € xama Hamyam
3ypoBapi 6a ryHaxKkopin € KuUcmaH
rYHaxKkopi 6apou KOHYHLIMKaHUK
anaiixm y coampwyaa é 6aabaxtuu
pyxaona anbaop Kapga melwaBag,.
ba nbopau aurap,
BUKTUMBNIEMMUHT — UCTUIOXECT, KK
6a MHTUMKON [O04aHU Macbynuat
bapon xoamucan 6a yabpanaau
3ypoBapi (4YMCMOH, SMOTCUOHANA,
YmnHci) pyxaona 6a xyau yabpamaa
pabt mopma mewasag. "UH anbwu
xygaT act", "llymo Habosa wsBO
mekapges", "Ympo dnkp mekapan”
- WMH TyHa Mbopaxo Laxcu
ocebaupapo b6apou xoaucau b6a y
pyinoona wWapmaHga Ba ryHaxkop
MeKyHag.

Victim Blam-
ing’

That is, blaming the victim — a phe-
nomenon when the victim of a
crime, accident, illness, or any type
of violence is blamed or partially
blamed for the offense or mishap
committed against them.

In other words, victim blaming is
the term for shifting responsibility
for the abuse (physical, emotional,
sexual) onto the victim. "It's your
fault," "You shouldn't have pro-
voked it," and "What were you
thinking" — these kinds of phrases
make the victim feel ashamed and
guilty for what happened to them.

Bnactb®

CnocobHOCTb OTAENbHbIX WHAWBU-
[OB WM YNEHOB Tpynn AOCTUraTb
onpeaeneHHbIX Luenei u peannso-
BbIBaTb cBow UHTEpPECHI.
BnacTb - HEOTbEM/IEMAA YaCTb JH0-
ObIX YENOBEYECKMX OTHOLIEHWNA.
MHorne KoHOGAMKTBI B obuiecTse
npoucxoaAat wm3-3a 6opbbbl  3a
BJ1aCTb, MOCKOJIbKY OT TOrO, KakoW
BAACTblo 06/134a10T MHAMBMAbI UK

Xoknmumar

Kobunuatn dapaxon anoxmpa €
ab3on rypyxxo Oapou 6a pgact
oBapAaHuM xagadxon MyalaH Ba
amasni HamygaHu maHduaTxou xya,.
XOKUMUAT - KMCMU
4yy[oHaWaBaHAaM  xama  TyHa
MyHOCMB6aTXON WMHCOHKUCT. Cababu
acoCUM aKCcapuAaTU HU30DBXO Aap
yomea mybopusa 6apon XoKUMUAT
mebowag, 3epo MMKOHMATU Aap

Power??

The ability of individuals or mem-
bers of groups to achieve certain
goals and realize their interests.
Power is an integral part of any hu-
man relationship. Many conflicts in
society arise because of the power
struggle, as the ability to realize
their interests in practice depends
on the power that individuals or
groups have.

15.Bukunedus

® Cnogapw 2eHdepHblx mepmuHog / Ilod ped. A. A. [lenucosoii / PezuoHaabHas o6ujecmeenHas opeanusayus "Bocmok-3anad: )Kenckue HuHosayuoHHbie [Ipoekmut”. M.: Hnopmayus XXI eek, 2002. c.11.
10 Dictionary of Gender Terms, edited by A.A. Denisova, Regional Public Organization East-West: Women's Innovation Projects, Moscow: Information XXI Century, 2002, p. 11.
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rpynnbl, 3aBUCUT BO3MOXHOCTb pe-
ann3auum UX MHTEPecoB Ha npak-
TUKe.

Mocne TpeTben BcemmnpHom KoHpe-
PEHLUN MO MOJIONKEHWNIO XKEHLLNH B
Hanpobu B 1985 r. Kak ob6o3Haue-
HUEe MOJINTUYECKON CTpaTerMm npo-
OBUXKEHUA UHTEPECOB MEHLLMH No-
JIY4MNO pacnpocTpaHeHne NoHsATue
EMPOWERMENT, yto nepesogmtcA
B Pa3/IMYHbIX MCTOYHMKAX KaK pac-
LWUMPEHME BO3MOXKHOCTEN KEHLIUNH
WU YCUNIEHUE BANAHUA KEHLUMH Ha
XapaKTtep Bnactu. MNpu aTom aBTOPbI
KOHLENUMWN pacCMaTpUBatoT BNaCTb
KaK LUMPOKME BO3MOXKHOCTU COLM-
aZbHOTO AEeNCTBUSA - NPaBo A0CTyNa
K pecypcam u KOHTPOAA Hag HUMMU,
BO3MOHOCTb MNPUHMMATb peLlle-
HUA, obnagatowme TpaHchopmaLum-
OHHbIM NOTEHLMANIOM, BO BCEX Che-
pax 4eATeNbHOCTM U Ha BCeX YpoB-
HAX.

aman TaTbuK HamyaaHu MmaHOUaTXo
a3 bucép yuxaT 6a oH BobacTa acT,
Kn dapg € rypyx [Aopou uum ryHa
XOKUMUAT mebouwaga,
Conun 1985 b6aban KoHdepeHcuan
Cetomn  YmMmymuyaxoHin oug 6a
BasbWM 3aHOH gap Halipobu
mapxymn EMPOWERMENT, ku gap
MaHb6abxoM TYHOTYH 4YyH Baceb
HaMyZaHW MMKOHUATXOM 3aHOH &
TabCUppacoHUM HeluTapu 3aHOH 6a
XYCYCUATXON XOKMMUAT Tapyyma
Mewasasg, 6a cubatm poxHamowu
cTpaterMam  cuécum  newbypam
MaHOMATXON 3aHOH NaxH rapaua.
Mnosa 6Gap WH, MmyanandoHu
KoHcencus XOKMMUATPO YyH
WMKOHMATU Bacem amanam U4TUMOoN
— XYKYKM gacTtpacit 6a 3axmpaxo Ba
HasopaT 6a OHXO0, WMKOHUATU
Kabynm Kapopxoe, KN MeTaBOHaHZ,
4ap Xamaun coxaxou $abonuaT Ba
Oap Xamau caTxxo AUrapryHuxou
Kynnia 6a Byvyd opaHg, ap3édin
MEHaMOSHA,

After the Third World Conference
on Women in Nairobi in 1985, the
concept of empowerment became
widespread as a designation of a
political strategy for promoting
women's interests. Various sources
interpret this term as extending
women's abilities or strengthening
women's influence on the nature of
power. In this case, the authors of
the concept consider power as
broad opportunities for social ac-
tion — the right of access to re-
sources and control over them, and
the ability to make decisions with
transformative potential in all
spheres of activity and at all levels.

BpeaHasa
NpaKTUKa

Pe3ynbTaT reHOepHOro HepaseH-
CTBa U AUCKPUMMHALMOHHbIX COLM-
aNnbHbIX, KYAbTYPHbIX WU PEeNnrnos-
HbIX HOPM, a TaK¥Ke Tpaauuuii, Ko-
TOPble BAUAIOT Ha MONOMKEHUE HKEH-
LLWH B cembe, 0buwmHe 1 obliectse
N peryanpytot cBoboay KeHUInH, B

TOM 4YMCNe UX CeKCyaNbHOCTb.
XoTA  HeKoTOpble  KyAbTypHble
HOPMbl WM NpPaKTUKa paclIMpAtoT

Taypuban
3unéHoBap

HaTuyaun Hobapobapum reHaepin Ba
MEBEPXON  Tabbu3MM  UYTUMOMN,
dapxaHri Ba AMHU, WHYYHWH
aHbaHaxoe, K1 6a Ba3bM 3aHOH Aap
OWNa, YoMea Ba YAMDBMAT TabCup
pacoHAa, 0304MM 3aHOH, a3 Yyymsa

WIAXBOHMATU  OHXOPO  TaH3UM
MeHaMoAHA,

XapyaHg Ku 6ab3e Mmebépy
Taypmbaxom dapxaHri

Harmful
Practices 1!

The result of gender inequality and
discriminatory social, cultural, and
religious norms and traditions that
affect women's position in the fam-
ily, community, and society, and
regulate women's freedom, includ-
ing their sexuality.

While some cultural norms and
practices empower women and
promote their human rights, other

11 Dictionary of Gender Terms, edited by A.A. Denisova, Regional Public Organization East-West: Women's Innovation Projects, Moscow: Information XXI Century, 2002, p. 11.
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BO3MOHOCTM JKEHLUMH M MooLy-
PAIOT MX MpaBa YenoBeKa, Apyrve
TPAaAVLMOHHbIE YCTAaHOBKM 4acTo
NCNO/b3YHOTCA TaK¥Ke ANA onpasaa-
HUA HaCMAMA B OTHOLUEHUM IKEH-
WmH. Cpean MHOTUX BPeAHbIX NpaK-
TUK, cneayetT OTMETUTb PaHHWE U
NPUHYAUTENbHbIE 6paku.
B KoHBeHUMM O nuKBMAaUMKM BCEX
$bopM ANCKPUMMHALMKM B OTHOLLE-
HUW MEHLWMH, npuHaToi B 1979
rogay, COAEPXMUTCA NPU3bIB KO BCEM
rocyapcTBamM-y4acTHUKAM MPUHK-
MaTb BCE COOTBETCTBYIOLIME MEPDI,
BK/lOYAsA 3aKOHOZaTe/NbHble, ANA
N3MEHEHMA WU OTMEHbI AENCTBYIO-
LMX 33KOHOB, MOCTAHOBJIEHWN,
obbl4aeB W MNpPaKTUKKU, KOTopble
npeacTasaatoT cobo AUCKPMMMHa-
LMIO B OTHOLIEHUW XKeHLWUH (cTaTbs
2 f).
Kpome TOro, B KoHBeHuMM comep-
YKATCA KOHKPETHbIE NOJIOMKEHMA, Ka-
catowmecs nNpuHyguTeNbHbIX 6pa-
KoB (cTaTba 16. 1b) n paHHUx 6pa-
KoB (cTaTbs 16.2). FocymapcTBam-
Yy4YaCTHMKaM npeasiaraetca NpuHATb
BCE HEODOXOAMMbIE MepbI, BKAOYas
3aKOHoAaTe/bHble, A5 YCTaHOBNE-
HWUS  MMHUMMaZbHOTO  BO3pacTa
BCTyNaeHua B 6pak (ctatba 16. 2). B
TaaKMKUCTaHe YCTaHOBAEH MWHWU-
MaJibHbIA BO3PAcT BCTYMJ/eHUsA B
6pak- c 18 ner.
CornacHo MWPOBbLIM CTaHZAPTaM,
3aKkntoueHne 6paKka fo 18 net npu-
paBHMBAETCA K KAaTEropum «paHHUM

MMKOHMATXOM  33aHOHPO  Baceb
Hamyaa, XYKYKXOM WMHCOHUU
OHXOPO JACTTMPK HAMOAHL XaMm,
Bajsie Aurap akmMaaxou aHbaHasm
6apou xaK baposapaaHu 3ypoBapi
HucbaTn 3aHOH uctudopa bypaa
mewasaHg. [MOap 6aiiHu 6ucép
amanxou 3apPapHOK  HUKOXXOU
bapmaxan Ba Maybypupo Kang,
KapAaH MYMKWH acT.
Oap KoHBeHcua oua 6a Hapxam
[043aHM Xama ryHa LWaKAxou Tabbus
HMcbatTm 3aHoOH, Ku conn 1979
Kabyn  wygaact, a3 xamau
AAaBNATXOM ULWTMPOKYMA AabBaT ba
aman oBapAa Melasag, Kn bapowu
TafMp podaH &€ 6ekop KapaaHu
KOHYHXO0 Ba Kapopxom
amasikyHaHga, ypdy opatr Ba
amanxoe, KM HUCHaTn 3aHOH Tabbm3
6a wWwymop mepaBaHA, Xamau
yopaxou gaxngop, a3 yymsna
Yopaxou KOHYHIy30pupo TaTbuK
HaMOAHLA, (moppan 2 f).
faip a3 nH gap KoHcencua oung 6a
HUKOXXOM Maybypi (moagaun 16.
1b) Ba HuMKOXxOoM bBapmaxan
(moppan  16.2)  MmyKappapoTu
MyLLAxXxac By4yya gpopaHa. ba
AABATXOM MLWTMPOKYMA NELIHUX0Z,
Kap4a Mmewasas, Ku o bapou
MyKappap HamyZaHu CUHHMU
NOEHUM HUKOX Tapbupxoun
3apypr, a3 yymnaa Taabupxowm
KOHYHIy30pi aHgewaHs (moanauv
16. 2). Oap TOYMKUCTOH CUHHU
HUKOXM a3 18-conar mykappap

traditional attitudes are often used
to justify violence against women.
Among the many harmful practices,
early and forced marriages are no-
table.

The Convention on the Elimination
of All Forms of Discrimination
against Women, adopted in 1979,
calls upon all States parties to take
all appropriate measures, including
legislation, to modify or abolish ex-
isting laws, regulations, customs,
and practices which constitute dis-
crimination against women (Article
2(f)).

In addition, the Convention con-
tains specific provisions on forced
marriage (Article 16.1(b)) and early
marriage (Article 16.2). States par-
ties are encouraged to take all nec-
essary measures, including legisla-
tion, to establish a minimum age of
marriage (Article 16.2). In Tajikistan,
the minimum age of marriage is set
at 18 years of age.

According to international stand-
ards, marriage before the age of 18
is equated to the category of "early
or child marriage" and is defined as
a "harmful practice". It is believed
that for a person (bride or groom)
married before the age of 18, a
number of negative consequences
are possible, including increased
risks of maternal and child mortality
and limited access to education,
which, as a consequence,
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WUAW OETCKUA Bpak» 1 onpeaeneHo
KaK «BpegHaa npakTuka». CuuTa-
€TcA, YTO ANA CTOpPOHbl (HeBecTa
WIN XKEeHUX), BCTYNMBLIEN B Bpak 4o
18 neT BO3MOXHbI pAL, HEraTUBHbIX
nocneAcTBMii, B TOM 4YMCNe NOBbI-
WAKOWMUX PUCKM MATEPUHCKON W
OETCKOW CMEePTHOCTU, OrpaHuUYmnBa-
IOWMX A0CTyn K ob6pasoBaHuIO U,
Kak cneacTteve, MOTEHUMAJbHO
CYXKaOLMX BO3MOXKHOCTU [AHHOTO
WHAMBMAA HA PbIHKE Tpyaa.

Kapaa LyaaacT.
TnbKM CTaHZaAPTXOMN YaXoHM,
bacTaHM akaM HUKOX, To 18-conari
6a rypyxm «HUKOxXxou bapmaxan é

KYOaKoHa» 6apobap Kapaa,
«amanu 3apapHOK»  [OHWUCTa
MelaBag, YyHUH xncobuaa
Melwasad, Ku bapou  Tapadxo

(Tapadu kennH é gomoa), Kn To 18-
conari 6a HUKOX, AapomagaaHa, Ak
KaTop OKubaTxonm maHdW Taxaua
MEKyHaHA, a3 yymna: xatapu ¢pasTtu
mMmoAap € Kyaak, AylBop rapangaHu
fAactpaci 6a Taxcun Ba
MaxayAllaBun MMKOHUATXOMU Laxc
nap 603o0pu mexHar.

potentially narrows the opportuni-
ties of this individual in the labor
market.

BcemupHble
KoHdepeHuUumn
no nonoxe-
HUIO YKeH-
lU.Vlle

YeTbipe KOHdepeHLMn, CO3BaHHbIE
OOH ¢ 1975 no 1995 rr., KoTopble
NMOMOF/IN MOCTaBUTbL Npobnemy pa-
BEHCTBA MOJIOB B LLEHTP BHUMaHMA
MunpoBoro coobuectsa. KoHpepeH-
UMM obbeguMHUAN Noaen  BCero
MWPa AN5 SOCTUKEHMA psaaa 06wmx
uenen, BblpaboTaB 3¢ddeKTUBHbIN
naaH AEeNCTBUI MO yAyYLIEHUIO No-
JIO}KEHMUA KeHLWMH BO Bcex chepax
0OLEeCTBEHHON M YaCTHOM KU3HU
BO BCEX CTpaHax.
Ha momeHT ocHoBaHua OOH B 1945
rogy n3 51 cTpaHbl - NepBbIX YNEHOB
OpraHusaumu - TonbKo B 30 cTpaHax
eHWMHam obecneymBanncb pas-
Hble C MY}KYMHAMM U3bMpaTeNbHbIE
npasa. B Ycrase OOH cneymanbHoO

KoHdepeH-
CUAX0N yMmy-
MUYaXOHI
omg b6a
Ba3byu 3aHOH

Yop KoHdepeHcuAe, KM a3 coau
1975 10 conn 1995 CMM paveaTt
Hamyzaacr, 6apou
Macbasiarysopum MYLKUAOTH
6apobapun YMHCXO [ap MapKasu
OVKKaTU Yyomean YaxOHM Kymak
HamyZaaHA,. KoHdepeHcusaxo
HaKLWaM CamMapaHOKM amMaJixopo
6apon 6GexTap HamyZ4aHM Bas3bM
33HOH Jap Xamau COXaxou Xaétm
YaMDBUATM Ba LLAXCK Taxma HamyAaa,
OZaMOHM TaMOMM YaxoHpo Bapou
6a facT oBapAaHW MaKcaaxou
YMYMIA  MyTTaxmg,  HamMyZaHA.
Oap naxzan Tabcucébum CMM
(conn 1945) a3 51 mamnakaT —
aBBanMH ab3on CO3MOH — TaHXO
pap 30 mamnakaT 3aHX0 Aap

World Con-
ferences on
Women?*?

The four conferences convened by
the United Nations from 1975 to
1995, which helped put the issue of
gender equality in the spotlight of
the global community. The confer-
ences brought people from around
the world together to achieve a set
of common goals, creating an effec-
tive plan of action to improve the
status of women in all spheres of
public and private life in all coun-
tries.

At the time of the founding of the
UN in 1945, out of 51 countries —
the first members of the Organiza-
tion — only 30 provided women
with equal voting rights as men. The
UN Charter specifically provides for

2 Crosape 2eHdepHbix mepmunos / T1od ped. A. A. [lenucosoli / PezuoHanbHas o6ujecmeenHas opzaHuzayus "Bocmok-3anad: Xenckue HHHosayuoHHble [Ipoekmbt”. M.

Hugpopmayus XXI eek, 2002. c.11.
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npeaycMoTpeHbl paBHble Mpasa
MYXYMH WU KEHLWMH, NPOAEMOH-
CTpMpoBaHa Bepa B pyHAAMEHTASb-
Hble NpaBa YeNoBeKa, AOCTOMHCTBO
N LUEHHOCTb Ye/I0BEYECKON JINYHO-
CTW. 10 3TOr0 HWU B OQHOM MEXAy-
HapOAHOM AOKYMEHTe cneunanbHo
He aKLUEeHTMpOBasiacb MpPUHaA/NEX-
HOCTb K O4HOMY M3 MOJIOB KaK OCHO-
BaHWe  Ana  OUCKPUMMHaLUW.
B TeueHue nepsbix Tpéx gecatue-
Tui pabota OOH no peleHuto npo-
61em KeHWMH cocpenoToumBa-
Jlacb, B MepBYyl0 o4yepeap, Ha onpe-
OeNeHNN IopULUYECKUX U rpaxKaaH-
CKUX NMpPaB KeHLMH 1 Ha cbope WH-
dopmaumnm 0 NOJIOKEHUU FKEHLLUH
BO Bcem mupe. Ho co BpemeHem
CTaHoBW/OCb Bce 6onee ovesua-
HbIM, YTO OAHWMX 3aKOHOB HeaoCTa-
TOYHO A/ obecneyeHus MKeHLu-
Ham paBHbiXx npas. [loatomy no
nHuumatmee OOH 6bian co3BaHbI
yeTblpe BCEMMUPHbIEe KOHdepeHunn
no MO/IOXKEHMUIO FKEHLUMH.

CTpaterMm v nnaHbl AENCTBUMA
Mo YAYYLWEHUIO MOJIOXKEHUA KEH-
WMH, pa3pabaTbiBaemble Ha 3TUX
KOHdepeHLUMAX, NPOWAN B CBOEM
pa3BUTUM HECKO/IbKO 3TanoB - OT
B3rNA4a HA XKEHLMH NOYTU UCKAIO-
YMTENBHO C TOYKU 3PEHUA UX Mo-
TpebHoCTel B pa3BUTUM 40 NPU3Ha-
HUA WX CYLLeCTBEHHOro BK/AaAa B
npouecc pas3BuTMA B LLEIOM, CTPEM-
JIeHMA K PacWMpPeHuto MX Mnpas U
BO3MOHOCTEWN NO/IHOLEHHOTO

6apobapu MapAaxo coxmnobu
XYKYKXOUN NHTUX060TI byaaHa. Oap
OnHHOMaun CMM XYKYKXOU
6apobapu MapAoH Ba 3aHOH,
XYKYKXOU BYHEAMM MHCOH, Wwapady
HOMYC Ba ap3ULWXOM WHCOHUMU
LWAXCUAT Maxcyc newoewnHn
rapgmaaadHa. To UH BakT gap AroH
Xy4uyaTtu baltHanMmMnanin maHcybumat
6a siKe a3 YMHCXO YyH acoc bapowu
TabbM3 MaBpUAM TaBaYYyxm Maxcyc
Kapop HarmpuoTa oyA.
Jap fasomu ce paxcosiav assan
davonuatTy CMM oug 6a xannu
MYLIKWMNOTM 3aHOH fJap HasbaTtu
aBgan 6Ha MyaliAH  KapZaHu
XYKYKX0MU HOPUANKNA Ba
laxpBaHAMM  3aHOH Ba  ba
4amboBapMM MabaymoT gap 6opau
Ba3bW 3aHOH Jap TaMOMW YaxXOH
HUrapopHuga wyaa 6ya. Bane 60
MYPYpPU 3aMOH Mab/lym rapaua, Ku
bapon 60 xyKykxom 6Hapobap
TabMMH HaMyAaHM 3aHOH daKaT AK
XYOM KOHYHXO KOOI HecTaHA.
BuHobap mMH 60 Tawabbycn CMM
4Yop KOHdepeHcHMAn YMYyMUYAXOHN
oup 6a Ba3bM 3aHOH AabBaT Kapaa
wyA.

Crpaterusa Ba HaKLaxou
amanunét bapou 6exTap HamyaaHu
BAasbM 3aHOH, KM Jap WH
KOHpEpPEeHCUAXO  Taxus  Kapaa
WwyaaHa, AKYaHA, Mapxanau
pywapo a3 cap rysapoHgaHa — a3
TaBayyyx 6a 3aHOH Kapub MyTnaKo
a3 HyKTau Haslapu TanaboTu OHxO

the equal rights of men and women,
demonstrating faith in fundamental
human rights, dignity, and the value
of the human person. Prior to this,
no international document had spe-
cifically emphasized sex as a ground
for discrimination.

For the first three decades, the UN's
work on women's issues focused
primarily on defining women's legal
and civil rights and collecting infor-
mation on the status of women
around the world. However, as time
went on, it became increasingly
clear that laws alone were not
enough to ensure equal rights for
women. Therefore, four world con-
ferences on women were convened
at the initiative of the UN.

The strategies and action plans for
the advancement of women that
emerged from these conferences
have evolved through several
stages: from viewing women almost
exclusively in terms of their devel-
opment needs, to recognizing their
significant contribution to the de-
velopment process as a whole, to
striving to empower them and ena-
ble them to participate fully in all
spheres of activity at all levels.
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yyactma Bo Bcex chepax geatenb-
HOCTM Ha BCEX YPOBHSAX.

6a pywa TO 3bTUpodU caxmu
Ka/ZIOHN OHX0 YMyMaH fap paBaHAau
pywa, Kywuln Baceb HamyaaHwu
XYKYKY MMKOHMATXOWN OHXO Hapowu
WMIWITUPOK Jap Xamaun COxaxowm
$abonunAaT gap xamaum caTxxo.

MNepBas Bce-
MUPHAA KOH-
depeHuusa no
NONI0XKEeHUIo
YKEHLUH

Bbbina cossaHa B Mexuko B 1975
rogy, o6basneHHom MexayHapogs-
HbIM TOOOM EHWMWH C LUenbto
HAaNOMHUTb MMPOBOMY coobLLecTBy
0 TOM, YTO AUCKPUMMHALNA B OTHO-
LEeHMM KEHLIUH OCTaBanacb Hepe-
lWeHHOM npobsemon BO MHOMMX
CTpaHax mupa. Nepuog 1976-1985
rogbl no TpeboBaHWIO KOHdepeH-
UMM n npu noapepkke OOH 6bin
06bABNEH [lecaTUNeTUEM KEHLUMH
OOH. 3TM cobbITMA NONOKUAK
Ha4yano BCEMUPHOMY AMaANOory C Le-
NbI0 YNYYLIEHUA MOJIOXMKEHUA MKEH-
LLLMH.

YyacTHuKM [eHepanbHoM Accam-
6nen onpesennnn Tpu Kao4eBble
3a43a4u, CTaBLUME BNOCAEACTBUM OC-
HOBHbIMM HanpaB/ieHUsMKN PaboTbl
OOH no peweHunto npobniem xeH-
LWNH:
CTBO M JIMKBMAAUMA AUCKPUMWHA-
UMM NO MPU3HAKy Nona; BOBJeYe-
HUWE YKEHLLUMH B NPOLLECC PA3BUTUA U
WX MOJIHOMPABHOE y4yacTue B 3TOM

nonHoe reHaepHoe paBeH-

npouecce; yBeAMYeHWe BK/IaAa
XEHLWMH B YKpenieHne mupa BO
BCEM mMmupe.
YYacTHUKHK KoHdepeHuun

KoHdepeH-
CUAUN AKYMU
ymy-
MMYaXOHI
oug 6a
Ba3bM 3aHOH

Oap Mexuko conmn 1975, ku Conu
BaliHanmunanMm 3aHOH  3bJIOH
wyana 6ya, 60 makcagm 6a yomeamn
YaxOHN XOTUPPACOH HaMyZaHU OH
KM MYLIKMNOTU TabbM3 HUCOaTH 3a-
HOH gap Oucép MamnakaTxou
YaxOH XaHy3 XamM Xan Haly[aacr,
AabBaT Kapaa wya. bo Tanabu Kow-
depeHcusa Ba 60 pgactrupum CMM
paspaun conxon 1976-1985 [axco-
nan 3aHoHn CMM 3bnAoOH Kapga
wya. NH BoKkeaxo 6a Mykonamawm
YMYMUYaxXOoHn  ymxatn  BexTtap
HaMyZaHW Ba3bW 3aHOH 3aMMHa Ty-
30LWTaHA,

NwTnpokunénmn Maymaan Ymymu
ce BasudauM acocuepo MyalsH
HamyaaHga, kn 6abatap 6a camTxom
acocum kKopu CMM owug 6a xannm
MYLUKWIOTK 3aHOH Tabann édpraHa;
6apobapun nyppau reHgepin Ba
b6apxam goaaHu Tabbus a3 pyu ano-
MaTW YMHC; 4anb HamyaaHu 3aHOH
6a paBaHAM pyL A, Ba ULWTUPOKU KO-
MUWAXYKYKN OHXO Aap WH paBaHpg;
ad3yH rapAoHAaHM CaxMu 3aHOH
Jap TaxKMMu cynx Aap TaMoOMM
YaxOH.

NWTUpoKYnMéHn KoHdepeHcna as
XYKyMaTxo fAabBaT 6a aman osap-
AaH4, KM Bapou  TabMMHMU

First World
Conference
on Women

The First World Conference on
Women was convened in Mexico
City in 1975, the International Year
of Women, to remind the global
community that discrimination
against women remained an unre-
solved problem in many countries.
The period from 1976 to 1985, at
the request of the conference and
with the support of the United Na-
tions, was declared the UN Decade
for Women. These events launched
a global dialogue for the advance-
ment of women.

Participants in the General Assem-
bly identified three key objectives
that later became the main direc-
tions of the UN's work on women's
issues: full gender equality and the
elimination of discrimination on the
grounds of sex; women's involve-
ment and full participation in the
development process; and increas-
ing women's contribution to
strengthening global peace.

The conference called on govern-
ments to develop national strate-
gies, goals, and priorities to ensure
women's equal participation in the
development process. In addition to
the existing Division (now
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npwu3Baan NpPaBUTENbLCTBA paspabo-
TaTb HaUMOHaNbHble CTpaTerMm u
onpeaenntb UeANn U NPUOPUTETDI
ansa obecnevyeHma pPaBHOMPABHOrO
y4acTuA XKeHLWMH B npouecce pas-
BUTMA. B gONOAHEHME K yXKe cylle-
cTeytowemy OTaeneHuto (B HacTos-
Wwee Bpema [enapTameHTty) no
YAYYLIEHMIO MOJIOXKEHUA MEHLLMH,
B Xxofe KoHdepeHumn B Mexumko
6b1/10 MHNLUMMPOBAHO CO34aHUE B
cucteme OOH MexayHapogHoro
y4ebHOro ¥ HayyHoO-UccnenoBa-
TENbCKOTO WMHCTUTYTa NO yAaydle-
HUIO NONOXKEHUA KeHLWNH n PoHaa
OOH pnAa passuTMA B MHTepecax
*eHwuH (FOHUDEM). KeHwmnHamum
TaKKe Obla OpraHM30BaH Mapan-
nenvHblh  dopym  HenpaBuTesb-
CTBEHHbIX OpraHusaumii. Mexay
cobpaswmmmnca Ha dopyme KeH-
LWMHAMKN BO3HUKAM OCTpble pa3HO-
rnacua, oTpasusLUME NOAUTUYECKME
M 3KOHOMMYECKME peanum TOoro
BpemeHu. TakK, MKeHLNHbI U3 CTpaH
coumanucTmyeckoro 6s0Kka  npo-
ABMIM HaMbO/bLIYIO 3auHTepeco-
BAaHHOCTb B BOMpOCax Mupa, B TO
BPEMSA KaK YKeHLWMHbl U3 cTpaH 3a-
naja Aenanuv akueHT Ha paBeHCTBe,
3 JKEeHLWMHbl W3 pa3BUBAKOLLUXCA
CTpaH oTAann npuoputeT npobne-
Mam pa3BuTUa. Tem He meHee, do-
pym MHULMUKUPOBAnN npouecc,

NWTUPOKM HapobapxyKyKM 3aHOH
Jap paBaHAM pywa CTpaTernaxou
MUANK Ba xagady camtxom adp3anm-
ATHOKPO MyamsaH KyHaHa. [ap
padT™M KOHPepeHCMA NeWwHUxon,
Kapga wya, km gap cucteman CMM
nnosa 6a Lybbaun (xono OenapTa-
MEHTM) annakan By4yyaaolWTa oug,
6a 6exTap HamyaaHM Basbu 3aHOH
NHcTUTYTU 6aHanMmmnanum
TabAMMM Ba UIMUIO TAAKUKOTHN Ong,
6a 6exTap HamyAaHM Basbu 3aHOH
Ba ®oHau CMM 6apou pyws 6a
maHpmatn  3aHoH (HOHUDEM)
TabCcMC AoAa WaBag,. 3aHX0 Hu3
Xam3amoH Popymu TaLIKMIOTXOU
FAaMPUXYKYMaTI TaWKUA HaMydaHA.
Oap 6aiiHn 3aHoHM pap Popym
YyamboMaga akuaaxou ba akaurap
myxonuébe nango WyaaHa, Ku xa-
8TM CUECUI0 WKTUCOAMWM  XaMOH
[aBpapo MHBbUKOC MeKapaaHa. Ma-
CanaH, 3aHX0 a3 Mam/aKaTxou coT-
cManuctii bewTap 6a macbanaxou
CYyNXy OCOML, 3aHXO a3 Mamna-
Katxou fapb 6a macvanaxou 6a-
pobapi, 3aHXO0 a3 MamaaKaTxou
pywaébaHaa 6owaHa, 6a MyLKK-
NOTW pyLwg, TaBay4yx 30XMp MeKap-
AaHa. bo Byyyam vH ®opym pasaH-
OEPO  POXaHAO03M  Hamyd, KM
babaTap ba MyTTaxmMacosum xapa-
KaTu 3aHOH Eépi pacoHA Ba AJap
oxupu Jaxconan 3aHoHn CMM 6a
paBaHAMW UHTEPHATCMOHANK Tabann
1. PDopyM MHUYHUH Ba TFX Bapowu
KYLWOZaHN pPOXXOW xamkopuu 60

Department) for the Advancement
of Women, the Mexico City Confer-
ence initiated the establishment of
a UN system-wide International Re-
search and Training Institute for the
Advancement of Women, and the
UN Development Fund for Women
(UNIFEM). A parallel Forum of Non-
Governmental Organizations was
also organized by women. Sharp
disagreements arose among the
women gathered at the Forum, re-
flecting the political and economic
realities of that time. For example,
women from the socialist bloc
countries showed the greatest in-
terest in issues pertaining to global
peace, while women from Western
countries emphasized equality, and
women from developing countries
prioritized development issues.
Nevertheless, the Forum initiated a
process that subsequently helped
consolidate the women's move-
ment, which by the end of the UN
Decade of Women had become
truly international, and also helped
NGOs open up ways to cooperate
with the UN and ensure the partici-
pation of women in the UN policy-
making process.
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KOTOpbIA BNOC/1€ACTBUM MOMOT KOH-
CONMNANPOBATL KEHCKOEe [ABUIKe-
HUe, cTaBLee K KoHuy [lecaTunetma
*KeHwmnH OOH noaNMHHO MHTepHa-
LMOHaNbHbIM, a Takxe nomor HMNO
OTKPbITb MYyTU COTpPyAHMYECTBA C
OOH un obecneunTb yyacTue KeH-
LWMH B npoLlecce BblpaboTKM nonu-
Tnkn OOH.

CMM Ba TabMMWHMU, ULWITUPOKMK 3a-
HOH Aap paBaHAM TaxmAan cuécatm
CMM Kymak Hamyg,

Btopas Bce-
MUPHAsA KOH-
depeHuusa no
NONOXKEHUIOo

YKEHLUH

Bboina co3BaHa B KoneHrareHe B
1980 roay 4nAa aHann3a M OLEHKMK
BbINONHEHUA BcemupHoro nnaHa
OencTBuin, nNpuHAToro Ha [lepsoit
BcemupHOM KOHdpepeHUMU No no-
NIOXKEHUIO KeHWMH B Mexuko B
1975 rogy. B KOHpepeHLUN NPUHK-
Mann yyactue npeacrasutenn 145
cTpaH -yneHos OOH.

BarKHOW Bexol B nepuos mexay
3TUMM KOHPepeHLMaAMKN Bblo Npu-
HATWe MeHepanbHoW Accambneein B
Aekabpe 1979 roga KoHBeHuMM O
NMKBUZAUUK BceX GOPM AUCKPUMU-
HaLUWW B OTHOLUEHUMU KEHLUMH, NO-
JlyumBLLEen Ha3BaHMe, eHCKaA KoH-
BeHUMA Mam bunnb o npaBax *KeH-
WuH. B xoae KoneHrareHCKoM KoH-
depeHuMn 6b110 NPU3HAHO HECOOT-
BETCTBME MeXAYy FapaHTUpOBaH-
HbIMM NpPaBaMMU U YMEHUEM KEH-
LLMH Nonb3oBaTbcA Mmu. [na pele-
HUS 3TOM nNpPobiemMbl YYaCTHUKK
KOHdepeHLMn BbiAENNAN TPU NPO-
6nemHble obnactu, rae 6b1an Heob-
XOAUMBI CneunasbHble Mepbl: paB-
HbIM  JOCTyn K 06pasoBaHuio,

KoHdepeH-
cuAu ayromu
ymy-
MUY aXO0HM
oug 6a
Ba3bM 3aHOH

Conun 1980 pap KoneHrareH 6apowu
Tax/nn Ba ap3ébun nypon Hakwau
YMYMUYAXOHUMU aMaNMET, K1 aap
KoHdepeHcnan AKYMMU ymy-
MWYaxOHIM omz 6a Ba3by 3aHOH fap
Mexuko (conn 1975) kabyn rap-
anpa 6ya, nabBaTt Kapga wya. Jap
KOHdepeHcHa HamoAHZaroHn 145
MamaakaTt —u ab3on CMM nwtmpok
HamyaaHa,

MNagnpganm myxum pap Aaspau
6aiHN MH KOHbEpPEHCUAXD, MOXU
Aekabpu  conm 1979  Kabyau
KoHBeHcuA ong 6a bapxam goaaHu
XaMa TyHa LWakaxonm Tabbu3
HMcbaTM 3aHOH a3 YoHWUOM
Mauymaan Ymymin 6ya, Ku oH KoH-
BeHCMAN 3aHOH é bunn pap 6opawn
XYKYKXOW 3aHOH HOM rupundT. dap
padpTn KoHdepeHcuam KoneHrareH
3bTMpod Kapaa wya, Kn aap 6anHu
XYKYKXoM Kadonatmopawyna Ba
MaxopaTn 3aHOH pJap ucTudosau
OHX0 HOMYBO®UKATI BYYYA AOPAA.
bapou xananm MyWKMAOTU MasKyp
ULITUPOKYMEHN KOHbepeHcua ce
COXan  MYLWIKWIOTHOKPO  4ydo

Second
World Con-
ference on

Women

The Second World Conference on
Women was convened in Copenha-
gen in 1980 to review and assess
the implementation of the World
Plan of Action adopted at the First
World Conference on Women in
Mexico City in 1975. The conference
was attended by representatives of
145 UN member states.

An important milestone between
these conferences was the adop-
tion by the General Assembly in De-
cember 1979 of the Convention on
the Elimination of All Forms of Dis-
crimination against Women, also
known as the Women’s Convention
or the Women's Bill of Rights. At the
Copenhagen Conference, it was
acknowledged that there was a dis-
parity between the rights guaran-
teed to women and their ability to
exercise those rights. To address
this issue, the conference identified
three priority areas requiring spe-
cial measures: equal access to edu-
cation, employment opportunities,
and adequate health care.
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BO3MOXHOCTb TPYAOYCTPOMCTBA M
Hag/exallee megmunHcKoe obcay-
XUBaHUe.

HamyaaHa, KK aHaelwmnaaHu
Tagbupxonm maxcycpo Tanab meky-
HaHAa: pacTpacum  bGapobap ba
Taxcu, UMKOHM 6a Kop gapomagaH

Ba  XM3maTpacoHun  bocudatn
TM66M.
Tpetba Bce- | «BcemunpHas KoHdepeHums ana o6- | KoHdepeH- | Conn 1985 pgap Hanpobu «KoHde- | Third World | "The World Conference to Review
MUPHAA KOH- | 30pa M OLUEHKM AOCTUXKEeHUN [eca- | cuau celomn | peHcuanm  YmymudaxoHin  6apou | Conference | and Appraise the Achievements of
depeHuma no | Tunetua xeHwuH OOH: paBeHCTBO, ymy- TaB3ex, Ba ap3ébum pactoBapaxou | on Women | the UN Decade for Women: Equal-
NONOMEHUI0 | pasBUTME M MUP» COCTOsNacb B | MUYaxoHin | [axconan 3aHoHM CMM: 6a- ity, Development and Peace" was
KEHLWMH Haipobu B 1985 roagy. Mapan- onpg 6a pobapi, pywa Ba cyax» baprysop held in Nairobiin 1985. The NGO Fo-

nenbHo npoxoamn ®opym HMO,
YHYACTHMKN KOTOPOTO OLLEHWUIN KOH-
depeHLMIo KaK aKT «POXKAEHUA MU-
poBoro demmHU3IMa.
MepcneKTWBHbIE CTpaTerMmM Ha ne-
puoa go 2000 roga, paspaboTaH-
Hble N eAVMHOTNAcHO NpUHATbIe 157
cTpaHamum-yvyactHuuamm OOH, asu-
JINCb YCOBEPLUEHCTBOBAHHbIM MPO-
€KTOM MNJIaHa NO Y/TyYLIEeHUIO NoNo-
YKEHUA XEHLUUH 00 KOHUA CTONeTUA
N HOBbIM 3Tanom B 6opbbe 3a rex-
AepHoe paBeHCTBO. YyacTue KeH-
WMH B NPUHATUM peLleHnin u po-
CTYN K YNpaB/eHulo BcemMu code-
pamu YenoBevecKol AeATeNbHOCTU
6bl1M NPU3HAHbBI HE TOJIbKO MX 3a-
KOHHbIM NpPaBoOM, HO U o0bLe-
CTBEHHO-MO/IMTUYECKON Heobxoau-
MOCTb}O.

B ocHoBe AOKymeHTa - pag Mepo-
NPUATUIA, HAaNPaBAEHHbIX HA A4OCTU-
YKEHMEe reHAEepHOro paBeHCTBA Ha
HaLMOHaNbHbIX (rocyAapcTBEHHbIX)
ypoBHAX. lNpaBuTenbcTBa A0/KHbI
6bln onpesennTb cBOMU

Ba3bU 3dHOH

rapgma. XamsamoH Popymu TFX
TAWKKUA Kapaa Wwya, K4 UWTUPOKUN-
8HM OH KOHObEepeHCUAPO YyH Aa-
nenm «TaBAMAN bemmHn3MH
YaxoHn» ap3€E6bn HamygaHa,
CrpaTternaxou 6anaHamyaonat
6apou gaspau To conm 2000, kn 157
Mamnakat  .-mwrtupokimmn CMM
AKAWNOHA Taxusa Ba Kaby KapaaHa,
loNxam  MyKaMMaau  Haklwau
6exco3mMm BasbW 3aHOH TO OXMpPU
caacona Ba mapxasian Hasu mybo-
pusa bapou 6apobapumn reHaepw
rapanaada. NWTnpoku 3aHOH aap
Kabynm Kapopxo Ba AacTtpaci 6a
MOOPAKYHUM  XamMam  COXaxowu
$aboNUATU MHCOHM Ha daKaT 6a cu-
$aTh XYKYKN KOHYHI, BanKu YyH 3a-
pypaT YamMbUATUIO CUECH 3BTUPOD
Kapaa WwyaaHa,
AcocK Xy44aTpo fAK KaTop 4yopabu-
HUX0e TaWKUA MeanxaHa, Ku ba-
pou 6a gact oBapaaHu bapobapum
reHaepm gap CaTxxou MUAN
(naBnaTin) paBoHa rapguAaaaHa.
XYKYMaTX0 CTpaTernsxou pywagu

rum was held in parallel, and partic-
ipants praised the conference as an
act of "the birth of global femi-
nism".

The Forward-looking Strategies to
the Year 2000, developed and unan-
imously adopted by 157 UN mem-
ber states, were an improved draft
plan for the advancement of
women by the end of the century
and a new stage in the struggle for
gender equality. Women's partici-
pation in decision-making and ac-
cess to governance across all
spheres of human activity was rec-
ognized not only as their legitimate
right but also as a social and political
necessity.

The document outlined a series of
actions aimed at achieving gender
equality at the national level. Gov-
ernments were required to define
their priorities based on national
development strategies and availa-
ble resources. Three main catego-
ries of activities were identified:
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COBCTBEHHbIE MPUOPUTETLI, OCHO-
BbIBAACb Ha HaLMOHA/bHbIX CTpaTe-
TMAX PasBUTUA W PECYPCHbIX BO3-
MOMHOCTAX. BbliM HameyeHbl Tpwu
OCHOBHblE TpyMnbl MePONPUATUIA:
Mepbl MO yCOBEpLIEHCTBOBAHMIO
KOHCTUTYUMMN W 3aKOHOOATENbCTB;
paBHOE yyacTue B COLManbHbIX Npo-
rpammax; paBHOE yyacTve B Noau-
TUYECKOM KU3HU U NPUHATUM peLLe-
HUN.

B pamKax NpuHATOro Ha KoHdepeHx-
uMmM bonee WKMpoOKoro noaxopa K
npobneme ynydleHUs MNoJIOKeHUA
JKEHLLUMH HaKoHeLl, 6b1N10 NPU3HaHO,
YTO PaBEHCTBO KEHLMH He SBAA-
eTcA M30/MpPOBaHHOM npobsiemon,
a HenocpeaCcTBEHHO KacaeTca BCex
chep yenoBeyecKkon AeATeIbHOCTU.
MoaToMy A/NA OOCTUNKEHMA ULenei
Decatunetna xeHwuH OOH Kus-
HEHHO Ba)KHbIMW MNPWU3HaBaIUCh
NepPCNeKTUBbI YyULLIEHNS NOJIOMKe-
HWS KEHLLMH U UX aKTUBHOE BOBJIEe-
YyeHue B pelleHWe Bcex npobnem
oblectBa, a He TONbKO TeX, KOTO-
pble KacatoTcA HenocpeacTBEHHO
KEHLLMH.

MWANA Ba 3aXMPal0 MMKOHMUATXO0SA-
WoHpo 6a acoc rupudTa, b60AA
ad3annATxomM Xyapo MyaihaH Mme-
KapgaHg. Ce rypyxu 4opabuHuxo
6a Hakwa rMpudTa  WyLAHA:
TaAbMPX0 YUXaT TAKMUIN KOHCTU-
TYTCMAXO Ba KOHYHIY30pW; WLWITU-
poKkn 6apobap pap 6apHomaxowu
NYTMMOM; NWITUPOKK Bapobap aap
XaéTu cuécih Ba Kabynu Kapopxo.
Oap u4axopuyban myHocubaTxom
Aap KoHpepeHcua Kabyawyaa oung,
6a mMywKunotTn 6extap HamyZaHu
Ba3bM 3aHOH HUXOAT 3bTUPOD
Kapga wya, KM 6apobapuun 3aHOH
MYLIKWAOTK YyaoroHa Habyaa, be-
BocuTa 6a xamau coxaxou Gpabonu-
ATU MHCOH gaxn gopaga. buHobap uH
6apou ba gact oBapaaHun xagadxou
Jaxconam 3aHoHn CMM ne-
lwomagxom  bextap  HamMyZaHu
BasbW 3aHOH Ba ¢abosioHa y4anb
HamygaHu oHxo 6a xanau Tamommu
MYLWKWIOTM YoMea, Ha TaHxo 6a
Xanin OH MYLLKMNOTe, K1 beBocuTa
6a 3aHOH Jax/ AopaHAa, YyH ne-
LIOMAZX0MU XaéTaH MyXUM 3bTUpPod
Kap4a wynaxa,

measures to improve constitutions
and legislation; equal participation
in social programs; and equal partic-
ipation in political life and decision-
making.

As part of the broader approach to
women's advancement adopted at
the conference, it was finally recog-
nized that women's equality is not
an isolated issue but one that di-
rectly impacts all spheres of human
activity. Therefore, to achieve the
goals of the UN Decade for Women,
it was vital to acknowledge the im-
portance of advancing women and
ensuring their active involvement in
all aspects of society, not just those
directly related to women.

YerBépTan
BcemupHan
KoHdepeHuua
no nonoxe-
HUIO }KEeHLUH

Cocrtoanacb B lNeknHe B 1995 roay.
HecmoTpsa Ha TO, YTO ycuama, KoTo-
pble NpeanpUHUMANIUCL HauUHAA C
KOHpepeHumn B Mexmko B 1975
rogy, NOMOrIN yAyylnTb NO0OXKe-
HUE KEHLLWH U paclmMpuUTb UX A0-
CTYN K pecypcam, OHU He KOCHYAUCb
CTPYKTYPHOM OCHOBbI HEPABEHCTBA
B OTHOLUEHUAX MEXAY MYXYMHAMMU

KoHdepeH-
cuAKn Yo-
pymu ymy-
MUY aXO0HM
oug 6a
Ba3bu 3aHOH

Conn 1995 pap MeKkuH baprysop
rapama. Capdu Hasap a3 OH KM a3
KoHpepeHcuan  Mexuko  (conm
1975) cap Kapga 6apou 6exrtap
HaMyZaHW Bas3bW 3aHOH Ba Baceb
HaMyZaHW JacTpacumn oHxo 6a 3a-
XMpPaxo cablo Kywuwxon 3méae ba
Kop 6ypaa wyaaHa, oHxo 6a 3amu-
Haxou coxTopumn Hobapobapi aap

Fourth
World Con-
ference on

Women

Held in Beijing in 1995, the Fourth
World Conference on Women
marked a significant milestone in
the global effort to improve the sta-
tus of women. While the efforts
since the Mexico City Conference in
1975 had made progress in enhanc-
ing women's access to resources,
they had not addressed the
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" KEeHLWNHaMM.
[naBHbIM KU3MeHeHMeMm, KOTopoe
mmeno mecto B [lleknHe, ABMNOCH
0CO3HaHWe HeobxoamMmocTu nepe-
HEeCTV OCHOBHOE BHMMaHMWE C cCaMmx
EHLWMH Ha KOHUENuMuio reHgepa,
npu3Has NOTpebHOCTb NepPeOLLEHKHM
BCel CTPYKTypbl obuwecrtea M Bcex
OTHOLUEHUI MEXAY MYKYMHAMMU U
KEHLWMHAMM BHYTpU Hero.
KoHdpepeHuMs eamHOrnacHo npwu-
HAna [MeKMHCKY0 Aeknapauuio u
Mnatdopmy pencTenin, npeacTas-
nABlWYO coboi, No cyuwecTsy, no-
BECTKY AHA N0 PACLUMPEHUIO NpaB U
BO3MOXKHOCTEN KeHWMH. B Mnat-
dopme pencTBun BblaeneHbl 12
Ba)KHEMWMX npobnemHbIx obna-
CTei, B KOTOPbIX COCPenoTOYEHbI
OCHOBHble NPEnATCTBUA Ha NyTu
nporpecca *KeHWuH, Tpebytowme
NPUHATUA KOHKPETHbIX Mep CO CTo-
POHbI MPABUTENLCTB U TpakKAaH-
CKOro obuiectsa: ¥eHLWMHbl U HU-
weTa; obpasosBaHue u npodeccuo-
HanbHaA MOAFOTOBKA  KEHLUMH;
KEHWMHbl M 34paBOOXPAHEHME;
HacuAMe B OTHOLIEHWWN KEHLLUH;
YKEHLMHbI B NEPUOL BOOPYHKEHHbIX
KOHO/IMKTOB; MKEHLMHbI U 3KOHO-
MWKQA; y4yacTMe XKeHWuH B paboTe
OVNPEKTUBHbBIX OPraHoB M B MpoO-
uecce NPUHATUA PELUEHWUI; UHCTK-
TYLMOHA/IbHblIE MEXaHU3Mbl Yy4-
LUEHMNA MOJIOKEHUA YKEHLUMH; KEH-
WMHbI W MpaBa Ye/NI0OBEKa; KeH-
WMHbI M CpeacTBa  MAcCOBOW

MYHOCKbaTxon 6aiHM 3aHOHY Map-
OOH Aaxn HaKapAaHA.
TarlinpoTn Kanuaue, kn gap NexknH
yop” Kapga wya, MH JapKu 3a-
pypaTu MHTUKOAN AMKKATN acOCH a3
XyAM 3aHXx0 6a KoHcencuaun reHaep
Ba 3bTUpPOd HamyaaHu Tanabot 6a
ap3é6un HaBM TaMOMMK COXTOPWU
yomea Ba KyAAM MyHOCMDBATXOU
6aHM MapAoHYy 3aHOH Aap A0XUAN
OH 6ya.
KoHdepeHcna Ibnomuanm MNeknH Ba
Mnatdpopman amanmeTpo AakaMNOoHa
Kabyn Hamyn, KM OH MOXMATAH
py3HOMau Baceb HaMyZaHU XYKYKY
MMKOHUATXOWN 3aHOH 6a Wymop me-
paBag. Oap Mnatdopmaun amanmér
12 coxan MyxXMMTapuHU O0poun
MYLWKWAOT YyAO Kapha LlWyaaacT.
[ap MH coxaxo MOHeaxou acocue
BYYYZ4 AOpaHA, Ku 6a newpadTty 3a-
HOH Xanan mepacoHaHAa. XyKymar
Ba Yomeau wwaxpsBaHam 6apou Hap-
Tapad HamyaaHu MH MOHeaxo 6oss,
Tagbupxom Myllaxxac aHAelwaHg,.
Coxaxonm MasKyp a3 MHxo0 ubopa-
TaHA: 3aHOH Ba KAamMbM30aTi; Taxcu-
NOT Ba Talépum Kacbum 3aHOH; 3a-
HOH Ba HWrax4opwuu TaHAYPYCTW;
3ypoBapi HUcHaTM 3aHOH; 3aHOH
hap Aaspan 3UAAMATXOM Mycan-
Nlax0Ha; 3aHOH Ba MKTUCOA; ULITKU-
POKM 3aHOH Aap KOpW MAKOMOTWU
NOopPaKyHn Ba gap padtn Kabyau
KApOPX0; POXXON HUXOANU (MHCTU-
TYTCMOHaNMK) 6exTap HamyzaHu
Ba3bM 3aHOH; 3aHOH Ba XYKYKM

structural basis of inequality be-
tween men and women.

The major shift in Beijing was the
recognition of the need to move be-
yond focusing solely on women to
addressing the broader concept of
gender. This meant reassessing the
entire structure of society and all
relations between men and women
within it.

The Conference  unanimously
adopted the Beijing Declaration and
Platform for Action, which served as
an agenda for women's empower-
ment. The Platform for Action iden-
tified 12 critical areas of concern
that required concrete action by
governments and civil society to
overcome the main obstacles to
women's advancement: women
and poverty; women's education
and training; women and health; vi-
olence against women; women in
armed conflict; women and the
economy; women's participation in
decision-making; institutional
mechanisms for the advancement
of women; women's human rights;
women and the media; women and
the environment; girls.

By adopting the Beijing Platform for
Action, governments committed to
effectively integrating a gender per-
spective into all public institutions,
policies, planning, and decision-
making. This approach required an-
alyzing the implications for both
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MHOOPMALMM; KEHLIMHBI U OKpY-
Katowan cpena; OEBOYKM.
MpuHUmas MeKknHcKyto naatpopmy
AencTBUiM, NpaBUTENbCTBA B35/IN Ha
ceba obasaTenbctBa No appeKkTns-
HOMY BK/IIOYEHUIO FeHAEPHOro ac-
neKTa BO BCE roCyAapCTBEHHbIE UH-
CTUTYTbI, CTPATErMN, NNAHNPOBAHMNE
W NpoLecc NPUHATUA pelleHuid. 3To
03Haya/io, YTO A0 MPUHATMA pelle-
HWUIA WAWN Hadana peannsaumm nna-
HOB Bcerga HeobxoaMmo MnpoBoO-
OVTb aHanM3 UX NOCNeACTBUMU Kak
ONA KEeHLWMH, Tak U oA MYXYUH.
OCHOBHOe BHMMaHWe bofblue He
COCPEnOTOMMBANOCDE HA MKEHLMHAX
M UX MNosoXeHuMn B obuiecTBe, a
6b1/10 NepeHeceHo Ha NepecTPomKy
WHCTUTYTOB W Mnpouecca NpPUHATUA
MO/IMTUYECKMX W  IKOHOMMUYECKUX
peweHnin B obwecTtse B LEeAOM.
MeKknHckas KoHbepeHLMA umena
6021bLIOM ycnex Kak B CMbIC/ie Mac-
wraba 1 npeacTaBAeHHOCTN Ha HEN
OrPOMHOTO KOJIMYECTBA CTPAH, TaK U
B MJiaHe pe3y/abTaTUBHOCTU. 3ITO
6b110 camoe 60/blIOE B MCTOPUK
cobpaHue npeacrasuTenei npasu-
TenbctB M HIMO, Ha KoTOpOM npwu-
cytcteosasim 17000 peneratos,
npeactasmtenn 189 crtpaH. Mposo-
OVBLUMIACA OO4HOBPEMEHHO C KOH-
depeHumein dopym HMO cobpan
6onee 47000 y4acTHMKOB.

WHCOH; 3aHOH Ba BOCMTaxou axbopwm
OMMa; 3aHOH Ba MYXWUTU 3UCT; AyX-
TAPOH.

XyKymaTtxo MNnatpopman amannétum
MeknHpo Kabyn Hamypa, yxaamop
WwyaaHa, KM KW yaHbaxou reHge-
puUpo gap Xamam  HUXOZAXOM
Jasnatu, aap CTpaTernaxo,
HaKWaxo Ba paBaHAxou Kabynu
Kapopxo 4Yopn MeHamoAHa. WH
MabHOM OHPO AOWT, KN TO Kabynu
Kapopxo € Jap asBBaiuM U4powm
HaKLAx0 OKUDBATXOM OHXOPO Xam
6apou 3aHOH Ba xam 6apoun mapaoH
Tax/nn KapaaH 3apyp acT. Ankkatm
acoc Ha 6a 3aHX0 Ba Bas3bW OHXO
nap yomea, b6ankm 6a 603co3uu
HUXOAXO Ba paBaHAU Kabynu
Kapopxou CUECH Ba MKTMUCOAM Aap
TaMOMM YoMmea PaBOHA Kapaa wya,.
KoHdepeHcnan [eknH xam a3
YMxaTm MMKEC Ba MUKOOPU 3MEQM
HAaMOAHZArMM MaM/IAKATXO Ba Xam
a3 ymxaTu HaTUYaHOKK baco Hoaup
6ya. OH gap Tabpux KaJlOHTapWH
YaMbOMALM HAMOAHZATOHWU XYKY-
maTt Ba TFX 6ya, KM gap oH 17000
Bakma a3 189 mamnakat ULWITUPOK
powTt. Jap Popymu TFX, KM xamsa-
MOH 60 KoHdepeHcua rysapoHaa
wya, 3néaa as 47000 Hadap MwTK-
pOK Hamya,

women and men before making de-
cisions or implementing plans. The
focus was no longer on women's
position in society but on restruc-
turing institutions and political and
economic decision-making within
society as a whole.

The Beijing Conference was a tre-
mendous success, both in terms of
its scale and representation and in
terms of its impact. It was the larg-
est gathering of government and
NGO representatives in history,
with 17,000 delegates representing
189 countries. The NGO Forum,
held alongside the conference, at-
tracted over 47,000 participants.
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Bceobuw,an Qe-
Knapauus
npas yeno-
BeKa'’

MeKAYHAapPOAHbIN aKT yHMBEpCa/b-
HOro xapaKrepa Mo npasam 4yesno-
BEKa, NPUHATbIN FeHepanbHon Ac-
cambneenn OOH 10 gekabps 1948
roga. B Hel npoBo3rnawwéH Kpyr oc-
HOBHbIX TPa*KAAHCKMX, NOAUTUYe-
CKUX, SKOHOMWUYECKUX WU KYAbTyp-
HbIX NpaB M ceobog yenoseka. [e-
Knapauwma 6blna npuHATa B Buae Pe-
3ontoummn OOH 1 nosTomy HOCUT pe-
KOMeHOATeNbHbIN  XapakTep, of4-
Hako 6O/bWKMHCTBO rOCyAapcTB
paccmaTpuBaloT eé B KauecTse topu-
AnYeckn obasatesibHbIX OObIYHbIX
WNU [OroBOPHbIX HOpm. [lonoxe-
HUA [leknapaumm ABAAKOTCA cero-
OHA OLHUM U3 UCTOYHUKOB NpaBa U
CNYXKaT CTaHOAPTOM, K [OOCTUXKe-
HMIO KOTOPOTO AO/IKHbI CTPEMUTLCA
BCce rocypapctBa. Ha eé ocHose
6b110 NPUHATO 50 MHOTOCTOPOHHMX
[OroBOPOB MO NpaBam 4YesioBeka (B
ToM uncne KoHseHums KNAOMXK) n He
meHee 90 HaUMOHANbHbIX KOHCTU-
TYLMIA.

Avaomuan
ymymum
XYKykm 6a-
wap

CaHagn 6GaliHanmunanum  gopou
XYCYCUATU yHuUBepcani owung 6a
XYKYKM MHCOH, KM OoHpo Maymaau
Ymymun CMM 10 pekabpu conm
1948 Kabyn Hamypgaact. [Jap OH
OOMpan XYKYKYy 0304MXOM acocuu
rpaxkaaHn, CcuMécn, WUKTUcoam Ba
dapxaHrum WMHCOH 3BbJIOH
rapamMaaact. IboMua gap LWakau
KatbHoman CMM Kkabyn wygaaacr,
6uHOobBap MH XycycuaTu TaBCUABH
O0paj, Bane akcapuaTU OaBNaTXo
OHpo 6a cudaTm  mebEépxou
MyKappapi € WwapTHOMaBuM as
ymxaTM XyKYyKM xatmin  bHappaci
MeKyHaHAa. MyKappapoTu Ibaomuma
UMPY3 sike a3 MaHbabxou XyKyK ba
wymop padta, UYyH CTaHAapTe
XM3MAT  MEeKyHaHZ, KM Xamau
Aasnatxo bapon TaTOMKM OH 6ospg,
Kywmnw HamoaHa. Jap acocu oH 50
WwapTHOman  6ucépyoHmba (a3
yymna, KoHBeHcua pap 6opam
b6apxam [04aHW Xama LIaKIxou
Tabbm3 HUcHaTM 3aHOH) Ba Kamall
90 KOHCTUTYTCMAXOU MUANIA Kabyn

Kapga wya,

Universal
Declaration
of Human
Rights?®

The Universal Declaration of Human
Rights, adopted by the UN General
Assembly on December 10, 1948,
proclaims a broad range of funda-
mental civil, political, economic,
and cultural rights and freedoms.
Although the Declaration was
adopted as a UN Resolution and is
therefore recommendatory in na-
ture, most states regard it as em-
bodying legally binding customary
or treaty norms. Today, the provi-
sions of the Declaration serve as a
vital source of law and set a stand-
ard to which all nations should as-
pire. Based on its principles, 50 mul-
tilateral human rights treaties (in-
cluding the CEDAW Convention)
and at least 90 national constitu-
tions have been established.

FeHpep, rex-
AepHbiir®

CoumanbHble OTHOLWIEHUA MeXay
MY}KUMHAMM U KEHLLMHAMK, KOTO-
pble NPOABAAIOTCA BO Bcex chepax
06LLECTBEHHON KWU3HKU, BKAKOYAA
npaea, UAE00TUI0 U KYAbTypy.

FeHpep, rex-
nepn

MyHocubatxon uytMmomnmn 6aliHm
MapAoHy 3aHOH, KM Jap Xamau
COXaxom XaéTu YaMbuATHA, a3 Yyymna
[ap COXaxou XYKYK, naeonorus sa
dbapxaHr 3o0xmMp merapgaHa,.

Gender®®

Gender (noun) refers to the social
relations between men and
women, as manifested in all
spheres of public life, including
rights, ideology, and culture.

15 [noccaputi zeHdepHbix mepmuHos. OHU®EM. 2001. https://vocabulary.ru/slovari/glossarii-gendernyh-terminov-yunifem.html

16 Glossary of Gender-Related Terms, UNIFEM, 2001. https:,

vocabulary.ru/slovari/glossarii-gendernyh-terminov-yunifem.html

18 3akoH PT «0O 20cydapcmeeHHbIX 2apaHMUsiX pAGHONPABUS MYHCHUH U HCEHWUH U PABHBIX 803MOXCHOCMell ux peaausayuu», 2005 a.

19 Law of the Republic of Tajikistan on State Guarantees of Equal Rights for Men and Women and Equal Opportunities for Their Implementation, 2005.
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leHaepHbIA-NpUnaraeTeNbHoe, OT-
HocALLeecsa K reHaepy, T.e. K coum-
aNnbHbLIM U KYAbTYPHbIM acnekTam,
CBA3AHHbIM C MY}KCKUM U KEHCKUM
MO/IOM, a TaK¥Ke C ponamMmu, noseae-
HMEM U OTHOLUEHUAMM, KOTopble
06LWecTBO NPUNUCLIBAET NOAAM, B
3aBWCMMOCTM OT MX Moa.

feHaept — cudaTtect, Ku 6a YWMHC
pabt pgopaa, Abe 6a 4aHbaxowu
nyTMMon Ba papxaHrum mapbyt ba
YuHCKM  Mapay 3aH, WHYYHUH
HaKLWwxo, padTop Ba MyHocmbaTtxoe,
Kn yomea ba ogmamoH BobacTta ba
YMHCU OHXO HMUCOAT MeauxaHa,..

Gender (adjective) encompasses
the social and cultural aspects of
being male or female, including the
roles, behaviors, and attitudes that
society assigns to individuals based
on their gender.

Frenpep®

CoBpeMeHHaa coumanbHaa Hayka
pasnnyaeT NoHATUA NOA U reHaep
(gender). TpaanuMoHHO nepsoe w3
HUX MCMNONb30BANOCL AN 0603Ha-
YyeHuA Tex aHaTomo-¢u3Monornye-
CKUX ocobeHHoCTel noaen, Ha oc-
HOBE KOTOPbIX Ye/sI0BEYECKME CyLLe-
CTBa ONPEAENATCA KaK MYXKUYMHbI
WAW KeHWwmHbI. MNon (1. e. Buonoru-
yeckme 0cobeHHOCTU) uYesioBeKa
cuntanca GyHAAMEHTOM U NepBo-
NPUYUHON MCUXONOTUYECKUX U CO-
LUMaNbHbIX Pas3INYUIA MEXKAY MKEeH-
WMHAMKU U MyXRUMHamK. Mo mepe
pa3BUTUA Hay4HbIX MCCAedoBaHUM
CTafNo ACHO, YTO C bMonornyeckomn
TOUYKM 3PEHUSA MEXKOY MYKUMHAMMU
N KeHWwmMHamn ropasgo 6osblie
CXOACTBA, Yem pasamuunii. MHorue
nccnenoBaTeNv Aaxe CYUTALOT, YTO
€OMHCTBEHHOE YETKOe U 3HauYMmoe
6MONOIMYECKOE pPa3INunEe MEKAY
EHLWMHAMM U MYKUYMHAMM 3aKIO-
YyaeTca B UX PO B BOCMPOM3BOA-
ctBe noTomcTea. CerogHs ode-
BMAHO, YTO TaKWe «TUMUYHbIEN

FeHpep

Unmn  myocmpun  umytmmon  aap
6ailHM Madxymxom YMHC Ba reHaep
(gender) dapk maerysopag,
Madxymn 4YMHC opataH bHapowu
ndoaa HaMyaaHU OH XyCycUATXOWU
aHatomuio  pu3MonorMm oaamoH

uctnpoma bypaa mewyn, Ku gap
acocyh OHXO MaxX/NYKU WHCOH 4yH

Mapg € 3aH MyalsaH  Kapaa
meLlaBag,. YuHcu (abHE
XyCyCcuaTXoMm  6MONOrMK)  MHCOH
TaxKypchn Ba HaxycTcababu
TadoByTXOM NCUXOOTH Ba

nytmumonmn 6aitHM 3aHOHY MapAoH
AoHucTa  mewya. ba  Kagpum
MHKNWOG EdTaHM TaLKMKOTXOM
WIMA  Mabaym rapauva, Ka as
HYKTaun Hasapwu buonorin aap 6aHK
MapAoHY 3aHOH a3 GapKuUaT aMaa,
MOHaHAMXo 6ucépTtapaHa. Bucép
TaAKUKOTYMEH XaTTo YYHUH
MeLLYMOPaHA, KN ArOoHa papKuATU
aHWK Ba MyxMmu Buonornm 6amHu
3aHOHY MapAOH HaKWK OHXO0 Aap
bapkapopcosun Hacn  mebolwag,
Umpy3 xama mefoHad, KU YYHWUH

GENDER?

Modern social science distinguishes
between the concepts of sex and
gender. Traditionally, the term
“sex” was used to denote the ana-
tomical and physiological character-
istics that define individuals as male
or female. It was believed that
these biological characteristics
were the foundation and root cause
of psychological and social differ-
ences between women and men.
However, as scientific research pro-
gressed, it became evident that, bi-
ologically, there are far more simi-
larities than differences between
the sexes. Many researchers even
argue that the only clear and signif-
icant biological difference between
women and men is their role in re-
production. Today, it is recognized
that many typical differences be-
tween the sexes — such as taller
height, heavier weight, greater
muscle mass, and physical strength
in men — are far less stable and less

21 Cnoeapw eeHdepHbIx mepmuHos / I1od ped. A. A. [leHucosoli / PezuoHanvHas obujecmeenHas opeanusayus "Bocmok-3anad: Xenckue HHHosayuoHHble [Ipoekmut”. M.: HHgopmayus XXI eex, 2002. c.20-21
22 Dictionary of Gender Terms, edited by A.A. Denisova, Regional Public Organization East-West: Women's Innovation Projects, Moscow: Information XXI Century, 2002, pp. 20-21.
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pa3nnMuna Nonos, Kak, Hanpumep,
BbICOKMI POCT, 6onblNit Bec, my-
CKY/IbHaA macca n dpmamyeckana cuia
MY}KUYMH BECbMaA HEMOCTOAHHbI U rO-
pasfo MeHbllue CBA3aHbl C NOJIOM,
yem 6blI0  NPUHATO  AyMaTb.
Hanpumep, *KeHwmHbl 13 CeBepo-
3anagHol EBponbl B LenoM Bbille
POCTOM, YeM MY*KUYMHbI 13 KOro-Bo-
CTOYHOM A3uun. Ha pocT 1 Bec Tena,
a TaKXe Ha PU3NYECKYIo Cuy cylle-
CTBEHHO BAMAIOT NUTaHWE U obpas
YKM3HW, KOTOPble, B CBOIO o4yepenb,
Haxo4ATcA Mof BAMSHMEM OOLLe-
CTBEHHbIX B3r/1A40B Ha TO, KOMY -
MY¥KYMHAM UN KEHLWMHAM - HeOb-
X0AMMO [aBaTb 6osiblle eabl, KOMY
Hy)XXHee KanopuiiHasa nuuia, Kakue
CNOPTUBHbIE 3aHATMA MPUEMIEMbI
ONA TeX NN OPYTUX.

dapkmaTxom xoc, 6a MoHaHAN Kaaun
6anaHg, Ba3HWM 3KMén, OagaHu
CepMyLIAK Ba KyBBauM YUCMOHWUU
MapAoH AOMMK Habyaa, 60 YMHC
aNoKaMaHf, HecTaHZ, Yn TaBpe Ku
newTap ogataH XaMWH TaBp FYMOH
MeKapaaHa,

MacanaH, 3aHx0M Aspynou
Wunmonin- Fapbin gap maymys Hasap
6a mapaxou Ocnén YaHybn-Lapkin
KagbanaHaTtap mebowaHa. ba Kapg
Ba BasH, WHYYHUH 6a KyBBau
YMCMOHM FU3OTUPW Ba Tap3n XAET
TabCUpU 3nén mepacoHaHa. MHXo
Oap HaBbaTM Xya 3epu TabCupu
aKkmaaxom YaMDBUATI Kapop
OOpaHA, a3 4yymaa akuaaxo Aap
6opan oH KM b6a Kin — 6a 3aHxo &
Mapaxo - XYpoku bewTap pofaH
JIO3MM acT, XYPOKMUXOWN FU30HOK 6a
KMx0 bellTap 3apypaHa, 6apoun uH é
OH LWAXC KaZoM MaLLFYNATXOU
BapP3ULLI Kobunn Kabyn
mebolwaHa.

related to biological sex than previ-
ously thought.

For instance, women from North-
western Europe are generally taller
than men from Southeast Asia. Fac-
tors such as height, weight, and
physical strength are significantly
influenced by nutrition and lifestyle,
which are, in turn, shaped by socie-
tal views on who — men or women
— should receive more food, who
needs more high-calorie diets, and
which sports activities are deemed
appropriate for each gender.

Frenpgep

NMomumo 6MONOrMYECKUX OTANYUIN
MeXay NoAbMMU CYLLECTBYHOT pas-
OeNeHne WX COoUMaNbHbIX POSew,
dopm AeAaTenbHOCTU, pasInyusa B
nosegeHUn U 3MOLIMOHANbHbIX Xa-
paKkTepuctMkax. AHTpononoru, 3T-
Horpadbl U UCTOPUKM AaBHO YCTa-
HOBUAN OTHOCUTE/NbHOCTb nNpea-
CTaB/IEHUN O KTUMUUYHO MYMHKCKOM»
WUV KTUMUYHO KEHCKOMY: TO, YTO B

FeHpep

failp a3 dapkuatxom OHuonorum
6aHM 04AMOH WHYYHWH TaKCUMMM
HaKLUXOou NYTUMOUM OHX0,
WaKnxon @abonunat, PapkmMaTxo
fap padtop Ba  XYCyCMATXOM
3XCOCOTH BY4YA, AOpaHA.
AHTpOnosorxo, 3aTHorpadxo Ba
MyappPUXOH HUCH byaaHm
TacaBBypoTpo pap 6opau «cod
MapAoHa» Ba «co¢ 3aHOHa» Kalxo

GENDER*

In addition to biological differences,
there are distinctions in social roles,
forms of activity, behavior, and
emotional characteristics among in-
dividuals. Anthropologists, ethnog-
raphers, and historians have long
established the relativity of con-
cepts such as “typically male” or
“typically female”: what is consid-
ered a male activity (behavior or

24 Cnosapb 2eHOepHbIX mepMuHo8 / [100 ped. A. A. [lenucosoil / 2002. c.25-26
, edited by A.A. Denisova, Regional Public Organization East-West: Women's Innovation Projects, Moscow: Information XXI Century, 2002, pp. 20-21.
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OZIHOM ObLLECTBE CUMTAETCA MYK-
CKMM 3aHATMEM (noBeaeHMeM, Yep-
TOWN XapakTepa), B APYromMm MOMKeT
onpeaenaTbCca KakK KeHckoe. OTme-
yatouieeca B Mmmpe pasHoobpasue
COLMaNbHbIX XapaKTEPUCTUK KeH-
LWMH Y MYXKYUH U NPUHLMNMANbHOE
TOXAECTBO BMONOrMYECKMX Xapak-
TEPUCTUK Ntogein no3BoNAlT cae-
laTb BbIBOA, O TOM, YTO 6Monoruye-
CKMI MOJ1 HE MOKET BbITb 06BbACHE-
HUEM PasNNYNI X COLMANBbHBIX PO-
Nel, CyWEecTBYOLWNX B pa3HbIX 06-
wecreax. Takum obpasom BO3-
HUK/IO NMOHATME reHaep, O3Hauato-
llee COBOKYMHOCTb COLMa/bHbIX U
KY/IbTYPHbIX HOPM, KOTOpble 0bLie-
CTBO MpeAnucbiBaeT  BbINOAHATb
N0AAM B 3aBUCUMMOCTU OT UX BUo-
norunyeckoro nona. He 6uonoruye-
CKMIA NOoN, a COUMOKYNbTYPHbIE
HOPMbI OMNPeAenatoT, B KOHEYHOM
cyeTe, MCUXOJIOrMYECKME KayecTBa,
Moaenn noseAeHus, BUAbl AeA-
TEeNbHOCTU, NPOdECCUM KEHLMH U
MY¥KUMH. BbITb B 06LLECTBE MY¥XKUM-
HOM MM XEHLWUWHON O3HaYaeT He
npocto 061aaatb TEMU UAN UHBIMMK
aHaTOMMUYECKMMM OcobeHHOCTAMM
— 3TO 03Ha4aeT BbINOAHATL TE UK
MHble NpeanucaHHble Ham reHaep-
Hble ponu.
feHoep co3paeTtca (KOHCTpyupy-
eTcs) obLLecTBOM KaK columanbHas
MOZENb }KEHLUUH N MY¥XKUYUH, onpe-
OEeNnAoLWwasn nx nonoXKeHue 1 posb B
06lLIecTBe M ero MHCTUTYTax (cembe,

MyKappap HamygaaHa;:
MaLUFYyNnATEPO (padTop é
TUHATEPO), KM Jap SK Yyomea
MapAoHa xucob Kappa mellasag,
MYMKWH acT gap 4yomeau Aaurap
MaLUFYIMATM  3aHOHA  [OHMUCTA
wasag. NyYHOryHWaKnMm aap Y4axoH
MyLIOXMAallaBaHAAN XyCyCUATXOM
WYTUMOUM 3aHOHY MapAoH Ba
KOMWaH MOHaHA, 6yLaHu
XYCYCUATXOM  BUAOrMM  Of3AMOH
MMKOH MeauxaHa, xynoca bapopem,
KM YMHCK Buonorin 6a dapkusatu
HaKLWXON MYTUMOMUM OHXO, KU Aap
YaMbBUATXOM rYHOTYH BYYYA,
[opaHa, cabab wyaa
HamMmeTaBOHaA. XamuH TapuK,
madxymun rengep nango wya. OH
Maymyn  MEBEPXOM  MYTUMOWIO
dapxaHrnepo ndoaa meHamosna, Ku
yomea UYpo HamyzaHu OHx0po 6a
ofaMoH, Bobacta 6a  YuHcK
6uoNorMalloH, JacTyp Meauxaa.
Cudatxonm NCUXoNorih, amcunaxou
padTop, Hamyaxon ¢aboaMAT Ba
MXTUCOCU 3aHOHY MApPAOHPO Ha
yuHcu 6uonorin, Banku mebepxou
nytMmounto  dapxaHri  myamaH
MeKyHaHA. Mapg é 3aH byaaH aap
YoMea Ha TaHXO COXMOW MH & OH
XYCYyCUSATXOM aHaTomin  6ypaHpo,
6ankn oHpo medaxmoHag, KU MO
6054 MH & OH HaKkWwwu reHaepun b6a
MO  JacTypAofallyfapo  M4ypo
Hamoem.

leHoep a3 Tapadu yomea uUyH
amcunau NYTUMOUMU 3aHOHY

trait) in one society may be defined
as female in another. The observed
diversity in the social characteristics
of women and men worldwide, cou-
pled with the fundamental similar-
ity of human biological traits, leads
to the conclusion that biological sex
alone cannot explain the differ-
ences in social roles across various
societies. Thus, the concept of gen-
der emerged, referring to the set of
social and cultural norms that soci-
ety prescribes for individuals based
on their biological sex. It is not bio-
logical sex but sociocultural norms
that ultimately shape the psycho-
logical traits, behavior patterns, ac-
tivities, and professions of women
and men. Being a man or a woman
in society involves not just having
certain anatomical features but also
fulfilling the gender roles pre-
scribed by society.

Gender is constructed by society as
a social model of women and men,
defining their positions and roles
within societal institutions such as
the family, political structure, econ-
omy, culture, and education.
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NO/NMTUYECKON CTPYKTYPE, 3KOHO-
MWKe, Ky/bType U 0bpa3oBaHuu, u

ap.).

MapaoH, KM MaBKeb Ba HaKLu
OHXO0pPO Aap Yomea Ba HUXOAXOM OH
(onna, coxtopu cuécin, MKTUCOA,
dapxaHr, TaxcunoT Ba f.) MyaWsaH
MeKyHaa, ©6a By4yyn oBapaa
MellaBaa,.

FeHpep B co-
LuanbHoM pa-
6ote?’

Mpobnembl coumanbHo paboTbl U
reHgepa TEeCHO B3aMMOCBA3aHbI.
Mpexae Bcero, 6ONbWNHCTBO KAU-
€HTOB COUManbHOM CNy»Kbbl — 3TO
KEHLWMHbl  (beagHble, OAWHOKME
npecrapenble, oAMHOKME MaTepw,
MHOToZeTHbIe MaTepu, matepu ae-
Ten-uHBannaos., bespabotHble). OT
TOro, PacrnosHaloT N couManbHble
paboOTHUKN reHaepHoe HepaBeH-
CTBO Ha UHAMBUAYA/IbHOM YPOBHE B
HenocpeacTBEHHOM  B3aMMoAei-
CTBUW C KAMEHTaMW MU HA CTPYK-
TYPHOM YpPOBHE B OpraHM3auMoH-
HbIX, COLUMANbHBIX U NOJUTUYECKUX
OTHOLUEHUSAX, 3aBUCAT Mepcrek-
TUBbl  AHTUAMCKPUMUHALMOHHOIO
coumanbHOro o6CNyXKUBaHUA, CO-
LUManbHOM cnpaBea/iMBOCTA U COLU-
anbHoro passutua. MNoBceaHeBHas
KOMMYHWKauuMs, peanusyemas B
npouecce couuanbHol paboTbl, U
NPUKNAQHOMN XapaKTep npodeccuu
CNyaT oAHOBpPeMeHHO obocHOBa-
HMEeM HeobXO0AMMOCTU U BaXKHOCTU
coumanbHoi paboTbl ana  ocy-
LLLeCTB/IEHNA NPUHUMNOB reHaep-
Horo paBeHcTBa. C  Kakummu

FeHpep pap
KOpU UYyTUn-
mon

MyLWKNUNOTHM KOPU MYTUMOMN Ba reH-
aep 6o akaurap pobutam 3my go-
paHA. Mew a3 xama, akcapuaTn Mu-
3040HM XaJamMOTU UYTUMOWM 3aHOH
(3aHOHM Kambu3zoar, 3aHOHMU
CONXypAan  TaHX0, MOZAPOHM
TaHX0, MOZAAPOHM cepdap3aHs, Mo-
[APOHU KYAaKOHM Mabtob, 3aHXOM
6ekop) mebowaHa. MNewomaaxou
XM3MATPACOHUN UYTUMOUN 3NAAN-
Tabbusn, agonaTM MYTUMOM Ba
pywan nytumon a3 oH sobacra me-
b6owaHAa, KM 0& KOPMAHLOHU MYTU-
Mo Hobapobapum reHaepupo aap
caTxM MHGUpPOAM fap xamMKopum be-
BocuTa 60 MM304YoH € Jap caTxu
COXTOPXO Aap MyHocMbaTxoum Tall-
KWW, N4TUMOM Ba CUECK AapK Mme-
HamosHA. WpTnboty Myowmpatu
xamapysa gap padti uypoun Kopu
MYTUMOWM Ba XYCyCUATWU amanii no-
WTaHM MH Kach xamsamoH bHapowu
ACOCHOKKYHMW 3apypaT Ba axamu-
ATU KOPU WMYTUMOW p[ap TaTOUKM
npuHcunxon 6apobapumn reHaepin
XM3MaT MeKyHaHa. KopmaHpoHM
NYTUMOM 60 Xanan Kafom MyLIKW-
NOTM  MYTUMOME, KU MaLUFyn

Gender in
Social
Work?®

The issues of social work and gen-
der are deeply interconnected. Pri-
marily, the majority of social service
clients are women, including the
poor, elderly singles, single moth-
ers, mothers with many children,
mothers of children with disabili-
ties, and the unemployed. The ef-
fectiveness of anti-discriminatory
social services, social justice, and
social development hinges on
whether social workers recognize
gender inequality at both the indi-
vidual level during direct interac-
tions with clients and at the struc-
tural level within organizational, so-
cial, and political contexts. Everyday
communication in social work and
the applied nature of the profession
underscore the necessity and im-
portance of implementing gender
equality principles. Social workers
inevitably encounter patriarchal so-
cial relations and discriminatory
practices, where gender signifi-
cantly exacerbates manifestations
of social injustice related to factors
such as age, ethnicity, race, and

27 Cnrosapb 2eHOepHbIX mepmMuHo8 / [100 ped. A. A. [lenucosoil / 2002. c.25-26

28 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, pp. 25-26.
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coumanbHbiMM  npobnemamm  HU
B3anmmoaeincrTeoBann 6bl coumanb-
Hble paboTHUKN:  BeaHoCTbIO,
HapKoMaHMel, BONpocamm OxXpaHbl
aetctea, 6e3paboTuuen, KUAULL-
HbIMU UM MOJIOAEKHBIMU Npobne-
MamMu, npobaemamu npecrapensbix,
OAMHOKUX MaTepei, MHOroAeTHbIX
ceMen UAu cemMen C UHBaNUAAMMU,
ceMelHbIM Hacuanem - Tak Wau
MHaye OHW CTa/IKMBAIOTCA C NaTpu-
apXxaTHbIMM COLMANbHbIMK OTHOLLE-
HUAMKM,  AUCKPUMUHALUOHHbLIMMU
NpaKkTUKaMn UCKAoYeHus, rae dak-
TOp nona urpaetr BecbMa cylle-
CTBEHHYIO POJ/b, YCUANBAS MNPOAB-
NIeHMA coumanbHOW Hecnpaseaaun-
BOCTM, CBA3AHHOM C TaKMMW XapakK-
TEPUCTUKAMM, KaK BO3PacCT, STHWNY-
HOCTb, paca 1 colManbHO-3KOHOMM-
YecKoe NoJIoXKeHNe YenoBeKa.

b6owaHa: macanaH, 60 MywKmMaoTH
Kambusoati, HalbamaHan,
Macbanaxou xudsu Kygak, bekopn,
MYLUKMAOTU MaH3UAMR, MYLLKUIOTU
YaBOHOH, NMUPOHCOJIOH, MOZAPOHM
TaHX0, ounaxou cepdapsaHg € ou-
NIaxon AOPOM LLAXCcKM Mabtob, 3ypo-
BapW Aap onaa — Xoxy HOXox 60 my-
HOCMBaTXOM WMYTUMOMM Ma[APCOo-
NopiA Ba amanxou Tabbvusme gyvop
MeLaBaHa, KM Aap OHXO OMWAU
YMHC HaKLWKM acoch 603mMaa, 3yxy-
pOTM HOAZONATUU UYTUMOMUPO, KU
60 YYHWH XycycuaTxo, 6a MoHaHAM
CWUHHY €O/, NAWAOULWM  STHUKQA,
HaXo4M Ba Ba3bW UYTUMOUIO UKTU-
COAMM WHCOH anokamaHg, mebo-
WaHA, TaKBMAT meauxag,.

socio-economic status. This occurs
regardless of the social problems
addressed — poverty, drug addic-
tion, child protection, unemploy-
ment, housing issues, youth prob-
lems, concerns of the elderly, single
mothers, large families, families
with disabilities, or domestic vio-
lence.

FeHpepHasa
acmmmeTtpua

HenponopuuoHanbHasa npeacTas-
JNIEHHOCTb COUMANbHBIX U KYyAbTyp-
HbIX poneii 0boux NonoB (a Takke
NpPeACcTaBNEHUN O HUX) B pasny-
HbIX cepax Ku3HW. Hanpumep, B
HaceneHun 6ONbWIMHCTBA CTpaH
KEeHLWMHbl cocTasaaloT bonee no-
noBuHbl (0T 51% po 54%), B TO
BpeMA KaK cpean NoAUTUKOB Hauu-
OHa/IbHOTO N PErMoHaibHOro ypoB-
HEeM UX YNCNO  3HAYUTENbHO
meHblle. K npumepy, *KeHWMHbI B
TaAXKMKNUCTaHe COCTaBAAKOT OKOJO
No/sI0BMHbI OT BCEX KuUTenewn (mona
KeHWMKUH coctaBnnaet 49, 3%, myx-
UYMH - 50,7%), HO B HaLUMOHaNbLHOM

HomyTaHo-
cmbumn
(acummer-
puAan) rex-
aepn

HomyTaHocnbum MUKA0PU
HAKLWXON WYTMMOI Ba ¢apxaHrnm
Xapay YMHC (MHYYHWMH TacaBBYpPOT
nap bopau oHx0) Jap coxaxou ry-
HOryHM XaéT. MacanaH, gap 6aiiHu
axo/IMM  aKCaApUATU  MaMNAKaTXO
3aHX0 aKcapuATpo TaLKKUA
meauxaHa (a3 51% To 54%), xon oH
KM pap 6alHKM cMEécaTMaZopOoHU
CaTXXON MWW Ba MUHTaKaBn Ly-
MOpaun OHXO Xesie KamTap acT. [ap
TOYMKUCTOH 3aHXO Kapub Huchdm
axonMpo TalKWMA MeamxaHg, (xuc-
cau 3aHx0 49,3% Ba xuccan mapaxo
— 50,7%), ammo gap nap/iameHTu

Gender
Asymmetry

Gender asymmetry refers to the
disproportionate representation of
social and cultural roles and ideas
assigned to each sex across various
spheres of life. For example, while
women make up more than half of
the population in most countries
(ranging from 51% to 54%), their
representation among politicians at
national and regional levels is signif-
icantly lower. In Tajikistan, for in-
stance, women constitute about
half of the population (49.3%
women, 50.7% men) but hold less
than a third of the seats in the na-
tional parliament.
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napaameHTe WX MeHee TPeTU.
06 ynyylweHNn NonoxKeHua cemae-
TENbCTBYHOT HUXKecneaywowme
UMPpbI - €CNM NPOLEHT XKEHLUH ae-
nytatos coctanan 19% s 2013r., 10
B 2019 r.—23,8%°

MW LLYMOPaKU OHXO a3 CeAK KamM-
Tap acT.

[ap 6opan 6exTap WyaaHn MmaBKkeu
3aHOH paKamxou 3epwuH ganonar
meamxaHg, — arap gap conm 2013
¢dounsm 3aHOHM Bakun 19% bowag,
pap conm 2019 oH 6a 23,8%
6apobap wyga,.

Despite this disparity, there has
been some progress. The percent-
age of women deputies increased
from 19% in 2013 to 23.8% in 2019.

FeHpepHana
AnddepeHun-
aumsa onnatbl
TPyAa

PasHuWua B onnate Tpyaa MKeHLWUH U
My>X4MH. OHa BCcerga Mmeet nepe-
BEC B M0/Ib3y NOCAEAHUX U HabAto-
[AeTcs BO BCEX perMoHax mupa. B
FepmaHuM KeHWmMHa 3apabaTbiBaeTt
B cpeaHem 70% ot 3apaboTkoBs
MY>KUYMHbI. ITO O3HAYaeT, 4YTo el
HY)KHO TpyauTbca 15 ¢ nonosuHoOM
MecsALEeB, YTOObI MOMYYNTb CTOSIbKO,
CKONIbKO MOJIy4aeT MyXK4YMHa 3a
oauH rog. B CLUA pabotatowme
YKEHLMHbI cpeaHnx neT 3apabatbl-
BalOT YyTb 60nbLe - 74%. CTaTUCTK-
YyecKkne AaHHble CBMAETENbCTBYIOT,
YTO KaKAbl POXKAQAIOLLMIACA Y XKEH-
LWMHbI pebEHOK CHUXKAEeT ee 3apa-
60TKMU.

leHaepHbIN paspbiB B oniaTe Tpyaa
ABnAeTca HambosblMm cpean ca-
MbIX LOXOAHbIX M BblCOKONpodec-
CUMOHaNbHbIX rpynn. Mpu 3TOM XKeH-
LWMHbI NO-NPEXHEMY HE MOTYT Npo-
6UTbCA B Chepy BbICLUErO MEHEK-
meHTa. U B CLWLUA, n B lepmanum
O0NA XKEHWMH, 3aHMMAoWKNX npe-
3MAEHTCKME MOCTbl B CaMbIX Kpyn-
HbIX KOMMAHWAX, COCTaBAsSET BOT

dapKuatm

reHgepum
mysau
MexHat

dapkuaT pgap napgoxTM  Mysgu
MeXHaTM 3aHOH Ba MapaoH. OH
Xxama BaKT 6a domganm mapaoH
6yna, gap TaMOMW MMHTAKaxou
OYHE Myluoxmaa Kapaa MelaBag.
Oap OnmoH My3am mexHaTu 3aHOH
6a xmcobu muéHa 70%-u mysam
MexXHaTK MapAoHpOo TaLWKKA
meamxad. MIH mabHOW OHpO aopaa,
KM 3aH 6apou rmpudTaHu mysau
AKCOJlan mexHaTu mapg 6osg 15,5
Mmox, Kop KyHag, [Oap UMA 3anxou
MWEHCONN Koprap Kame 3uéarap
My34, mermpaHg, — 74%. Mabaymotun
OMOpPK a3 OH WaxoaaT meanxaHa,
KU Xap AK KyAaku TaBannygkapgau
3aH My34M MEXHATU YPO Kam MeKy-
Hag,.

PapKMATU reHaepun My3an mexHaT
nap 6aliHu rypyxxom as xama cep-
Aapomaay banaHauxtucoc bewTap
MyLIOXuaa Kapaa mellasag. Mnosa
6ap MH, 3aHX0 XaHy3 xam ba coxau
MeHeYMEeHTU 011 pox EPTa HameTa-
BOHaHA. Xam gap MMA Ba xam pap
ONMOH XxMccan 3aHOHe, KU aap
LMPKATXOU Ka/NlOHTApUH Kypcuu

Gender Pay
Gap

The gender pay gap refers to the
disparity in wages between women
and men, with men consistently
earning more across all regions of
the world. For example, in Ger-
many, women earn, on average,
70% of what men earn, meaning a
woman must work 15 and a half
months to earn what a man makes
inayear. Inthe United States, work-
ing middle-aged women earn
slightly more — 74%. Statistical
data also show that each child a
woman has typically reduced her
earnings.

The gender pay gap is largest
among the highest-earning and top-
level expert groups. Women still
struggle to break into top manage-
ment positions. In both the United
States and Germany, the share of
women holding presidential posi-
tions in the largest companies has
been less than 3% for many years.
However, it is worth noting that the
feminization of employment has
opened up better opportunities for

30 Bonee nodpo6Ho 8 cmamucmuueckom c60pHuKe «KeHujuHbl U Mys#cuuHbl Pecny6auku Tadxcukucma, Azenmcmeo no cmamucmuke npu IIpesudenme Pecny6auxu Tadxcuxucmar,/OOH -sceHuumb, 2020
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y¥e MHoro net meHee 3%. Npasaa,
Henb3s cbpacbiBaTb CO CYETOB TOT
daKT, 4TO PeMMHU3ALMA 3AHATOCTH
OTKpblNa Nlydlne BO3MOXKHOCTU
ONA PAfA KEHLWMH B CpeaHeM me-
HegXMeHTe B Toprosae U ¢uHaH-
cax. N Bcé-takm B 3TUX cdepax Mx
scero 30% B Espone n 40% B CLUA.
OHKM  baKTUYECKU «3acTpsaanM» Ha
3TOM [OJ/I)KHOCTHOM YPOBHE U He
MOTYT NPOBUTLCA CKBO3b «CTEKASH-
HbIi noToNoK».33
Mo paHHbIM AreHTCTBa MO CTaTU-
ctnke npu lpe3ngeHte PT, 3apa-
60THas nnata *eHwuH B 2013 r. co-
cTasnAna 646,8, myxumH - 1022, 5.
B 2019 r. 3T nokasaTenn paBHA-
nmcb  cootsetctBeHHO 1039,8 wu
1623,4 (cTp.131).
CooTHolweHMe 3apaboTHOM naaTbl
JKEHLLMH K 3apaboTHOM nnaTe My»x-
yMH 3a 2020 roa, B nNpoLEHTax:
- no Bcem oTpacnam: 66,7%;
- PeanbHbin  cektop:  60,6%;
- CekTop ycayr: 69,0%

NPesnaeHTUPO WILIFON MEKYHaHA,
COIX0W 3MEQ, acT, KM KamTap a3 3%-
po TaWwkKun megmxag. Bane oH pa-
Nenpo HM3 GapomyLL KapaaH 103Um
HecT, Ku deMnHU3aTcuamn Wwyrn ba-
pou 6ab3e 3aHOH Aap MEHEeYMEeHTH
MWEHaW caBao Ba MOJIMA UMKOHU-
ATXoM 6exTapuH dapoxam oBapA.
Bo By4yau MH gap UH COXaxo LYMO-
pau oHxo aap Aspyno 30% Ba aap
MMA — 40%-po TaWKKUA meguxaa.
OHXO fJap WH caTxXxouM MaHcabin
amanaH “lwax wyaa” moHaaaHA Ba
HameTaBOHaHA, a3 «cakdu LWuwa-
r’MH» rysawTa 6onoTtap 6aposHa,.
TUBKM MabaymoTu AreHTUM omopu
Ha3gu XyKymaTtu YT, gap conm 2013
My34M MexHaTu 3aHOH 646,8 co-
MOHM, My34M MEXHATU MAPAOH
6owaa, 1022,5 COMOHUPO TaLLKUA
poa. Conm 2019 WH  HUWOH-
AnxaHaaxo mysoduKaH 6a 1039,8
Ba 1623,4 6apobap wyaaHg
(cax.131).

Oap conn 2020 TaHocybu mysau
MexXHaTU 3aHOH HucbaT 6a mysau
MexHaTU MapaoH 4YyHuUH byn (6a

Xncobum douns):
- Hap xamaum coxaxo: 66,7 %;
- Baxwwu BOKEMN: 60,6%;

- baxwwu xm3matpacoHu: 69,0%

some women in middle manage-
ment in trade and finance. Yet, in
these sectors, women make up only
30% in Europe and 40% in the
United States. They are effectively
"stuck" at this level and cannot
break through the "glass ceiling" .

According to the Agency on Statis-
tics under the President of the Re-
public of Tajikistan, in 2013 wom-
en's wages were 646.8 Tajikistani
somoni (TJS) compared to men's TJS
1022.5. By 2019, these figures had
risen to TJS 1039.8 for women and
TJS 1623.4 for men.

The ratio of women's wages to
men's wages in 2020 was as follows:
—across all sectors: 66.7%;

— real sector: 60.6%;

— service sector: 69.0%.%¢

FeHpepHan
uaeonorua

Cuctema naen v B3rnsaoB, NOHATUN
M npeacTaBNeHUA O MOCTPOEHUM

Upeonornam
reHaepu

Cucteman fofIxo, aKMAaxo, Ma-
bxymxo Ba TacaBBypoT aap 6opau

Gender Ide-
ology

Gender ideology refers to a system
of ideas, concepts, and

33 Crosapw zendepHbix mepmuHos / [od ped. A. A. Jlenucosoti / 2002. c.31

34 AreHTCTBO 10 cTaTUcTHKe npu [Ipe3ausente PT. PoiHok Tpyaa B PT: 30 - sieT rocyiapcTBEHHOM He3aBUCUMOCTH. CTaTUCTUYeCKHi c6opHUK. [lymanbe. 2021, ¢.377

35 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 31.
36 Agency on Statistics under the President of the Republic of Tajikistan. "Labor Market in the Republic of Tajikistan" dedicated to the 30th anniversary of the state's independence. Statistical Book. Dushanbe, 2021, p. 377.
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o6LLecTBa U B3aMMOOTHOLLIEHUAX B
HEM MYXYMH W XKEHLWMUH KaK AByX
coumanbHbix 06LWHOCTEN, y4nTbIBA-
OlaA M BblparkaloLLaa MHTepPecHI
o6eunx coumanbHbIX FPYNN - MY»KUYMH
W KEHLWNH. B cuny aToro reHaepHas
Naeonorva ABNAETCA UAEONOTUEN
KOHCTPYKTUBHOW, HECyLleh HOBYIO
KYNbTYpy B3aMMOOTHOLIEHUN BO
UMA LOCTUMKEHUA COLMANbHbIX Lie-
nen.

3TN coumanbHble 0BWHOCTN UMELDT
He TOJIbKO 06LMe UHTEepPECH! U LeH-
HOCTW, HO M MPUHUMMNNANBHO pas-
NMYHble. IMeHHO Hannune pasnmu-
HbIX MUHTEPECOB MYMKUMH U KEHLLMH
AB/IAETCA OCHOBOM reHAEepPHbIX Npo-
6nem. MosTomy B3amMmozelicTeme
MY}KUMH M KEHLUMH Kak ABYX pas-
HbIX COUMANbHbIX FPYNN Hy*KAaeTca
B MAOE0/0rMn, Kotopasa AaéT BO3-
MOXHOCTb YZ0BNETBOPEHMA KaK UX
o6LWMX, TaK U PA3IMYHbBIX UHTEpe-
coB. W 310 - ngeonorns reHaepHas.
Camonpon3BonbHO reHaepHas
npeonorva He 3akpennsertcsa. Ans
peann3aumnmn oHa HYKOAETCA B reH-
OEPHOM NOANTUKE, TO eCTb B COOT-
BETCTBYIOLLEN KOHCTUTYLMOHHO -3a-
KOHOAaTeNnbHOM ocHose. 38

C npuHatmem KoHctutyumm PT B
CTpaHe nosBWACcb 3aKOHOAATENb-
Haa 6asa Ans KOHCEeHCyca MoJioB,
BblpabaTbIBAOTCA HOBbIE 3aKOHbI
pa3BuTUS, cogencTeytoLmne

COXTM 4Yomea Ba MyHocMbaTxou
XaMAurapMm mapaoH Ba 3aHOH YyH
OY YaMBUATU UYTUMOW, KU MaH-
draTxomn xapay rypyxm mytumon —
MapAoH Ba 3aHOHpo 6a wHobaT
mernpag Ba ndoga meHamosns,. A3
WH pYy, NAEOoNornan reHaepmn naeo-
JIOrMAN KOHCTPYKTUBI Byaa, 6apowu
6a fact oBapaaHu xafadxou nyTu-
Mo papxaHrn HaBM MyHOCMDBATXOM
XaMAUrapMpo poxaHao3n MeHa-
mosz,

NH yambrAaTXOM nYyTMMon Ha dpakaT
MaHpMaTy  ap3uxom  YMyMH,
6ankM MHYYHWH MmaHbuaTy ap-
3uwxon 6a Kynnn papkKyHaHaa Oo-
paHa. Max3 By4yd AOWTAHW MaH-
dMaTXoN rYHOryHM MapAoHY 3aHOH
ACOCU MYLLKUAOTU reHAepupo TaLu-
Kun meamxan. buHobap MH xam-
KOpUWU MapAOHY 3aHOH YyH A4y
rYPYXu r'yHOryHU nytumon 6a naeo-
norvae 3axTMéy popag, Ku 6apowm
KOHEb rapAoHAaHN YM MaHbUaTXOoM
YMYMP Ba UM MAHPUATXOU F'YHOTYHU
OHX0 MMKOH meauxag. Ba nH naeo-
norvau reHaepw acT.
Naoeonorvan reHaepn xya 6a xyn,
TAaTOMK Hamerapaaa. bapon amanu-
laBi OH 6a cMécaTu reHaepn HUES
[opag, abHe 6a acocu paxngopu
KOHCTUTYTCUOHUIO KOHYHIY30pH.

bo Kabyn rapangaHu
KoHctutyTCnan YT pap mamnakat
bapon co3MwKM YuHcxo Hasau

representations about how society
is constructed and how relation-
ships between men and women, as
distinct social groups, are orga-
nized. It reflects and addresses the
interests of both men and women,
aiming to create a new culture of re-
lationships to achieve social goals.
These social groups have both com-
mon and fundamentally different
interests. The existence of these dif-
fering interests forms the basis of
gender issues. Therefore, interac-
tions between men and women, as
distinct social groups, require an
ideology that addresses both their
shared and divergent interests. This
is the essence of gender ideology.
Gender ideology does not establish
itself spontaneously; it requires an
accompanying gender policy, which
includes an appropriate constitu-
tional and legislative framework.
With the adoption of the Constitu-
tion of the Republic of Tajikistan, a
legislative foundation for gender
equality was established.®®

New development laws are being
formulated to support the constitu-
tional and legislative status of
women, aiming to maintain a bal-
ance between the two halves of so-
ciety.

38 Croeapb 2eHOepHbIX mepmuHo8 / [100 ped. A. A. Jlenucosoti / 2002. ¢.37,38
40 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, pp. 37-38.
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peanusaumm  KOHCTUTYLMOHHO-3a-
KOHOZATE/IbHOrO CTaTyca KeHLMH
BO MMA noajep)aHusa OanaHca
MeXAy ABYMA NONOBMHaMW obLie-
cTBa.

KOHYHry30pin 6a By4yya omag,
6apoun pylwa KOHYHXOW HaB Taxus

Kapaa MellaBaHa, KN ba
amanurapaoHum MaKoMM
KOHCTUTYTCUOHUIO  KOHYHIY30pUn

MaKOMW 3aH 0Oa XOTUPU HUIOX
OOWTaHN TaBO3yHM bGalHU Xapay
HUMaK Yomea MycomaaT MeKyHaHA,

FeHpepHana
naea*

Naoea o HeobXxoAMMOCTM rapMOHMU-
3auum B obuiecTse AByX coumasb-
HbIX FPYNMN - MYXKYMH N KEHLNH - C
y4éTom buocoumanbHbiXx 0cobeH-
HoCTel obenx rpynmn, BO UMs pac-
KpbITUA IMYHOCTHOIO NOTEHLMANA U
HaNaXXMBaHMUA UX MAaPTHEPCKMX B3a-
MMOOTHOLLEHWNIN BO BCEX COLMasb-
HbIX MHCTUTYTax 0bLWecTBa, C LLeNbto
M3MEHEHMA COLMaIbHO-3KOHOMMU-
YECKOM, MOSINTUYECKON U KyIbTyp-
HoW aTmocdepsbl. Pa3Butue reHaep-
HOM naeu npegnosaaraeT cosgaHue
COUMANbHO-3KOHOMMYECKMX, MNOJU-
TUYECKMX U KYAbTYPHbIX YCO0BUIA
ONs peanunsaumm paBHbIX BO3MOXK-
HOCTel OBYX COUMasbHbIX Tpynn BO
Bcex cdepax KMU3HedeATe/IbHOCTU
obuecTBa, a TakXke - co3gaHue ob-
LLLeCTBEHHO -rOCYAapPCTBEHHbIX WH-
CTPYMEHTOB ANS AOCTUMKEHUA TEH-
AepHoro paBeHcTBa. [leHaepHas
naes nosoXKunaa Havasno reHaepHom
NAeoN0rnN.

fosaun reH-
nepn

foa pap 6opaun 3apypaTv myTaHOCK-
6rapgoHun oy rypyxu nytMmom —
MapAoH Ba 3aHOH Adap 4Yomea 6o
OapHa3apaowWT M BUMKarmxon 6uo-
JNIOTUIO MYTUMOUKM Xapay rypyx ba
XOTUPW OLUKOP HaMyZaHW Hepyu
Xap AK WaxcuAT Ba 6a pox, MOHAAHM
MYHOCMBaTX0oM AKAMIAPUN LWAPUKO-
Hau OHXO Aap XaMau HUXOAXOoWu
nytmmoun Yomea 60 MaKcagu
TaFNP AO0J4aHU MYXUTU WUYTUMOW,
WMKTUCOAN, cuéc Ba apxaHri.
Mewbypan Foau reHaept papoxam
OBapAaHu LWapoUTXOMU WYTUMOWIO
WMKTUCOAN, CMECKA Ba apxaHrnpo
6apon TaTbUKM MMKOHUATXOM ba-
pobapu Oy rypyxu UYTMMOMN Aap
Xamaun coxaxoun GpabonmaTm Xaétum
yomea, MHYYHMH 6a ByYyyZ oOBap-
OaHM  BAaCMNAxoM  YaMbUATUIO
nasnatupo 6apou 6a pgact osap-
naHn 6apobapum reHaepin Tanab
MeHamos [, (Hur. Bapobapum
YMHCX0).

foau reHaepn 6a naeonornan rex-
OepW acoc rysowr.

Gender
Idea*?

The gender idea emphasizes the
need to harmonize the roles of two
social groups in society — men and
women — by considering their bio-
social characteristics. This concept
aims to unlock personal potential
and foster partnerships between
these groups across all social insti-
tutions, ultimately transforming the
socio-economic, political, and cul-
tural landscape. The development
of the gender idea involves the cre-
ation of socio-economic, political,
and cultural conditions for the real-
ization of equal opportunities for
two social groups in all spheres of
society, as well as the creation of
public and state instruments to
achieve gender equality. The gen-
der idea laid the foundation for gen-
der ideology.

41 Cnosapwb 2eHdepHbIX mepmuHo8 / I1o0 ped. A. A. [leHucosoli / 2002. c.38

42 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 38.
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FeHpepHan
NOJIMTUKA

lfocypapcTBeHHas, obLecTBEHHaA
[EeATeNbHOCTb, HanpaB/ieHHaA Ha
YCTAaHOBNEHME PABEHCTBA MYXUYWH
N JKeHLWMH BO BCcex cepax *KusHe-
geatenbHoctn.®

[eHaepHaa NOANTUKA - COBOKYN-
HOCTb KOHKpPETHbIX mep, npeanpu-
HMMaeMblIX rocyAapcTBOM AnA pe-
LWEHUA HAcyLHbIX Npobnem B pas-
NNYHBIX coepax.
focypapcTBeHHaa MOAUTMKA NO
NPOABUMKEHUIO FTeHAepPHOro paBeH-
cTBa B PT onunpaeTtca Ha mexayHa-
poaHble obAsaTenbctBa PT, Kak
uneHa OOH, a TaKkke Ha noaxopgpbl,
W3/I0XKEHHbIE B [OJITOCPOYHbIX
CTpaTeruax u cpegHecpoUHbIX Npo-
rpammax pa3suTuA:
- MeXayHapoaHbIM MaKT O rpax-
OAHCKUX N MOAUTUYECKUX MNpPaBaX,
- MexayHapoaHoro nakta o6 3ako-
HOMMYECKMX, COUMAMBHBIX U Ky/b-
TYPHBbIX npasax
- KOHBeHUMA O AMKBMAAUUM BCEX
dopM AUCKPUMMHALUKM B OTHOLLE-
HUM KeHwmH (KNOXK) n obwue pe-
KomeHaaumm KomureTa OOH
- NeKknHcKkas nnatpopma AencTemm
- LUenn yctonumsoro passuTmA
(LLYP) 7 Aap.
- HaunoHanbHana cTparterua passu-
TMA Pecnybnukn TaaKMKMUCTaH Ha
nepwoa ao 2030 roaa (HCP-2030)
- [lporpamma cpeaHecpoyYHOro

Cunécatum reH-
aepn

dabvonmatn gaBnatii Ba YambuaTHE,
Ku 6a Taxkmmm Hapobapuum map-
OOHY 3aHOH Jap Xamau Coxaxou
dabomnATM XaéTih paBoHa Kapaa
WwyaaacT.

Cnécatm reHgepn —  Maymyu
Taabupxomn myluaxxace, K1 gasnat
6apon Xxannum MywKuaotTn mybpam
[ap COXaxou ryHOryH amanin MeHa-
MoAL.

Cuécatu gasnat omg 6a newbypau
b6apobapun reHaepih gap YT 6a
yxgagopuxon banHanmunanum YT,
yyH y3Bu CMM, WHUYHUH ba pa-
BMLLXOE, KM Aap CTpaTerMaxoun aa-
po3myx/aaT Ba OapHOMaxou MUE-
Hamyxaatn pyws 6aéH édtaaHg,
TakA MeKyHaz;:
- AxgHomawn 6GaltHanmwunann pap
bopan XYyKyKxou rpaxpaHn Ba
cnécn

- AxgHomaum 6GaltHanmwunann pap
6opan XYKYKXON WMKTUCOAM, MYTU-
mowm Ba dapxaHri
- KoHBeHcua pap 6opau bapxam go-
AaHU Xamau LWaKAXon Tabbus HUc-
6aTh 3aHOH Ba TABCUAXOU YMYyMUU
Kymutaum CMM
- Nnatdopman amannétn [ekuH

- Xapadxom pywan ycrysop (XPY)

Ba aur.
- CrpaterMan munaum  pywam
Yymxypum  TOYMKUCTOH  bBapowu

naspau 10 conm 2030 (CMP-2030)

Gender Poli-
cy

Gender policy refers to state and
public activities aimed at establish-
ing equality between men and
women in all spheres of life.%

It involves specific measures taken
by the state to address urgent is-
sues across various sectors.

The gender equality policy of the
Republic of Tajikistan is rooted in
the international commitments of
the Republic as a member state of
the United Nations, as well as in the
frameworks outlined in long-term
strategies and medium-term devel-
opment programs, including:

— International Covenant on Civil
and Political Rights,

— International Covenant on Eco-
nomic, Social, and Cultural Rights,
— Convention on the Elimination of
All Forms of Discrimination against
Women (CEDAW) and the general
recommendations of the CEDAW
Committee;

— Beijing Platform for Action,

— Sustainable Development Goals
(SDGs),

— National Development Strategy of
the Republic of Tajikistan up to
2030 (NDS-2030),

— Medium-Term Development Pro-
gram of the Republic of Tajikistan
for 2016-2020 and 2021-2025), etc.

44 3akon PT «0 20cydapcmeeHHbIX 2apaHMUAX pasHONPABUS MyNCUUH U HCeHUWUH U PAGHBLIX 803MONCHOCMell uX peaausayuuy, 2005 2.
46 Law of the Republic of Tajikistan on State Guarantees of Equal Rights for Men and Women and Equal Opportunities for Their Implementation, 2005.
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pa3sutMa Pecnybankm TaaKuKn-
cTaH Ha 2016-2020 rogpbl, Ha 2021-
2025 roapl (MCP 2016-2020, MNCP
2021-2025) u apyrue

- bapHOoman mnéHamyxnatm pyam
Yymxypum ToyuKuctoH bapoum cc.
2016-2020, 2021-2025 (BEMP 2016-
2020, 2021-2025) Ba AurapoH.

FeHpepHo-
npaBoBas 3KC-
neptusa®’

[eHgepHaa 3KcnepTmMsa onpege-
NIAET, B KaKoW mepe mexayHapoa-
Hble CTaHA4APTbl U HOPMbI peasinsy-
IOTCA B HAUWMOHA/IbHOM 3aKoHOA4a-
TenbctBe. OHA TakXKe onpepenaet
CTeneHb reHAepHOM YyBCTBUTE/b-
HOCTM 3aKOHOZATEe/NbHbIX U MCNOA-
HUTENbHbIX OPraHoOB, COUMYMa, U B
uenom cnocobereyeT dopmmpoBa-
HUIO FreHAepHO-CNpaBeaIMBOMN Mo-
NNTUKK, BKAOYAIOWEN HE TONbKO
paBHble npaBa M OTBETCTBEHHOCTD,
HO 1, YTO 0COHEHHO BaXKHO, paBHble
BO3MOXXHOCTU ANA MYXYUH U XKeH-

LMH.

dKcnepTUsam

XYKYKuu
reHpepu

3KcnepTusam reHAep myamaH me-
KYHaZ, KM CTaHA4APTX0 Ba MEBEPXOMU
6aHanMMNann pap KOHYHrysopum
MWAAA TO KagoOM aHAo3a TaTouK
KapAa MewaBaHa. OH XaMuyHMH
Japayan  XaccocumATM  reHAaepum
MaKOMOTM KOHYHIY30p Ba U4ypous,
WUHYYHUH TYPYXXOU NYTUMOMNPO My-
avAaH MeHamonz Ba 6a TallaKKyn
0003aHW CMEcaTu a3 Yuxatu reHaepm
OAM/NIOHA, KM Ha TaHXO XYKYKXO Ba
macbynmaTxon 6apobap, 6anku, as
Xama Myxumall, UMKOHUATXOMN ba-
pobappo 6apoM MapAoH Ba 3aHOH
nap 6ap mernpag, mycomaaTt MeHa-
moAa.

Gender Legal
Analysis*®

Gender analysis assesses the extent
to which international standards
and norms are incorporated into
national legislation. It also evalu-
ates the gender sensitivity of legis-
lative and executive bodies, as well
as society as a whole. This analysis
plays a crucial role in shaping gen-
der-equitable policies that ensure
not only equal rights and responsi-
bilities but, most importantly, equal
opportunities for both men and
women.

FeHpepHoe
paBeHCTBO

leHaepHOe paBeHCTBO — 3TO NPUH-
L1, COr/IAaCHO KOTOPOMY BCe JI0AM,
HEe3aBMCMMO OT MX NOJIA WU TeH-
OEPHON  MAEHTUMYHOCTM, UMerT
paBHble NpaBa, BO3MOXHOCTU U [0-
cTyn K pecypcam. O3HayaeT, 4To
KEeHLWUHbI N MYXYNHbI UMEIOT pPaB-
Hble ycC/0BMA ONA peannsaumn B
NoJIHOM Mepe CBOMX MpPas U NOTEH-
umana Ana Toro, 4Tobbl BHOCUTL
CBOW BK/1aZ, B HALLMOHA/IbHOE, NOIN-
TMYECKoe, 3KOHOMWYECKOe, COouM-
a/flbHOE WU KyNbTypHOE pa3BUTUE U
No/sb30BaTbCA €ro pesyabratamu. B

bapo6apum
reHaepu

Bapobapum  reHaeph —  uWH
npuHcune mebowag, Ku myTobukm
OH XamMau ogamoH, HosobacTa a3
YMHC € MAHCYOUATU YMHCUU OHXO
XYKYKXOBY MMKOHMATXOU Gapobap
Ba AacTpacum 6apobap 6a
3axupaxo gopaHa, MabHOM OHpO
Aopaj, KM 3aHOH Ba MapAoH H6apou
nyppa amanh HamyZaHu XYyKYKy
MKTUAO0PU Xy BA CAaXMry30puUmn XyZ,
4ap pywau MWAIN, CUECK, UKTK-
coAan, MYTMMOi Ba GapxaHrin, MHYY-
HUH b6apou wuctudoaa 6ypaaHu
HaTUYaxoM  OH UMKOHUATXOU

Gender
Equality

Gender equality is the principle that
all individuals, regardless of their
sex or gender identity, should have
equal rights, opportunities, and ac-
cess to resources. It means that
women and men should have equal
conditions for fully realizing their
rights and potential, enabling them
to contribute to and benefit from
national, political, economic, social,
and cultural development. The con-
cept of "equality" now acknowl-
edges that different approaches to-
ward women and men may be

47 T'noccapuli zendeprbix mepmuros. OHUPEM. 2001. https://vocabulary.ru/slovari/glossarii-gendernyh-terminov-yunifem.html

48 Glossary of Gender-Related Terms, UNIFEM, 2001. https:,

vocabulary.ru/slovari/glossarii-gendernyh-terminov-yunifem.html
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HacToAllee BpPems MOHATUE «pa-
BEHCTBO» MPWU3HAET, YTO pas/ny-
Hble OTHOWEHUA K XKEeHLWWUHaM U
MY>KUMHaM Heobxoaumo Ana ao-
CTUXKEHMA paBHbIX (O4WHAKOBbIX)
pesynbraTos.’?

PaBHbIN NPaBOBOM CTATYyC MKEHLUWUH
N MY}KUYMH U paBHble BO3MOMKHOCTU
ONA ero peanusauuu, NoO3BOAAIO-
Wwme nMuam oboero nosna ceoboaHo
pa3BMBaTb CBOWM MNOTEHUMaNbHble
cnocobHocTH, BbipabaTbiBaTh yme-
HWA M HaBbIKN ANA y4acTUa B NOAU-
TUYECKOM, 3KOHOMWYECKOM, COLU-
aNbHOM U Ky/NIbTYPHOM Pa3BUTUN U
OCBOEHWM ero JOCTUMKEHMIA.>?
TepmnH «reHgepHoe paBeHCTBO»
He 03HaYaeT, YTO MYKUMHbI U KeH-
WMHbl CTAaHOBATCA NGO [ONXKHbI
CTaTb Nogo6HbI, OAMHAKoBbl. Ha
cBeTe He MOXKeT bbITb ABYX OAMNHa-
KOBbIX /I0JEN Aayke 04HOro nosa u
BO3pacTa, YTO YK TyT rOBOPUTbL MO
OTHOLWIEHUIO K MNpeacTaBUTENs M
OBYX reHAepHbIX MupoB. MosTomy
CTOPOHHUKM TeHAepHOro paBeH-
CTBa HE NPU3bIBAOT MYXUYUH U XKeH-
LUMH CTaHOBMTA MOXOXKMMU APYT Ha
Apyra. Peub naet o Tom, YTo Halluu
NPeAcTaBNeHNA O «MYMCKOM» U
«KEHCKOMY», Hanpumep 0 «HacTos-
WEemM MYKYMHE» W  «HacToAWen
XeHlmHe», — He 6onee yem Halu

b6apbap popaHa. Xono madxymu
«bapobapi» 3abTMpPod MeHamoAg,
KM MyHOCMBATXOM rYHOrYH HMUcbaTu
3aHOHY MapgoH 6apou 6a pgact
oBapAaHu HaTu4yaxou bapobap (k-
xena) 3apypaHg. Makomu b6a-
pobapun XyKyKnn 3aHOH Ba MapAoH
Ba UMKOHUATXO0M bapobapu amanu-
rapaoHMM OHXO 6a LLIAXCOHWU Xapay
YMHC UMKOHMAT MeaMUxaHh, Ku
KOBUAMATXON MMKOHMA3MPU XYAPO
03040Ha UHKMWO AmnxaHg, 6apoun
UWTUPOK Aap pyLAan CUECH, UKTU-
cogi, dapxaHri1 Ba uctudpogam aa-
CTOBapAXOM OH MaxopaTy Manaka
XOCU/1 HAMOAHA,

Uctnnoxu «bapobapum reHpepn»
MabHOW OHPO HaZopad, KM map-
OOHY 3aHOH 6a AKgMrap MOHaHA Ba
AKXena mellaBaHg, € 60A4 WwaBaHA,.
[Dap ayHE oy ogamum akxena By4vyn,
Hagopad, XxaTto gap  6aliHu
XaMYMHCOH Ba XaMCOJIOH, Nac Aap
6opan HamMoAHAAroHW Ay ONaMu
reHaepmn xo04atn ran xam Hect. bu-
HoBbap WH YoHWbaopoHM 6Ha-
pobapun reHaepin MappoHy 3aHo-
Hpo 6a MoHaHAwWaBi 6a arkgurap
AabBaT HaMeKyHaH4,. lan gap capwm
OH acT, K1 TacaBBypoTM mo aap bo-
pan «MapgoHa» Ba «3aHOHa», Ma-
canaH aap 6opan «Mmapam XakuKkin»
Ba «3aHM XaKMKM» xamaall wyaa

necessary to achieve equal (identi-
cal) outcomes.>*

Equal legal status for women and
men, along with equal opportuni-
ties to exercise that status, allows
individuals of both sexes to freely
develop their potential, acquire
skills, and participate in political,
economic, social, and cultural de-
velopment while reaping its bene-
fits.>®

The term "gender equality" does
not imply that men and women are
or should become identical. No two
people in the world are exactly
alike, even within the same sex and
age group, let alone across different
genders. Therefore, advocates of
gender equality do not call for men
and women to become similar to
one another. The key point is that
our ideas about "masculine" and
"feminine" — such as what defines
"a real man" or "a real woman" —
are merely societal constructs, not
unchangeable truths. Since these
ideas are socially constructed, they
can be reshaped to meet the new
challenges, opportunities, and pri-
orities of life in the 21st century.

It is important to remember that
gender equality involves creating
conditions where men and women

51 ['noccapuil 2zeHdepHblx mepmuHos. OHUPEM. 2001. https://vocabulary.ru/slovari/glossarii-gendernyh-terminov-yunifem.html

52 3akoH PT «0 2ocydapcmeeHHbIX 2apaHmMusix pagHONPagusi MyMcHUH U HCEHUJUH U PABHbIX 803MOKHCHOCMell ux peaaudayuu», 2005 2.

54 Glossary of Gender-Related Terms, UNIFEM, 2001. https://vocabulary.ru/slovari/glossarii-gendernyh-terminov-yunifem.html

35 Law of the Republic of Tajikistan on State Guarantees of Equal Rights for Men and Women and Equal Opportunities for Their Implementation, 2005.
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npeacTaBNeHUs, a He Henpesox-
Hble UCTWHbI. A pas 3TO HalM npeg-
CTaB/IE@HMA, 3HAYUT UX MOXKHO U3Me-
HWUTb B COOTBETCTBUM C HOBbIMM 3a-
Ja4amm, HOBbIMM BO3MOXKHOCTAMM,
HOBbIMW NpPUOPUTETAMM, KOTOpPblE
CTaBUT nepes Hamu usHb B XXI
BEKe.

Ba)KHO MOMHWTb, YTO reHgepHoe
paBeHCTBO — 3TO YC/N0BMA, NPU KO-
TOPbIX MYXKUYMHbI U KEHLUUHbI
MMEIOT He TONbKO paBHble NpaBa,
HO M paBHble BO3MOXHOCTU ANA pe-
annsauMm CBOMUX MpaB M MOTEeHUMU-
ana B nonHoh mepe. Mpu 3atom
HeobxoaMmo, u4TObObl Yy KaxaoW
YKEHLMHbI O6bl10 NpaBo Bbibopa U
BO3MOXHOCTM €ro peanns3osaTb:
paboTtaTb uAM He paboTaTb; ObiTb
OEenyTaTom Nap/iaMeHTa UM 3aHK-
MaTbCsl BOCMUTaHUEM [ETeN.

TacaBBYpPOTW MOCT, Ha XaKMKaTU My-
cannam. Mogome Ku MH Xamaall
Wwysa gap TacaBBYypWM MOCT, mnac
OHX0PO MyBOOMKM Basndaxo, Um-
KOHUATXO Ba ah3annATXON HaBe, Kn
xaétn acpm XXI gap Ha3am mo mery-
30pag, Tafiup AoAaH MyMKKUH acT.
JoHucTaH myxum acT, Ku bBba-
pobapun reHaepi BasbUATECT, KU
[ap OH 3aHOHY MapAoH Ha TaHXO
coxmbu Xxykykxou bapobap mebo-
waHa, 6ankm 6apou amanurapgo-
HUW Nyppau XyKyKy Hepyu xya um-
KOHMATXON 6apobap gopaHa. [Oap
alHM 3aMOH, Xap fK 3aH 6ospn 6a
MHTUX06 XYKYK AolTa 6owas: Kop
KyHag, € Kop HaKyHag, aenyTaTtu
napaameHT wWwasag € 60 Tapbuau
KYOQKOH Mallufyn rapaaa.

have not only equal rights but also
equal opportunities to fully realize
their rights and potential. Moreo-
ver, it is crucial that every woman
has the right to choose and the op-
portunity to pursue that choice,
whether she opts to work, serve as
a member of parliament, or dedi-
cate herself to raising children.

XeHWMH BO Bcex cdepax couu-
aNbHO-MOIUTUYECKON  XU3HU U
ocsellalollan reHaepHble npo-
61emMbl U OTHOLLIEHMA B obLlecTBe.

HaMyZaHW MabayMmOTM OMOpPI Aap
6opan xaéTn BOKEMW 3aHOHY map-
AOH Ba TabCupwu cuécaT ba xanau
MYWKWAOTU reHaepn mebowaga,

PaBHble Bo3- | [lpakTuyeckoe obecneyeHne pa.- MMKOHMU- dapoxam oBapAaHW  LIAPOUTXOU Equal Op- | The practical provision of equal con-
MOMHOCTU®® | HbIX yCNOBUIA Ana  peanusaummn | atxom 6a- | bapobap 6apou XxyKykxou xyapo | portunities®’ | ditions for men and women to exer-
MY>KUMHAMM U KEHLLMHAMKM NpaB B po6ap amanii HamyZaHu MapAoHY 3aHOH cise their rights under the Constitu-
cooTBeTCTBUM ¢ KoHCcTUTYumen Pec- hap acocu KoHcTuTyTCHAn tion, the laws of the Republic of Ta-
ny6anKkn TaaKMKMCTaH, 3aKOHaMu HYymxypum TOYMKUCTOH, KOHYHXOU jikistan, and international legal
Pecnybanku TagKMKUCTaH, MexXay- Yymxypum  TOUYMKUCTOH,  XYKYKM norms.
HapoAHOoro npasa. 6aiHaAMMNaNi.
FeHpepHasa CTaTUCTMKa, oTpaxKatolas cootTseT- | Omopu reH- | Coxan omop, KM makcaam oH owkop | Gender Sta- | Gender statistics reflect the relative
CTaTUCTUKaA CTBYIOLLEE TMOJIOKEHUE MYMKUMH U Aepn KapfaH, TapTmb fodaH Ba naxH tistics status of men and women across all

areas of social and political life and
highlight gender issues and rela-
tionships within society.

56 3akoH PT «0 zocydapcmeeHHbIX 2apaHmMusiX pagHONPAGUSI MYHCHUH U HCEHWUH U PABHBIX 803MONCHOCMell ux peaausayuuy, 2005 a.

57,
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3710 061acTb CTaTUCTUKKM, KOTOpas
nepecekaeT Mo rOpPM3OHTaNU Tpa-
ONUMOHHbIE 061acTU CTaTUCTUKK C
LeNblo BbIAB/EHWUA, COCTABAEHMSA U
pacnpocTpaHeHnn CTaTUCTUYECKUX
OaHHbIX, OTPArKaloLWMX peasibHOCTb
KU3HU KEHWMH U MYXKUYMH U BO3-
AecTBME MONUTUKKM, HanpasBaeH-
HOW Ha peleHWe reHZepHbIX MNpo-
6nem. [eHAepHas CTAaTUCTUKA He
OrpaHWYMBAETCA TOMbKO MpeacTaBs-
NleHVeM Bcex MoKasaTenen B pas-
pese no noay. MNpu Heobxoanmo-
CTW,  CTaTUCTMYECKMe  JaHHble
OOMKHbI  6bITb  NpeAacTaBNeHbl B
pa3buBKe Mo BO3PACTHbIM rpynnam,
B pa3pese MPOXUBaAHUSA B ropos-
CKOI/cenbCKoOM MEeCTHOCTM, eciu
BO3MOXHO, MO NPUHALNENKHOCTU K
STHUYECKMM rpynnam un 1.4. Ha Yet-
BepTON BcemmpHON KoHdepeHLumn
MO MOJIOXKEHUIO KeHWMH (MeKuH,
1995 r.) 6biM  onpegeneHbl
HanpaB/fieHUs MO YCW/IEHUIO TFeH-
[EepHOWN CTaTUCTUKM U e€ MHTerpa-
LMK B pasnnyHble cdepsbl *KU3Heae-
ATENIbHOCTU KEHLMH U MYKUMH. 2
leHaepHas CTaTUCTUKa:
- cnocobCTByeT yCTpaHEeHUIO cTe-
peoTMnoB, npeaoctasnaa ¢aKkTbl O
PONN U BKNAAE MEHLLMH N MYKUMH;
- NoadepXuBaeT  KOMMNEKCHbIN
reHAepHbIN noaxoa, NpeaocTasann
[AaHHble ans aHanusa
- NO3BOMIAET BECTU MOHUTOPUHT

Omopu reHgepn ¢akaT 60 new-
HUXOON XaMau HULWOHANXAHOAXO
a3 pyn YMHC maxayn, Hamellasag,.
Jap maspuaxon 3apypmn mabay-
MOTXOM omopih 6oag 60 Takcum
KapaaH 6a rypyxxou CUHHYCO/i, a3
pyn MCTUKOMaT Aap waxp/aexorT,
arap MyMKMH 6owag, a3 pyu
MaHcybuaT 6a rypyxxou sTHUKIM Ba
f. NewHMxon Kapga wasaHa. Oap
KoHdepeHcnam yopymm banHanmu-
Nanit ong 6a Ba3bu 3aHOH (MeKuH,
€.1995) camTxou TaxKMMu OMOpMU
reHgepn Ba XamMrMpoum OH AJap
COXaxou TyHOryHn ¢$abonuatM xa-
TN  3aHOHY MApPAOH MyaWsaH
Kapaa wyaaHa,.
Omopu reHgep OMOpPeCT, Ku
BA3bUATU MapAOHY 3aHOHPO Aap
Xxamaun coxaxou $paboanATU UYTU-
MOWIO CUECH, MYLLKUNOTU reHaepm
Ba MyHOCMbBATpo Jap 4Yomea
MHDBUKOC MeHamos 4,
Omopwu reHaepm:
- ong 6a HaKLW Ba CaxMW 3aHOH Ba
MapAoH Aanenxo osapaa, ba 6ap-
Tapad HamygaHW Kosiabxo mycou-

aat MeKyHaa,;
- Bapou TaxJna MabayMoOTXO MeLl-
HUX0A, Kapaa, MyHocnbaTu

MaYyMyun reHaepupo AacTrupi me-
Hamos A

- UMKOH Meanxag, KW MOHUTOPUHTU
TabCUPW HaKLWalo GapHOMaXoM reH-
aepun muanin 60 poxu MyamsaH

This field of statistics intersects with
traditional statistical areas to iden-
tify, compile, and disseminate data
that represent the realities of wom-
en's and men's lives and the impact
of gender-sensitive policies. Gender
statistics go beyond merely pre-
senting indicators by sex; when nec-
essary, data should be disaggre-
gated by age, urban or rural resi-
dence, ethnic affiliation, and other
relevant factors. At the Fourth
World Conference on Women (Bei-
jing, 1995), directions for strength-
ening gender statistics and integrat-
ing them into various aspects of life
were established.®!

Gender statistics:

— help eliminate stereotypes by
providing factual information about
the roles and contributions of
women and men;

— support a comprehensive gender
approach by offering data for analy-
sis;

— monitor the impact of national
gender plans and programs by set-
ting benchmarks and indicators;

— provide metrics for reporting on
gender equality objectives; and

— stimulate public debate and
awareness on gender equality and
serve as an empirical foundation for
advocating change.

%9 ['noccapuii eeHdepHbix mepmuHos. KHUDEM. 2001. https:,
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BO3[ENCTBMA TeHAEepHbIX Hauuo-
Ha/bHbIX MNAHOB M MPOrpaMm mny-
TEM YCTAaHOB/IEHUS OPUEHTUPOB U
nokasarteneiu;

- MpenocCTaBaseT MoKasaTtenn ans
OTYETHOCTM NO peanusauuu reH-
OEPHbIX 3a4av;
- CTUMyAMpyeT obuiecTBeHHoe 06-
CYy)XAEHME M NOBbIWEHNE OCBEAOM-
JIEHHOCTWN O reHAEPHOM PaBEHCTBE,
a TaKXKe CNYKUT IMMNUPUYECKON OC-
HOBOM ANA OTCTaMBaHMA uaen ob
N3MEHEHUAX.

CyLLecTBYIOT YETbIPE OCHOBHbIX Me-
ToAa cbopa AaHHbIX reHAepHOM CTa-
TUCTUKU:

- nepenucu HacesieHus
- BblbOpoYyHble obcnepoBaHMA
HaceseHus

- BblbOpoyHble  obcnepoBaHMA
npeanpuATUiA

- aAMWHUCTPaTUBHbIE AaHHble (Te-
KYLLMIA YYET U PerncTpbl).

HaMydaHW CamMTXO Ba HMULLOH-
OMXaHOAX0M acoci rysapoHga la-
Baj,

- bapou xmucoboT onpa 6a nypoun Ba-
3ndaxom reHaepm HULLOH-
OMXaHOAX0 NEeWwHUXon MeKyHaa,;
- MYXOKMMaxou Y4ambuaTii Ba ba-
NaHg, 6apAowTaHn caTxyM Oroxupo
nap 6opaun 6apobapuu reHaepw
0acTrMpi meHamoAn, UHYYHUH ba-
pou xMmoAu Fosaxo ong 6a TaFiMpoT
6a cndatn acocu Taypmrbasin xmsmar
MeKyHag.

Yop ycynM acocum YyamboBapumu
MablyMOTU OMOPU reHaepi Bydya
aopaa;

- bapynxatrupum axon
- MYOMHaxoM WHTUXOBUK axoni
- MYOMHAxoN WHTUXOBUU KOpPXO-
Haxo

- Mab/lyMmOTM Mabmypit (baxucobru-
pUK YopI Ba PETUCTPXO).

The four main methods of collecting
gender statistics are:

— censuses,

— sample surveys of the population,
— sample surveys of enterprises,
and

— administrative data (current rec-
ords and registers).

FeHpepHoe

npocseLeHue
62

HeobxoanMbIA  MHCTPYMEHT AnA
OOCTUMKEHMA CledyloWwmx Ueneu:
® MOCTPOEHUE AEMOKPATUYECKOro
oblecTBa Ha NPUHLMNAX NPUOpPU-
TETHOCTW NPaB IMYHOCTU (AeMOKpa-
TMA O0/KHa «OCO3HaBaTb M 4yB-
cTBOBaTb» o0OcobeHHOCTM nona);
* nogaepxaHne UCTUHHOW HauMo-
HanbHOM 6e3onacHocTn rocyaap-
CTBa: CTPaHa He MOMKET No3BOAUTb
cebe POCKOLLIb npoAaoXKaTb

Mabpudartum
reHaepu

Bacunan 3apypin bapou 6a pact
oBapAaHu xagzaopxou 3€pUH:
* ByHEAM yoMean OEMOKpaTi Jap
acocu NPUHCUNXOUN ad3aNNATHOKUM
XYKYKM LIaxXcuaT (aemoKkpatms 6oag,
XYCYCUATXON YMHCPO «AAPK Ba XUC
HamoAAa»);

®  HWIOX, AOWTaHW  aMHUATU
XaKUKUU MUNIUU AaBaaT: Mmamia-
KaT HaMeTaBOHa/ MKTU0PU Xap Ka-
AOM YMHCPO, a3 Yyymna MKTUAopwu

Gender Edu-
cation®

Gender education is an essential
tool for achieving the following
goals:

e Building a democratic society
based on the principles of individual
rights, where democracy is in-
formed by and sensitive to gender
considerations;

¢ Ensuring true national security by
not ignoring or underutilizing the

62 Caoeapw zendepHbix mepmunos / [10d ped. A. A. [lenucosoii / 2002. c.55

63 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 55.
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UrHOPMPOBATbL UM HEAOUCNO/b30-
BaTb NoTeHUMan ntoboro nona, B
YaCTHOCTMU, KEHLMH BO Bcex chepax
YKU3HY;

® YCU/IEHME KOHKYPEHTHOM CNocob-
HOCTW CTPaHbl HAa MeXKAYHapOAHOM
YPOBHE;

* NoaneprKaHne NPecTuKa BNACTH,
KOTOpaa BbINOMHAET B3ATble Ha
cebs Kak mexayHapoaHble obs3a-
TENbCTBA, TaK U BHYTPeHHMe (noa-
NMUCaHHbIe MeXKAYHapoaHble AOKY-
MEHTbl M BbIMYyLWEHHbIE MOCTAaHOB-
nenuns MpaBuTenbctBa M yKasbl
Mpe3unaeHTa 06 yny4yweHmm ctaTyca
KEHLWMH B CTpaHe).
bes reHaepHoOro npoCBeLLeHMsA
HEMbICIMMO OCO3HaHHOEe CTpOou-
TENbCTBO HU NOAJIMHHOW npeacTa-
BUTE/NIbHOM OEMOKPATUN, HU PYHK-
LMOHUPOBAHMNE OEMOKPATUYECKOro
NpaBoOBOro rocyAapcrBa, Y4MTblBa-
IOLLLErO MHTEPECHI BCEX FparkaaH - U
EHLMH, Y MY>KUMNH.

3aHX0PO Aap Xamau COXaxou XaéT
HoAuAa rmpag é oHpo nyppa Uctu-
dopa Habapag;
* TaKBMAT A04aHU KOBWUAMATU
pakobaTnasvpum mamnaakat gap
apcau 6altHanmunani;
® HUToX AOLWTaHW 0bpywn AasnaT, K1
uyn yxgagopuxomn BaliHaammunanum
6a 3umma rmpudTaall Ba UM yxaa-
O0PUXOU AOXMAMPO (Xy44aTXomn Um-
3owyaau 6anHanmunani,
Kapopxou coampHamyaan Xykymar
Ba dapmoHxou lpesnaeHTpo Aap
b6opan 6exTap HaMydaHWU MaKOMMU
3aH) nypo MeHamos 4,
be mabpudatn reHgepin 6owyy-
poHa OyHEA HamyZaHM Ha AEemo-
KpaTUAU XaKUKUU CaNOXUATHOK Ba
Ha amanKapau LaBfiaTM AeMOoKpa-
TUM XYKYKI, KU MaHbMaTXON xamaun
lWaxpBaHAOH — 3aHOH Ba MapAoHPO
6a Hazap mernpag, a3 MUMKOH 6epyH
acT.

potential of any sex, particularly
women, in all spheres of life;

¢ Enhancing the country's competi-
tiveness at the international level;

e Maintaining government prestige
— effective gender education sup-
ports the fulfillment of international
commitments and domestic obliga-
tions, including international agree-
ments and government resolutions
aimed at improving women's status
(signed international documents
and issued government resolutions
and presidential decrees on improv-
ing the status of women in the
country).

Gender education is essential for
the conscious development of a
representative democracy and the
effective functioning of a rule-of-
law state that considers the inter-
ests of all citizens, both women and
men.

FeHpepHble
MHAUKATOPbI
(renpepHoO-
YyBCTBUTE/b-
Hble UHAUKA-
Topbl) &

3TO yKasaTe/M WAW U3MepUTenn,
MCMO/b3YIOLINE KOIMYECTBEHHbIE U
KayecTBeHHble MoOKasaTenuM Ans
CYMMMPOBaHUA reHAepHO-3Hauu-
MbIX U3MEHEHMWI, MPOUCXOAALINX B
obliecTse B TeyeHue onpeaenéH-
HOro nepuoaa BPEMEHMN.
OHU - HeobXoAMMan 1 Nose3Han co-
CTaBNAOLLAA, B COYETaHUU C ApY-
TMMU OLLEHOYHbIMM TEXHUKaMM, ANA

Huwoh-
AVxaHpaxou
reHpepm
(vHauKa-
TOpXOMU a3
YUXaTU reH-
aepn
xaccoc)

HuwoHanxaHaaxo é
aHAo03arnpxoe, KW  anomaTxou
MUKA0pPW Ba cudaTnpo bapomn Yyamb
KapgaHu  TafMpPoOTU  MyXMMM
reHgepun gap 4omea fap gaspawu
MyalisaHM BaKT b6a ByKybomaga
nctndopa MmebapaHg,
OHx0 fKyos 60 Aaurap ycynxowu
ap3ébin BocMTaxou 3apypi Ba
myoua 6a wymop padrta, bapowu

Gender Indi-
cators
(Gender-
Sensitive In-
dicators)®®

These are pointers or measures that
use quantitative and qualitative
data to summarize the gender-sig-
nificant changes that occur in soci-
ety over a period of time.

They are a necessary and useful
component, in combination with
other evaluation techniques, for
measuring the results of the state's
activities, both in general projects

65 Cro8apb 2eHdepHblx mepmuHog / 100 ped. A. A. flenucosoti / 2002. c.56-57
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M3MepeHMA pe3ybTaToB AeATeNb-
HOCTM TOCyAapcTBa Kak B 06LWMX
npoeKTax, TaK U B ChneunasibHbIX
MHUUMATUBAX, OCYLLECTBAAEMbIX B
CTpaHe, KOTOpble HaueieHbl Ha YYET
WHTepecoB o0b6eux coumanbHO-No-
NOBbIX rpynn HaceneHuA.
CywectsyeT gBa TUnNa WMHAMKATO-
POB: KONINMYECTBEHHbIE U Ka4yeCTBeH-
Hble. KonumyecTBeHHble MHAWKA-
TOpbl OCHOBbIBAOTCA Ha UHOPMa-
UMW, nNony4yaemom B pesynbraTe
nposeaeHMA Nepenncen, onpocos,
noAc4YeTOB M AAMMHUCTPATUBHbLIX
3anucen 1 ABNAKOTCA MEPUIOM KO-
HOMUYECKUX WU APYrnx acnektos
YPOBHA WM Ka4yecTBa KU3HKU. Kave-
CTBEHHbIE WHAMKATOPbI CBA3AHbI C
YPOBHEM U KAYeCTBOM XU3HU U UC-
Nno/ab3yT MHGOPMaL Mo 06 ypoBHe
YAOBNIETBOPEHHOCTU WAN  Heyao-
BN€TBOPEHHOCTU NNMYHBIMU U COLMU-
a/IbHO-9KOHOMWYECKMMWN  YCNOBMU-
AMK. KayecTBEHHbIN aHanu3 BKtO-
YaeT pPacCMOTPEHME KOJINYECTBEH-
HbIX WU Ka4yeCTBEHHbIX COLMANbHbIX
npoueccoB NytTem WCMNOAb30BaHUA
pAga aHa/NTUYECKMX NPUEMOB W
meTonoB. KauyecTBeHHbIN aHanu3
MOXHO MCNO/Ib30BaTb, Hanpumep,
ONA uccnepoBaHMA B3aMMO3aBUCHK-
MOCTU MeXAY YNCNEHHOCTbIO XeH-
LWWH-NapaaMeHTapmneB N CTEMEHbIO
MX BO34ENCTBMA Ha NPOLEeCC NPUHA-
TMA pelweHnMn. Ero MmoxHO npume-
HATb ONA BblACHEHMA paga obcTos-
TeNbCTB: CKOJIbKO pa3 BOMpPOCHI,

ap3ébum Hatmyaxou PaboanATH
[ABNaT, UM Jap IOUXAx0M YMYMIA Ba
yn gap bapHOMaxou maxcycu Aap
MamnakaT  amanuwaBaHpa, KK
6apon 6a xmcob rupudTaHu
MaHdUaTxom xapay rypyxm

NYTUMOUIO YnHCUN axonu
HUrapoHuaa WypaaHa,  Xusmat
MEKYHaHA.

Ay  HamyauM  HUWOHAMXAHAAXO
BYYYA [AOpaH4:  MMKAOPWA  Ba
cudatii. Odap 6opau MasmyHM
Madxymxon  HULWOHAMXAHAAXOU
MUKAOPIM Ba cudatih XxampuKkpum
KoMuA BYYYA4, Hagopaa,.
HuwoHanxaHgaxom Murgopin 6a
WTTUNI00TE acoc meébaHa, Kn aap
HaTUYyau ry3apoHaaHu
6apymxatrupmm axoain, NypcuLxo,
XMCOOKYHMX0 Ba CabTxoM MabmMypi
6a pact oBapga WyAdaaHg Ba
Maxakm 4YaHbaxou MKTUCoaM Ba
aurap yaHbaxou catx, Ba cudatu
Xaét 6a Wwymop  MepaBaHA.
HuwoHauxaHaaxou cndatin 60 caTtx
Ba cudath xaéT anokamaHg byaa,
nTTMNOOTPO pap 6bopanm aapayau
KaHOaTMaHAM € HOKaHOaTMaHAM a3
LWAPOUTXON LWaxch Ba WYTUMOMUIO
uKkTMcogn uctnpoga mebapaHa.
Taxmnn cudaTi b6appacum
paBaHAXO0M UYTUMOUN MUKLOPW Ba
cudatupo 60 poxu uctudoaa
b6ypAaHu AK KaTop yCyay MeToaxou
Taxaun gap 6ap mermpag. Taxamam
cudaTmMpo, macanaH, 6apoun TaaKkuK,
HamyZaHu BobacTarum xamaurapmm

and in special initiatives carried out
in the country, which are aimed at
addressing the interests of both so-
cio-sexual groups of the population.
There are two types of indicators:
guantitative and qualitative. Quan-
titative indicators are based on in-
formation obtained from censuses,
surveys, counts, and administrative
records and measure economic and
other aspects of the standard and
quality of life. Qualitative indicators
are related to the level and quality
of life and use information about
the level of satisfaction or dissatis-
faction with personal and socio-
economic conditions. Qualitative
analysis includes consideration of
guantitative and qualitative social
processes through the use of vari-
ous analytical techniques and meth-
ods. Qualitative analysis can be
used, for example, to examine the
relationship between the number
of women parliamentarians and
their impact on decision-making. It
can be used to clarify several cir-
cumstances: how many times issues
related to gender justice have been
raised in the supreme legislative
body; what gender-equity legisla-
tion has been enacted or further de-
veloped by law; whether women's
performances have had an impact
on the legislative process; how to
support women in their efforts to
achieve gender justice, as well as
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Kacatowmeca reHaepHon crnpasep-
JIMBOCTU, NOAHUMANINCL B BbICLLIEM
3aKOHOAATe/IbHOM OpraHe; KaKkoe
3aKOHOAATeNbCTBO, CBA3aHHOE C
reHaepHom CNpaBeaaMBOCTbIO,
6b1J10 MPUHATO UK NOAYYNNO OaNb-
Hellwee 3aKOHOAATENbHOE pPa3BU-
TWE; OKasblBalOT AN BAUSHUE BbI-
CTYNNEHUA KEHLMH Ha 3aKOHOAa-
TeNIbHbIM NPOLLECC; KaK MOXHO Noa-
OEePXKaTb XKEHWMH B UX AeATeNIbHO-
CTM NO [OCTUNKEHUIO TeHOEepHOW
CNpaBegIMBOCTM, BMPOYEM, KaK
Apyrvme ux NoauTUYECKME UHWULMA-
TMBbl. KayecTBeHHbIM aHanu3 Kak
HUKOTAa YMeCTeH AN BbIACHEHMUS
B/IMAHUA KEHCKOro MOJIMTUYECKOTo
npeacraBuTenbCcTBa Ha bonee wu-
poKMe coLmanbHble Npobaembl U Ha
OYHKLMOHUPOBaAHME  MpaBuUTESb-
cTBa.

WHaMKaTopbl NpeactaBaaioT coboi
6a30Bblil MHCTPYMEHTapuii B Mpo-
LL,ecce MOHUTOPUHIa W OLEHKM aeit-
CTBUI no pa3BUTULO.
Monb3a reHAepHbIX WHAMKATOPOB
obycnosneHa WX CNOCOBHOCTbIO
yKa3blBaTb Ha NepemMeHbl B CTaTyce
N POSIN YKEHLUMH U MY¥KUYMH BO Bpe-
MEHM U, TaKUM 06pa3om, U3mepaTb:
OOCTUraeTcs M Uenb reHAEepHOM
cnpasegnBOCTU.

6aiHn LWymopam 3aHOH -
napnameHTapuiixo Ba Japavdau
TabCMpPU OHXO 6a paBaHAM Kabynu
Kapopxo nctndoaa bypaaH
MYMKMH acT. OHPO  MHYYHWH
MeTaBOH 6apou paBlUaH KapaaHu
X0NaTXoM 3epuH uctndoaa Kapa:
MacbanaxoM afonatM  reHaepw
YaHg, mapoTnba aap Makomu oaumm
KOHYHIY30p  MYXOKMMa  Kapga
wyaaHa, ona 6a agonatu reHaepm
KafloM KOHYHXO Kabyn Kapaa
WyaaHa, € a3 Yymxati KOHYHrysopm
TaKMUA Aoaa WwyaaHa;
CyXaHPOHMXOM 3aHOH o0& ba
paBaHOM  KOHYHry3opu  Tabcup
MmepacoHaHg, $abouATU 3aHOHPO
Jap Kopu 6a pact oBapAaHu
afonaTv reHaepin, UHYYHUH aurap
Tawabbycxom cMEcMM OHXOPO 4w
TaBp AaCTrMpi KapaaH MyMKKH acT.
Taxamnu cudatn bapou myansaH
Kap4aHu TabCUpWU HamMoAHZArMu
CUECKM 3aHOH Ba MYLLKMUIOTK Bacen
NYyTUMOI Ba 63 GabONNATU XyKymaT
6aco 3apyp meboliag,
HuwoHAamMxaH[axo AK HaBb
BacMnaxou acocve 6a wymop
MepaBaHa, KM gap  padTm
MOHWUTOPUHI Ba ap3ébuM amanxo
6apou pywa uctndosa MelaBaHa,
doungan HULLIOHAMXAHAAX0M
reHaepin Jap OH acT, KM OHXO0
ONrapryHnMxopo Jap MaKom Ba
HaKWKW  3aHOHY MapgoH  aap
MyA[aTM  MyallHM  BaKT  HWLIOH
meamxaHa Ba 6a XaMWH TapuK

their other policy initiatives. Quali-
tative analysis is particularly appro-
priate for examining the impact of
women's political representation
on broader social issues and the
functioning of government.
Indicators are an essential tool in
the process of monitoring and eval-
uating development actions.

The usefulness of gender indicators
lies in their ability to show changes
in the status and roles of women
and men over time, thus measuring
whether the goal of gender justice
is being achieved.
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aHA03arMpm  MeHaMoAHZ, KU 0é
xagadu agonatu reHaepn 6a gact
oBapa mellaBag,

FeHpaepHble
KBOTbI®®

Y3aKOHEHHbIN ypoBeHb NpPeacTaBu-
TENbCTBA XKEHLMH U MY>KUNH, AeBY-
LIEK M tOHOLWENM B pa3nMydHbIX che-
pax, opraHax Bnactu. B ocHoBe KBOT
NeXUT COBpeMeHHas KoHuenuus
PaBEHCTBA JKEHLWMH W  MYMKUUH.
KBOTbI, Kak 1 gpyrue ¢opmbl NO3u-
TUBHbIX Mep, SIBAAOTCA CPeACTBOM
obpeTeHnna paBHbIX BO3MOXKHOCTEMN:
ecNIn  cywecTByloT b6apbepbl, TO
HeobxoaMMbl cneuuyanbHble Mepbl
AN KOMMeHcaumun, 4Tobbl MmeTb
paBHblE BO3MOXKHOCTM AOCTUMKEHMSA
paBHOTO pesynbTaTa.
CncTtema KBOT MOXKET ObiTb npume-
HeHa Kak BpeMeHHas mepa, Ao Tex
nop, Noka He 6yayT ycTpaHeHbl ba-
pbepbl Ha MNYTU }XEHLWMWH U AeBYLIEK
N HE TONIbKO B MOJINTUKY.

KsoTtaxou
reHaepm

Japadyan KOHyHurapaoHgawygpam
HaMOsIHAArMmM 3aHOHY MapAoH, AyX-
TAapOHY HaBPACOH Aap COXaxou ry-
HOTYH Ba 4ap MaKOMOTU XOKUMMUAT.
Acocu KBOTaxopo KOHCENCUAU My-
ocupu bapobapum 3aHOHY MapaoH
TaWwkun meauxaa. Keotaxo 6a mo-
HaHAM Aurap 4opaxou mycbat Bo-
cuTam 6a [acT oBapAaHUM MMKOHU-
ATXOM bapobap mebolwaHa: arap
MOHeaxo By4ya JAowTta 6oLwwaHa,
nac 6apon 4yybpoH HamygaH 4o-
paxou Maxcyc 3apyp mellaBaHA, To
KM bGapou 6a pact oBapgaHu
HaTUYyaxon 6apobap MMKOHUATXOU
b6apobap papoxam oBapaa WaBaHA,.
Cucteman KBOTAXOpPO YyH 4opawu
MyBaKKaTh uctndosa bypaaH mym-
KMH acT, TO OH BaKTe KM MOHeaxo
Oap POXWM 3aHOHY AOyXTapoH Ha
TaHX0 fap cuécat baptapad Kapaa
HalaBaHAg,

Gender Quo-
tas®

The legally mandated level of repre-
sentation for women and men, girls
and boys, in various spheres and
government bodies. Quotas are
grounded in the modern concept of
equality between women and men.
Like other forms of affirmative ac-
tion, quotas are a means of ensur-
ing equal opportunity: where barri-
ers exist, special compensatory
measures are needed to create
equal opportunities for achieving
equal outcomes.

The quota system can be applied as
a temporary measure until barriers
to women and girls are removed,
not only in politics but in other ar-
eas as well.

FeHpaepHble
ponn’

OauH 3 BMAOB COUMA/bHBIX PO-
nei, Habop orKnpgaembix 0bpasyos
nosefeHus (MM HOpPM) A1A MyXK-
UYMH U XKeHWMH. Posb B coupmanbHoM
NcuxonorMm  onpeaensercs  Kak
Habop HOpMm, onpeaenstowmx, Kak
JOMNKHbI BECTU ceba noau B AaH-
HOWM coumanbHoM no3numu.

Hakwxou
reHpepm

AKe a3 HaMyZxO0M HAKLIN NYTUMOWN,
Ma4ymMyM HamyHaxou newbuHu-
wynaun padprtop (€ mebépxo) bapoun
MapAaoHy 3aHoH meboluag. [dap pa-
BOHLWMHOCMM MYTUMOMN HaKLl YyH
Maymyn  Mebépxoe  MabHWMAOA
KapJa mellasag, Ku um Tasp padprtop
Hamy[aHW 04aMOHPO Aap MH € OH

Gender
Roles™

A type of social role, involves a set
of expected patterns of behavior (or
norms) for men and women. In so-
cial psychology, a role is defined as
a set of norms that determine how
people should behave in a given so-
cial position.

68 Cnoeaps 2eHdepHbix mepmuHos / I100 ped. A. A. [leHucosoli / 2002. C.58
69 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 58.

70 Cnoeapw zeHdepHbIx mepmuHos / I1od peod. A. A. [lenucosoli / 2002. C.61,62

71 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, pp. 61-62.
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HeT eaMHOM PONU MYMKUMHbI UK
KEHLNHbI. Kaxkaplh yenoBeK Bbl-
nonHAeT pAg pa3HoobpasHbIX po-
NIeil, Hanpumep, KeHbl, mMaTepw,
CTYAEHTKN, AoYepu, Nnoapyri u T. A.
MHoraa st ponn He coBmeLLatoTcs,
yTO BeAEeT K poneBoMy KOHOAUKTY.
KOHOAMKT mexay posibio AenoBow
KEHLMHbI U PONbI0 MaTepu BCEM
Xopowo N3BECTEH.
Celtyac NpaKTUYECKU BO BCEX Ky/b-
Typax B OTHOLEHWUWN reHAEPHbIX pPo-
el NpoucxoanT pafnKasbHble U3-
MEHEHMUSA, B YaCTHOCTU, U Ha NOCTCO-
BETCKOM npocTpaHcTee. OAHaKo He
TaK ObICTPO, KaK XOTenoch Obl.

BA3bMATU MYTUMOWN MyalsiH MeKy-
HaHA.

Hakwn AroHan mapaoHy 3aHOH
BY4yd, Hagopaa. Xap AK Waxc AK Ka-
TOP HAKLUXOM F'YHOTYHPO MYpO me-
KyHaZ, MacafiaH, HaKWW 3aH, Mo-
Aap, AOHWUWYY, AyxTap, AyroHa Ba
falipapo. bab3aH MH HaKwxo 60
AKgUrap MyBoouKaT HaMeKyHaHzA
BA Jap HaTU4Ya 3MAAMATXOWN HaKLWMA
6a aman meoAHA. 3MaauaTM 6anHu
HaKLWW 3aHN MaHCabaop Ba HaK WM
mogap 6a xama Mmabaym acT.
Xo0n0 Kapub aap xamam GapxaHrxo
HucbaTn HaKLWXOoM reHaepi
TaFMPOTUN Kynain 6a aman meosHz,
as yymna gap ¢asomn nacowypasi.
Bane gap TOYMKUCTOH UH TaFrMpoT

There is no single role for a man or
a woman. Each person performs
several different roles, such as wife,
mother, student, daughter, girl-
friend, etc. Sometimes these roles
are not easily combined, leading to
role conflict. The conflict between
the role of a businesswoman and
the role of a mother is a well-known
example.

Today, in almost all cultures, radical
changes are taking place to gender
roles, particularly in the post-Soviet
space. However, these changes are
not happening as quickly as one
might hope.

CYCT YapaéH gopagHa,.
FeHpepHble | ChopmupoBaBluvecs B KyabType | Konabxou | TacasBypotu  (akupaxou) gap | Gender Ste- | Generalized ideas (beliefs) formed
crepeotmnbl’? | 0606LWEHHbIE npeacTaBneHus (crepeo- 4yomea Tawakkynédra Ba | reotypes”™ |in culture about how men and
(ybexpeHna) o Tom, Kak OEWCTBU- | TUNXOMU) FreH- | ymymullyaa gap 6opaun acnaH 4im women behave. This term should
TeNbHO BeayT ceba MYKUMHbI U aepn TaBp padTop KapAaHU MaphoHY be distinguished from the concept
KEHLWMHblI TepmUH cneayeTt OTau- 3aHOH acT. WH wuctunoxpo a3 of gender role, which refers to a set
YyaTb OT MOHATUA FreHAepHas Pob, MapXyMU  HaKWK TreHOepn, Ku of expected patterns of behavior
O3HayvatoLwero Habop oxuaaemMbix HamyHaxou newouHMWysan (norms) for men and women.
06pa3LoB noseAeHusa (Hopm) ans papTop (€ Mebépxo)-po bapou
MY>KUMH U SKEHLLMH. MapaoHy 3aHOH MyansaH
meHamong, ¢GapK KapgaH /03um
acT.
FeHaepHble *ypHanucTmka, Kak noboe nponas- Konabxoum Py3sHOMaHuropir, yyH xama ryHa | Gender Ste- | Journalism, like any form of mass
CTepeoTUnbl | JIeHWe MACCOBOM KynbTypbl U Mmac- reHaepi 3yxypoTn dapxaHrn ommasii Ba | reotypesin | culture and mass consciousness, re-
B CMN™* COBOrO CO3HaHMA, HEBO3MOXKHa be3 Aap BAO WYYPU YaMbUATIA, HameTasoHag, 6e | the Media” | lies on stereotypical, stable ideas

72 Cnoeapn zeHdepHbix mepmuHos / [10d ped. A. A. lenucoeoli / 2002. C.62

73 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 62.
74 Cnoeapwb zeHdepHbIx mepmuHos / Ilod ped. A. A. [leHucoeoli / 2002. C.65-66
75 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, pp. 65-66.
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CTePEOTUMHBIX, YCTOMYMBLIX Npea-
CTaB/IEHUI O JONKHOM U HE AOMK-
HOM, iyPHOM M NpaBegHOM, NONO-
KUTENBHOM M OTPULLATENbHbBIM. ITH
CTEPEOTMNbl  CKAAAbIBAKOTCA M3
YCTOMYMBBIX NpeacTaBAeHUA, BOC-
XO4AWMX K 3anoBegsm MUPOBbIX
pennrnii, GoNbKAOPHbLIM NpescTas-
JNIEHUAAM U HAUMOHaZIbHOMY OMbITY.
B TO Ke Bpems, cTepeoTunbl UMetoT
CBOMCTBO MEHATbCA C XO40M Bpe-
MeHU. He B mocneaHtol ovepenpb
3TO OTHOCUTCA K reHAEepHbIM cTe-
peoTnam - MpeacTaBAEHUAM O
KXOPOLUMX» U KMAOXMX» HKEHLLMHAX
N MYMKYMHAX M B3aMMOOTHOLUEHUM
WX posieit B TOM MAN MHOM obue-
ctBe. [eHaepHble CTepeoTWnbl B
CMMU HeoTaeNMMbI OT naeana XeH-
LLMHbI, @ TaKKe naen npegHasHave-
HUA KEeHLWMHbI, TOCNOACTBYIOLWEN B
TOT UAM uHoM nepwuog,. CKaxkem, B
CMW, KaKk NoNoXuTeNbHbIM naean,
paHee AOoMUMHMpPOBan obpas natpu-
apxafibHOW maTepu, XO3AWKU AOMa,
006ponopAaaoYHON KeHLWMHbI. B
COBETCKMIA Nepuos B COOTBETCTBUM
C COLMANNCTUYECKUMU UAESAMMN aK-
TUBHOIO Y4acTWA KEHLWMH B obLe-
CTBE TrOCMOACTBOBAA TUM «paboT-
HUUbI U MaTepu» (onpeaenexHue H.
Kpynckoi), TpaKTOPUCTKK, Bpaya u
aKTUBUCTKK, CTPOALLEN cYACTINBOE
byayliee M rotoBoit Ha ntobble
epTBbl BO MMA 6nara cTpaHbl. B
NOCTCOBETCKUI Nepuos, Bce coLma-
JINCTUYECKME ugen (B Tom uucne

K0N1abx0, TacaBBYpPOTU YCTYBOP AP
6opan  madxymxou AypycT Ba
HOZYPYCT, MaKkbyn Ba HoMaKbyn,
b6eak/ioHa Ba OKWAOHa, MycbaT Ba
MaHoM Byyya gowTa 6owan. UH
Konabxo 60 TabcMpu TacaBBYypOTU
yCcTyBOpE, KM  fap  3amMuHau
pPUBOATXOM ONHXO0U YaxoHM,
TacaBBypOTU donknopm Ba
Taypmban  muanm 6a  ByyyA
OMajaaHA, TalaKKkyn meébaHa,
Jap aliHM 3amoH Konabxo 60
MYPYpW 3aMOH Tafilinp meébaHa,.
MH pap HasbatM aBBan 6a
Ko/slabxou reHaepit pap 6Hopawu
3aHX0 Ba Mapaxou «xyb» Ba «baa»
Ba MyHocnbaTxom
6aHMXaMaMrapum HaKLWXoM OHXO0
4ap UH € OH yomea fJaxn aopaa.
Konabxou rengepin pap BAO a3
naeann 3aH, WHYYHWH a3 foABY
Ba3ndaxomn 3aH Aap UH € oH gaspa
Yyyfo HecTaHg. MacanaH, newTap
pap BAO cumou mopgapm natpman-
Xann, KagboHy, 3aHU XywaxnoK 6a
cndatm maeanm mycbat HULWOH
noaa mewyn. [ap pgaspav wypasu
TUOKM FOSXOM COTCUANUCTUN ULLTU-
pOKK pabosoHaM 3aHOH Aap XaéTu
yomea CMMOM «Koprap Ba modap»
(Tabpudu H. Kpynckan), TpakTopui,
AyXTyp Ba 3aHW dabos, byHEarapm
oAHAaM XywbaxToHa, Ku 6a xoTupu
MaHOMaTXOM Mamaakat b6a xama
ryHa MaxpymusaTxo omoga acrT,
TacBMp Kapaa mewya. Jap naspau
nacowypasm Xamau FoAxoM

about what is right and wrong, good
and bad, positive and negative.
These stereotypes originate from
enduring concepts rooted in world
religions, folklore, and national ex-
perience. However, stereotypes
evolve, and this is particularly true
of gender stereotypes — ideas
about “good” and “bad” women
and men and their roles within a so-
ciety. Gender stereotypes in the
media are closely tied to the pre-
vailing ideals and purposes assigned
to women during different periods.
For instance, in the past, the media
often depicted the ideal woman as
a patriarchal mother, homemaker,
or respectable lady. During the So-
viet era, aligned with socialist ide-
als, the ideal woman was portrayed
as a “worker and mother” (as de-
fined by N. Krupskaya), including
roles like tractor driver, doctor, and
activist — someone dedicated to
building a better future and making
sacrifices for the country's good. In
the post-Soviet era, these socialist
ideals were rejected, and the con-
cept of the “natural destiny of
women” as mother and wife re-
emerged as dominant.
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naes akTUBHOIO YYaCTUS KEHLLWH B
YKU3HU 06LLecTBa) 6bIIN OTPUHYTHI,
n JOMWHMPOBATb BHOBbL CTasa uaen
«EeCTEeCTBEHHOrO npegHasHayeHus
KEHLLMHDBI» KaK MaTepu U KeHbl.

coTcuanuctii (a3 oH Yyymna fosau
NWTUPOKM $abOSIOHAM 3aHOH Aap
XaéTu yomea) 6eKkop Kapaa WyaaHg,
Ba a3 HaB foAn «Basudaun Tabumm
3aH» YyH moJdap Ba 3aBya 6010 ru-

puodT..

FeHaepHbI
aHanuz’®

OTO nNpouecc OUEHKU Pas3ANYHOro
BO3JeMiCTBMA, OKa3biBaemoro Ha
KEHLMH M MYMKUYMH, CYLLEeCcTBYHO-
WMMW UAWM NpeasiaraembiMy Npo-
rpammamu, 3aKOHOAATENbCTBOM,
rocygapcTBEHHbIM  MOJNTUYECKUM
KYPCOM - BO BCex chepax *KU3HWN 06-
LLecTBa U rocygapctea. [eHaepHbIN
aHanuM3 Take - cbop KauecTBeHHOM
MHGOPMAUMM U MNOHUMAHUE TFEeH-
OEePHbIX TEHAEHUNI B SKOHOMUKE U
obuectse, WCMNOJIb30BaHUE 3TUX
3HaHWI ANA BbIABAEHUA MOTEHLMU-
aNbHbIX Npobaem U Moucka pelle-
HUI B eXXeaHeBHOM pabote. OgHo-
BPEMEHHO 3TO MHCTPYMEHT AN No-
HUMaHUA COUMAbHBIX MPOLLECCOB.
OH no3BonAeT yBUAETb U CPABHUTD:
Kaknm obpasom 1 noyemy noauTu-
Yyeckune, SIKOHOMUYECKMEe, coLmab-
Hble U WHble GaKTOPbl BAMAIOT Ha
YKEeHLWMH " MYKUUH?
leHaepHbIN aHanM3 nogBepraeT co-
MHEHUIO YTBEPKAEHNE O TOM, YTO
Nobon yenosBeK, He3aBUCUMMO OT
nona, WcMNbiTbiBaeT OAWHaKOBOE
BO3JENCTBME MNOJNTUUYECKUX Kyp-
cosB, nporpamm "

Taxannu
reHaepu

NH paBaHan ap3ébum Tabcupu ry-
HOTYHW GapHOMax0, KOHYHIy30pH,
cuécatu gasnaT 6a 3aHOHY MapAoH
Oap xamau coxaxom xaéTn yomea Ba
[aBnaT acT. TaxAuaun reHgepm nHuy-
HUH — YamMbOoBapun omopu bocu-
daT Ba paxMULLN TaMOIXON TeH-
OEepW Jap MKTUCOL Ba YOMea, UCTU-
dofan UH AoHMLWXO Bapon owKop
HamMyZaHW MYLKUAOTM MMKOHNa-
3MpP Ba YyCTY4yM POXXOU Xanau
OHXO Jap Kopu Xxamapys3a mebo-
Wwag. Xam3amoH, MH Bacunaect ba-
pou pJapK HamyAaHuM paBaHAXoOU
nytumon. OH 6Gapou aupaH Ba
MYKOMCA HaMyZaHW MWHXO WMKO-
HUAT Meauxah: OMWU/IXOU CUECH,
WKTUCOAMN, MUYTMMOM Ba Aurap
OMMNIXO0 YM TaBp Ba Hapou ui 6a 3a-
HOHY MapAO0H TabCUP MEPACoOHaHA?
Taxannu reHaepm akngapo aap 6o-
pav OH KU Xap AK WHCOH, capdu
Ha3ap a3 YMHCKU Xy, TabCUPKU AKXe-
nan cmécaT, 6apHOMax0 Ba KOHYH-
ry30pupo 3XCOC MEeKyHad, 3epwm
wybxa merysopag. YyHuUH TacaBBy-
poT 60 CMEcaT a3 Yuxatn reHaepn
b6etapad myBodpuKaT mekyHaa. WH

Gender
Analysis”’

Gender analysis is the process of as-
sessing the effects of existing or
proposed programs, legislation, and
state policies on women and men
across all spheres of society and
state. It involves collecting qualita-
tive information and understanding
gender trends in the economy and
society, using this knowledge to
identify potential problems and find
solutions in daily work. Additionally,
it is a tool for understanding social
processes, allowing one to see and
compare how and why political,
economic, social, and other factors
affect women and men differently.
Gender analysis challenges the as-
sumption that policies, programs,
and legislation impact everyone
equally, regardless of sex. This view
aligns with a gender-neutral policy.
Such policies often overlook the dif-
fering physical, social, and eco-
nomic characteristics, and life expe-
riences of women and men, includ-
ing those of special groups such as
persons with disabilities. True
equality involves ensuring that all

76 Cno8apb 2eHdepHbIx mepmuHos / [lod ped. A. A. [leHucoeoli / 2002. C.67-68
77 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, pp. 67-68.
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3aKoHoAaTenbCcTBa. Takoe npea-
CTaB/ieHMe  COOTBETCTBYET  reH-
OEePHO-HeWTpanbHoM noanTtuke. Mo
CyLLECTBY, TaKas MNOJIMTUKA UTHOPU-
pyeT pas3nunyHble pusmyeckue, co-
UManbHble, SKOHOMUYECKNE XapaK-
TEPUCTUKN W KU3HEHHbIA OMbIT
KEHLMH N MYMKUMH, TaK¥Ke, KaK U
0COBbIX TPYMM KEHWMH U MYKUYMH
(Hanpumep, nHBannpgos..) Beab pa-
BEHCTBO O3HayaeT obecneyeHue
BCEM NIOAAM, HE3aBUCUMO OT WX
nona, pacbl WaM cnocobHocTew,
O[IMHAKOBbIX BO3MOHOCTEN [0-
CTyna K MO3MTUBHbLIM pe3yabTaTam
NpoBOAMMOro NoJIMTUYECKOTo
Kypca.

CyLecTBytOT pas/siMyHble cnocobbl
NPUMeHeHMa reH4epHOro aHaau3a
Ha npakTUKe, paspaboTtaHbl PyKo-
BOACTBA. MHCTpPyKUMMK, 3aBNEHUSA
no reHaepHoOMy aHanusy.

ryHa cuécaT BMUMXKArmxou ryHOTryHM
YUCMOHMN, UYTUMOMN, UKTUCOAN Ba
Taypmnbam xaéTum 3aHOHY MaApPAOH,
WMHYYHUH TYPYXXOM MaxCycu 3aHOHY
MapgoHpo (MacanaH, MabloboHpPO)
6a Hasap Hamerumpag. 3epo ba-
pobapi YyHWUH MabHO Aopaj: 6a-
pou Xxamau ofaMoH, capdu Haszap
a3 YMHC, Haxog € KobunmnaTxos-
WOH, TabMWH HaMyZaHU WMMKOHMU-
ATXOU  AKXenau  Jactpaci  6a
HaTUYyaxom mycbaTm poxu cuécum
newrnpudTawyaa.

Ycynxou ryHoryHu aap aman Tatoumk,
HamMyAaHW TaxIMIn TeEHAEPA By4yq,
nopaHa, gap 6opan Taxauau reH-
OEepi  POXHaMOIO  AaCTypamasxo
Taxua Kapaa WwydaaHa,.

individuals, regardless of their sex,
race, or abilities, have equal oppor-
tunities to benefit from policies and
their positive outcomes.

There are various ways to apply
gender analysis in practice, sup-
ported by developed guidelines, in-
structions, and statements on gen-
der analysis.

FeHpepHoe
paBHonpa-
sue’®

PaBHonpasne MyXYUH U KeHLWMH
nepepg 3akoHom. [eHaepHoe paBHoO-
npasue He cnepyeT NyTaTb C reH-
OepHbIM paBeHCcTBOM. [eHaepHoe
paBHOMNpaBMe — 3TO O4MH U3 NyTeNn
OOCTUMKEHUA TeHAEPHOro paBeH-
cTBa. [eHAepHOe paBHOMNpaBue Tpe-
byeT co34aHMNA NPABOBbIX MEXaHU3-
MOB obecneyeHunn reHaepHoro pa-
BEHCTBA B KOHKPETHbIX CUTYaLUAX U
NpaBoOBOW OTBETCTBEHHOCTM 33 €ro
HapyLleHue.

ba-

pobapxyKyk
U reHaepm

BapobapxyKyknnm mapAoHy 3aHOH
[ap Ha3am KOHYH. bapobapxyKykuu
reHgepupo 60 6apobapum reHaepin
omMexTa KapAaH MyMKWH HecT. ba-
pobapxyKykumM reHgepi ke as
poxxou pacupgaH ba 6apobapum
reHaepm mebowag, ba-
pobapxyKyKun reHaepin Tanab me-
KyHad, K bapoun pacupgaH 6a 6a-
pobapumn reHaepn Aap X0aaTxou
MYLLAXXaC MeXaHM3MX0M XYKyKi 6a
ByYyA oBapAa, 6bapou BaMpoH

Gender Eg-
uity”

Equity of men and women before
the law. Gender equity should not
be confused with gender equality.
Gender equity is one of the ways to
achieve gender equality. Gender
equity involves creating legal mech-
anisms to ensure gender equality in
specific situations and establishing
legal responsibilities for violations.

78 [noccapuli eeHdepHblx mepmunos. KHHUDEM. 2001. https:,
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KapgaHu OH YyaBobrapum XyKykn
MyKappap Kap4a wasag,

[OCTMYb TeHAEePHOro paBeHCTBa.
«HacTosAwana cTpaterns OCHOBbIBa-
€TCA Ha TOMm, yTOobBbI MHTEpecCbl “
onbIT XXeHWWUH, PaBHO KaK U MYX-
YUH, CTa/IN HEOTbEMIEMbBIM KpUTE-
puem npun paspaboTke obLLEeN KOH-
uenumn, Npu OcyLWwecTBAEHUU, MO-
HATOPUMHFE U  OLEHKe  06LmX
Hanpae/JeHU 4eATeNbHOCTU U NPO-
rpamm BO BCEX MOJAUTUYECKUX, KO-
HOMMYECKMX 1 0BLLECTBEHHbIX Che-
pax c Tem, 4To6bl U XEHLMHbI, U

AaHn bapobapun reHaepi Yopaxou
Maxcyc nos3mmaHa. «Crpaternau
Ma3Kyp 6a oH acoc meébag, KM MaH-
¢duaTy Taypmbam 3aHoH Hapobapwu
MaHbumaTty Taypubam mapaoH XaH-
FTOMW TaxMAM KOHCENCUMAN YMYMM,
WHYYHWUH XaHTOMM aMasInco3in, mo-
HUTOPUHT Ba ap3ébun camTxou
yMymumn ¢$abosMat Ba bapHoMaxo
0ap XaMau COXaxou CUECH, WUKTU-
coaM Ba YaMbMUAT Maxaku acocu
rapfaHf, TO KM XaM 3aHOH, Xam y

FenpepHoe Ob6o3HayaeT pacnpeaeneHue onpe- | TakcumoTtn | Takcumotn  Hamyaxom myansHu | Gender Divi- | The gender division of labor refers
pasaeneHue | OeNEHHbIX BWUAOB AEeATENbHOCTU reHgepuu davonuat pgap 6GaHM  3aHoOHy | sion of La- | to the distribution of certain types
Tpypa® Cpeam KeHLWMH U MYXKYMNH, KaK npa- MexHar MapAOoH oAaTaH Aap acoCu aHbaHa bor®! of activities between women and
BWJO, Ha OCHOBE Tpaguunii wunn & ypoy ogaTxo. falip a3 TakcumoTun men, typically based on traditions
obblyaeB. [lomnmo pasgeneHus ge- $aboMAT Aap caTxM XOHaBOAaXo or customs. This division occurs not
ATE/IbHOCTU Ha YPOBHE AOMOX035M- MHYYHWUH  TaKCMMOTU  reHAaepuu only at the household level but also
CcTBa, B obuwecTBe cywecTsyeT 6030pM MexHaT By4yyd O0pad, Ku within the labor market, where "fe-
TaKXe TreHgepHoe pasgesneHue Aap OH Kacbxo 6a «3aHoHa» Ba male" and "male" professions exist.
pbIHKa TPyAa, BbiparKeHHOE B Cylue- «MapaoHa» TaKCUM Kapaa This segmentation often restricts
CTBOBAHUM (OKEHCKUX» U KMYXK- melwaBaH4,. VIH aactpacum 3aHOHPO women's access to various types of
CKMX» npodeccun, 4to BedéT K 6a 6MCEp HaMyaxoW LYFN, XycycaH employment, particularly those
OrpaHUYEHMIO AOCTYNa KEHLWMH KO 6a Kopxou cepaapomag maxaya, that are higher-paid and more pres-
MHOTMM BUAAM 3aHATOCTU, KaK Npa- MeHamosnAa, tigious.
BMn0, 6onee BbICOKOOMN/IaunBae-
MbIM U NPECTUNKHBIM.
FeHaepHbIli | YUET nHTepecoB 06omx coumanbHo- | PaBuwm reH- | ba Hasap rupudtaHm madumatxom | Gender Ap- | The gender approach involves con-
noaxog, (reH- | nonosbix rpynn obuwecTtsa. CyTb HO- | Aepit (aHAO- | xapay rypyxu UUTUMOMUIO YUHCUMU proach sidering the interests of both socio-
AepHoe u3me- | BOro nNoAxoAa COCTOUT B TOM, YTO | 3arMpum reH- | Yyomea. MoxuaTtu pasuiumn HaB a3 oH | (Gender Di- | sexual groups within society. This
peHune)?? HYXXHbI creuuanbHble Mepbl, YTobbI aepi) nbopart act, ku 6apoun 6a gacT oBap- | mension)® | approach emphasizes the need for

special measures to achieve gender
equality. According to the 1997 Re-
port of the UN Economic and Social
Council, "It is a strategy for making
women's as well as men's concerns
and experiences an integral dimen-
sion of the design, implementation,
monitoring, and evaluation of poli-
cies and programs in all political,
economic and societal spheres so
that women and men benefit
equally and inequality is not

80 ['noccaputi zeHdepHbix mepmuHos. OHHU®EM. 2001. https:
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MY¥KUYMHbI MOF/IM MOJy4aTb PaBHYO
BbIFrOZY, @ HEPABEHCTBO He yKope-
HANOCb Obl HaBcerga» - CKasaHo B
JoKknage dkoHomunyeckoro n Coum-
anbHoro Coseta ewé B 1997r. Ero
peanusauna obecneymBaeT paBeH-
CTBO MeXAY MYXKUYMHAMM U XKEHLLMU-
HamMM - rpaxgaHamu obuiecTsa.
Oco3HaHM1e Toro, 4YTo ABAEHUS, NPO-
ncxogAwme B obliectse, no-pas-
HOMY B/IUAIIOT Ha MYXKCKOE U KEeH-
CKOEe HacesieHMe, Bbi3biBas Heoau-
HAKoBble UX Peakuuu - U ecTb reH-
OepHbIn noaxoga.
YeTBepTas BcemupHaa KoHdpepeH-
UMA MO MOJOXKEHUIO KeHLWmH (Me-
KuH, 1995 r.) KOHCTUTYMpoBana wu
kKoauduumposana WUMN (uHTerpa-
UMSA TeHAepPHOro M3MepeHus), Kak
reHgepHblM Noaxod, NOAUTUKY W
npouecc, KoTopble AO/IKHbI MpPO-
HUKHYTb BO BCe chepbl 0bLLecTsa, a
He CBECTMCb K TaK HasblBaeMomy
«XKEeHCKOMy ceKTopy». leHaepHoe
paBeHCTBO - OCHOBHaA uenb UMN.

MapAoH TaBOHaHA d¢ougan ba-
pobap rmpaHg, Hobapobapn
bowan, abagaH pelwakaH Kapaa
wasag» - ryera wygza 6ya pap
Mabpysan LWypon WUKTMcoan Ba
Nytmumon xaHy3s pap coam 1997.
Nypon oH bapobapun 6aiHK map-
[OOHY 3aHOH — LWaxpBaHAOHN Yome-
apo TabMWH MeHamoad. Japk
HaMyZaHW OH KM XoA4ucaxou aap
yomea pynauxaHaa 6a mapaoHy 3a-
HOH TabCUPU XapXesna MepacoHaHs,
Ba [ap OHXO BOKYHWLLM XapXenapo
6a Byuyya MeopaH, pPaBULLN TeH-
aepn HOM aopag.
KoHdepeHcnan  Yopymmn  ymy-
MUYaxoH1 ong, 6a Basby 3aHOH (Me-
KuH, conn 1995) XAl (xamrupouu
aHao3arnpuun reHaepi)-po ba cu-
datn paBuwKM reHpepi, cnécat Ba
paBaHA, Taxua Ba pamsi Hamyga, Ku
OH 60A4 63 TAMOMM COXax0UN XaETK
yomea BopuA rappag Ba ¢akar, 6a
NUCTNNOoX, ba «baxwm 3aHOH» Aax-
hop Habowag. bapobapum reHaepn
xafgadu acocmm XAl meboulaa.

perpetuated"”. Its implementation
ensures equality between men and
women as citizens of society. The
gender approach recognizes that
societal phenomena affect men and
women differently, leading to var-
ied reactions.

The Fourth World Conference on
Women (Beijing, 1995) established
and formalized Gender Dimension
Integration (GDI) as a gender ap-
proach — a policy and process
meant to permeate all societal
spheres rather than being confined
to a "women's sector". The ultimate
goal of GDI is to achieve gender
equality.

FeHpepHasa
YyBCTBUTEb-
HocTb®

MoHMMaHWE N MPUHATME BO BHUMA-
HME COLMOKYNbTYPHbIX (aKTOPOB,
NealWmx B OCHOBE AWUCKPUMMHA-
LMK No NpU3HaKy nona. FreHaepHo-
YyBCTBUTE/IbHOE NNAaHMPOBAHMUE UC-
Nonb3yeT cneunanbHble MeToabl U
cpeactsa  Ana  npeaocTaBAeHuMA
MeHLWMHam 1 aeBo4vkam 6onblueit

Xaccocuarm
reHaepu

®axmumaaH Ba 6a Hasap rupudraHm
OMUAXOU NYTUMOUIO hapXaHrue, Ku
acocu Tabbm3 a3 pyum  anomatu
YMHCPO TALWKWA MeaNXaHA.
baHaKwarnpum a3 ynxatm reHaepm
xaccoc 60 makcagu dapoxam
oBapAaHM MMKOHM bBeluTtap 6apowu
WIITUPOKN 3aHOHY AyXTapoH Aap

Gender Sen-
sitivity®

Gender sensitivity involves under-
standing and addressing the soci-
ocultural factors that contribute to
gender discrimination. Gender-sen-
sitive planning employs specific
methods and tools to empower
women and girls, ensuring their ac-
tive participation in the
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BO3MOXHOCTM y4YacTua B npolecce
pasBMTMA M ONA U3IMEPEHUA BO3-
AencTBna 3anaaHUpPOBaHHbIX Ael-
CTBMI Ha XKEHLMH U MYXKUYMH.

paBaHAM pywa Ba 60 Mmakcaau
CaHYyMWKM TabCcupM amanxou 6Oa
Hakwa rupudTawyaa 6a 3aHOHY
MapZOoH a3 ycyJly BOCUTaX0oM Maxcyc
nctndoga mebapaga.

development process. It also in-
volves measuring the impact of
planned actions on both women
and men.

deviation — oTKNOHEHUe) — ycTom-
ynBoe noBefeHue AUYHOCTM, OT-
KNoHAoWeeca OT obLWenpuHATLIX,
Hambonee pPacNPOCTPAHEHHbIX U
yCTOABLUMXCA 0BLL,ECTBEHHbBIX HOPM.
[JeBnaHTHOEe noBeaeHWe MOXKeT
6bITb KaK HEeraTUBHbIM, TaK U NO3U-
TMBHbIM. K HeratmsHbiMm dopmam
OEBMAHTHOTO NOBeAEHUA YACTO OT-
HOCAT: Xy/IMFAHCTBO, XaMCTBO, /Inxa-
4YecTBO Ha Aoporax, aBToMobw/b-
HOe XaMCTBO, Yro0BHY NpecTyn-
HOCTb, MPUCTaBaHWe, CeKCyasbHble
AOoMoraTesibCTBa, M3HACUI0BaHUe,
negodunmno, HAPKOMaHMIO, TOKCK-
KOMaHW0, HenpucToitHoe nosese-
HWe, NPOCTUTYUMIO, WUIPOMAHMUIO,
TEPPOPU3M, 3KCTPEMMU3M,

deviation — aypwasit) — padTopu
noMaopu LWaxcuaT, Aypwasi as
MEBEPXOM YaMbUATUM a3 Tapadwu
YMyM Kabynwypaa, Baceb naxHrap-
avaa Ba ycrtysop. Padtopu pesua-
HTA xam MaHOM Ba xam MmycbaT
6yna meTaBoHag,. ba Wwaknxom maH-
dum padTOopU AEBMAHTIA aKCap BaKT
WHXO [OOXW/ MellaBaHA: asBboui,
rycTOXun, MOLUIMHPOHUU fafasoHa Ba
rYCTOXOHa Aap POXX0, YNHOATKOPH,
WWAKUHK, Tamabyyuu LLIAXBOHM,
TayoBy3s 6a Homyc, MyHocMbaTu
LIaxBOHM 60 KyaakoH (negodpunus),
HalwbamaHan, wuctudosam moa-
[axou 3axpHOK 60 Makcaau cap-
XywWwi (TOKCMKOMaHus), padTopu
b6eanaboHa, poxmiiarii, 603nayCTi,
Teppopusm, ndpoTrapon,

Focypap- 3710 YacTb obuwel coumanbHoOM no- Cuécartu MNH 4y3bKu cnécatn ymymum nytumo- | Public Policy | This refers to a component of gen-
CTBEHHAA NO- | INTUKU, KOTOPanA 3aTparmBaeT UHTe- AaBnati UCT, KN MaHPMaTxon 3aHoHpo 4yH | on Women | eral social policy that addresses the
NMTUKA B OT- | pecbl EeHLWMH KaK KPYMHoi couu- HUC6ATU 3a- | T'YPYXM KAJNIOHM MYTUMOMIO AEMO- interests of women as a significant

HOLEeHUU anbHO-Aemorpaduyeckolt rpynnbi, HOH rpadvi XxMmoa MeKyHaZ, MaKomMwu socio-demographic group. It shapes

KEHLMH HOPMUPYET MX NPaBoBOM M CoLy- XYKYKA Ba MYTUMOWUM 0H)(,06pO Ta- tTelrIeg;Iand social status arr\]d reg-

o LWAKKYA Mmeauxag, sa MyHocmbaTxoun ulates their interactions with soci-
aflbHbIN  CTATyC, pernameHTupyet v ANXah v X
Xamamrapum oHxopo 60 yomea TaH- ety.
B3aMMOOTHOLIEHUA C 0bLLecTBOM.
3MM MeHamoAL,
[eBuaHtHoe | TaKke coumanbHasa gesuauus, oT- | PadpTopm ge- | UHUyHUH aesmatcuam  mytumon, | Deviant Be- | Also known as social deviation
nosegeHne® | knoHAoweeca noseaéHue (nar. BUAHTM padTopU AyplwasaHaa (nor. havior?®’ (from the Latin "deviation"), it re-

fers to stable behavior that diverges
from generally accepted and estab-
lished social norms. Deviant behav-
ior can be either negative or posi-
tive. Negative forms of deviant be-
havior include actions such as hoo-
liganism, rudeness, reckless driving,
criminal offenses, molestation, sex-
ual harassment, rape, pedophilia,
drug addiction, substance abuse, in-
decent behavior, prostitution, gam-
bling addiction, terrorism, extrem-
ism, vandalism, mutilation, self-
harm, murder, suicide, etc.

Positive deviation, on the other
hand, refers to behavior that bene-
fits society but still deviates from
accepted norms. Examples of posi-
tive deviation include self-sacrifice,

86 https://ru.wikipedia.org
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BaHAANM3M, HaHeceHuWe YBeuui,
HaHeceHWe  CaMOMOBpPEXAEHUN,
ybuiicteo, camoybuiicteo n ap.

Mo3ntneHaa gesmayma — 370 Nose-
OeHne, npuHocauee obuectsy
61aro, Ho TeM He MeHee BCE pPaBHO
OTK/IOHSAOLWEeeca OT 06LLEeNPUHATbIX
HopMm. K nosutMBHOW AeBuaumu
MOXHO OTHECTU: CaMOMOKepPTBOBa-
HUe, repomnsm, acKkeTM3Mm, Ypesmep-
HYIO0 WeapocTb, 060CTPEHHOE YyB-
CTBO KaNnocCTu, CcnocobHOCTH, Ta-
JTaHT, reHNaNbHOCTb U Ap.

Taxpubkopin  (BaHaanusm), pa-
coHaaHu oceb b6a canomaTtin, Xya-
MablOOKYHN, KYLLUTOP, XY AKYLLM Ba f.
Hesnatcman mycbat — padTtope, Ku
6a yomea pounaa meopang, Bane 6o
BY4yAM WUH a3 Mebepxou a3 Tapadu
yMyM Kabynwyaa ayp act. ba aesu-
aTcuam mycbaTt MHXOPO OO0XMA Kap-
OaH MYMKWH acT: KypboH KapaaHu
Xy4, KaxpamoHi, 3yxa (acketusm),
caxoBaTMaHAWMK a3 xafd 3Méa, XMccu
as aHAo3a 6epyHM AUNCY3i, KObU-
NNATHOKM, nctebaon, Hoburarii Ba
f

heroism, asceticism, excessive gen-
erosity, a heightened sense of com-
passion, exceptional abilities, or tal-
ent.

Aeknapauua
OOH 06 ucko-
peHeHun
HacuamA B oT-
HOLWIEeHUU
HeHwmH®

MpuHAaTa 20 gekabpa 1993 roga no
uHuunatnee KaHagpl. Hacunve B
OTHOLLEHWM KEHLUMH O3HAYaET Jito-
60l aKT HacuAKA Kak B 0bLLecTBeH-
HOW, TaK N B INYHOW }KU3HU, COBEP-
LWEeHHbI Ha OCHOBAHWW MpPM3HaKa
noJsia U NPUYNHSIOLWNIN MAK CNoCco6-
HbIl MPUYUHUTL PUIMYECKUIA UK
NCUXONOTUYECKUIN yluepb. [ekna-
pauua noaTeeprKAaeT, YTo yrposa
COBEPLUEHNA TAaKMUX AENACTBUMN, NpU-
HY)XAEHWE WM NPOM3BO/IbHOE NK-
WweHne cBoboabl TaKkXkKe ABAAOTCA
akTamm  Hacuama  (ctatea  1).
Mopa dum3mMyeckon n Hanbonee oue-
BUAHOM popMoi Hacnama noapasy-
MeBaeTCA HaHEeCEHME KeHLWNHe du-
3M4ecKoro yuepba, B TOM ymcie us-
buneHune, MbITKN, ybuiicteo.
MonoBoe Hacunane npepacTaBaser

vaomuan
Co3moHH
Munanu
MyTtTraxug,
pap 6opau
6apxam po-
AaHn 3ypo-
BapM HUC-
6aTtn 3aHOH

20 pekabpu conm 1993 60 Ta-
wabbycn KaHapga Kabyn Kapaa
wypaaact. 3ypoBapit HUCOATK 3aHOH
Xama ryHa amasiv 3ypoBapuecT, Ku
XaM Aap XaéTu 4amMbUAT Ba Xam
Jap XaéTu LWaxcnm Jap acocu ano-
MaTu YMHC coamp rapauaa, 3apapu
YMCMOHN € PABOHM MepacoHap, é
pacoHAa meTaBoHaf,. DblOMMKA Tac-
OVK MeHamosA4, K1 Taxanam coanp
HaMyAaHW YYHUH aManxo, Mayoyp-
CO3M € XyAcapoHa a3 03041 Maxpym
KapgaH HU3 amanxou 3ypoBapi ba
lWwymop mepasaHa (moaaau 1).

3epu madxymm 3yposapuu
YUCMOHM, KM LWAKAM HucbaTaH
MabmysiM 3ypoBapi meboliag, pa-
COHAAHW 3apapu YMCMOHK 6a 3aH,
a3 OH Yymnaa NaTykyb, LWMKaH4ya,
KywwTop baxmmaa ENELEYR

UN Declara-
tion on the
Elimination
of Violence
Against
Women?®

Adopted on December 20, 1993, at
the initiative of Canada, the Decla-
ration defines violence against
women as any act of gender-based
violence that results in, or is likely to
result in, physical, sexual or psycho-
logical harm or suffering to women,
including threats of such acts, coer-
cion or arbitrary deprivation of lib-
erty, whether occurring in public or
in private life (Article 1).

Physical violence includes acts such
as beatings, torture, and murder.
Sexual violence encompasses any
non-consensual sexual contact,
ranging from forced touching to
rape or incest.

Psychological violence involves
techniques that undermine a wom-
an's self-confidence, such as

88 Cno8apb 2eHdepHbIx mepmuHo8 / 100 ped. A. A. [lenucosoti / 2002. c.83-84
89 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, pp. 83-84.
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coboil ceKcyanbHbIA KOHTAKT BO-
MPEKN XKEeNAHUIO KEHLMHbl U MO-
ET MMeTb pasnunyHble Gopmbl: OT
HaBA3aHHbIX CEKCyas/ibHbIX NMPUKOC-
HOBEHWI [0 W3HACW/IOBaHUA WAU
MHUecTa.

HakoHeu, Ana ncMxonornyeckoro
HaCUANA NPUMEHAIOTCA Pa3ANYHble
npuvémbl, cnocobHble noaopPBaTb
BEPY KeHLWMHbl B cebA, Takne Kak
HaCMeLWKN, OocCKopbaeHusa, rpy-
60cCTb, yrpo3a ¢uM3nYecKoro Hacu-
A mam umsonauma. OgHum 13
Hanbonee [ENCTBEHHbIX ABNAETCA
TaKoW cnocob NCMXONOrMYECKOro
HacuAKMA, Korda My)KuWMHa CTapa-
€TCA YPOHUTb aBTOPUTET MKEHLLMHbI-
mMaTepu B rnasax eé cobCTBeHHbIX
AeTel, 3acTaBnAeT eé UCMbITbIBATb
nepeg HMMM 4yBCTBO BWHbI. Cioaa
YK€ MOMHO OTHECTU W UCMOJIb30Ba-
HME 3KOHOMMYECKOWN 3aBUCUMOCTU
JKEHLMHbI, OTKa3 paspelwuTb e
YCTPOUTLCA paboTaTh, AnweHne ou-
HAHCOBOM NOAAEPKKU MAW yrpo3a
Takoro  AuvweHna wn  T. A
Hacunue B OTHOLIEHUM KEHLMH AB-
NAeTcA  HapylweHWemM  OCHOBHbIX
npas 1 cBo604, TaKMUX, KaK NPABO Ha
¥KU3Hb, HA PaBEHCTBO, Ha cBoboay U
JIMYHYIO HEMPUKOCHOBEHHOCTb, Ha
paBHYO 3alMTy B COOTBETCTBUU C
3aKOHOM, Ha COXpaHeHWe 340po-
Bbf, Ha cnpaBea/iMBble U baaronpu-
ATHble YCNOBMA Tpyda, MpaBo He
noagepratbCcA AUCKPUMMHALUKM B
Kakol Bbl TO HW 6bl10 dopme WM

3ypoBapun WaxBOHM - aNoOKau
LWaxBOHN Hap XxMnodu Xoxuwm 3aH
meboluag, K1 WAKNXOoU I'YHOTYH A0-
LTa MeTaBOHaA,: a3 AaCTPacoHMX0om
WMAKUHU WaxBOHK To TayoBy3 b6a
HOMYC € a/ioKkau YUHCUM BalHK xe-
lIOBAaHAOHM  Ha3auK  (MHTCecT).
bapowu 3ypoBapunu pyxm yCyaxom ry-
HOryH nctndona bypaa mellaBaHA,
Ba Aap HaTuya 3aH 6boBapuawpo ba
Xy, a3 gact meamxan, 6a MoHaHaM
NUCXaHA, TaxKuUp, Aafani, Taxanam
3YpPOBapMMN YNCMOHM € 4yao HUIOX
AOWTaH. flke a3 YyHWH YCynxou
TabCMPHOKU 3YPOBapUM pyxm a3 oH
nMbopaT acT, KN Mapa KyLnw MeKy-
Hag obpyn 3aH-mogappo Aap
Ha3au dap3aHAoHalW pe3oHas, Ypo
Maybyp cosag, KM Xy4po gap Hasau
$ap3aHAOH TyHaxrop XMC KyHaa.
Nctndopna bypaaH a3 sobactarum
MKTUCOAMWM 3aH, M4y03aT HaZonpaH
bapon 6a Kop [JapomagaHu v,
Maxpym KapAaHu 3aH a3 gactrmpum
MoAMABKM €  TaxauauM  YyHWH
MaxpPyMKYHI HU3 AKe a3 LUAKAXou
Mabmyn 3ypoBapin 6a xucob me-
paBag,.

3ypoBapit HMUC6aTM 3aHOH BaMpPOH
KapaaHu XYKYRY 0304ux0
meboluag, a3 yymna xykyk ba xaér,
6a 6apobapi, 6a 03041 Ba gaxonat-
HOMa3npuK LWaxci, 6a xumosu ba-
pobap TMBKWM KOHYH, Bba myxodu-
3aTU casiomaTit, 6a WapounTxom oam-
JIOHA Ba MYCOMAMN MEXHAT, XYKYKU
Ay4yop HarapauaaH 6a AroH wakam

ridicule, insults, threats of physical
violence, or isolation. A particularly
insidious form of psychological vio-
lence is when a man diminishes a
woman's authority as a mother in
the eyes of her children or exploits
her economic dependence by pre-
venting her from working or threat-
ening to withhold financial support.
This can also include exploiting a
woman's economic dependence,
preventing her from obtaining em-
ployment, withholding financial
support, or threatening to do so.
Violence against women violates
fundamental rights and freedoms,
including the right to life, equality,
liberty and security, protection un-
der the law, health, fair working
conditions, freedom from discrimi-
nation, and freedom from torture
or cruel, inhuman, or degrading
treatment (Article 3). The Declara-
tion emphasizes that violence con-
tradicts the principles of a demo-
cratic state grounded in law and jus-
tice.

The Declaration also identifies vio-
lence as a manifestation of histori-
cally unequal power relations be-
tween men and women, which have
led to the domination and discrimi-
nation of women by men. It views
violence as a key social mechanism
that forces women into subordinate
roles in the economy, politics, and
public life. To address this, the
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npaBo He OblTb 0OBEKTOM MbITOK
WM KecTokoro, becuyenoBeyHoro
WAN YHUMKAIOLLLETO AOCTOMHCTBO Ye-
noBeKa obpaleHus (ctatba 3). Ta-
KMm obpasom, HacmaMe HecoBme-
CTUMO C MPUHLMMAAMWN LEMOKPATH-
YeCKOoro rocyapcTBa, OCHOBAHHOIO
Ha Aayxe u OykBe 3aKoHa.
[pyroii KpaeyrosbHbli NPUHLMUN
[eKknapauuu: Hacunne ABNsAETCS
NpoABAEHNEM WCTOPUYECKU CNO-
YKMBLUErOCA HEPaBHOIO COOTHOLIe-
HUS CUA MEXKAY MYXKUYMHOM U HKeH-
LMHOM, KOTOPOE NPUBENO K AOMMU-
HUPOBAHMIO HAA, MEHWUHAMU W
OVNCKPUMMHALMWU KEHLWH CO CTO-
POHbI MY¥4YMH. Hacunme —3to oaunH
M3 OCHOBOMOANAraloWmnx coumanb-
HbIX MEXaHM3MOB, NPU NOMOLLM KO-
TOPbIX EHLMH BbIHYKAAOT 3aHU-
MaTb NOAYMHEHHOE NOoAoXeHue B
chepe 3KOHOMMUKK, MOAUTUKK, 06-
LLLEeCTBEHHOM KW3HU. [eknapauus
pekomeHAayeT NpoBOAUTb BCEOXBa-
TbIBAOLLYIO MHGOPMALLMOHHYIO, 06-
pa3oBaTe/ibHYO U BOCMUTATE/IbHYO
paboTy, YTObbI paspylWwnTb Tpagu-
UMOHHbIE CTEpPeoTUMbl, OCHOBAaH-
Hble Ha NPeBOCXOACTBE OAHOrMO
noJsia Hag ApPYrMm, U3SMEHUTb COUM-
a/ibHblE W KY/bTYPHbIE MOAENM MO-
BEOEHUA MYXKUMH U KEHLUMH.
McTopuueckoe 3HadyeHue [eknapa-
UMM 3aK/104AETCS B TOM, YTO B 3TOM
DokymeHTe OOH He TOABKO
Ha3BaHbl Nperpaapl, KOTOpble CTOAT
Ha NYTWU UCKOPEHEHMUA HACUAUA, HO

TabbU3, XYKYKN 3epu LIMKaH4ya &
Mmyomunnan bepaxmoHa, AafanoHa é
nactsaHaHgau wapady Homyc
Kapop HarpudtaH (moppaum 3).
XaMuH TapuK, 3ypoBapi 60 NpuH-
CUNXOW AaBNaTH AEMOKPaT, Ku ba
pUoAN KaTbMM KOHYH acoc épTaaHy,
MyBOdUKaT HameKyHaga.
MpuHCcMnK acocun gurapn Ibao-
MMA: 3ypOBapi aN0MaTU HOMYTaHO-
cubun TabpuxaH bGaByyyaomagau
KyBBa Aap 6aliHM mapg, Ba 3aH Me-
6owag, Kn boucn xykmoapmon 6a
3aH Ba TabbM3M 3aH a3 YOHUOMU
mapAa merapgag. 3yposapi ake a3
MEXaHMU3MXOM aCOCUN  UYTMMOME
mebolwan, KM TaBaccyTM OH 3aHo-
Hpo Maybyp mecosaHz Aap
COXax0on UKTUCOA, CMECAT Ba XAETH
YaMDBUATA  MABKEW  MyTEeOHapo
WLLFON HAMOAHA. DbJIOMUA TaBCUA
Meauxan, KM Kopu xamayoHubau
WTTUNOOT Ba TabAUMUIO Tapbussi
rysapoHga, Konabxou aHbaHaBue,
Ku 6a GaptapuATM AK 4yuHC bBap
YMHCM aurap acoc  édTaaHa,
Japxam LWKKacTa, aMCUIaxomn nytu-
mouto dapxaHrum padpTopu map-
OOHY 3aHOH Tafnp A0Aa LWaBaHA.
AXaMUATU TabPUXUK IbOMUA Aap
OH acT, K1 gap vH xy4y4atm CMM Ha
dakaT moHeaxoe Hombap Kapga
WwygaaHa, KM 6a pewakaH Hamy-
[aHW 3ypoBapmn Xanas MepacoHaHA,
6anku yopaxou amanmm mybopusa
60 WH odaTMm MyTMUMOMN MyansaH
Kap4a wyAdaaHd. Ib/JOMUMA YYHWH

Declaration recommends compre-
hensive information, education,
and awareness efforts to dismantle
traditional gender stereotypes and
change social and cultural behav-
iors.

The historical significance of the
Declaration lies in its identification
of the obstacles to eradicating vio-
lence and its definition of practical
measures to combat this social evil.
The Declaration calls for the devel-
opment of national action plans to
protect women from all forms of vi-
olence or to incorporate relevant
provisions into existing frameworks
(Article 4). These plans should in-
clude three key groups of measures:
updating and improving national
legislation on violence against
women and ensuring its implemen-
tation; establishing a comprehen-
sive network of services to support
victims, including state social pro-
tection systems, non-governmental
organizations, crisis centers, and
shelters; and implementing preven-
tive measures through extensive
educational and awareness cam-
paigns. Effective development and
implementation of these plans re-
quire cooperation between state
structures and public organizations.
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M onpeaeneHbl  NpaKTU4YecKue
mepbl 60pbObI C 3TUM COLMA/IbHbIM
3710M. [leknapauma CTaBuT 3agavy -
paspaboTtatb HaUWOHa/bHble
nAaHbl AencTenin ana obecnevyeHus
3aLlWMTbl XKEHLWMH OT Ntobbix dopm
HacMAMA WAW BKKOYUTb COOTBET-
CTBYIOLLME MONOXKEHUSA B YIKE CyLe-
CTBYlOLIME OOKYMEHTbI (CTaTbs 4).
Takol nnaH, KaKk cnenyet uM3 AOKy-
MEHTA, [OO0/KEH BKAOYATb TpM
rpynnbl Mep: BO-NepBblX, OBHOB-
NATb, COBEPLIEHCTBOBAaTb HaUMO-
Ha/lbHOEe 3aKOHOAATe/IbCTBO, OTHO-
cAweecs K HacU/MIO MPOTUB KEH-
WMH, n obecneynsaTb ero Bbinon-
HEeHWe; BO-BTOPbIX, CO34aBaTb LUK-
POKYIO CETb CAYXD, rapaHTUpylo-
WMX MOMOLLb KepTBaM Hacuaus
KaK B paMKax rocyapCTBeHHOM cu-
CTEMbI COLMaNbHOMN 3alMTbl, TaK U
CO CTOPOHbI HEMPABUTEIbCTBEHHbIX
OpraHM3auuii, KPU3UCHbIX LLEHTPOB
N MPUIOTOB A5 NEPEKMUBLLUX HACK-
N1e; B-TPETbUX, NPUHUMATbL Npodu-
JNIaKTUYECKMe Mepbl, B NepByto oye-
peab pasBepHyTb LIMPOKY obpa-
30BaTe/IbHYI0 W BOCMUTATE/NbHYIO
paboTty. Heobxoaumbim ycnosuem
pa3paboTKM M BbINONHEHUA TaKUX
NAaHOB ABMAETCA COTPYAHUYECTBO
rocyapCcTBEHHbIX CTPYKTYp U 06-
LLLeCTBEHHbIX OpraHn3aLni.

Basuda ry3owTaacT: 6apou
TabMWUHU Myx0dM3aTM 3aHOH a3
Xama TyHa  LWaKAxou 3ypoBapm
HaKLWaxoM MUAINMK aManuéTt Tap-
M6 aoaa wasaHA € 6a HaKliaxou
annakan masyyabyna MyKappa-
POTU AaxNgop [AOXMA Kapha LWwa-
BaHA (moaaau 4). Ym TaBpe Ku as
Xy4uyaTt bapmeosa, UH HaKwa 6oag,
ce rypyxm yopaxopo aap 6ap rupaa;
AKYM, HaB KapAaH Ba TakKMWA [O-
OaHW KOHYHrysopi oug 6a 3ypo-
Bapih HMCOATU 3aHOH Ba TabMMWH
HaMyZaHW MYPOU OH; AytoMm, Tall-
Kunn wabakan xagamoTe, Kn épi
pacoHaaHpo 6a KypOOHNEHU 3ypo-
BapM UM dap Yaxopyybau cuctemamn
AaBNaTUM XMd3M MYTMMON Ba UM a3
YOHMOM TALKUNOTXOWN FaMPUXYKY-
MaTi, MapKa3xon ObyxpoHi Ba na-
HOXroxxo 6apou LwaxcoHu 6a 3yp-
Bapm Aydopyaa kadonat
MeauxaHa; Ceom, aHaelwunaaHun
Taabupxomn newrnpukyHaHga, aap
HaBbaTM aBBan Baceb PWBOY, A0-
AaHU KOpW Tabivmy Tapbus. Xam-
KOPWUKN COXTOPXOM AasnaTit 60 Taw-
KWMIOTXOM  YamMbMATA  AKe a3
LWAPTXOWN 3apypun Taxus Ba U4pou
YYHWH HaKwaxo 6a wymop mepa-
Bag.

AvuckpumunHa-
umsa

1. /ltoboe pasnnume, UCKAOYEHME,
OrpaHMyeHne man npeanodTeHue,
cbopMmnpPOBAHHOE Ha peanbHbIX U
(nnn) npegnonaraembix

Tabbus

1. TabbM3z WH xama TryHa
dapKumatrysopi, UCTUCHOKYHM,
maxayacosn €  ad3anmnatamxm

mebollaa, KM Jap acocxou BOKew

Discrimina-
tion

1. Discrimination refers to any dis-
tinction, exclusion, restriction, or
preference based on real and/or al-
leged grounds against any
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OCHOBAHMAX B OTHOLUEHUU NOOOro
dusnyeckoro ”  OPUAMNYECKOro
vua MAW Tpynnbl AWL, WUX poa-
CTBEHHMKOB W/IM JINL, CBA3AHHbBIX C
HUMMU MHbIM 0Bpa3om M OCHOBAHO
Ha MpPM3HAKax pacbl, LUBETa KOXMW,
NPOUCXOXKAEHUA, NONa, A3blKa, pe-
armn n ybexaeHnn, HauMoHanb-
HOM WM 3THUYECKOWN MpPUHAANENK-
HOCTW, WHBANMAHOCTU, COCTOAHMUA
3[,0pOBbA, BO3PACTa, rPaKAaHCTBa,
B3rn1A43a, MMYLLECTBEHHOIO MOAO-
KEHUA UM MHOTO 06CTOATENbCTBA
W LeNbio AN CNeACTBMEM KOTOPOTO
ABNAETCA YXyALEHUEe, YHUYTOXe-
HUe n (Mn) ymaneHue nNpusHaHus,
MCMNO/Ib30BaHUA WM OCYyLLECTB/e-
HWS BCEMW INLLAMM, Ha PABHbIX OC-
HOBaX, BCex npas U cBobos 4yeno-
BeKa.

2. ucKpumnHauma BKAKOYaeT Bce
eé $opmbl, B TOM YMC/Ie OTKa3 B pa-
3yMHOM npucnocobneHmn. Pasym-
Hoe npucnocobieHne oO3HavaeT
BHECEHME, KOTAa 3TO HYXKHO B KOH-
KPETHOM Cay4Yae, HEOBXOAMMbIX U
COOTBETCTBYIOLWMX WUIMEHEHUA U
moanduKkaumn, BKAOYaAA npeay-
npeauTeNbHblE Mepbl, He CTaHOBA-
LWMXCS HecopasMepHbIM MAM He-
onpaBaaHHbIM BpemeHeM B LLeAX
obecneyeHunn peannsaymm aMuamm
HapaBHe C ApPYrMMM BCex MpaBs ye-
JIOBEKAa UM OCHOBHbIX CBObGOA.
3. He aBnsoTca AUCKPUMUHAUMEN
ocobble 1 BpemeHHble Mepbl, Npu-
HUMaemble B Uensax obecnevyeHus

Ba (&) axTumonin Hucbat 6a xap
KagOM LLAXCOHM BOKEN Ba XYKYKM €
rypyxyM LUAXCOH, XewoBaHAOHU
OHXO0 € LIaXCOHM 60 OHXO0 6a TapuKu
Aurap anokamaHg 6a sy4ys omaza,
6a anomaTxou HaxKoA, paHrn nycrT,
nangoui, YyuHc, 3aboH, AWH Ba
3BTMKOA, MaHCYybUATU MU Ba (&)
3THUKAQ, MablobuarT, Ba3bM
CAaNOMaTH, CUHHY COA, LWaxpBaHAMN,
aKkuaa, BasbM MONYMY/IKIA € X0Natu
aurap acoc meébag Ba Makcag €
OKubatM oH 6an KapaaH, Hobya
COXTaH Ba (&) KaM HULWOH AO0AaHU
XYKYKY 0304MxoM 3bTupodyaa,
uctndoga € amanin  HamygaHu
TAMOMM XYKYKY 0304MXON WHCOH
nap acocu bHapobapint mebowan,.
2. TabbM3 xamau LWAKIXOM OH, a3
yymna pag HamMygaHu
MYTOOMKLUABMM OKWIOHAPO Aap
6ap Mmermpag. MyTobuKLwasum
OKWNOHA MAabHOW OHPO LOpaj, Ku
TafMpPy HABOBapMXOW 3apypn Ba
OAXNJop, XaHromu 3apypat gap
X0N1aTXON MyllaxxaCc BOpUA Kapaa
MellaBaZ, a3 4Yymaa vyopaxowu
newrnpim, Ku 6oucn rapoHum
HomyTaHocMb Ba (&) 6Heacoc
HamerapgaHa Ba 60 Makcagu
TabMWH HamyaaHu
amMannrapaoHUM TaMOMMU XYKYKXOU
MHCOH Ba 0304UXOW acoch as
yoHMbM wWaxcoH pap 6Hapobapu
AUTrapoH.

3. Yopaxon maxcyc Ba MyBaKKaTw,
KM 60 MaKcaam TabMUHU Jaxnaopm

individual, legal entity, or group of
persons, their relatives, or affiliates
in any manner. This can be based on
race, skin color, origin, sex, lan-
guage, religion and belief, ethnic
background, disability, health sta-
tus, age, nationality, views, prop-
erty status, or other circumstances,
and is intended to harm, destroy, or
denigrate the recognition, enjoy-
ment, or exercise of all human
rights and freedoms by all individu-
als on an equal basis.

2. Discrimination encompasses var-
ious forms, including the denial of
reasonable accommodation. Rea-
sonable accommodation involves
making necessary and appropriate
changes and modifications, includ-
ing preventive measures, when re-
quired in a particular case, without
imposing a disproportionate or un-
justified burden. This ensures that
individuals can enjoy all human
rights and fundamental freedoms
on an equal basis with others.

3. Special and provisional measures
taken to provide appropriate assis-
tance to individuals or groups in the
enjoyment or exercise of their
rights shall not be deemed discrimi-
natory, provided that the imple-
mentation of such measures does
not result in the granting of special
rights to various groups of persons.
If the measure is carried out for le-
gitimate purposes and maintains a
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Hag/iexallero CoaencTema oTaeb-
HbIM UaM UAKU rpynne auny B UC-
NOoZ1b30BaHNN NN OCyLWlecCTB/ieHUN
npas Npu YyC/JIOBUK, YTO OCYLLECTB-
JIeHWe TaKUX Mep He SBAAITCA
cneacrtsmMem HapeneHwuA ocobbimun
npaBamy pPas/IMYHbIX TPYNn JuL.
Cnepylowme mepbl He cCUMTalOTCA
ANCKPUMUHAUMOHHBIMKW NPU yCo-
BMM UX OCYLLLECTB/IEHUSA B 3aKOHHbIX
uenax v cobnoaeHnsa pasyMmHoOM
NPONOPLMOHANLHOCTU MeXay WC-
NoNb3yeMbIMM CPEACTBAaMM M NO-
CTaB/IEHHbIMM Lenamm:
1) nABnAlTCA pesynbTaTOM OCy-
LWeCTBNEHNA WAN NPUHATUA Bpe-
MEHHDbIX cneunanbHbIX mep,
HanpaB/IEHHbIX Ha HeaonyleHue
ywepba nan ero KOMNEHCAUUIO NK-
Luam, MocTpagaBlWMM MO MNPU3Ha-
KaMm, npeaycMOTpeHHbIM B YacTu 1
HaCcTosILLEeN CTaTbM, KOTOpble B
nepBylo oyepenb KacatoTcsA YeHOB
YA3BUMBIX Fpynn, TakKUX Kak anua C
OorpaHN4YeHHbIMMN BO3MOXKHOCTAMMU,
npeacTaBUTENIN STHUYECKUX, Penn-
FMO3HbIX, HALUMOHANbHbIX UAWN A3bl-
KOBbIX MEHbLIMHCTB, MEHLLMHbI,
AETU, MONOAEKb, NOXKUbIE NOAMN U
Apyrve  couManbHO  yA3BUMbIE
Mua, 1Mua, NocTpagaswme B Xoae
YFONOBHOMO  CyA0MNPON3BOACTB],
BHYTPEHHME BbIHY}KAEHHblE Nepe-
MelLEeHHble nua, 6exkeHupl U AMua,
nwywme  ybexuwa € Uenblo

mycomaaT 6a LWaxcoHu anoxmaa é
rypyxu waxcoH 6apou nctnpona é
amManncosum XYKYK TaTOmK
mewasaHa, Tabbms  xmucobupaa
HamewasaHa, 6a wWwapTe, KM aap
HaTUYyaun amanii HaMyZaHW YyHUH
yopaxo 6a rypyxxom TyHOryHU
LIAXCOH XYKYKXOM Maxcyc paoaa
HawaBaHA. Yopaxon 3epuH Tabbus
xucobuaa HamelwasaHa, 6a wapTe,
KM OHXO 60 MaKCcaZxou KOHYHI Ba
punosn TaHocybu okunoHa 6aliHu
BocuMTaxon wuctudogalaBaHga Ba
MaKcaaxou rysowTawyaa amani
Kapaa laBaHA;
1) HaTMyam amanucosin é Kabyam
yopaxou maxcycum MyBaKKaTh
6apou pox HagogaH 6a 3apap é
4yybpoHu OH 6a LLIAXCOHMU
3apapavaa a3 pyiuM  HULIOHAxou
Jap Kucmm 1 mopgan  Maskyp
newbuHuwyga 6owaHa, Ku aap
HaBbaTK aBBan H6a ab3om rypyxxom
ocebnasmp, 6a MOHaAHAM LIAXCOHMU
OOPON  UMKOHUATXOM  MaxayAa,
HaMOAHAArOHU aKaNINATXOoM
3THUKW, AWHWA, MUANN € 3abOoHN,
3aHOH, KY/aKOH, YaBOHOH,
NMUPOHCOOH Ba LIAXCOHM AMrapu as
NIUX03M  nyTMMon  ocebnasup,
lIaxcoHn a3 mypoduanm cyaum
YMHOATI Yabpamaa, MyXOUMPOHMU
nybopun OOXMNIA, rypesaxo Ba
LLAXCOHM NaHox4ysaHAa 60 maKkcaam
TabMWHU ULLUTUPOKMU MNyppam OHXO

reasonable proportion between the
means used and the objectives pur-
sued, it shall not be deemed dis-
criminatory if:

1) it results from the implementa-
tion or adoption of special provi-
sional measures aimed at prevent-
ing or redressing harm to persons
affected by the criteria outlined in
paragraph 1 of this Article, espe-
cially members of vulnerable
groups, including persons with disa-
bilities, members of ethnic, reli-
gious, national, or linguistic minori-
ties, women, children, youth, the el-
derly, and other vulnerable per-
sons, victims of criminal proceed-
ings, internally displaced persons,
refugees, and asylum seekers, to
ensure their full participation in all
spheres of life;

2) it is based on nationality require-
ments that are grounded in and
consistent with the legislation of
the Republic of Tajikistan, provided
that such conditions do not discrim-
inate against any particular nation-
ality.%?

Direct and indirect discrimination
1. Discrimination has both direct
and indirect forms.

2. Direct discrimination refers to
any treatment (action or inaction)
or the creation of conditions where,
due to the provisions stipulated in
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obecneyeHmna UX MNOJAHOIO y4yacTus
BO BCex chepax KU3HU;
2) ocHoBaHbl Ha TpeboBaHMAX B OT-
HOLUEHWW rpaKAaHCTBA, Ha OCHOBa-
HUM W YCNOBUAX, NPEeayCMOTPEH-
HbIX 3aKOHoZaTenbcTBOM Pecny6b-
NVMKN TafKUKUCTaH Npu YCNOBUM,
YTO TaKMe MONIOXKEHUA He AUCKPU-
MWHUPYIOT KaKoe-1nbo KOHKpeT-
Hoe rpaxaaHctso.®
MpAmaa n KocBeHHana AUCKPUMMU-
Hauus
1. AMCKpMMMHALMA BblpaxKaeTcs B
NpPAMON M KOCBEHHOW ¢dopmax.
2. NpaAmas AUCKPUMUHALMA - Nto-
6oe obpauleHne (aencrtene uu
6e3neiicTene) nnmn cosaaHme Takux
YC/IOBUIA, KOTOpble MpW MOAb30Ba-
HUW YCTAaHOBJIEHHbIMW 3aKOHOZa-
TenbctBoM Pecnybavku TagrKuKu-
CTaH NpaBamMu CTaBAT UM MOTYT Mo-
CTaBUTb NNLO BBMAY KaKoro-nnbo
M3 MPU3HAKOB, NMPenyCMOTPEHHbIX
yacTtbto 1 ctatbu 1 HacToAwero 3a-
KOHa, B HEBbIFO4HOE MOJIOKEHUE MO
CPaBHEHUID C APYrMMW AULAMW,
Haxo4AWMMMNCA B  aHANOMMYHbIX
YCNOBUAX.
3. KocBeHHasa AUCKpUMUMHaUMA -
HelTpanbHble N0 popme, HO BNEKY-
Wwme 3a cobol HecopasmepHoO cepb-
e3Hble NOCNeACTBUA, MNOJIOXKEHWUSA,
OCHOBbI MO0 MpPAKTMKa, KOoTopble
CTaBAT WUAW MOTYT NOCTAaBUTb NNLLO
BBMAY KaKoro-nmbo M3 npusHaKos,

Oap Xamau Coxaxou XaéT gaxn
AOPaHA;

2) 6a Tanabor Hucbat ba
lWaxpBaHAn, KM pap acoc Ba 60
WwapTxon  gap KOHYHIy30pUu
Yymxypum TOYMKUCTOH
newbunHUwyaa acoc édTa 6olwaHa,
6a WwapTe, KM YYHUH MyKappapoT
AFOH  WaxpBaHAMM  MyLUAXXacpo
MaBpuan Tabbu3 Kapop Haauxaa,.
Tabbusum 6Gesocuta Ba baBocuTa
1. TabbM3 pgap waknxon 6esocuTa
Ba 6aBocuta udoaa Mmeéban,.
2. Tabbum3um 6eBocuTa UH Xama ryHa
MyHocubat (aman € beamanin) é
dapoxam oBapAaHu YYHUH
Wwapoute mebolwaa, KM LWAXCpo
6uHObap HUWOHaxoM gap Kucmm 1
mopgaam 1 KOHYHM  maskyp

newbuHUIIYAa XaHromu
nctndopan XYKYKXOM 60
KOHYHIY30pUM Yymxypum

TOUYMKNCTOH MyKappaprapauaa
HMCHAT 6a WaxcoHM aurap, K1 gap
WApoOUTU  XaMMOHaHZ,  Kapop
AOpaHA, Aap BasbUATM HOryBOP

merysopaHa, Ba (€) rysowTa
MEeTaBOHaHA,
3. Tabbusu 6aBocuTa WH

MyKappapoTy acocxo Ba (&)
amanusae Mmeboluas, KM 30XxMpaH
6e3apap 6yaa, Bane okubatxou
HOMYTaHOCUOWN ynaan AopaHa, Ku
lwaxcpo 6uMHOBap AroH HULOHaM
fap kmemm 1 mopgpam 1 KOHyHM

Article 1.1 of this Law, a person is
placed or could be placed in a disad-
vantaged situation compared to
others in a similar situation when
exercising the rights provided by
the legislation of the Republic of Ta-
jikistan.

3. Indirect discrimination refers to
provisions, principles, or practices
that are neutral in form but lead to
disproportionately adverse conse-
qguences, placing or potentially plac-
ing a person, due to any of the pro-
visions stipulated in Article 1.1 of
this Law, in a disadvantaged situa-
tion compared to others in similar
situations.”

Discrimination refers to actions that
deny members of a certain group
access to resources or sources of in-
come that are available to others
(Giddens, p. 665). The concept can
be interpreted broadly — when
members of a certain group are per-
ceived differently and negatively,
leading to prejudices against them
(e.g., based on gender, nationality,
race), which then result in discrimi-
natory actions (Collins Dictionary of
Sociology, p. 182). A narrower inter-
pretation views discrimination
solely as actions directed against
the discriminated group, excluding
the prejudices themselves from the
concept of discrimination

% Cm.1 3akona PT «0 paseHcmee u aukeudayuu 8cex hopm ouckpumuHayuuy, 2022 a.
93 Article 5 of the Law of the Republic of Tajikistan "On Equality and Elimination of all forms of discrimination”, 2022.
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npeaycMoTPeHHbIX YacTbio 1 cTaTbu
1 HacTtoAwero 3aKoHa, B HeBbIrOA-
HOe MOJIOXKEHME MO CPABHEHMUIO C
APYTMMU MLL@MM, HaxoaALWMMMUCS
B aHaformMuHbix  ycnosmax.
OVNCKpMUMHaumMa - aeincTemA, 3a-
KpblBaloWne uyneHam onpeaeneH-
HOW rpynnbl 4OCTYN K pecypcam nau
MCTOYHMKaM JoxoAa, AOCTYMHbIM
ana octanbHbix (TmageHc C. 665).
MoHATME MOMKEeT TPaKTOBaTbCA LIK-
POKO - KOoraa YaeHbl onpeaeneHHom
rpynnbl  BOCMPUHUMAIOTCA  NO-
MHOMY, HEeraTMBHO, U MPOTUB HUX
CYLLECTBYIOT npeapaccyaku (reH-
OepHble, HauMOHa/bHbIE, pPacoBble
W Ap.), BCAeACTBME Yero caeaytoT
ONCKPUMUHAUMOHHbIE  AelCTBUA
(BonbLuoli TONKOBBINM coumoormye-
CKuiA cnoBapb. C. 182). Y3kana TpakK-
TOBKa - KOTZa KaK AUCKPUMMHAUMA
paccmaTpuBaloTca  TONbKO — Aeit-
CTBWA, HaNpaB/IEHHbIE NMPOTUB AUC-
KPUMMHUPYEMOM Tpynnbl, a camu
npeapaccyikn B NOHATUE OAUCKPU-
MUWHauusA He BxoauT (fvageHc).
Mpn 3TOM BepoATHa CUTyauumA, Ko-
roa MHAMBUAbI, NpeaybexkaeHHble
NPOTUB APYrnX, He ydyacTBylOT B
OANCKPUMUHALUMOHHbBIX  AeUCTBUAX
NPOTUB HUX; U, HANPOTMUB, NIOAU MO-
ryT noasepratb APYrux AMCKPUMMU-
HauMW, He UCMbITbIBAA NPOTUB MO-
CNeflHUX HUKakux npeaybexkae-
HUI. PasnmyaloT AMCKPUMMHALMIO

MasKyp newbuHUwyaa Hucbat ba
WAXCOHN aurapu gap LWwapoutu
XaMMOHaHg, KapopaowTa  gap
Ba3bMATM HOTyBOP MerysopaHg, Ba
(e) rysowTta  MeTaBOHaHA,
Tabbmns amanect, Ku JacTpacum
ab30EHM rypyxxoun myamnsHpo 6a 3a-
XMpaxo €& maHbabxou Aapomagu
b6apon BOKMMOHAAX0 AacTpacbyaa
macaya mekyHag, (TmageHc C. 665).
Tadcmpn mydaccanm nH mapxym —
BAKTE KM ab30EHU Typyxu Mya-
MaHpo 6a TaBpu aurap, 6a TaBpwu
MaHdpin Kabyn mekyHaHa Ba 6a
MYKOBMNM OHXO XypodOoTXO By4ya
nopaHa (xypodoTtxom  reHaepn,
MWAA, HaXoAW Ba f.), KM Jap
HaTU4an OHXO amanxou 3ypoBapw
cap mesaHaHa, (Jlyfatn KanoHu Tad-
cupumn cotcuonoria. C. 182). Tad-
CUMpU MyxTacapy Mapxym — BaKTe
KM TabbM3 TaHXO YyH amane bap-
pacihi Kapga Mewasag, Ku ba
MYKOOMAK Typyxm Tabbu3waBaHaa
HUrapoHWAa LWyaaacT, Xyau Xypo-
dotxo0 bowaHa, 6a madxymu
Tabbu3 goxun HamewasaHpg (Mma-
AeHc). [ap aWHM  XON  YYHUH
Ba3bMAT HWM3 WMMKOHMAsMp acTt —
BakTe Ku dapaxonm 6a mykobunm
AMrapoH FapasaoLwwTa Aap amanxou
Tabbust 6a MyKOBUAM OHXO WH-
WTMPOK HAMeKYHaHA,; Ba, bapbakc,
Ol aMOH METAaBOHaHZ AUrapoHpo
MaBpuan Tabbu3 Kapop AOMXaH4,

(Giddens). It is possible for individu-
als who harbor prejudices to not act
in a discriminatory manner; con-
versely, people might engage in dis-
criminatory behavior without hold-
ing personal prejudices. Discrimina-
tion can be categorized as either
category discrimination, where all
members of a social group are dis-
criminated against (e.g., discrimina-
tion on the grounds of sex), or sta-
tistical discrimination, which is
based on the perceived likelihood of
undesirable characteristics being
present in members of a group.

91 Cmamuws 5 3akona PT «0 paseHcmee u aukeudayuu ecex opm ouckpumuHayuu», 2022 .
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Mo KaTeropuu, Koraa AUCKPUMUHN-
pyloTCA BCE 4/ieHbl CcoUManibHOM
rpynnbl (Hanpumep, AUCKPUMUHA-
UM MO NPU3HAKY Nona), U CTaTUCTU-
YEeCKYl0 AUCKPUMMHALMIO - OCHO-
BaHHYIO Ha yyeTe NUllb BEepPOATHO-
CTU HaNMuMA HeXKenaTeNbHbIX Xa-
PaKTEPUCTUK Y YNEHOB KaKon-1nbo
rpynneoi.

Bane 6a MyKobMAM OHXO Ffapase
HagowTa bGowaHg. Tabbus rypyxm
Ba OMOpPM MewaBag. Tabbusu
rYpyxnm — BakTe KM Xamau ab30EHu
rypyxu nytmumomn maspuam tabous
Kapop mernpaHa (MacanaH, Tabbus
a3 pyn anomatu YyuHc). Tabbusu
omopit bowag, TaHxo 6a 6axmcob-
TMPUN MaBYYAMATU IXTUMOSIUM XU-
CNaTxou Homatayb pap ab3oéHu
ArOH rypyx acoc meébag.

AvuckpumuHa-
uMa no npu-
3HaKy nona*

3TO orpaHMYeHne UaK yeMIeHne
npae u cBoboyg, YenoBeKa, a TaKKe
NPUHUKEHME €ro OO0CTOMHCTBA MO
np13HaKy nosa. Hapsay ¢ Tepmu-
HOM «AMCKPUMWMHAUMA MO Npwu-
3HaKy No/s1a» UCMNob3yeTca TePMUH
«CeKcMaM» (Mo aHanormm ¢ «pacms-
MOM» - AUCKPUMUHALMWN HA OCHO-
BaHWW PaCoBbIX pasnvMuuii). Ouc-
KPUMMHaLMA Mo NPU3HaKy nosa sBe-
NIIeTCA CaMOM PacnpOCTPaHEHHOM
Pa3HOBUAHOCTHIO AUCKPUMUHALUN.
OHa nposBAseTcas B Pa3/IMYHbIX
chepax XKM3HM YenoBEKA U NPUHU-
MaeT pasHble ¢opmbl. BbigenstoT
T.H. MPAMYIO AUCKPUMMUHAUMIO (OT-
Ka3 B npueme Ha paboTy, 3anpeT Ha
nonyyeHve ob6pasoBaHUA, YHUKe-
HWe B CEMbE) N KOCBEHHYIO ANCKPU-
MUHaUMO (caepuBaHMe B Mpo-
ABUKEHUN NO cNyKbe (CTeKNSAHHbIN
NOTONOK), HepaBHOe pacnpejene-
HME  pecypcoB, 3amanyMBaHue

Tabbus a3
pyv ano-
MaTh YUHC

Maxayn, € BaiipoH KapAaHu XyKyKy
030,41X0M MHCOH, MHYYHWH NacT 3a-
AaHu wapady HOMYCU MHCOH a3 pyu
asiomatu 4ymHc. Jdap 6apobapu uc-
TUIOXM «TabBU3 a3 PYU YMHC» UCTU-
NOXU «ceKkcnsam» (a3 pyu Konabu
«pacusm» - TabbuM3 a3 pyu
MaHCybUATU Haxogi) HU3 UCTU-
doma mewasas. Tabvms a3 pywu
YMHC fKe a3 MabMyNTapuH Lia-
KNxou Tabbu3 Oyaa, dap xamawu
YyaHbaxoMn XaéTu MHCOH Jap LWakay
HaMyAXxou TYHOTYH 30XMp Merap-
Aaa. As yymna 1abbmsn 6esocutamn
XYKYK (6a Kop Kabyn HakapaaH,
MaHb KapZaHu Taxcui, Taxkup aap
ouna) Ba 6baBocuTa (MoHebluasi b6a
newpadty xm3matin (cakdu wmwa-
FMH), TakcumMu Hobapobapu 3axu-
paxo, HoAMAa TMPUOTAHU MYLIKK-
NOTU TeHgepW pap 4omea Ba +.)
BYYYZ, AOPaHA,.

Discrimina-

tion on the

Grounds of
Sex®®

This refers to the restriction or in-
fringement of human rights and
freedoms, as well as the belittling of
a person's dignity based on their
sex. The term "sexism" is often used
alongside "discrimination on the
grounds of sex," similar to how "rac-
ism" refers to discrimination based
on racial differences. Discrimination
on the grounds of sex is the most
common type of discrimination. It
manifests in various spheres of hu-
man life and takes different forms.
A distinction is made between di-
rect discrimination (denial of em-
ployment, prohibition of education,
humiliation in the family) and indi-
rect discrimination (restraint in pro-
motion — "glass ceiling", unequal
distribution of resources, silencing
of gender problems in society, etc.).
In some countries, measures are be-
ing taken to so-called positive

9 ['noccapuli 2endepHblx mepmunos. KHHUDEM. 2001. https:,
95 Glossary of Gender-Related Terms, UNIFEM, 2001. https:,
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reHAaepHbIX Npobnem B obuiecTse U
T.4.) B HEKOTOpbIX CTpaHax NPUHK-
MatoTCA Mepbl MO TaK Ha3blBaeMoW
NO3UTUBHOM AUCKPUMUHALUK, T.€.
ueseHanpaBseHHON  npeumylle-
CTBEHHOW NOAAEPKKE N NPOABUKE-
HUIO KEHLLMH.

discrimination, i.e. targeted prefer-
ential support and promotion of
women. In some countries,
measures are being implemented
for so-called positive discrimina-
tion, which involves targeted pref-
erential support and advancement
of women.

AVcKpUMUHa-
uua B cdpepe
Tpyaa®®

JonrospemeHHoe HepaBeHCTBO
CTaTyCOB MHAMBUAOB Ha OCHOBAHUM
nosia, 3THUYHOCTM, BO3PACTa, KOH-
dbeccnoHanbHbIX U NOAUTUYECKMX
NPeAnoYTEHUM U UHBIX KYNbTYPHbIX
OT/IMYMIA, KOTOpPOE NposBAsAeTcA, B
YacTHOCTM, B HEOAMHAKOBOM BO3-
HarpakaeH1MM OAMHAKOBO MPOAYK-
TUBHbIX TPYNM; B NPAKTUKe Hama,
onJsiate, MOBbIWEHUM KBanuPpuKa-
LMK, NPOLBUKEHUM NO cnyxbe. Ta-
KUM 06pasom, Nnpasa U BO3MOXKHO-
CTV OTAEeNbHbIX FPynn pPaboTHUKOB
OrPaHMYMBAIOTCA Ha BbILEYNOMSA-
HYTbIX OCHOBaHuAX. Mpobnema 3a-
K/l0YaeTcA B TOM, YTO COLMA/bHbIE
rpynnbl, MMelLWMe MeHblle BO3-
MOXHOCTEN yCTpouTbCs Ha paborTy,
6yayT HaHMMaTbCA 3a MeHbluune
AeHbrM, NoaTomy busHec, cTpems-
WMIACA CHM3UTb pacxoapbl Ha pabo-
yyto cuay, byaeTr BOCNPOU3BOAMUTL
TaKoW cnocob sKcnyaTaumm.

Tabbus aap
coxam
mexHar

Hobapobapum [apo3myanaTtu
Makomu ¢apaxo Aap acocu YMHC,
MaHCYyOMATU 3THUKIKA, CUHHY cCOA,
aKM4aXoM OMHUIO CMECK Ba Aurap
dapKkmaTxom ¢apxaHris, a3 Yyymna
Jap nogowauxun  xapxena 6a
TYPYXXoM fIK Xen HaTu4aguxaHaa;
XaHromm 6a Kop [apomajaH,
NapaoxXTM My3au MexHaT, TaKMWUAU
NXTUCOC, NewpadTm XM3maTin 30xmp

merapfaz. XamuH TapuK, XyKyKy
UMKOHUATXOUN TYPYXXOuU anoxmpamu

KOpPMaHAOoH aap acocxom
Hombapuwyaa mMaxaysd — Kapga
mewasaHa. MyWwKunot a3  oH

nMbopaT acT, KU rypyxxou nytumoue,
Ku 6Gapou 6a Kop pgapomagaH
WMKOHMATM KamTap JopaHa, 60
maowun kKam 6a Kop KMpo Kapaa
mellaBaHg, 6uHobap MH Tu4yopat
(busHec) 6Gapou Kam KapgaHu
Xapo4oT 6apon KyBBam KOPi YyHWUH
YCYAN UCTUCMOPPO NeL Mernpag,

Discrimina-
tion in Em-
ployment®’

Discrimination in employment re-
fers to the long-term inequality in
the status of individuals based on
sex, ethnicity, age, religious and po-
litical preferences, and other cul-
tural differences. This inequality
manifests in various forms, such as
unequal remuneration for equally
productive groups, biased practices
in recruitment, payment, advanced
training, and promotion. As a result,
the rights and opportunities of cer-
tain groups of employees are lim-
ited on these grounds. The issue is
compounded when social groups
with fewer job opportunities are
hired for lower wages, perpetuating
a cycle of exploitation by businesses
seeking to reduce labor costs.

JOomawHnii
TpyA>

[eatenbHoCTb MO NoaAepKaHUio
AomallHero xossaictea (ybopka,

MexHaTu xo-
Haru

dabonunat 6apon HAroxybmHM XoHa
(pybyumH, yomaluyin, Xypoknasi Ba

Domestic La-
bor*

The term refers to household
maintenance activities (such as

9 Cn08apb ceHdepHbIX mepMUHO8 nod ped. A. A. [lenucosoil.2002.c.87

9 [noccapuli 2endepHblx mepmunos. KHHUDEM. 2001. https:,
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CTMPKa, MPUIroTOB/IEHWE MUK WU
T.M.), KOTOPasA He OMnJaYnBaeTcs, He
MMeeT KOJIMYECTBEHHOrO 3KBMBa-
JIeHTa U COLUMANIbHO MpPU3HAHHOM
3HaYMMOCTU. B oCHOBHOM BbINO-
HAETCA KeHLWMHaMK. fABnseTca co-
CTaBHOW 4acTblo [ABOWHOro 6pe-
MEHM XeHLWuH. HepaBHoe pacnpe-
JeneHve AomMallHuxX obs3aHHOCTeM
ABNAETCA 0A4HOM M3 GOPM AUCKPU-
MWHaLMK KEHLMH.
3a peaKMm UCKNOYEHUEM, AOMaLl-
HUIN TPYZ BbINONHAETCA MKEHLUU-
HaMWn BHe 3aBUCMMOCTU OT UX CTa-
Tyca Ha pblHKe Tpyda. B cBAsM ¢
3TUM rOBOPAT O HecnpaBenNBOM
pacnpegeneHun obasaHHoOCTEN Mo
noJsy, NOCKOAbKY Npu AByx paboTa-
IOLLMX Cynpyrax AomaluHue 3a6oTbl
NleXkaT MpeXKae BCEero Ha XKeHLMHe.
BmecTe ¢ Tem, Camu KeHLMHbI No-
pasHOMY OLEHWBAIOT CBOO POJib B
paboTe No AoMy: O4HU CUMTAIOT eé
To cdepoin, roe MoryT peanmso-
BaTb cebs, CBOIO BNACTb, YMEHUA U
CNocobHOCTH, apyrue nonaratot eé
CKYYHOM M MOHOTOHHOW, YTOMM-
TeNIbHOWM n 3aKabanatoulen.
CamblMm aBTOPUTETHbIM OOBACHE-
HWUEM YKEHCKOro AOMALUHero Tpysaa
BbICTynaeT Tpaamums.
BmecTte ¢ Tem, HeonsauMBaemblii
TPyA B [OOMAaLUHEM  XO3AMCTBE
MMEET WCKOUYUTENbHO  BaXHOe
3Ha4YeHMeE A9 SKOHOMUKM.

f.), KM b6apou OH my3a Aao04a
HamelllaBad, MyoaAM/IM MUKAOPY Ba
abTMbopmn abTUpodLIyaan
YambMAT  Hagopas. AcocaH as
Tapadu  3aHXO MYpO  Kapaa

mellaBag,. Kncmn TapKnbUm
Basndaxonm pnOyvyaHgauM 3aHOH 6a
xncob mepaBsag. TakcumoTtum

Hobapobapn KOpxou XOHa AKe as
LWaK/IXoM TabbM3m 3aHOH meboluag,.
AKcap BaKT 3aHOH, capdu Haszap a3
MaKOMaLWoH aap 6030pu mexHar,
60 KOpPXOoMK XOHa MalLFyn
MewasBaHa. A3 XaMUH YOCT, Ku
TAaKCMMOTWU Basndaxopo a3 pyu
YMHC  TaKCMMOTM HooAMNOHa
MEHOMaHZ, YyHKM a3 a4y xamcapw
KOPKYHaHAa KOpXOM XOHa new as
Xama ©6ap Aywum 3aH rysowTa
wyaaact. Wnosa 6Gap WH, xyam
3aHXO HaKWW Xyapo Aap uypowu
KOpXou XxoHa 6a TaBpu TYHOryH
ap3€6i MeKyHaHa: 6ab3exo OHpOo
coxan ¢abonuaTe MeLOHaHA, Ku
Oap OH MeTaBOHaHA, XOKUMMUAT,
MaxopaT Ba KOOBUAMATXOM Xyapo
HULWOH AMXaHA4, AUrapoH bolwaHa,

Kopxou XOHapo annbasaH,
AKHABOXT, XacTaKyHaHAa
MelLLyMopaHA.

Omunnn mybtabapTapuHu mexHaTu
XOHarMM 3aH WH aHbaHa acT.
o Byuyyau WH, mexHaTn 6emysau
XOoHar 6apou MKTUCOA, axamuAaTu
6afoAT KaNoH Aopaa.

cleaning, laundry, and cooking) that
are unpaid, lack a quantitative
equivalent, have no socially recog-
nized value, and are predominantly
performed by women. This consti-
tutes part of women's double bur-
den. The unequal distribution of do-
mestic duties represents a form of
discrimination against women.
With few exceptions, domestic
work is carried out by women re-
gardless of their status in the labor
market. This reflects an inequitable
distribution of responsibilities by
gender; even with two working
spouses, the woman often remains
the primary caretaker of the house-
hold. Women themselves have var-
ied perceptions of their role in
housework: some view it as an area
where they can express their skills,
abilities, and personal power, while
others find it boring, monotonous,
tedious, and enslaving.

Tradition is often cited as the most
authoritative explanation for wom-
en's domestic labor.

Despite being unpaid, domestic la-
bor is crucial for the economy.
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Heonnauusae-
MbIi1 TPYA,
YKEeHLWMH

HeHcKkuit TpyAa, B TOM uncne pabota
no AOMY, KOTOPbI NPOM3BOAUT TO-
Bapbl MW YCAYTU, HO HEe BO3HArpax-
JaeTcA, XoTA ABNAETCA NONE3HbIM B
Luenom gns sKOHOMUKK. MexayHa-
poAHble 3KCNepTbl OLEHWAN He-
OMNJIaYMBaEMbI BKNAL, KEHLWMH B
MMPOBYIO 3KOHOMMKY axk B $10,8
TPUAANOHA B rog,

MexHaTu be-
my3am 3a-
HOH

MexHaT\ 3aHOH, a3 yymna u4ypou
KOPXOW XOHA, KN UCTEXCOAN MO/ Ba
XM3maTtpacoHun 6Hemysn 6Howapg,
Xxam, ymymaH 6apoun nktmucog 6aco
myoug, act. KopwmHocoHu 6aliHan-
MUAANM caxmmn 6emysam 3aHOHPO
0ap MKTUCOAM YaxOHW Aap AK con
xatto 6a $10,8 TpuanmoH ap3ébn
HamyaaaHA.

Women's
Unpaid La-
bor

Women'’s labor, including domestic
work, involves producing goods or
services that are not financially re-
warded, despite its significant con-
tribution to the economy. Interna-
tional experts estimate that wom-
en's unpaid contribution to the
global economy amounts to as
much as $10.8 trillion per year.

Jomoxo3aii-
creo®

Onpegensetcs Kak /WUO UK
rpynna v, MNPOXKMBAKOLWNX COB-
MECTHO M COBMECTHO BeayLMX XO-
3AMCTBO, WAWN Ke KaK /nuo Uau
rpynna nuu, o6begMHEHHbIX C Le-
Nblo obecnevyeHna Bcem Heobxoam-
MbIM ANA *KU3HKU (PekomeHgauunu
OOH). bBONbLWWHCTBO  [AOMOXO-
3AMCTB NpeacTasBnAioT u3s cebs ce-
MeWHble gomoxo3aicTea. Ho B oT-
nymne OT CemMbM, AOMOXO3SINCTBO
MOMeT bbITb NpeACcTaBNeHO 04HUM
YeNOBEKOM W/IN MOMKET cofepKaTb
B CBOEM COCTaBe /II0AEN, He COCTosA-
LLMX B KPOBHOM POACTBE UM OTHO-
WweHmn ceoicTBa. KnaccuduKkauma
OOMOXO03SIICTB  MOMET OCYLLLEeCTB-
NATbCA MO pAAY NPU3HAKOB: Teppu-
TopuanbHoOMmY, aemorpaduye-
CKOMY, JIOXOAHOMY, NO TPyAOBOMY
cTaTycy UYNeHOB [IOMOXO3AKCTBa,
couManbHOMY CTaTycy Y/IeHOB [0-
MoOX035lcTBa U T. 4. B gaHHOM cay-
Yyae AOMOXO3ANCTBO AO/IKHO UHTe-
pecoBaTb Hac C TOYKU 3peHun

XoHaBopga

LLlaxc € rypyxm LaxcoHe, K1 AK4oA
3UHAArM MeKyHaHZ Ba py3fopawlo-
HPO AKY0fA neww mebapaHg, € waxc é
rYpPyxu LWAxcoHe, KM 60 maKkcaau
TabMMH HAaMyZaHW xama umsn ba-
POW XaéT 3apypr MyTTaxmug, wyaa-
aHg (Tascusaxon CMM). AKkcapusaTtu
XOHaBOAAXO XOHABOAAXOW OW/aBi
mebowaHa. AMmo, xoHaBoga bap
xnnodn ousia MeTaBoOHag a3 fAK
Hadap nbopart 6owag é metaBoHaz,
Oap XahaTu Xy4 LaxcoHepo Aap
6ap rmpag, KM XewoBaHAOHU Xam-
XYH €é XyAn HecTaHA,. XOHaBoAapo a3
pyn fAK KaTop anomaTxo TacHuo
Kap4aH MYMKWH acT: Xyayam, Aemo-
rpadi, Aapomag, MaKOMW MexHa-
TUM ab30EHU XOHABOAA, MaKOMM
NYTUMOMM ab30EHM XOHABOAA Ba f.
Xono mo 60s4 XxOoHaBogapo a3
HYKTau Ha3apu TabCUpU OMUAY Ba-
3ndpaxon oH 6a Makomm Mapg, Ba
3aH, 6a myHocmMbaTn BaHN YMHCXO
bappacit HamoeMm.

Household'®!

A household is defined as a person
or group of people living together
and keeping the house, or a person
or group united to provide all the
necessities of life (UN Recommen-
dations). While most households
are family households, a household
can also consist of a single person or
individuals not related by blood or
in-law relationships. Households
can be classified based on various
criteria, such as territorial, demo-
graphic, income, labor status of
members, and social status. In this
context, the focus should be on how
household factors and functions im-
pact the status of men and women
and the dynamics between the
sexes.

100 Cnogapb 2eHdepHbIX MepMuHO8 nod ped. A. A. [leHucogolii.2002.c.90
101 Djctionary of Gender Terms, edited by A.A. Denisova, 2002, p. 90.
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BANAHNA ero GaKTopoB U GYHKLMM
Ha CTAaTyC MYXXYMH W KEHLWMH, Ha
OTHOLLEHME MeXAyY NoNaMM.

HeHwuHb! B
passutun'®

Moaxon K pa3paboTke NPOEKTOB U
nporpamm, MPUHATBIN MeXAyHa-
POAHbBIMW areHTCTBaMM Pa3BUTUA B
1970-e rr. UcxoaHol npeanocbin-
KOM CTano 0Co3HaHMe TOoro, YTo A0
CUX NOp AeATeNbHOCTb MO pPasBu-
TUIO HE YUMTbIBAIA BKNAL HKEHLLMH,
4yTO NoApbiBano eé apPeKTUBHOCTbL.
Mopxopn, npeanonaran paboTy ¢ un-
CTO KEHCKMMW Tpynnamu B Kade-
CTBE Y4aCTHMKOB U beHedMLMapmes
NPOEKTOB M afpecHoe BblaeneHune
6onbwero o6bEMa pPecypcoB KeH-
WwmHam. O4yeHb YacTo, 04HAKO, 3TO
TOMIbKO  YBEAWYMBANO TPYAOBYHO
HArpysKy Ha MeHLWMWH, YKpenaano
HepaBeHCTBO, W pacliMpAno pas-
PbIB MEKAY MKEHLWMHAMMN U MYMKUM-
Hamu. [TosTomy Ha cmeHy noaxoay
«XeHLWMHbI B pa3BuUTMmM» (T.e. Npo-
CTOMY BblaeneHuto 6onbliero 06s-
éMa pecypcoB ANA XeHLWMH, KOTo-
pble B OCHOBHOM BbICTYMaAM KakK
NnaccMBHbIe MoJyYaTeNn NOMOLLN)
6b11 NpMHAT Noaxoa «feHaep B pas-
BUTUWY», OCHOBAHHbIN Ha aHanuse
ponei n NoTpebHOCTeN XKeHLLUH K
MY>KUYMH C Le/Ibl0 pacluMpeHnn ux
BO3MOXHOCTE.

3aHoH gap
pywa

MyHocmnbat 6a  TaxmauM nouxato
bapHomaxoe, Kn areHTnxomn
6aHanMMNanuKn pywa fap coaxou
1970-ym Kabyn kappaaHa. ba wH
OapK HamMyZaHW OH Ku daboauAaTt
ong 6a pywps TO XaHy3 caxmu
3aHOHpPO 6a 3bTMBOP HamernpuoT
Ba MH CaMapaHOKMM OHPO KOXMLL
Mefod, HaxycT3aMuWHa rapaua.
MyHocmnbaT Koppo 60 rypyxxou cod
3aHOHa 6a cMdaTh MWTUPOKYMEH Ba
MYLITapuEHM /loUXaxo Ba bBapou
3aHX0 6a TaBpU CypOFaHOK 4yno
KapAaHW XayMu 3MEaM 3aXmMpaxopo
newbuHin meHamya. Bane akcapwu
BaKTXO WH TaHxo capbopumn
MEXHaTUM  3aHOHPO  Ba3HUHTap
meKapa, Hobapobapupo TakBMAT
menoz Ba GpapKuatn 6anMHU 3aHOHY
MapAoHPO  3MEaATap  MeHamya,.
BuHobap MH 6a you «3aHOH pap
pywa» (AbHe yYyy4o KapgaHu
MyKappapuu Xaumm KaJIoHU
3axmpaxo 6apon 3aHOH, KM acocaH
rMpaHaaroHn Hodaboan KyMakxo
bynaHa) pasuwun  «lFeHgep Aap
pywa» Kabyn Kapaa wya, Kn oH ba
Tax/JIMAIM  HaKW Ba  Tanabotu
MapAoHy 3aHOH 60 MaKcaam Baceb
HaMyAaHW UMKOHUSATXOM OHXO0 acoc
édTaacr.

Women in
Develop-
ment!®

An approach to project and pro-
gram design adopted by interna-
tional development agencies in the
1970s, the "Women in Develop-
ment" (WID) approach recognized
that previous development activi-
ties often overlooked women's con-
tributions, thus diminishing their ef-
fectiveness. The approach aimed to
engage women's groups as project
participants and beneficiaries, and
to allocate more resources to
women. However, this often re-
sulted in increased workloads for
women, perpetuated existing ine-
gualities, and widened the gap be-
tween women and men. Conse-
quently, the WID approach, which
focused mainly on allocating re-
sources to women as passive recipi-
ents, was replaced by the "Gender
in Development" (GID) approach.
The GID approach analyzes the
roles and needs of both women and
men to empower them more effec-
tively.

102 [noccapuli eeHdepHbix mepmuros. OHHU®EM. 2001. https:
103 Glossary of Gender-Related Terms, UNIFEM, 2001. https:,

vocabulary.ru/slovari/glossarii-gendernyh-terminov-yunifem.html

vocabulary.ru/slovari/glossarii-gendernyh-terminov-yunifem.html
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HeHckas 3a-
HAaTtocTb® (3a-
HATOCTb YKeH-

WuH)

OTNnYaeTcs OT MYXKCKOM B ABYX OC-
HOBHbIX acneKktax. lpexage Bcero,
YKEHLWMHbl 0bbl4HO 3apabaTbiBaloT
MEHbLLUE, YemM MY}KUYMHbI. Bo-BTO-
PbIX, XEHLWMWHbI BO MHOrMX obuie-
CTBaX B MeHblUel CTeneHn BKAtO-
YeHbl B OMNIaYMBaemMyto paboTy, yem
MY¥KUYMHbI, HO B BOJbLLEN CTeneHu
3aHATbI HEOM/TAYMBAEMbIM TPYAOM.
KeHcKas 3aHATOCTb onpegensaeTca
pasgeneHvem Tpyaa Mo NpU3HaKy
nona, coumanbHbIMU MpeacTaBne-
HUAMM O reHAepHon cneunduke
paboTbl M counanbHOM NOANTUKOM B

coepe Tpyaa.

Wyfnun 3a-
HOH

A3 wWwyfan mapaoH 6o ay YyaHbau
acoci ¢apk meKkyHaa. ABBaa MH Ku
3aHX0 Hasap 6a mapaxo opaaTaH
KamTap nyn Kop MmekyHaHa. Co-
HUSH, gap BUCEP YaMDbUATXO 3aHX0
Hasap 6a mapaxo 6a Kopxowu
MY3HOK KamTap 4anb Kapaa wyaa-
aHA Ba 6ewTap 60 mexHaTH bemysa,
mawryn mebowaHa. Lyfan 3aHoH
60 TaKCMMWU MEXHaT a3 pyu YMHC,
TacaBBYpOTU MYyTMMOWN aap Hopawu
BM)KArmxou reHaepum Kop Ba CUE-
caTM WYTUMOM Jap coxam mexHat
MyaWlsiH Kapda meluasag,.

Women's
Employment
(Female Em-
ployment)%

Women's employment differs from
men's in two main ways. Firstly,
women generally earn less than
men. Secondly, women are often
less included in paid work com-
pared to men but are more involved
in unpaid work. Women’s employ-
ment is influenced by the gender di-
vision of labor, social perceptions of
gendered work, and workplace so-
cial policies.

HeHckoe nu-
aepcteol®

YyacTve KeHWMH B BblpaboTke K
NPUHATUM PELUEHUIH Ha pPasHbIX
YPOBHAX roCcyAapCTBEHHOTO U 06-
LLeCTBEHHOTO ynpasaeHus.
JocTueHne reHaepHOro paBHose-
cua B chepe NPUHATUA pelleHui
TpebyeT ycunuii rocymapcrea, no-
JINTUYECKUX MapTUA W TparkaaH-
ckoro obuwectBa. [ocyaapcTBo
onpeaenser reHAepHy NOJIUTURY
C NMOMOLLbIO 33aKOHOB WU APYIUX
06A3aTeNbHbIX AWPEKTUB, HaNpu-
Mep, WCMNONb30BaHUA KBOTUPOBA-
Hus. MoAnTUYECKMEe NAPTUN U TPaXK-
OaHCKoe 0OLWEeCcTBO BHOCAT 3HAYU-
Te/IbHYIO 1eNTy B FeHAEPHYIO NOAn-
TUKY B Tex chepax, rae AMPEKTUBSI
rocyapctea  HOCAT  reHAepHo-

Capsapuu
3aHOH

VlLLITMpOKM 3aHOH Jdap TaxuAa Ba

KabynnM Kapopxo Jap caTxxou
r'YHOTYHU MAOPAKYHUU [aBNATK Ba
YaMBUATH.

ba pact oBapgaHu  MyBO3MHATH
reHgepn gap coxanm  Kabyau
Kapopxo Cabl Kywuwu AasnarT,
xn3bxom cuMéci Ba  Yyomeau
WwaxpBaHAMpo Tanab MeKyHag,
Jasnat cmnécatu reHaepupo
TaBaCCyTU  KOHYHXO &  agurap
0acTypxou XaTtMi, MmacanaH, 6o
nctmdoaa a3 KBOTAYYAOKYHM

MyansiH MeKyHaa. Xm3bxomn cuéci
Ba yYyomeam LwaxpBaHAM  Aap
CMECcaTU reHaepm Ccaxmnm Myxum
merysopaHf, XycycaH pgap OH
coxaxoe, Ku [acTypxou AaasnaT

Women's
Leader-
ship?”

Women's leadership refers to wom-
en's participation in the formulation
and decision-making processes at
various levels of government and
public administration.

Achieving gender balance in deci-
sion-making requires the efforts of
the state, political parties, and civil
society. The state shapes gender
policy through laws or directives,
such as quotas, while political par-
ties and civil society contribute sig-
nificantly when state policies are
gender-neutral. Forms of women's
leadership include political, eco-
nomic, and social.

Political leadership includes wom-
en's representation in the highest

10¢ Cogapb 2eHdepHbIX mepMuHO8 nod ped. A. A. [leHucoegoii.2002.c.93
105 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 93.

106 Cogapb zeHdepHbIX mepMuHOo8 nod ped. A. A. [lenucosoil.2002.c.108-109
107 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, pp. 108-109.
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HelTpanbHbIA Xapaktep. Popmbl
YKEHCKOro /INAepcTBa: NoAnTUYe-
CKO€, 3KOHOMMYECKOe, 0bLLecTBEH-
Hoe.

K nonntuyeckoin popme MOXKHO OT-
HECTU NPeACTABUTENBCTBO KEHLLNH
B BbICLUMX M MECTHbIX 3aKOHOZAa-
TENIbHbIX U UCMONHUTE/bHBIX Opra-
Hax roCyZapCcTBEHHOW BNAacTu, B
TOM YNUC/IE KEHLMH -pyKoBOAUTE-
nel rocypapcts, npeactaBUTESNb-
CTBO YXEHLUWH B PYKOBOACTBE NOJU-
TUYECKUX NapTUA U MeXAOyHapoa-
HbIX OpraHM3auni, Taknmx Kak OOH u
Ap. dKoHomMYyecKasa dopma - npea-
CTaB/IEHHOCTb *KEHLWMH HA PYKOBO-
OAWMX AOSIKHOCTAX B HaUMOHa b-
HbIX FOCY4aPCTBEHHbIX OpraHax, 3a-
HUMAIOLLMXCA BOMPOCAMM 3IKOHO-
MUKM, B TOM YnC/le pyKoBoaUTeNeln
NpeAnpuUATUN, yYpeRaeHUi 1 opra-
Hu3auuii, paboTHWMKOB BbICLIErO
ynpaBJeHYeCKoro 3BeHa MeXxayHa-
POAHbIX N perMoHabHbIX GUHaHCO-
BbIX yYpeXaeHU, pyKkoBoauTenen
npodcoto30B, a TaKkKe AEN0BbIX U
npodeccMoHanbHbIX accoumaumnii.
ObwecTBeHHas dopma nnaepcTea -
NpPeACTaBUTENbCTBO KEHLUMH Ha py-
KOBOZALMX AOMKHOCTAX B chepe
rpaxgaHckoro obuiectsa: B opra-
Hax CaMOyMpaB/ieHMA Ha MecTax,
HW30BOM YPOBHE SKOHOMMKM (YacT-
Hble nNpeanpuATUA, AOMOXO3AN-
CTBa), OBOLIECTBEHHbIX ABUXKEHUSX,
OpraHusaLMn rparkaHckoro obuie-
ctBa (OrQ), cpeacrtsax MaccoBoWi

XYCYCUATM a3  AMX03N TreHaepm
betapadoHa popaHag. Laknxou
CapBapun 3aHOH: CMECK, KTUCOAN,
YaMbUATN.

ba waknanm cuécin HamoHparnu
3aHOHPO Aap MaKOMOTU 0NN Ba
Maxanamm KOHYHry3op Ba
XOKMMUATU MYpoMAnN OaBnaTu, as
yymna 3aHOH —  poxbapoHu
0ABNATX0, HAMOAHAArUM 3aHOHPO
Aap poxbapuaTtn xm3bxom cnéci Ba
TalWKuNoTxou baliHanmmnanii, ba
MOHaHau CMM Ba f. 4OXWMAN KapdaH
MYMKKH acT. LWakan uktncogn —

HamoAHZarnm 3aHOH nap
Basmdaxonm poxbapum MakKomMOTU
OaBnaTum MUANN, KN 60

Macbanaxoum UKTUCOAM  MaLUFyN
mebolwaHg, a3 Yyymnaa poxbapoHu

KOPXOHaxo, Myaccmcaxo Ba
TALWKUNOTXO, hap xarnatum
KOPMaHAOoHU 3MHaxou onuu
naopakyHaHaan Myaccmcaxom
MONUABUMM  BaWHanMMnanih  Ba
MWHTaKaBM, pox6apoHU

UTTUPOKXOM  Kacaba, WMHYYHMH
accoTcMaTcMAXoM  TMYopaTih  Ba
Kacbin. Laknm yambmnatum capsapi
—  HamMoAHAZArMM  3aHOH  Aap
Basndaxou poxbapum
TAWKUAOTXON YOoMean LaxpBaHAL:
4ap  MaAKOMOTU  XyAMAOPAKYHUM
Maxanni, catxyu NOEHUW MKTUCOA
(KopxoHaxou LWaxci, XoHaBOAaxo),
XapaKaTxou YaMbUATH,
TALLKMIOTXON YOMeau LUaxpBaHAaM
(TYLl), BocuTaxou axbopu omma.

and local legislative and executive
bodies, such as heads of state, polit-
ical party leaders, and representa-
tives in international organizations
like the UN. Economic leadership
encompasses women's leadership
in national government bodies deal-
ing with economic issues, heads of
enterprises, institutions, and organ-
izations, top managers of interna-
tional and regional financial institu-
tions, trade union leaders, and lead-
ers of business and professional as-
sociations. Social leadership in-
volves women's representation in
civil society, including local self-gov-
ernments, grassroots enterprises
and households, social movements,
civil society organizations (CSOs),
and the mass media.

According to the UN Convention on
the Political Rights of Women
(1953), "women shall be eligible for
election to all publicly elected bod-
ies, established by national law, on
equal terms with men, without any
discrimination" (Article 2) and "shall
be entitled to hold public office and
to exercise all public functions, es-
tablished by national law, on equal
terms with men, without any dis-
crimination" (Article 3).

The Convention on the Elimination
of All Forms of Discrimination
against Women (1979) requires
states to ensure women's equal
representation in the formulation
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nHpopmaymu.

B cooTtBeTcTBUM C KOHBeHUMelt OOH
O NOMUTUYECKUX TMPaBaX MKEHLLUH
(1953 r.), «KeHWMHbI MOryT 6bITb
n3bMpaembl, Ha PaBHbIX C MYXKUK-
Hamu ycnosusax, 6e3 Kakoi-nmbo
ONCKPUMMHAUMKN, BO BCE YCTAHOB-
JIeHHble HAUMOHa/IbHbIM 33aKOHOM
yupexaeHus, Tpebytowme nyb6any-
HbIX BbIOOpoB» (CT. 2) U Ha TaKKUX XKe
YCNIOBUAX «KEHLMHaM npuHaae-
KUT NPaBO 3aHMMATb LONKHOCTU
Ha 06LLEeCTBEHHO-TOCYAAaPCTBEHHOW
cnybe» (CT. 3).
KoHBEHUMS O /MKBMAALMU BCEX
dbopM AUCKPUMMHALMK B OTHOLLE-
HUW KeHWwuH, npuHATaa OOH B
1979 roay, o6sa3bIBaET BCe rocyaap-
cTBa pobuBaTbcA npeacTaBuUTeNb-
CTBA YKEHLMH HA PaBHbIX YCNOBUAX
C MY}XYMHaMK B BblpaboTKe M ocy-
LLLeCTB/IEHNN TOCYAAPCTBEHHON No-
JNINTUKN, 0BecneuymBaTb KeHLWMHaM
OLAMHAKOBble  BO3MOMKHOCTM  NO
Halimy Ha paboTy M NPOABUNKEHUIO
no cny»be, a TakKe Aaa y4yactTus B
paboTe HenpaBUTENbCTBEHHbIX Op-
raHmMsauum 7 o0bbegUHEHUA.
B Nnatdpopme genctemin YeteepToi
BcemupHoOM KOHdepeHUMn no no-
JIOMKEHMIO XKeHLWMH (1995 r., MeKkunH)
YyKa3blBaeTCs, 4YTO paBHONpPaBHOE
YYaCTME XKEHLUMH M MY»KUYMH B Bblpa-
6OTKe pelleHUi YKpenaset gemo-
KpaTuio U cnocobcteyeT eé Haasle-
)awemy GYHKLUOHUPOBAHMIO.

Tnbkn KoHBeHcuan CMM  pap
b6opan XYyKYKXOM CUECMM 3aHOH
(conn 1953), «3aHOH MeTaBOHaHA,
nap 6apobapn mapaxo 6e AroH
Tabbus 6a xamam myaccucaxoum 60
KOHYHU MWAIA MyKappapLllyaa, Ku
NHTUXO6MU OMMaBMPO Tanab
MEKYHaHA, NHTUXO6 Kapaa
wasaHa» (Mogaawn 2) Ba Aap acocu
XaMUH  LWapTX0 «3aHXO0  XYKYK
[OpaHg, aap TALWKNAOTXOM
YaMbUATUIO  [aBnaTih  MaHcab
nwron HamoaHa» (Moggan 3).
KoHBeHcua pap 6Gopan 6Hapxam
A043aHM XaMa ryHa WaKnxou Tabbms
HucbaTn 3aHOH, kKn CMM conmn 1979
Kabyn KapZaacr, Xamau
AaBNaATX0pOo Basudagop
MeHamosA4d, Ku 6a HamoaHzaruu
3aHOH gap 6apobapu mapaoH aap
Taxya Ba amManncosuu cuécatu
AaBnaT HowuA lWwaBaHA Ba bapou
3aHOH pJap Macvanam 6a  Kop
OapomagaH Ba newpadti xmsmatu,
MHYYHMH Bapou ULLTUPOK Aap Kopu
TaWKKUAOTY UTTUXOONAXOU
FaMpPUXYKymaTi MMKOHUATXOU
AKxena dapoxam opaHA.
dap Mnatdopman AMaNnETH
KoHdepeHcuam yopymm
YMYMUYaXOH ong, 6a BasbM 3aHOH
(conn 1995, MNekunH) TabkKa, Kapaa
MellaBag, KK ULLTUPOKM
bapobapxyKyKkoHau 3aHOHY
MapAoH [ap Taxuau  Kapopxo
AEMOKPaTUAPO TaxKum bHaxwwmaa,

and implementation of public pol-
icy, and to provide equal opportuni-
ties for employment, promotion,
and participation in non-govern-
mental organizations and associa-
tions.

The Platform for Action of the
Fourth World Conference on
Women (1995, Beijing) emphasizes
that equal participation of women
and men in decision-making
strengthens democracy and en-
hances its functioning.
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6a TaTOMKM CcamapaHOKM OH
mycounaaT MeHamos s,

HeHckoe
npeanpuHu-
marenbcreol®

BusHec, KOTOpbI BO3rnaBnseTcs
KeHWMHamn. MaccoBblit  BbIXOZ,
EHWMH B NpeanpuHUMaTeIbCTBO
B XX BeKe Ha3bIBaloT TUXOM peBo/ito-
unen. B ycnoBmax nocTUHAYCTPU-
aNbHOro obLecTBa AN ¥KEHCKOoro
npeanpuUHMMaTenbCTBa CKAaabiBa-
toTcA ocobble NpennocblIKN - Npo-
NCXoauT Nepexos oT NPOn3BOACTBa
TOBapoOB K MPOM3BOACTBY YCAYr, U
JKEHLLMHA B TaKOW cuMTyaumm ocobo
BocTpeboBaHa obuiectBom. Haxo-
OAT NpuMeHeHue 6naronpuATHble
COLManbHO-NCUXONOTUYECKME  Ka-
YecTBa KEHLMH: YMeHne moaenmu-
poBaTb HOBble MAeN B HECTaHAAPT-
HbIX YC/IOBUAX, CNOCOBHOCTb BbI3bl-
BaTb 4OBepUe, MHTYULMA U 4p.

Coxubkopum
3aHOH

Coxubkopue, KM 6a OH 3aHOH
poxbapu mekyHaHa. Oap acpu XX
6a TaBpM ommaBi 6a coxubkopi
cap KapAaHWM 3aHOHPO MHKWA06M
Xomywl meHomaHg,. [ap wapoutu
yomeaun nacoumHaycTpuanii b6apowu
COXMBKOPUM 3aHOH 3aMMHAX0U My-
coua nango wypaHg — rysapuw as
ncrexconm monxo 6a pacoHgaHu
XM3maTtxo 6a aman omag Ba aap dy-
HUH LWapouT 3XTUEYy TanaboTu
yomea 6a 3aHx0 bHafoaT 3mnépn rap-
ana. Cudatxonm myconau wn4yTu-
MOUIO PaBOHWUW 3aHOH: MaxopaTu
6a By4yynd OBapAaHM MOEeaXou HaBs
0ap WapouTxou falpucTaH4apTy,
KobuamaTtn 6a 6oBapit AapomagaH,
OAapPKKY NeLaki Ba £. MaBpuamn UcTu-

dopaa Kapop rmpudTaHag,.

Women's
Entrepre-
neurship'®

Women's entrepreneurship refers
to businesses led by women. The
widespread entry of women into
entrepreneurship in the twentieth
century is often termed the "silent
revolution". In a post-industrial so-
ciety, special conditions favor wom-
en's entrepreneurship due to the
shift from goods production to ser-
vice provision. Women’s socio-psy-
chological qualities, such as their
ability to generate innovative ideas
in non-standard conditions, build
trust, and leverage intuition, are
particularly valued in this context.

Ksora gna
110
MEeHLWUH

Mopaep:knBaemas 3aKOHOM HOPMA
npeacTaBuTeNbcTBa KeHwuH. 30%-
HOe NpeACcTaBUTENbCTBO B MOUTU-
YeCKMX MHCTUTYTaxX cumTaeTca "Kpu-
TMYECKOM maccoli", KoTopas No3Bo-
NAET KeHLMHaM OKasblBaTb Ccylle-
CTBEHHOE BJ/MAHWE Ha MOJUTUKY.
CornacHo pekomeHgaumam Komuc-
cmn OOH no ynydweHUto nonoxe-
HUA KeHwmMH (1990 r.), KpuTuue-
CKMi 30%-HblIli NOPOr JO/MKEH pac-
CMaTpMBaTbCA KaK MWHUMAabHasA
0ONA  JONKHOCTEN AUPEKTUBHOIO

KeoTa 6apou
3aHOH

Mebépu 60 KOHYH MyKappapLuyaam

HaMoAHAArMm 3aHOH.
HamosHgarmm  30-pomsa  pap
HUXO0AX0U cméci «xagam

3néATapuH» AoHUCTa Mmelwasag. OH
6a 3aHXO0 MMKOH meauxan, Ku 6a
cunécaTt TabCuMpU Yymaan pacoHaHa,.
Tnbku Tascmuaxoun Kommccmam CMM
oupa ba bexTap Hamy/ZlaHM Ba3bu 3a-
HoH (conmn 1990), xaaamn 30-dbousa
60a4 YyH XMccam KaMTapuUHU MaH-
cabxou 4OpOM XyCyCUATU aMpPaUXA,
KM 3aHX0 Aap caTxu batHanmunani

Quota for
Women

A quota for women is a legally sup-
ported norm for women's represen-
tation. A 30% representation in po-
litical institutions is considered a
"critical mass," enabling women to
significantly influence policy. The
UN Commission for the Advance-
ment of Women (1990) recom-
mends this 30% threshold as the
minimum proportion of decision-
making positions held by women at
the national level.

108 Cogapb 2eHdepHbIX mepMuHOo8 nod ped. A. A. [lenucoeoii.20,c.111

110 Cnogapb zeHdepHbIX mepMuHo8 nod ped. A. A. [lenucoeoil.2002.c.126-127
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XapaKTepa, 3aHMMaEMbIX MKeHLLU-
HaMW Ha HaUMOHaNbHOM YPOBHeE.
CyLLecTBYIOT pasHble TWUMbl KBOTU-
poBaHuA. «}KecTKaa KBOTa» — 3TO
KO/IMYECTBEHHO  (UKCMpPOBaHHas
HOpMa NpeAcTaBMTENbCTBA, KOraa
Cpa3y OroBapuBaeTcA KO/AMYEeCTBO
AN TOT KOJIMYECTBEHHbIW npegen
MeCT, COKpaLLeHMe KOTOPOro He A0-
nyckaeTcs. «*ecTKne KBOTbI» MOTyT
6bITb 3aKpenneHbl B KOHCTUTYUMN,
3aKOHe 0 Bblbopax, 3aKoHe 0 Noan-
TUYECKUX MaPTUAX, 3aKOHE O MecT-
HOM CamOYyMnpaB/ieHUN, 3aKOHe O
rocygapctBeHHon cnyxkbe. ObAsa-
Te/IbHOE y4yacTMe B KOHKypce Ha
OOHO  MecTo  npeacTaBuTesnen
060uMx NoNoB HasblBaeTCA "MArKMM
KBOTUpOBaHMeM". «MsArkoe KBOTU-
poBaHMe» TaKxe TpebyeTr noa-
OEPKKU B 3aKOHe 0 Bblbopax, rocy-
OAPCTBEHHOMW cnybe, 0 MecTHOM
camoynpaB/eHnn.

NWFON MeHamoaHA, bappaci Kapaa
wasag,

LLJaknxom ryHOryHu KBOTa BYYy A, 4,0-
paHa. «KBoTam KaTbh» — MebEépu
MUKZAOPMWU  TacbuTwyaam Hamo-
AHAArN, KU MUKOOPWU OH AapXon
Kalg Kapga mewasas € xanau
MUKOOPUE, KU Ba UXTUCOPU OH POX,
[oja  HamewaBag.  «KeoTaxou
KaTbn» aap KOHCTUTYTCMA, KOHYH
nap 6opan MHTUXOBOT, KOHYH Aap
6opan XyaMAOPAKYHUM MaAXannu,
KOHYH aap 6opaun xmusmaTu gasnati
cabt édaaHa. UNWTMPOKKM XxaTMuu
HaMOAHOArOHN Xapay YMHC aap 03-
MYH H6apon ik Yo «KBOTan Hapm»
HOMMAa mewasas. «Ksotam Hapm»
HM3 Jap KOHYH Aap 6bopan UHTUXO-
60T, KOHYH Aap 6bopaun XyanaopaKy-
HUM Maxannm, KOHyH aap 6Gopawu
XM3MaTu AaBnaTit 3uKp édraacr.

There are different types of quotas.
A hard quota is a fixed standard of
representation with a specific num-
ber or limit of seats that cannot be
reduced. These quotas may be stip-
ulated in constitutions, election
laws, political party laws, local self-
government laws, or civil service
laws. Soft quota requires manda-
tory participation of both sexes in
the competition for seats. This type
of quota also needs support in elec-
tion laws, civil service laws, and lo-
cal self-government laws.

Kubepbyn-
JWHT (OH Xe
MHTEpHeT-
TpasnA)

TpaBna YenoBeKa AW TPynmnbl fto-
Ael C MCrno/ib30BaHUEM TexHu4ye-
CKMX cpeacTe (tenedoHa, nnaH-
LIeTa, UFPOBON KOHCOIN WUAN KOM-
NblOTEPa) NO 3/IEKTPOHHOM NoYTe, B
MeCCeHAMKepPax, CoLMabHbIX CETAX
N TEKCTOBbIX COODOLLEHUSAX, @ TaKKe
Ha nnatdopmax 41a aygmo- U BU-
aeocssasn. O6MAYMKKM NYBANKYIOT U
PacnpoOCTPaHAOT KOHTEHT, KOTO-
pbili BbI3bIBAET AUCKOMPOPT U YHU-
YKAeT AOCTOMHCTBO XKepTBbl.

Knbepraxkm
p (XxamuyHuH
TabKubu
WHTepHeTi)

TabKkMbU Wwaxc é rypyxm ogamoH 60
nctndona as BOCUTAXOMU TEXHUKM
(tenedoH, nnaHwet, 603Mx0MU
WHTEPHET & KoMMIoTep) TaBaccyTu
noyTam 3N1EeKTPOHMN, MECCEHYEPXOU
¢daBpi, Wabakaxon MYTMMOMN Ba
NAaéMaKkxou MaTHM, UHYYHUH Aap

wabakaxou asoKaM ayamo Ba
BMOEOMN. TabKUOKYHaHAaroH
MaTHX0epo Hawp Ba NaxH

MEKYHaHZ, K1 boucn HopoxaTtit Ba
macT 33a4aHu  WabHy Wwapadu
Yyabpanaa mellaBaHA.

Cyberbully-
ing
(also known
as Internet
Bullying)

The act of harassment of an individ-
ual or group using digital devices
(such as phones, tablets, gaming
consoles, or computers) via email,
messaging apps, social media, text
messages, as well as audio and
video communication platforms.
Perpetrators publish and dissemi-
nate content that causes distress
and humiliates the dignity of the
victim.
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Komnnekc-
HbIW NoAXxop, K
npobneme pa-

BEHCTBA No-

nos (Kom-

NNEeKCHbI

nopxogp, K
npobneme pa-
BEHCTBA
MeXAY KeH-
LWMHAMU U
MY>KUun-
Hamu)!3

370 cTpaTerns, 3aKntoYatoWwanca Bo
BHeApPeHUN NpobnemaTnKku paBeH-
CTBA NONOB Ha BCe YpPOBHM 0bLLe-
CTBA NOCPEACTBOM OpraHM3auuu
cUCTeMbl ee y4yéTa npu MNPUHATUN
NONUTUYECKUX peLleHuni.
KoHuenuma KommniekcHoro nog-
X0Aa NOABMAACH B PA3/INYHbIX MEX-
OYHapoOAHbIX AOKYMeHTax nocne
TpeTbelt BcemmpHOI KOHbepeHLnn
OOH no noONOXEeHU MHKeHWMUH
(Hattpobu, 1985 r.). B 1986 r. 6bIn1a
npuHaTa Pesontouma o pabote Ko-
muccmn OOH No NONOMKEHWUIO KeH-
WWMH, COFNacHO KOTOpOW B nNpo-
rpammbl  COLMANbHO-3KOHOMMYeE-
CKOro passBuTMa 6OblI0  pelieHo
BK/IIOYMUTb NEpPCreKTUBHbIE CTpaTe-
run. Kommccmsa obpatuniace Ko Bcem
opraHusauuam B cucteme OOH, B
TOM 4YMC/e PernoHasbHbIM KOMMUC-
CMAM M CcleLmanm3mpoBaHHbIM
areHTcTBam, ¢ npocbboin paspabo-
TaTb o6l CTpaTernto B OTHOLUE-
HUM Npobsiembl PaBEHCTBA MOJIOB U
BHELPUTb €€ B CBOU A0/ITOBPEMEH-
Hble nporpammbl. B T[lporpamme
OencTenin, npuHATon YetepToi
BcemupHoM KOHpepeHUMen No no-
JIOKEHUIO XeHWMH (MekuH, 1995
r.), KOHUENLMA KOMMNAEKCHOIO Noa-
xofza bblna noaaepikaHa.

MyHocubatu
XamayoHuba
6a MyLUKK-
NnoTu 6a-
po6apumn
YUHCXO (Mmy-
HocubaTn
XamayoHuba
6a MyLUKuK-
notun 6a-
po6apum
6aiiHu 3a-
HOH Ba Map-

AOH)

Crpateruam BOPUACO3UNU
Macbasiaxon bapobapum ynHcxo 6a
XamMan CcaTxxoM Yomea TaBaACCYTH

TaWKun HamygaHu HU30MM
6axmMcobrmpmm oH XxaHromm Kabynm
Kapopxou CHécn.
KoHcencusau MyHOCMbaTH
XamayoHuba  Jap  Xy44aTxou
rYHOryHW 6aHanmunanii  6aban
KoHdepeHcuan cetomu

ymymmyaxoHmm CMM ong, 6a Basbu
3aHoH (Halipo6bwu, conu 1985) nango
wya. Conn 1986 KatbHoma aap 60-
pau kopu Komuccuan CMM oug, 6a
Ba3bM 3aHOH Kabyn Kapga Llwya.
MyBobUMKM OH Kapop Aoga Wwya, Ku
6a 6apHOMaxoM pyLwan NYTUMOUIO
UKTHUCOAM cTpaTernaxom
6anaHaMyA4aT BOpMA Kapaa LWwa-
BaHA. KomuccmnA a3 xamau TallKu-
notxoun cucteman CMM, a3 yymna
a3 KOMWUCCUMAXOM MMUHTaKaBM Ba
AreHTUXOM MAXCYC XOXML HaMyA,
Kn ong 6a mywwkmnotm 6apobapum
YMHCXO CTpaTervam ymymin Taxus
Hamyga, oHpo 6a 6bapHomaxon aa-
pPO3MyX1aTU XyA, BOPWUA KyHaHA,.
KoHcencuman MyHOCMbaTK
xamayoHnba pap BapHoman ama-
nmMétn KoHpepeHcman Yopymm ymy-
MWYaxOHN oug 6a BasbM 3aHOH
(conn 1995, TeKuH) pacTrmupi

Kapaa wya,

Comprehen-
sive Ap-
proach to
Gender
Equality
(Compre-
hensive Ap-
proach to
Equality be-
tween
Women and
Men)114

This strategy involves incorporating
gender equality issues at all levels of
society by establishing a system
that ensures these considerations
are integrated into political deci-
sion-making.

The concept of a comprehensive ap-
proach emerged in various interna-
tional documents following the
Third UN World Conference on
Women (Nairobi, 1985). The 1986
Resolution on the UN Commission
on the Status of Women called for
the inclusion of forward-looking
strategies in social and economic
development programs. The Com-
mission urged all UN system organ-
izations, including regional commis-
sions and specialized agencies, to
develop a unified strategy on gen-
der equality and integrate it into
their long-term programs. The Pro-
gramme of Action adopted at the
Fourth World Conference on
Women (Beijing, 1995) supported
this integrated approach.

113 Cnogapb zeHdepHbIX mepMuHOo8 nod ped. A. A. [lenucosoii.2002.c.128
114 Djctionary of Gender Terms, edited by A.A. Denisova, 2002, p. 128.
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KoHBeHuuA

116

MexayHapoaHbI NPaBoOBO A0KY-
MEHT, KOTOpbIi, B OT/IMYME OT ae-
Knapaumm unam obpalleHus, nmeert
CTaTyC 3aKoHa, obA3aTeNbHOro Ans
WCMNOJIHEHUS TEMM TOCyAapcTBaMu
(uneHamu COOTBETCTBYIOLMX MEXK-
OYHApPOAHbIX CTPYKTYp), KoTopble
nx nognucanu u patuduumMpoBani -
TO ecTb 0406pUAN B CBOMX Mapia-
MeHTax. K umcny Takmx BaxHemLwnx
MEXAYHAPOAHbIX [AOKYMEHTOB B
061aCTV YCTaHOBNEHWA FEHAEPHOTO
paBeHCTBa OTHOCATCA: KoHBeHLMA
N 100 MOT (MexayHapoaHoi Op-
raHusaumm Tpyaa) «O paBHOM BO3-
HarpakaeHUM MyKUMH U JKEHLLMH
3a TpyA paBHOM LeHHocTu» (1951
r.), KoHBeHUMA O NOAUTUYECKUX
npasax KeHwWuH (1952 r.), KoHBeH-
LA O rpaXK4aHCTBeE 3aMY»KHEWN KeH-
WwmHbl (1957 r)., KoHBeHuus o co-
rnacuu Ha BCTynaeHwe B 6pak, mMu-
HUMMaNbHOM 6payHom BO3pacTe M
perucTpaunmn 6pakos (1962 r.), Kon-
BEHLMA O NUKBUZAUMM BCeX dopm
ONCKPUMUHAUMKU B OTHOLLUEHUM
KeHWmH (1979 r.), KoHBeHuma N
156 MOT «O paBHOM 0b6paLLeHUU U
paBHbIX BO3MOXHOCTAX 418 Tpyas-
LUMXCS KEHWMH U MYKUMH: Tpyan-
wmeca ¢ cemeliHbiMM 06A3aHHO-
ctamm» (1983 r.) M HeKoTOpbIe Apy-
rme KOHBEHLMMU.

KoHBeHcUua

CaHagn XyKykmu baHanmunanue,
Kn 6ap xnnodpu abaomma & mypoyu-
aTHOMa MaKOMMK KOHYHPO fOLuTa,
NYpoM OH a3 YOHMOU AaBIATXO0E, KK
OHPO MM30 HamygaaHa Ba 6a
TacBub pacoHAaaHA, AbHe gap nap-
NAMEHTXO0M XyA MabKy/l LOHMUCTa-
aHA, (ab30EHM COXTOPXOM AaxN[0pU
b6aliHanmunani), xatmn meboluaa.
Ba 3ympaun YyHUH caHaAxou MyXMm-
TapuHM GaWHanmunanin oua 6a
TabMWHU Bapobapun reHaEpPN MHXO
[oxun melwasaHa: KoHseHcusam N
100 TBEM (Tawkunotn 6aliHanmunna-
nmn - mexHat) «Oap 6opau  no-
aowamnxii 6a mapaoHy 3aHOH bapou
mexHaTh bapobapapanw» (c.1951),
KoHBeHcHa pap 6opanm XyKykxou
cMécum 3aHOoH (€.1952), KoHBeHcus
fap 6opan WwaxpBaHAMM 3aHU
wasxapgop (c.1957), KoHBeHcwus
nap 6opaun posuwasi 6a akan HU-
KOX, CMHHW MacTTapMHU HUKOXM Ba
bakanarnpumn HUKox (€.1962), KoH-
BeHcus gap bopaun bapxam goaaHu
Xama TyHa LWaKnxouM Tabbu3 HUC-
6aTtu 3aHOH (c.1979), KoHBeHcuam N
156 TBEM «[ap 6opan mypoymaTu
6apobap Ba UMKOHUATXOUMKOHMU-
ATxou 6apobap 6apoun 3aHOHY map-
OOHW MexHATKyHaHAa: MexHaTKa-
LWOHWKYHAHAAroOHU A0POU yX4an0-
puxou ounasin» (c.1983) Ba 6ab3e

Conven-
tion'?’

An international legal instrument
that, unlike a declaration or an ap-
peal, has the status of law. It is bind-
ing on those states that have signed
and ratified it — meaning it has
been approved by their parlia-
ments. Key international instru-
ments in the field of gender equality
include: ILO Convention No. 100
concerning Equal Remuneration for
Men and Women Workers for Work
of Equal Value (1951); Convention
on the Political Rights of Women
(1952); Convention on the National-
ity of Married Women (1957); Con-
vention on Consent to Marriage,
Minimum Age for Marriage, and
Registration of Marriages (1962);
Convention on the Elimination of All
Forms of Discrimination against
Women (1979); ILO Convention No.
156 concerning Equal Treatment
and Equal Opportunities for
Women and Men Workers: Work-
ers with Family Responsibilities
(1983) and some other conven-
tions.

16 Croeapwb 2eHdepHbIX mepMuHO8 hod peod. A. A. [lenucosoil.2002. c.129
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KOHBEHCUAXOU aurap.
KoHBeHuua o | MNpuHaTta leHepanbHo Accambneit | KoHBeHcua | A3 yoHMbuM Maymaam Ymymun | Convention | Adopted by the UN General Assem-
nvkengaumum | OOH 19 aekabpa 1979 ropa; Bcty- | Aap 6opam | CMM 19 aekabpu conn 1979 kabyn | on the Elimi- | bly on December 19, 1979, and en-
Bcex popm nuna B cuay 3 ceHTAbpa 1981 roga. | 6apxam pgo- | wygaact; 3 ceHTabpu conm 1981 | nation of All | tered into force on September 3,
AUCKPUMMHA- | FocypapctBa — yyacTHUKM KOHBEH- | AaHM xama | 3bTnbop namao HamygaacT. | Forms of Dis- | 1981, this Convention requires
LUK B OTHO- UMM 0653aHbI, TOMMMO NPOBO3TAa- ryHa wa- Jasnatxo — uwtnpokunénm KoH- | crimination | States parties to not only proclaim
WEeHWUM XKeH- | LWEHUA NPUHUMMNA PaBEHCTBA MYX- KAXoun BeHcuA BasmdagopaHa, K1 fanp as against the principle of gender equality in
WHUH UMH U KEHWMH B CBOMX KOHCTUTY- | TabbU3 HUC- | 3bIOM JOWTaHM NpuUHCUNM  ba- Women their constitutions but also to im-
UMAX, MpUMHUMaATbL creumanbHble | 6aTM 3aHOH | pobapun Mapaxo Ba 3aHX0 Aap plement special measures in politi-

Mepbl B MOJINTUYECKOWN, COLMANb-
HOM, 9KOHOMWYECKOM U KyNbTYPHOMN
chepax ana peanbHoro obecneve-
HMA pPaBHbIX NpPaB ANA KEHLLUH.
KoHBeHUus aBnsieTca ogHMM u3 6a-
30BbIX [OKYMEHTOB pAnA paspa-
6OTKM CcTpaTerMin no yay4yweHuo
NONOXeHUs KeHwuH. Obecneve-
Hue cobntogeHna KoHBeHUMKN ocy-
wecrenaeTca KommteTtom No IMKBKU-
Jaunn  AUCKPUMMHALMKN  KEHLMH
(Komurtet KNOXK).1°

MepBbIi War Ha NyTU K reHaepHOMY
pasHonpasuio TaaXKMKUCTaH cae-
nan ewe B 1993 roagy, Korga patm-
¢duumpoBan «KOHBEHLMIO O NKBU-
Aaumm scex Gopm ANCKPUMUHALUK
B OTHOLWIEHUU KeHwuH». B 2007 r.
TagXMKUCTAH nNpeacTaBun  CBOA-
HbIii NepBOHAYasibHbIA, BTOPOMN W
TpeTUii NepuoanYecknini aoknag o
BbinonHeHnn KoHseHumun, 8 2012 r.-
06beANHEHHDIN 4YeTBepTblit U nf-
Tbih AoKnagbl, 2018 r. — wectoun

KoHcTuTyTCMaxom  xya,  6Hapou
TabMWHU BOKEUM XYKYKXon 6Ha-
pobap 6apou 3aHOH Oap COXaxou
CMECN, WYTMMOM, WKTMCOAM Ba
dapxaHrit Tagbmpxomn maxcyc aHae-
waHa. KoHBeHcus 6Hapou Taxuau
cTpaterusaxon bextap HamyaaHu
Ba3bW 3aHOH sIKe a3 Xy44aTxoun aco-
cmect. Pnoam KonseHcuapo Kymura
ong 6a bapxam godaHn Tabbu3
HucbaTn 3aHOH (Kymutam CEDAW)
TabMWH MeHamos S,

TOYMKUCTOH Kadamn aBBaMHPO
Jap poxu 6apobapxyKyKnmn rex-
aepn xaHy3 coam 1993 rysowrTa
6yn, BakTe KM KoHBeHcuApo aap
6opan Hapxam [OJAHM Xama ryHa
LIaKAXoM Tabbn3 HUCObaTh 3aHOH ba
Taceub pacoHa. Conu 2007 ToYMKK-
CTOH aap 6opan nypoun KoHeeHcus
Mabpy3axou AaBPUU YMYMUU AKYM,
aylom Ba cetom, gap conm 2012
bowan, Mabpys3axou MmyTTaxuaau
YOpYM Ba MaH4YyyMpO MewHnxoa

cal, social, economic, and cultural
spheres to ensure equal rights for
women. The Convention is a funda-
mental document for formulating
strategies for advancing women’s
rights and is enforced by the Com-
mittee on the Elimination of Dis-
crimination against Women
(CEDAW Committee).??!

Tajikistan ratified the Convention in
1993 and has since submitted sev-
eral periodic reports: the Combined
Initial, Second and Third Periodic
Report in 2007; the Combined
Fourth and Fifth Periodic Report in
2012; the Sixth Periodic Report in
2018; and the Seventh Periodic Re-
port in 2024. Based on these re-
ports, the Committee issues final
recommendations on addressing
gaps toward achieving gender
equality. Civil society organizations
typically provide alternative re-
ports.

119 ['noccapuil eeHdepHbix mepmuHos. OHUPEM. 2001. https://vocabulary.ru/slovari/glossarii-gendernyh-terminov-yunifem.html

121 Glossary of Gender-Related Terms, UNIFEM, 2001. https://vocabulary.ru/slovari/glossarii-gendernyh-terminov-yunifem.html
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noknag, 8 2024 roay — ceabmoit ne-
puoamyeckmin goknag. Mo pesynb-
TaTtam caywaHuin, Komutet gaet 3a-
KNlOUUTENbHbIE peKoMeHAauumn no
peanusaummn BbiBAEHHbIX npobe-
JIOB Ha NYTU K IOCTUXKEHUIO reHaep-
Horo paBeHcTBa. [lpeacTtaButenu
OpraHusaLmi rpaxaaHcKkoro obuie-
CTBa, KaK NpaBWNo, NpeaoCcTaBAsaoT
a/IbTEePHATUBHbIE OTYETHI.

Hamya, 2018 - wecTtoit AoKnaag,
conn 2024 mabpys3anm aOaspuu
xadTym. KymuTa a3 pyn HaTu4axou
MyXxOKMma paap 6opan ucnoxm
Kambyamxom owKopLyaa Jap pOxm
pacngaH 6a 6apobapum reHaepwu
TABCMAXOM XOTMMaBW  Meauxag,.
HamoAaHnaaroHu TALWKMIOTXOM
yomeawu LWaxpBaHAM, 0faTaH, XUCo-
60TXOM aNTepHATMBIA MELHUXOA
MEKYHaHA.

KpusucHbole | YupexkgeHus, npegocTasnsawowme | Mapkasxou | Myaccucae, Ku 6a  rypyxxou Crisis Cen- Institutions that offer services to at-
ueHtpbI'? YCANYru rpynnam pucka, Yalle BCero 6yxpoHit 3epxatap, bewTtap 6a 3aHx0e, Ku ters'? risk groups, often women facing vi-
- JKEeHLMHaM, MOMABLUMM B CIOXK- Aap HaTU4au 3ypoBapih € Taxamam olence or threats of violence. Crisis
HYHO CUTyauMio BCAEACTBME HacCK- 3ypoBapin 6a Ba3bLMATM AyLIBOP center services may include coun-
JIUA UAW YIPo3bl HacuAnA. Ycayramu adTmMaaaHa, XxuM3maT MepacoHag,. seling, hotlines, temporary shelter,
KPM3UCHbIX LUEHTPOB MOTyT ObITb X1M3MaTxoM MapKasxou byxpoHi a3 rehabilitation assistance, and more.
KOHCY/IbTaUUKM, Tropsune  JINHUMK, MHXO ubopaT byaa MeTaBOHaHA:
npesocTaBneHne BpemeHHoro ybe- MallBapaTxo,  XaTxou  ajokau
MLA, NOMOLLb B peabuamtaumm m OOVMIA, O04aHU NMaHOXroxu
T.4. MYyBaKKaTi, TaBOHOAXLWM Ba F.
Ny, nepe- | TepmuH npegnoututensHee B cek- | LWaxce, km | MW wuctunox  pap  Baxwxom | Survivor'?® | "Survivor" is a term that is generally
JKuBLIEe TOpax MNCUXONOTMMYECKOW M COuM- | 3ypoBapupPO | AACTTMPUM  PaBOHM Ba WYTUMOM preferred in the psychological and
Hacunmne % | anbHOW Noadep»KKU ANA Anua, Ko- as cap 6apown Wwaxce, KN 3ypOBaPUN YNHCH social support sectors to refer to a
TOpOe NOABEPr/I0Ch CEKCya/lbHOMY | Fy3apoHmMpa | € 3ypoBapuu reHAepupo a3 cap person who has experienced sexual
WAWN  TeHAEepHOMY Hacuauw, no- acr rysapoHupgaact, 6aptapin popag, or gender-based violence because it

CKOMIbKY OH noapasymeBaeT CTOU-
KOCTb KepTBoi Hacuama 06blYHO
NoHMMaeTca /IMLo, KoTopoe noa-
BEpraetca WAM NoABepranochb Cek-
CyanbHOW 3KcnayaTaumMm UAn Hacu-
nuvio. ¥epTea — 3TO topuamyeckoe
onpeaeneHve, Heobxoaumoe B

3epo0 OH YCTYBOpMPO Jap Hasap
popag. Yabpaumpam  3ypoBapi
ofaTaH XaMuyH waxce ¢axmuaa
MeLlaBag, KM Maspuay UCTUCMOPHU
YMHCH é 3ypoBapm Kapop
rmpudTaact. Yabpamnaa - Tabpudmu
XYKYKMe meboluaa, K1 gap gonpau

implies resilience, while "victim" is a
term often used in the legal and
medical sectors to describe a per-
son affected by a crime. "Victim"
status grants specific rights under
criminal law and acknowledges the
crime committed against the

122 T'noccaputi zendepHbix mepmuHos. OHUPEM. 2001. https:
123 Glossary of Gender-Related Terms, UNIFEM, 2001. https:,
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125 OpraHusauma O6beanHeHHbIX Haumit, Fnoccapuii no cekcyanbHOM 3KCMIyaTaumm U ceKcyanbHbIM HagpyraTenbcTeam, 2017
126 United Nations, Glossary on Sexual Exploitation and Abuse, 2017
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paMKax YrosoBHOro npaBoCcyaus,
KOTOpOE ONuCbIBaeT NLO, CTaBLLEE
KEepTBOM NPecTynieHus, 1 NosTomy
ABNSAETCA TEPMUHOM, YacTO UCMOJIb-
3yeMbIiM B OPUANYECKOM U Meaun-
LUMHCKOM ceKTopax. CTaTyc KepTsbl
obecneunsaet onpeaeneHHble
npasa B COOTBETCTBMM C YFONOBHbIM
33aKOHOAATENbCTBOM UM OTparkaeT
coBeplleHHOe NpecTynieHne npo-
TUB IMYHOCTK, HO He Npegnonaraet
YA3BMMOCTU

aflonatM cyaum YMHOATA 3apypar
aopas, oOH  waxcepo TaBcud
MEKYHaz, K1 KypboHUU YMHOAT acT
Ba a3 MH Py, UCTUNOX aKcap BaKT
nap 6axwxoum Xxykykia Ba TMOOM
nctndoaa mellaBag, Ba3zbu
4abpamnaa  XyKyKXou — MyanaHpo
TUBKN KOHYHW YMHOATA TabMUH
MeKyHaj, Ba YNHOATU afalxu Laxc
coaMplUyaapo MHBUKOC MeKyHag,
NIEKNH  ocebnasupupo b6a Hasap
Hamerupag,

individual, but does not imply vul-
nerability.

MapruHanu- | B ocHoBe 3Toro noHatMa nexut | KaHopryso- | Acocu MH  madxympo  agap | Marginaliza- | Marginalization refers to the ideol-
3auUMA KeH- | Noaxon B MAEONOTUN U NPaKTUKe, | pun (mapru- | ugeonorva Ba gap aman akuaa gap tion of ogy and practices that view women
wuH!28 KOTOpbIA npeanonaraetr ¢yHAa- Hanusar- bopan a3 asan Ayiomgapada, | Women'? | as fundamentally abnormal or less
MEHTA/IbHYI0O aHOMa/NbHOCTb KEH- | CMAU) 3aHOH | HOKOMWA  ByaaHW  3aHOH, 6a conforming to the "norm," which is
WWMH, MX HernosHoe COOTBETCTBUE «MeBbep» nyppa MyBOUKAT typically based on male standards.
"Hopme", B TO Bpemsa Kak HOpmMoW HaKapAaHW OHXO0 TallKWA meanxaa, This term is often used to describe
CYUTALOTCA MYXKUYMHbBI MO0 YeNnoBeK 3epn Mmabxymmn «mebép» 6Holag, the situations of migrant women,
BOODOLLE - NOHATUE, NONYYEHHOE Ny- Mapaxo daxmuaa melwaBaHg € the feminization of unemployment
Tem abcTparMpoBaHWs OT Tex Xe YMYMaH ofame daxmmaa and poverty, and the social adapta-
MY>KUYMH. TepMUH LUMPOKO ynoTpeb- MeLlaBag, kv a3 6aliHm xyam xamoH tion of women with disabilities.
NAETCA NPU OMMCaHUU MOJIOXKEHUS MapgoH 4ygo Kapda rvpuodTa
EHLWMH-MUrpaHToB, ¢demnHu3a- Wwygaact. MH UCTUAOX XaHromu
umm 6espaboTmupl n begHocTH, co- TaBcMdM  BaA3bU  MYXOYMP3AHOH,
LMaNbHOM afanTaummn MKeHWMUH C demmnHmn3aTCHAn b6ekopn Ba
OrPaHUYEeHHbIMWU BO3MOXHOCTAMMU KalWLWoKn, 6a xaétm uytumom
MT.N. MyTOOMK ~ KYHOHZAHM  3aHXou
MMKOHMATXOALIOH MaxAayZd Ba AWr.
nctndopa bypaa mewasag,
MapruHanb- | HenosiHaa, AnMWb YacTUYHAA BKALO- KaHopry- Honyppa, KUCcMaH Bopug, WyaaH 6a Marginal- Refers to incomplete or partial in-
HocTb!3! YEeHHOCTb B COCTaB onpefienéHHol | 3opi (map- | xahaTv rypyxm myamaHu N4UTUMON. ity!3? clusion in a particular social group.
coumanbHOW rpynnbl. M3HavanbHo | ruHanmart) | Aap asean (Mapk, 1928) uctnnoxm The term was originally coined by

128 Caosapb eeHdepHbIXx mepMUHO8 nod ped. A. A. [leHucosoli.2002.c.140
129 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 140.
131 Cnosapb eeHdepHbIx mepMuHO8 nod ped. A. A. [leHucosoii.2002.c.140
132 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 140.
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TepmuH  ucnonbsosanca  (Mapk,
1928) ana obosHayeHUA "KynbTyp-
Horo rmbpuaa", pasgenstouiero ob-
pas XW3HU W TpaauUMM ABYX pas-
JINYHbIX Tpynn, Npexae Bcero, npu
MU3y4YeHUN MUTpaHTOB. HO TepmMuH
NPUMEHAETCA U N0 OTHOLWIEHUIO KO
MHOTMM TUNaM COLMaNbHOM Mmapru-
HaNbHOCTM - NPU OMUCAHUN MONO-
YKEHUA HALMOHaNbHbIX U CeKcyasb-
HbIX MEHbLLMHCTB, Nt0Ael C orpaHu-
YEeHHbIMM BO3MOMKHOCTAMM, MKeH-

LMH.

Maskyp 6apou udoga HamyaaHu
«ayparaxon QapxaHri», KM Tapsu
XaéT Ba aHbaHaxou Ay Trypyxu
rYyHoryHpo 6a xya rupudraaHg,
MacanaH, MyXOYMPOHU MexHaTHh
nctndoaa bypaa mewya. Bane wH
NCTUNOX HUCOATK BMCEpP HaBbXOU
KaHOPry3opum MYyTMMOmn — XaHroMm
TaBcmuodu BasbW  aKANIUATXOM
MWANA  Ba LWAXBOHM, LWAXCOHMU
MMKOHUATXOALIOH MaxAayd, 3aHOH
HU3 nctudoaa bypaa melwasaa.

Park in 1928 to describe a "cultural
hybrid" who shares the lifestyles
and traditions of two different
groups, primarily in the context of
studying migrants. The term has
since been applied to various types
of social marginality, including the
situations of national and sexual mi-
norities, people with disabilities,
and women.

MacKynuH-
HOCTb

370 Habop PU3MYECKUX NPU3HAKOB
N ocobeHHOCTeW NoBeaeHUs, KOTO-
pble MPUHATO CYMTaTb MYMKCKUMMU.
[aHHoe noHATMEe obbeamHAEeT Kak
610I0TMYECKME  CBOWMCTBA  MYMK-
CKOTO Te/a U NCUXMKM, TaK U COLLMO-
KYy/IbTYpHble 0COBEHHOCTM noBege-
HUA W BHELWHOCTU, CBA3aHHblE C
BOCMPUATUEM MY¥KUNH B COBPEMEH-
Hom obuiectBe. [oHATME MacKy-
JIMHHOCTX OXBaTblBaeT M BTOPUUY-
Hble MOJIOBble MPU3HAKKN (MYKCKOM
TMN GUrypbl, BOJIOCAHON MOKPOB,
rpybbie 4yepTbl AMLUA), U BHELIHWIA
BMA, (LLeTMHa, KOPOTKan CTPUIKKA), U

ocobeHHOCTM noBeaeHua (cme-
Noctb, rpybocTtb, HecuepemoH-
HOCTb).

He cneayet nyTaTb MacKy/IMHHOCTb
C MyKecTBeHHOCTblo. [log, myKe-
CTBEHHOCTbIO 06bIYHO Mogpasyme-
BAETCA COBOKYMHOCTb MOOMKMUTENb-
HbIX YepT XapakTepa, TaKuMX Kak
XpabpocTb, PeLINTENbHOCTD,

Mackynu-
HUAT
(Mapgo-
Hari)

Maymyn asomaTxom YMCMOHW Ba
XycycuaTxomn padTopue, KM ogaTaH
MapAoHa xucob Kapga melasaHa,
Madxymn maskyp xam XycycuaTxou
6uonorum 6agaH Ba pyxu mapg Ba
Xam BMMKArmxou NYTUMOMUIO
dapxaHrun padTop Ba 30XMpPpPO, KK
60 OapKn mMapaxo Aap Yyomeau my-
oCMp anoKamaHgaHg, MyTTaxug,
meHamosg. Madxymm mackyau-
HUAT MHYYHUH aloMaTXon papbum
YMHCA (MacanaH, TaHy Tywwu map-
OOHa, CepMyili, LWaKAW p[aFanu
yexpa), Hamyam 30xMpi (puwy mMyi-
Nab, Myxomn KyToX) Ba XyCyCUATXOU
padTop (YacopaTHOKM, AypYyLITMYO-
munarin, betakannydin)-po aap 6ap
mervpag,

MackynmHuatpo 60 mapaoHari
OMexTa KapgaH N03um HecT. 3epwu
Mabxymum  mapgoHarii  ogaTaH
MayMym XuciaTtxom mycbar, 6a mo-
HaHAW YacopaTHOKM, aanepi, 6o-
Bapi 6a KyBBau xya daxmuaa

Masculinity

A set of physical attributes and be-
havioral characteristics considered
masculine. This concept includes
both the biological properties of the
male body and psyche, as well as
the socio-cultural features of be-
havior and appearance associated
with the perception of men in mod-
ern society. Masculinity encom-
passes secondary sexual character-
istics (e.g., male body type, facial
hair, rugged facial features), ap-
pearance (e.g., stubble, short hair-
cut), and behavioral traits (e.g.,
boldness, rudeness, brusqueness).

Masculinity should not be confused
with manliness. Manliness usually
refers to a set of positive character
traits, such as courage, determina-
tion, self-confidence, and self-reli-
ance. When a woman is described
as manly, it is these traits that are
implied. In contrast, masculinity can
also imply less desirable traits, such
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yBepPEeHHOCTb B cebe 1 CBOMX cunax.
N ecnu, K npumepy, KeHLMHY
Ha3bIBAlOT  MYXKECTBEHHOW, TO
MMEIOT B BUAY UMEHHO 3TU YepTbl.
MacKyaMHHOCTb e noapasyme-
BaeT U HenuuenpuaTHble 0cobeH-
HOCTM  MYMKCKOTO  NOBEAEHMUS:
HepALWANBOCTb, TPYybOCTb, 3anaxu
neperapa n Tabaka.
CounanbHO-KOHCTPYKTUBUCTCKMIA

noaxod onpegensier MacKyauH-
HOCTb B TEPMMUHO/IOMMM FeHAEPHbIX
OXKMUAAHUA. MaCKyAMHHOCTL — 3TO
TO, YEM MYKUYMHA OO/MKEH BbITb U
yTo OXKMaaetcsa oT Hero. CornacHo
OaHHOMY MoAXo4y, MacKy/IMHHOCTb
KOHCTPYMPYETCA KaK obLecTsom B
LEe/IOM, TaK U KaXKabIM OTAE/IbHbIM
Ye0BEKOM MY3KCKOTO nona.
MpPOTMBOMONOMKHOCTBIO MACKY/INH-
HOCTU cyuTaeTcs GEeMUHUHHOCTb
(MM beMUHHOCTB) - COBOKYMHOCTb
BHELWHWX MNPU3HAKOB, OCOBEHHO-
CTell XapakTepa W noseaeHus,
CBOMCTBEHHbIX eHLWMHam. Kax-
Abll Yenosek coyeTaeT B cebe mac-
KYIMHHOCTb U GPEMMHUHHOCTb, M
pasHMUa Avwb B nponopuuax. K
NpUMepY, 417 MY>KUMHbI NPUBbIYKA
CneguTb 3a CBOEN BHELUHOCTbIO CYM-
TaeTcA NPU3HaKom GEeMUHNUHHOCTK.
Mpy 3TOM TaKoe NoBeAeHWe HUKaK
He yManaeT ero My’KeCTBEHHOCTb.
AHaNOMMYHO KEHLIMHA MOKeT ae-
MOHCTPUPOBATb MPU3HAKM MaCKy-
JIMHHOCTX B noBefeHun, 6yayun
rpy6oii un 6GecuepeMoHHON, HO

Mewasag. MacanaH, arap 3aHpo
Mapa ryaHa, nac XxamuH XMcaaTxom
MapAOHApO Jap Hasap AL0paHA.
MackynmMHmMAaT 6owag, XMcnaTxou
Ha YaHAOH Xybu padTopn Mapapo
HM3 ndoaa MeKyHaa, macanaH, be-
TapTMbi, pafanii, 6yn apaKky Ta-
MOKY.

PaBuwn MYTMMOMUIO KOHCTPYKTUBM
MacKyIMHUATPO 6a KaTopu MUCTU-
NIOXOTU TeHAEepn [OXUA MEKYHAA.
MacKy/IMHUAT Maymyu XucaaTxoe
meboluag, Ku 6a Mmapa XxocaHa Ba a3
¥ MHTM30paHA. TMBKKU paBULLIN Ma-
KYP, MACKY/JMHMAT uM a3 Tapadu
YMyMaH 4yomMea Ba 4YM a3 Tapadu
XYM Mapaxo TallaKkKya Aoga me-
Wwasag,.

NcTnnoxm myKobuimabHOU MacKy-
NNHUAT PemnHMAT mebollag, AbHe
MaYyMyMn anomaTxou 30xMpr Ba
padTop, KM Ha 3aHX0 XOC acT. Xap fAK
04aM XaM HULIOHAXOM MacCKyau-
HUAT Ba XaM HULIOHaXoU GEMUHUAT
nopag, dapK TaHxo gap TaHocybu
OHX0CT. MacanaH, 6apou mapg, opo
[003aHWN capy py Ba MyMXOMU Xy4, HU-
WOoHan GemMnHUAT acT. Bane yyHUH
padTOop MapAoHarMM ypo Kam
HaMeKyHad. XamuH TaBp, 3aH HK3
XMCNaTXon  MapgoHa  rmpudTa,
pafany OeTakannyd wWasag Xxam,
BaJsie 60 By4yAM UH HA30KATU 3aHO-
Hauv  XyApo Tym  HaMeKyHag.
MacKyMHUATU 3aXPOruH.
NH madxym 6oncn TaBaydyxm max-
cyc acT. MacKy/MHUATU 3axpPOrmH

as slovenliness, rudeness, and the
smell of tobacco.

The social constructivist approach
defines masculinity in terms of gen-
der expectations — what a man
should be and what is expected of
him. According to this approach,
masculinity is constructed by both
society as a whole and by each indi-
vidual male. According to this ap-
proach, masculinity is constructed
both by society as a whole and by
each individual male.

The opposite of masculinity is femi-
ninity (or feminity) — a set of exter-
nal features, character traits, and
behaviors typical of women. Each
person embodies a combination of
masculinity and femininity in vary-
ing proportions. For example, a
man's habit of caring for his appear-
ance might be considered a sign of
femininity, but this does not detract
from his manliness. Similarly, a
woman can exhibit masculine traits
in behavior, such as rudeness or
brusqueness, while maintaining
femininity in appearance.

Toxic Masculinity

This concept deserves special atten-
tion. Toxic masculinity is a psycho-
logical concept that describes forms
of masculine behavior character-
ized by high levels of toxicity. These
behaviors may target women, soci-
ety at large, or other men who con-
form to accepted norms and rules.
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COXpPaHATb NPU 3TOM KEHCTBEH-
HOCTb BO BHELLHOCTHU.
ToKcn4yHasa MaCKYZIMHHOCTb
3TO NOHATUE 3ac/y»KMBaeT ocoboro
BHMMaHUA. TOKCUYHanA MaCKY/IUH-
HOCTb — 3TO MCUXONOTMYECKas KOH-
Lenuus, onucbiBatoLLan HeKoTopble
$OpPMbI MY»KCKOTrO NOBEAEHMSA C Bbl-
COKMM YPOBHEM TOKCMYHOCTU. ITO
noseseHve MoKeT 6biTb Hanpas-
NeHO NPOTUB KEHLLMH, BCcero obuye-
CTBA WU APYTUX MYKUMH, KOTOpble
NoAAEPKMBAIOT  OBLLENPUHATbIE
HOpMbI 1 NpaBuaa. B KayecTse npu-
Mepa TOKCMYHOW MaCKYJIMHHOCTU
MOXHO NpuBecTn MyX4YMUHY, KOTO-
pbIv Be4ET cebs arpeccMBHO, NOCTO-
AHHO AEeMOHCTPUPYET CeKCyaslbHbIiM
MHTEpeC KO BCEeM MNpuBAEKaTeb-
HbIM }eHLMHaM, NpuaepKuBaeTca
TOYKMU 3pPEHUA, YTO «MEeCTO XKeH-
WMHbI Y NAWUTbI», n3obpaxkaeT w3
cebs anbda-camua M Hacmexaetcs
Haf 60nee CMOKOWHBIMKU MY¥KUK-
HaMMK, CYyUTaa UX NoAKABNYYHU-
Kamu. Kpome Toro, TOKCMYHasA mac-
KY/IMHHOCTb MPaKTUYeCcKM Bceraa
conpoBoXaaetca 6e30TBeTCTBEH-
HbIM NOBEeAEHMEM KaK MO OTHOLIe-
HMIO K 06LLECTBY, TaK U NO OTHOLLE-
HUIO K cebe.

KOHCENcusaM  MCUXOJIOTUECT, Ku
6ab3e LWaKAxon padTopu 3axpo-
TMHWM MapfoHapo TaBcud MeHa-
mosg. UH padTop metaBoHaz 6Ha
MYKOBWAM 3aHOH, TAMOMMK YoMmea é
Mapaxoun gurape, KM mebépy Ko-
naaxou as  YyoHMBKM  ymym
Kabynlynapo AacTrMpin MeKyHaHa,
paBoHa wyaa bowaa. ba cudatm
HamMyHau MACKYIUHUATU 3aXPOruH
Mapaepo MMUCO oBapAaH MYMKUH
acT, KM AafasioHa padTop MeKyHaa,
govumo b6a 3aHxouM 3eb6o0 Mmanam
LLIAXBOHM XMC MeHamos 4, aknaa ao-
paj, KW Y4ou 3aHXO «Jap capu aery
Tabak» acT, a3 Xy4, HapuHau XaKnKi
MeTapollaj, Ba Mapaxou opomTa-
6MaTPO Tamacxyp HamyZaa, OHX0pPO
«3aHKanoH» meHomagd,. Mnosa b6ap
WH, MacCKyJIIMHUATA 3aXPOrMH Xxama
BaKT anomatm padTtopn  bBe-
MacbyMATOHA YW HUCBATU axau
yomea Ba 4M Hucbatm xya mebo-
wag.

Examples of toxic masculinity in-
clude aggressive behavior, exces-
sive sexual objectification of
women, the belief that "a woman's
place is in the kitchen," the por-
trayal of oneself as an alpha male,
and the derision of quieter men as
subservient. Toxic masculinity often
accompanies irresponsible behav-
ior, both toward society and one-
self.

MexayHa-
poAHbIiA

KoHuenuma npasgHoBaHnA Mex-
OYHApPOAHOro XeHCKOro gHA Heno-
CpeacTBEHHO CBfA3aHa C M3MeHe-
HMEM roCyAapCTBEHHOM MNOJINTUKM

Py3u 6ait-
HanMuna-
JINU 3aHOH

KoHcencuau Taynmnm Pysm 6aiHan-
MWnanunm  3aHoH bGesocuta 60
Tafinp €édTaHM cuécaTn paasnat
HUCOaTM 3aHOH afioKamaHg acrT.

International
Women's
Day135

International Women's Day is
closely linked to changes in govern-
ment policy towards women. The
March 8 holiday originated from the

135 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 147.
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YEeHCKUM
AeHb!

B OTHOLUEHUW ¥KeHLWMH. Mpa3gHuK 8
MapTa BO3HMK 6narogaps KeH-
CKOMY [OBWMKEHWUIO UM  MNEepPBOHa-
YyasibHO npeacTasnan coboi nonu-
TMYeCKyto akumto. CornacHo og4HUM
MCTOYHMKaM, 3Ta pgaTta 6blna Bbl-
6paHa HEeMELKUMU KeHLMHaMU
ONA AeMOHCTPauumM NOANTUYECKOM
CONNAAPHOCTM, NOCKOIbKY UMEHHO
8 mapTa 1848 r. NpycCcKNin Kopob,
CTO/IKHYBLUMMCA C BOOPYKEHHbIM
BOCCTaHMeM, noobewan psag pe-
dopm, BKAOYas um3buMpaTenbHoe
NnpaBo A/1A XEeHLLMH, KOTopoe, o4-
HaKo, TaK U He 6bl10 UM NPUHATO. B
OPYTUX UCTOYHMKAX UCTOPUA MEXK-
AYHapoAHON CO/MIMAAPHOCTU IKEH-
WMH BOCXoAMT K 8 mapta 1908 r.,
KOrAa *KeHLWMUHbI, paboTalowme Ha
OLHON U3 TEeKCTUAbHbIX $abpuk
Hbto-Mopka, 06baBMaM 3a6acToBKy
C TpeboBaHMEM yNyyLIEHMA YyC/o-
BMN paboTbl. Xo3auH ¢dabpukm 3a-
nep CHapy*KuM o4HO M3 NOMELLLEHUN
c bactyiowmmn, n, B pesynbraTte
CnyyYamHoro BosropaHusa, 129 xeH-
WMH, HE UMEIOLLMX BO3MOXKHOCTU
BblOpaTbcA M3 Uexa, nornbno B
orHe. Po3a Jliokcembypr npeasio-
¥Una B NnamaATb 06 3ToM Tpareamu, a
BO3MOXHO, CONOCTaBMB ABa BblLle-
Ha3BaHHbIX UCTOPUYECKUX CODbITUSA,
oTme4aTb 8 MapTa KaK AeHb MHTep-
HALMOHANbHOM CONNAAPHOCTHU
eHWwuH, wn B 1910 r. Ha

Nan 8 MapTt 6a Tydainnm xapakatu
3aHOH Maigo Wy Ba Aap aBBan a3
yopabuHum cuécin unbopat bOya.
TnbKK AKe a3 MaHbaBXO, UH CaHapo
3aHOHM O/IMOHK 6Hapou Hamowuw
[0A3aHN Xampabinmn CUECK MHTUXOO
Kapaa byaaHa, 3epo max3 8 mapTu
conun 1848 woxu Mpyccuns, kKn 6o nc-
€HM MycannaxoHa ay4op wyaa bya,
ry3apoHZaHW fiK KaTop MCAOXOT, a3
YyMJa XYKYKM 3aHOHPO 6a MHTUXO-
60T Babda Aoda 6ya, , NEKUH UH
BabAau Xy4po XaMMH TaBp WMYpo
Hakapg. MyBoduKM MabaymoTu
MaHbabxou  Agurapu  Tabpuxi,
yawHrmpmm 8 mapt a3 conm 1908
0f03 EdT, BaKTE KM KOprap3aHOHMU
AKe a3 KopxoHaxou 6odaHaarnm
Hio-Mopk KopnapToit Kapaa, Tanab
HamyZaHZ, KM WapouTn Kop bextap
Kapga wasag. Coxmbu KopxoHa
[AapV fiIKe a3 XOHAx0epo, KN Aap OH
3aHXOM KOpNapTol 3bJIOHKApAa
yoii rmpudTta 6ymaHa, a3 bepyH
MaxKam Kapg, Ba Jap HaTudyau
cyxtopu Tacoaydn 129 Hadap 3aH
6epyH 6bapomaga HaTaBOHUCTa, Aap
oTaw cyxTaHa. Posa Jliokcembypr
6a XoTMpK Noc AoWTaHU KypboHU-
€HN UH 4y BOKeau Tabpuxi nelwu-
HUXOZ4 HaMyA, KM 8 MapT YyH pys3u
Xampabiuu 6HaliHaaMunanum 3a-
HOH YawH rupudTta wasag. Conu
1910 pap KoHdepeHcuan baliHan-
I ETAY KoneHrareH  3aHOHWU

women's movement and was ini-
tially a political action. According to
some sources, the date was chosen
by German women to demonstrate
political solidarity, as on March 8,
1848, the Prussian king, confronted
with an armed rebellion, promised
reforms, including women's suf-
frage, which he ultimately did not
implement. Other sources trace the
origins of women's international
solidarity to March 8, 1908, when
women working in a New York tex-
tile factory went on strike demand-
ing better working conditions. The
factory owner locked the strikers
outside one of the rooms, and a fire
broke out, tragically killing 129
women who were unable to escape.
Rosa Luxemburg proposed com-
memorating this tragedy, or per-
haps by juxtaposing the two histori-
cal events, as the basis for celebrat-
ing March 8 as a day of international
solidarity for women. In 1910, so-
cialists at an international confer-
ence in Copenhagen decided to ob-
serve "International Women's Day".
This holiday, originally a political ac-
tion, was first celebrated on March
19, 1911, in Germany, Austria, and
Denmark.

In many countries, this holiday has
found new significance, becoming a
symbolic resource for women's

134 Cnosapb eeHdepHbIX mepMUHO8 nod ped. A. A. [lenucosoii.2002.c.147
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MeXAYyHapoaAHOM KoHdepeHuMn B
KoneHrareHe coOUMaNUCTKM NpU-
HANM pelleHne O NpasgHOBaHWUM
"MexayHapoaHoro KeHckoro
[HAa". Bnepsble 3TOT NpasgHUK, a
CKOpee, MONIUTUYECKAA aKuua, oT-
meyanca 19 mapta 1911 r. 8 N'epma-
HUW, AscTpun 7 Oanunn.
Bo MHoOrmx ctpaHax aToT NpasgHuK
06pén BTOpPOE POXKAEHME, CTaHO-
BACb HOBbIM CMMBOJIMYECKMM pe-
CYPCOM XKEHCKUX ABUXKEHUN, B YaCT-
HOCTW, B 3TOT A€Hb yCTpamMBaloTCA
aKuMM NpPOTUB HACUAMA, NPOBO-
OATCA  Mpe3eHTauuM  KPU3UCHbIX
LEeHTPOB, MexayHapoaHble ¢o-
PYMbl *KEHCKMX M MPaBO3aLLMUTHbBIX
OopraHusauumn.

COTCMANUCT Kapop [A0A4aHA, Ku
«Py3n BaliHanMmnanum 3aHOH»-pPo
TaYy1MN HamosHA. ABBaJIMH Mapo-
TMb6a UH nA, aHMKTapall UH Yopabu-
HUK cunécin, 19 maptm conm 1911
pap OnmoH, Asctpua Ba [aHuAa
YyalH rmpudTa wya,
Jap akcapuaTM mamnakaTxo MH ug
ympu gybopa édra, 6a pamsu Hasu
XapakaTM 3aHoH Tabamn éo¢T, a3
yymna gap MH py3 6a myKobunu
3ypoBapi YopabuHUXO rysapoHaa,
MapKasxon OyxpoHi, opymxomn
6aliHaAMMNANMM 3aHOH BA TaLUKK-
NIOTXOU XOMUU XYKYK Myappudi
Kap4a mMellaBaHa,

movements. On this day, actions
against violence, presentations of
crisis centers, and international fo-
rums of women's and human rights
organizations often take place.

Hacunue

MNpepgHamepeHHoe npumMmeHeHue
du3mnyeckol cnabl UAK BNACTU, Aei-
CTBUTE/IbHOE WM B BUAE Yrpo3bl,
HanpaB/ieHHoe NpoTMB cebs, npo-
TUB WMHOTO /Mua, rpynnbl UL, UK
O6LLMHbI, pPe3y/sbTaTOM KOTOPOro
ABnatoTcA (MMbo MMeeTcs BbiCcoKas
cTeneHb BEPOSATHOCTU 3TOr0) Tenec-
Hble MOBPEXAEHUA, CMEPTb, NCUXO-
Jlornyeckan TpaBma, OTKIOHEHUS B
pa3sBUTUM WAW pPas3ANYHOro poja

yu.l,ep6.138

Hacunue obycnosneHo u 6uonoru-
yecku, n coumanbHo®®

3ypoBapi

Uctndogan 6HapkacaoHau KyBBau
YMCMOHM € XOKUMUAT amanaH é gap
WaKAM Taxama (é sXTMMOIM KaBuu
COAMpLLIaBUM OH), KU Ba MyKoBUAN
xyn, 6a MyKobwunu waxcu gurap,
rypyxu LIaxcoH € 4aMbuAT paBoOHa
rapamga, OKmbaTu OH  3apapu
YMCMOHW, Mapr, cagamaun pyxu, as
WHKUWo¢ 603moHAaH € ocebxom
FYHOTyH meboLwag,
3ypoBapit cababxou 6uonorii Ba
NYyTUMON popaa;
1) Odap cuctemaun acab KuTbaxoe
OLWKOp KapZa wyaaaHa, Ku 6apowu
coaMp HamMyaaHu  TayoBY3KOpW

Violence

Violence refers to the intentional
use of physical force or power,
whether actual or threatened, di-
rected against oneself, another per-
son, a group of people, or a commu-
nity, resulting in (or likely to result
in) bodily injury, death, psychologi-
cal trauma, developmental disabili-
ties, or other forms of harm.'#°
Violence is influenced by both bio-
logical and social factors:'#

1) Certain areas of the nervous sys-
tem responsible for aggression have
been identified. The sensitivity of
the nervous system to aggression

138 BO3. Hacuaue u e20 s1usiHue Ha 300posbe: 0okaad o cumyayuu 8 mupe / nod ped. 3mvenHa I. Kpyea u dp.; nep. c anea. - M, 2003. - C. 5

139 Caosapb 2eHdepHbix mepmuHo8 hod ped. A. A. [lenucoeoli. 2002. C.158

140 WHO. Violence and Its Impact on Health: World Report on Violence and Health. Edited by Etienne G. Krug et al.; translated from English. Moscow, 2003, p. 5.
141 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 158.
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1) O6HapyKeHbl y4acTKM HEepBHOWM
CUCTEMbBI, OTBEYALOLLLME 33 NPOsABAe-
HuWe arpeccmn. Ha uyBCTBUTENDb-
HOCTb HEPBHOM CUCTEMbI K CTUMY-
NAUMM arpeccum BAUAET XUMUYe-
CKMI COCTaB KPOBMW, Hanpumep, an-
KOro/IbHOE WKW  HapKOTU4YecKoe
onbAHeHWe. Ha BO3HMKHOBEHME
HaCUNbCTBEHHbIX AEUCTBUIN TaKKe
B/IMAET MY¥KCKOM M0JIOBOM FOPMOH -
TECTOCTEPOH.

2) KaTtanusatopamu HacWUIbCTBEH-
HOro NoOBeAEeHMA NO OTHOLIEHUIO K
*KeHLWMHam moryT Bbictynate CMMW.
C pocTtom 4ucia M3HACUAOBAHWUM
COBMaZaeT U yBEAMYEHME KONIMYe-
CTBA KYPHaNOB, KNHO- U BUAEOKAC-
ceT, usobparkarowmx BO3OYyKAat0-
Wee ceKkcyanbHoe nosegeHune. Co-
34aETCA KNMMAT, B KOTOPOM Hacu-
Ve MNpPOTUB KEHLUMH cyYMTaeTcs
BMOJIHE NpPUEMNEMbIM. IDKcrepu-
MEHTbI CBUAETENbCTBYIOT, UTO COYe-
TaHWe ceKca MU HaCU/INA Ha SKPaHe B
CMbIC/1€ BO3MOMHbIX arpeccuBHbIX
nocneacTBMn  ropasgo  onacHee,
Yyem NoKas 4yMcTon apoTmnkun. Cosep-
LaHWe CeKCyasibHOro Hacuaua Bbl-
3bIBAET Y AayAUTOPUM CHUMKEHME OT-
puLaTeNbHOMW YyBCTBUTENLHOCTU K
M3HacmaoBaHM0. B maccoBom nute-
paType M KMHO pacnpoCTpaHATCA
MUdbl 06 M3HACMIOBAHUUN - UANLO-
3MM TOFO, YTO KEHLLMHA KOHOIUK-
TYeT CO CBOEWN CeKCyasbHOCTbIO U
XoueT, YTobbl €€ B3/ CUNON.

Mmacbyn mebowaHg,. ba xaccocuaTm
cuctemaum acab Ba aHresul gogaHu
TayoBYy3 TaPKMOU XUMWABUM XYH,
MacanaH, CapxyLlm a3 maBoan Myx-
aaamp € wapob TabcmMp mepacoHaa.
ba cap 3agaHuM amanxou 3yposa-
POHa MHYYHWUH XOPMOHWU YWMHCUMK
MapAoHa — TeCTOCTEPOH TabCup pa-
COHAa MeTaBoHag,
2) BAO xam metaBoHag b6apaH-
resaHgan padTopu 3ypoBapoHa
HMcbaTK 3aHOH rapgan. bapobapwu
ad3omw éPTtaHM Wymopan Ta4oBsys
6a HOMYC MUKAOPM Mayanniaxo Ba
HaBOPXOW KWHOW BUAEOE, KU
padTOpXOM LWaxBaTaHresn Maxpa-
MOHApPO HamMouW meauxaHa, 3unén,
rapama. YyHuH myxute 6a By4ys,
oBapZa MellaBag, K1 gap oH 3ypo-
Bapi HUCHATU 3aH K amaiv KOMU-
NlaH MyKappapn Ba Kobunu Kabyn
AOHUCTa mewasag,. Taypubaxo co-
6UT MEHaMOSHA, KM AKY09 KapgaHu
CEeKC Ba 3ypoBapi fap 3KpaH bOa
MabHUM OKMBATXON MMKOHMa3npwm
TayoBY3KOpPK Ha3ap 6a HamouLw Ao-
OaHM 3pOTMKaM «To3a» xene xaBd-
HOKTap act. Tamowoun 3yposapumu
LIAXBOHM xaccocmaTM maHdum oaa-
MOHpPO HucbaTu TayoBy3 6a HoOMyC
Koxuw meaumxad. Hap apabuétu
OMMaB# Ba KMHO ong 6a Ta4yoBy3 6a
HOMYC YCTYpaxo NaxH Kapga mela-
BaHA, MacanaH 3aH ryé 6o manam
lWaxBOHUM Xya Mykobun 6apo-
Mmaga, mexoxas, Ku as y 6o 3ypi
KOM XOCUA HAMOAHSA,

can be affected by blood chemistry,
such as during alcohol or drug intox-
ication. The occurrence of violent
acts is also influenced by the male
sex hormone, testosterone.

2) The media can act as catalysts for
violent behavior toward women.
The increase in the number of rapes
coincides with a rise in magazines,
movies, and videos depicting pro-
vocative sexual behavior. This cre-
ates a climate in which violence
against women is considered ac-
ceptable. Experiments show that
the combination of sex and violence
on screen is far more dangerous in
terms of potentially aggressive out-
comes than pure eroticism. Viewing
sexual violence desensitizes audi-
ences to rape. Rape myths — such
as the illusion that women are in
conflict with their sexuality and
want to be taken by force — are
propagated in mass literature and
movies.




[NOCCAPWUI TEHAEPHbLIX TEPMWUHOB / ®APXAHIM UCTUIOXOTWU TEHAEPA / GENDER GLOSSARY 77

Hacunue B oT- | [loHMMaeTcA KaK HapylweHue npas | 3ypoBapu YyH BaipPOHKYHWUW XYKYKM MHCOH Ba Violence This term refers to a violation of hu-
HOLWEeHUN yenoseka, U1 popma AUCKPUMMHA- | HucbaTu 3a- | waknM Tabbus  HucbatM  3aH Against man rights and a form of discrimina-
KEeHLWMUH UMM B OTHOLIEHUW KEHLLUH N O3Ha- HOH daxmmaga MelwaBag Ba MabHOMU Women tion against women. It encom-

YyaeT BCe aKTbl HACUAMA NO reHaep- Xamau amasixou 3ypoBapoHapo A0- passes all acts of gender-based vio-
HOMY NpU3HaKy, KOTopble MPUBO- paZ, KW a3 pyu anomaTu reHaepw lence that result in or have the po-
OAT UAN MOTYT NPUBECTU K PpUusnye- coamp Kapgaa wyaa, bovcm ocebxou tential to result in, physical, sexual,
CKOMY, CEeKcyasibHOMY, NCUXONOrU- YMCMOHM, LWAXBOHM, pPABOHW Ba psychological, or economic harm or
YECKOMY WAM  IKOHOMMUYECKOMY nKTMCoan € 6oncn a3obxom 3aHOH suffering to women. This includes
ywepby uam ctpagaHuam B OTHO- merapgaHz, a3 Yymna taxaua 6o threats of such acts, coercion, or ar-
LWEeHMM KEHLINH, BKAKOYas yrposbl MYpoOM MH TYHa amanxo, maybyp- bitrary deprivation of liberty,
TAKUX aKTOB, MNPUHYXAEHUE WM CO3M € XyacapoHa Maxpym KapaaH whether occurring in public or pri-
NPOW3BOJ/IbHOE NIMLLIEHME CBOOOAbI, a3 03041, capdu Hazap a3 OH KU UH vate life.'*

He3aBMCMMO OT TOro, MPOMCXOAUT KMPAOPXO Aap XaETU YaMbUATIA CO-

1 37O B NYBAMYHOW MM YacTHOM AP Kapaa mellaBaHg, € aap xaétu

HMn3HN. 13 MEYZR

Hacunune B o1- | O3Havaer Hacuaue, KoTopoe 3ypoBapi 3ypoBapuecT, KM HUCHATU 3aH co- Gender- This term refers to violence that

HOLWIEeHUU HaMpaB/IEHO Ha KEeHLWMHyY, NnoToMy | HUcbaTh 3a- | AMp Kapaa mewasad, bapoun oH Kn | Based Vio- | specifically targets a woman be-
KEHLMH N0 | YTO OHa AB/IAETCA KEHLIMHOM, AN | HOH a3 pyM | Y 3aH acT, MHYYHUH 6a TaBpu HOMY- lence cause she is a woman or dispropor-
reHgepHoOMy | e HecopasmMepHO 3aTparmBaer anomartu TaHcMb 6a 3aHOH gaxn MeKyHag. Against tionately affects women.
NPU3HaKy¥® | KeHLmH. YMHC Women'¥’

Hacunue 6bl- | O3HayaeT Bce akTbl ¢usnyeckoro, | 3ypoBapuu | Xamau amanxou 3ypoBapumu Domestic Refers to all acts of physical, sexual,
ToBOE (A0- CEeKCyasbHOro, MNCUXOJIOMMYECKOro XOHaru UMCMOHI,  LWIAXBOHMK, pyxu4 & Violence psychological, or economic violence
MallHee) W1 3KOHOMMYECKOr0 HacuauA, Ko- MKTMCOAMPO Mdoda MeHaMoaL, Ku that occur within the family, in the

TOpble NPOUCXOAAT B KPYry Cembi
MAK B BbITY, MM MeXKAay BbIBLIMMM
AW HbIHELWHUMK Cynpyramu unm
napTHEPamMu, He3aBUCMMO OT TOrO,
NPOXuWBaeT WAM He MpoXuBaeT
NNLO, NX COBEpLUIaloLLEe, B TOM e
MecTe, 4To 1 epTBa;*

Jap Aovpan ouna, Aap pysropaopm
& pap 6aliHu XamcapoH &
LAPUKOHM COBMK € x03upa pyw
megmxaHa, capdu Hasap as OH Ku
Waxcn coaupHamyaan 3ypoBapm
Aap 40U 3UCTN KYpOOHI UCTUKOMAT
MeKyHag, é He.
Hamyaxou 3yposapn pap ouna

home, or between former or cur-
rent spouses or partners, regardless
of whether the perpetrator resides
with the victim.*>!

Types of domestic violence accord-
ing to the Law of the Republic of Ta-
jikistan "On the Prevention of Do-
mestic Violence":

143 KoneeHnyus Cogema Esponbl 0 npedomepaujeHuu u 60pbbe ¢ Hacuauem 8 0MmHOWeHUU HCeHWUH U OOMAWHUM Hacuauem, Cmamoya, 11.05.2011

145 Council of Europe Convention on Preventing and Combating Violence against Women and Domestic Violence, Istanbul, 05/11/2011

146 Konsenyus Cogema Esponbl 0 npedomepaujeHuu u 60pbbe ¢ Hacuauem 8 OMmHOWeHUU HCeHUWUH U 0OMAWHUM Hacuauem, Cmam6ys, 11.05.2011

147 Council of Europe Convention on Preventing and Combating Violence against Women and Domestic Violence, Istanbul, 05/11/2011

149 Koneernyus Cosema Eeponul 0 npedomepaujeHuu u 60pbbe ¢ Hacuauem 8 OMmHOWeHUU JHceHWUH U doMawHum Hacuauem, Cmam6ys, 11.05.2011
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Buabl JOMaLLIHEro HacuAns B COOT-
BeTCTBUM C 3akoHOM PT «O npepay-
npexaeHnn HacUINsa B CEMbE»:

- pM3nYecKoe - ymbllIEHHOE MNpo-
TMBOMPaBHOE  AefAHWe  OAHOro
Yy/sieHa CeMbM MO OTHOLLEHMIO K ApY-
roMy 4YneHy cembu, B pesysbTaTe
npumeHeHna GU3MYECKON CUNbI,
KOTOpOEe CTAHOBWUTCA NPUYMHOM
HaHeceHusa dusnyecko 6oan nam
BpeAa ero 340pOBbIo;

- NMCUXMYECKOE - YMbILWIEHHOE MNCK-
XMYeCKoe BO3LENCTBME, YHUNKEHME
YecTM U AOCTOMHCTBA OAHOrO YneHa
CEMbM APYrMM YJEHOM CEeMbW My-
TEM Yyrpo3sbl, OCKOpbAeHUA, WaH-
TaXKa MAM MPUHYXKOEHUA K CcOoBep-
LUEeHMIO NPABOHAPYLIEHUI UK fen-
HWI, ONaCHbIX AN KM3HU U 340pP0-
BbA, @ TaKKe NPUBOSALMX K Hapy-
LWEHMI MCUXMYecKkoro, ¢usmnye-
CKOrO WUAW IMYHOCTHOTO Pa3BUTUSA;
- CEeKCyasibHOE - YMbILWNEHHOE NpPo-
TMBOMPaBHOE  AefAHue  OAHOro
Yy/sieHa ceMbM N0 OTHOLLEHMIO K ApY-
romMy YneHy CemMbM, NocAratoLLee Ha
MOJIOBYIO HEMPUKOCHOBEHHOCTb W
nososyto cBoboay uYenoseKka, a
TaKKe [OeNCTBUA CEeKCyanbHOro Xxa-
paKTepa, coBepLlaemble B OTHOLIEe-
HUW HECOBEPLUEHHO/IETHErO Y/ieHa
CeEMbM;

- 3KOHOMMYECKOE HAacUInE U CEMbE
- YMbIW/IEHHOE NPOTUBOMNPaBHOE
AeAHWe 04HOro YeHa CEMbM MO OT-
HOLLEHWMIO K APYrOMY YIEHY CEMBM C
LEeNbo IMLLIEHUA €ro *KUbA, NULLN,

MKk KoHyHn YT «[ap 6opawu
newrvpum 3yposapm aap onna»:

- 3ypoBapmn YUCMOHM gap ouna -
KUPOOPU 3UAANXYKYKMM KacaoHau
AK y3BM ouna HucbaT 6a gurap y3su
OWNa, KN gap Hatmyam uctudoaa
bypaaHu KyBBauM YUCMOHIK Houcu
PacoHUAaHM Aapan YUCMOHK €
3apap 6a canomatii WyaaacT;

- 3ypoBapuu pyxum pap ouna -
TabCUPPACOHUM KaCOOHau pPyxH,
nacT 3afaHu LWabHy 3bTUOOPU fK
Yy3BW OMNa a3 4oHWbW aurap yssu
ouna 60 poxu Taxama, TaxKup,
Mpbob Ba é MaybypKyHin 6a coanp
HAaMYyZaHWU XYKYKBaMPOHKYHUXO &
Knpaopxoe, Ku bapou xaéT Ba
canomatii XaBPHOKaHA, WMHYYHWUH
6a BalipOHLIABUM UHKMLWODU PYXiA,
YMCMOHM €  LWaxcuMAT oBapAaa
MepacoHaHg;

- 3ypoBapun WaxBoOHMW Aap ouna -
KUPOOPU 3UAAUXYKYKMM KacaoHau
AK Y3BW OMNa, KM Ba 0304MN YMHCH
Ba AaX/IHONA3MPUN YUMHCUM purap
Yy3BM OMNa Ta4yoBYy3 MeKyHag,
WMHYYHUH XapaKaTxou aopou
XYCYCUATU LLAXBOHM, KU HMcHaT ba
y3BM HOBOAMFM owuna  coamp
lwynaaHa;

- 3ypoBapuun MKTUCOOM gap ounna -
KUPAOPU 3UAANXYKYKMM KachoHau
AK y3BM ouna Hucbat 6a amrap y3su
ouna Bobacta 6a Mmaxpym COXTaH a3
MaH3UAU UCTUKOMATH,  XYPOK,
nmboc, mony MysK € BOCUTaxoe, Ku
yabpanoa TUOKU  KOHYHry3opum

— physical violence, an intentional
wrongful act of one family member
against another, involving physical
force that causes physical pain or
harm to health;

— mental abuse, an intentional psy-
chological impact by one family
member against another, including
the humiliation of honor and dig-
nity, threats, insults, blackmail, or
coercion to commit offenses or dan-
gerous acts, leading to a disruption
in mental, physical, or personal de-
velopment.

— sexual violence, an intentional
wrongful act by one family member
against another that infringes on
sexual inviolability and freedom, in-
cluding acts of a sexual nature
against a minor family member;

— economic violence, an intentional
wrongful act by one family member
against another, aiming to deprive
them of housing, food, clothing,
property, or means to which they
are entitled under the laws of the
Republic of Tajikistan, potentially
causing harm to physical or mental
health or resulting in other adverse
conditions.
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OZleXbl, UMYLLECTBA NN CPeAaCTs,
Ha KoTopble noTepneslnii UmeeT
npeaycMoTpeHHoe 3akoHoAaaTe/lb-
ctBom Pecnybnvkn TagKMKUCTaH
npaBo, U 3TO AeAHME MOMKET Bbl-
3BaTb HapylleHue PU3nYecKoro
WMAN MCUXMYECKOTO 340pOBbA WUAU
nosseyb 3a cobol uHble Hebnaro-
NPUATHbIE YCNOBUA

Yymxypum TOYMKUCTOH 6a OHXO

XYKYK AOpas Ba WH  KupAop
MeTaBOHaA, boucun BalpPOH
rapgMgaaHn  COAMMUU  YUCMOHM,

pyxi é cap 3afaHun aurap xo0naTxom
HOryBoOp rapzaa.

HaunoHanb-
HbIW MmeXxa-
HU3M UHTE-
rpauum uHTe-
pecoB XeH-
I.I.I,I/IH156

O6beKTMBHO HEOOXOAMMbIA  UH-
CTPYMEHT 3alUnUTbl MHTEPECOB AaH-
HOM coLManbHOM OBLHOCTU, YacTb
rocyapCTBEHHOMW MalUUHbI, [/1aB-
Haa QYHKUMA KOTOpOM - Y4yéT
HACTPOEHUI U YasHUI KEeHCKOM no-
JIOBUHbI 0bLLecTBa Npu BblipaboTke
rocygapcTBEHHOM MOAUTUKU U NoO-
cneayowem ocyLWwecTBeHMn eé Ha
npaktMke. OH Npu3BaH y4UTbIBaTb
WMHTEPECHl KEHLWMUH OT NepBoi Ao
nocnefHen craguu BbipaboTKU W
peanusaummn Kak obLmx, Tak N KOH-
KpeTHbIX HanpaB/ieHM rocyaap-
CTBEHHOM NOAUTUKKU. bBblNo  6Bbl
oWwKnbKoM CBOAUTL HaLMOHAaNbHbIN
MeXaHM3M UHTerpauumM MHTEpPecoB
EHLWMH TONbKO K Ha/IMuMIO CTPYK-
TYPHbIX NoAgpasgeneHuit B anna-
paTe MCNONHUTE/IbHOM N 3aKOHOAa-
TenbHo Bnactu. Cnepyetr oTme-
TWUTb, YTO FreHAEpPHbIM aHaNN3— 3TO
KPOBEHOCHas CMCTEMA HaLMOHab-
HOrO  MexaHW3aMa  MHTerpaumm

MexaHusmu
MUnAnumn
XamMrmpouu
MaH-
¢uarxou 3a-
HOH

Bocutam 3apypum Xxnh3n
MaHOMaTXOM  TYPYXU  UYTUMOUMU
MyLLIaxxac, 4y3bu HUXOAN OaBNaTH,
KM Basndam acocum oH 6a Hasap
rmpudTaHn  pyxua  Ba  Op3yto
YMeOXou 3aHOH XaHroOMW Taxuau
CMEcaTn [JasnaTih Ba amasiMCoO3MU
MUHBabaan oH mebolaa. OH 6oAag,
MaH}KNaTXOM 3aHOHPO a3 aBBan To
OXMpPW paBaHAM Taxma Ba MYPOM UK
CaMTXOM YMYMIA Ba YU CaMTXOM
Myllaxxacu cuécatu paasnatii 6a
Haszap rupag. MexaHUsMn MUAIUU
Xamrupomm maHoMaTXon 3aHOHPO
daKaT a3 By4yya AoLTaHM Haxwxou
COXTOPW Aap AacTroxy uypous Ba
XOKMMUATM  KOHYHrysop ubopar
OOHUCTaH xatocT. Kaig KapaaH
3apyp acT, K1 TaxIMnu reHaepm uH
paru XyHrapay mexaHusmu Muaamm
Xamrupoum maHoMaTxomn 3aHOH aap
macbanam 6a pact  oBapAaHu
xagadmn acocm — Hapobapuu
reHgepn mebolag,.

National
Mechanism
for the Inte-

gration of
Women's In-
terests’’

An objectively necessary tool for
protecting the interests of this so-
cial group, it is a part of the state
machinery. Its main function is to
consider the perspectives and aspi-
rations of women in the develop-
ment and implementation of state
policy. The mechanism is designed
to address women's interests
throughout every stage of policy
formulation and implementation,
whether general or specific. It
would be a mistake to limit the na-
tional mechanism for integrating
women's interests to merely the
presence of structural units within
the executive and legislative
branches. Gender analysis serves as
the circulatory system of this mech-
anism, essential for achieving gen-
der equality.

156 Caosapb 2eHdepHbix mepmuHo8 hod ped. A. A. [lenucoeoli. 2002. C.159

157 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 159.




80 [/TOCCAPUI TEHAEPHbLIX TEPMWHOB / ®APXAHIM UCTUIOXOTW TEHAEPY / GENDER GLOSSARY

WNHTEPECOB EHLLUMH B AOCTUNKEHUMU
LeNn - reHAEepHOro paBeHcTBa.

Heonnauusae-
MbIi1 TpYA4,
KEeHLWMUH

HeHCKMI Tpya, KOTOpbI NPoOn3BOo-
OMWT TOBapbl UK YCAYTU, HO He BO3-
Harpaxgaetca. OH BKAlOYaeT [O0-
MaLUHWI TpyA, HaTypasibHOe Npous-
BOACTBO AJ1A HYX/J, CEMbM, a TaKKe
HeonsiayMBaemoe NpPOM3BOACTBO
TOBapoB AnA cb6bbita. Ero mpoaykr
SKOHOMMKOM He oOonjayMBaeTcs,
XOTA ABNAETCA MOJIE3HbIM B LLE/IOM
ONA SKOHOMUKM.

MexHaTu be-
my3am 3a-
HOH

MexHaTh 3aHOH, KM MO UCTEXCON
MEHaMOof, Ba XM3MaTXOW TYHOTYH
MepacoHas, Base 6apou MH mMy3g
noga Hamewasan. OH a3 wuypowu
KOPXOW XOHa, UCTEXCONU MOAANU
MaxcynoT bapou 3XTUEYOTM ouna,
WHUYYHUH  uctexconn  bBemysam
monxo 6apou ¢ypyw wmbopat acr.
MKTucon 6Gapou WH mMy3a Ha-
meauxag, rapyaHae Ku oH bapowu
nKTMcoa $bonaaHoK acT.

Women's
Unpaid La-
bor

Unpaid labor performed by women
involves producing goods or ser-
vices without compensation. This
category includes domestic work,
subsistence production for family
needs, and the unpaid creation of
goods for sale. Although this labor is
not compensated by the economy,
it is nonetheless valuable and con-
tributes to the overall economy.

HuKoro He
0OCTaBUTb No-
3agm

OcHoBononaratowmii npuHumn Mo-
BECTKM AHA B 06/1aCTN YyCTOMYMBOIO
pa3suTtuA Ha nepuoa Ao 2030 roga
n LUenei yctonumsoro passutmA
(LLYP). CBoe npaKTuyeckoe Bono-
WeHWe NPUHLMM HaxoamuT B TBep-
OOM obelaHnn Bcex rocyaapcrs-
yneHos OOH MCKOPEHUTb HULLETY
BO Bcex ee Gopmax, MOKOHYUTb C
OVNCKPUMMHALMEN N UCKIIOYEHMEM,
COKpPaTUTb HepPaBEHCTBO M $aKTOpPbI
YA3BUMOCTW, KOTOpble  MeLLaloT
pacKpbiBaTb CBOM MOTEHUMan Kak
OTAEeNbHbIM rpynnam Atogen, Tak u
YyesioBeYECTBY B Lesom.
«HuKOoro He oOCTaBuTb MO3aan»
npeanonaraeT He TO/IbKO OKasaHue
nogfep:Kkn beaHelwmnm uns bea-
HbIX, HO 1 TpebyeT 6opbbbl C AMC-
KPpUMMHaLMEN M pacTyum Hepa-
BEHCTBOM BHYTPW CTPaH U Mexay
HUMW, BKAOYAs WX MPUYUHbBI. Oc-
HOBHOW NPUYMHOM TOFO, YTO HEKO-
TOpble NHOAM OKa3blBAKOTCA BHE

Xey, Kac 6a

KaHop ryso-

WTa Hawa-
Bapg,

MpuHcunu acocum PysHoma pap
coxau pywaun yctysop 6apou
paspau 1o conmn 2030 Ba xagadpxou
pywau yctysop (XPY). UH npuHcun
Jap BabAan KaTbill A0AaHM Xamau
nasnatxou y3su CMM 6apou pela-
KaH HamyZaHW KalLOKM, XOTMMa
noaaH 6a Tabbu3 Ba MCTUCHOCO3M,
KaM KapgaHu Hobapobapi Ba
omunxou ocebnasuvpi, Ku um 6a
rYPyxxou anoxuaav o4aMoH Ba Yu
ymymaH 6a TamoMM UHCOHUAT ba-
pOU KyWOAaHU MKTUAOPMU Xy[4 Xa-
Nan MmepacoHaHf, Tadaccym me-
ébaa.

«Xey, Kac 6a KaHop rysowTa Hawa-
Ba» Ha TaHXO KyMaKpacoHupo 6a
Tabakaxon KaLILWOKTapUH, Oanku
WHUYYHUH Mmybopusa bypaaHpo 60
Tabbus Ba HobBapobapum TOpadT
ad3oAHAa  pap AOXWMAM MamAna-
KaTxo Ba Aap 6aliHM OHX0, a3 Yyymna
b6aptapad HamypgaHu cababxou
OHX0po Tanab mekyHaa. Cababu

Leaving No
One Behind

This is a fundamental principle of
the 2030 Agenda for Sustainable
Development and the Sustainable
Development Goals (SDGs). It re-
flects the commitment of all UN
Member States to eradicate pov-
erty in all its forms, end discrimina-
tion and exclusion, and reduce ine-
qualities and vulnerabilities that
hinder both individual groups and
humanity as a whole from reaching
their full potential.

"Leaving no one behind" encom-
passes more than just aiding the
poorest. It involves addressing dis-
crimination and rising inequalities
both within and between countries,
including their root causes. Persis-
tent discrimination, such as gender
discrimination, often leads to social
exclusion, impacting individuals,
families, and communities. This
principle is grounded in the norma-
tive standards of the United
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npeaenoB BHUMMaHMA, ABAAKTCA
yctonumeble GOpMbl AUCKPUMMUHA-
LMK, BKAKOYAA TeHOEPHYIO AUCKPU-
MUHaLNIO, KOTOpasa NPUBOANT K CO-
LMaNbHOMY UCKIIOUYEHUIO U OTUYXK-
OEHUIO KaK OTAEeNbHbIX Nogen, Tak
M cemen N Uenbix coobuiects. Cam
NPUHUMMN UCXOAUT U3 HOPMATUBHbIX
ctaHgaptos OOH, KoTopble ABAnA-
toTCcA ocHoBOW YcTaBa OpraHusaumm
O6begmHeHHbIX Hauuii, mexKayHa-
poaHOro npasa B 061acTU 3alUUThI
npae 4YesioBEKa M HaALMOHANbHbIX
NpPaBOBbIX CUCTEM BO BCEM MUpE.

acocun a3 Aoupaun AMKKAT Ba fam-
Xop 6epyH MOHZaHW bab3e opa-
MOH LUAK/AXOM YCTYyBOpPU Tabbus, as
yymna Tabbusm reHaepn, mebo-
Wwaa, Ku 6a yyaocosmm UYyTMMouu
YK LWAXCOHM a/IoXMAa Ba YM OMNaX0
Ba YMyMaH 4amMbusaTxo bypaa me-
pacoHag,. Xyam NPUHCKN a3 OH CTaH-
naptxou mevépun CMM  6ap-
meoan, Kn acocm OuHHomaum Cos-
MoHU Mwunann MyTTaxma, XYKYyKu
6anHanmuMnanin gap coxaum xuosu
XYKYKXOM MHCOH Ba CUCTEMaxowu
MUANN XYKYKMN TAaMOMM YaXOHPO
TALWKUA MeguxaHa,.

Nations, which underpin the Char-
ter of the United Nations, interna-
tional human rights law, and na-
tional legal systems worldwide.

OpraHusauua
rpakAaHCKOro
obuwectBa
(oro)®®

310 rpynna nogen, Kotopaa aen-
cTByeT B obuwectBe cnocobom, oT-
JINYHBIM KaK OT NPaBUTENbCTBA, TaK
n oT busHeca.

Tawkunotn
yomeau
waxpBaHAai

(T4w)

NH rypyxm ogamoHe meboliag, Ku
$aboNUATU OHXO Aap YoMea Xam a3
$aboMATM XYKYMaT Ba Xam as
davoamnAaTM Tuyopat ¢dapK Meky-
Hag,

Civil Society
Organiza-
tions (CSOs)

A civil society organization (CSO) or
non-governmental organizaiton
(NGO) is any non-profit, voluntary
citizens’ group which is organized
on a local, national or international
level. Task-oriented and driven by
people with a common interest,
civil society organisations (CSOs)
perform a variety of services and
humanitarian functions, bring citi-
zens’ concerns to Governments,
monitor policies, and encourage po-
litical participation at the commu-
nity level.

MeKnHcKan
Mnarpopma
pencreniité!

MpuHATa Ha 4-11 BcemmnpHon KoHde-
pPeHUMM KeHWUH B [eKnHe B ceH-
TA6pe 1995 roga 0AHOBPEMEHHO C
MNeknHckon [eknapaumeir. OHa
yTBEPAMNA OCHOBHble

Mnardop-
Mmau amanu-
61U NeKunH

Conn 1995 pap KoHdepeHcuaun
YOPYMM YMYMMYAxX0HUM MNeKkuH ong,
6a Ba3bM 3aHOH, Xam3amoH 60
dbnomuan MeknH Kabyn Kapaa
wynaact. OH camTxoM acocumu

Beijing Plat-
form for Ac-
tion'?

Adopted at the 4th World Confer-
ence on Women in Beijing in Sep-
tember 1995, alongside the Beijing
Declaration, this platform outlines
guidelines for empowering women.

159 Bukuneama

161 ['noccapuli 2eH0epHblx mepmuHos. HHUDEM. 2001. https:,
162 Glossary of Gender-Related Terms, UNIFEM, 2001. https:,
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Hanpas/eHMA ANsA  pacliMpeHus
BO3MOXHOCTEN JKEHLUMH, YTBep-
KOan NPUHLMN paBHOro pasaese-
HUA NOJIHOMOUYNIA M OTBETCTBEHHO-
CTU MY}KUMH U XEeHLIMH A0Ma, Ha
paboyem mecte U B Nyb6AMYHOWM
JKM3HW, a TaKKe ycTpaHeHue npe-
NATCTBUN AR aKTUMBHOrO y4yacTus
JKEHLLMH BO BCeX chepax YacTHOM U
06LWEeCcTBEHHOW }M3HM Yyepes MnoJ-
HOMpaBHOE M paBHOE y4yacTue B
NPUHATUMU PELLEHNA B SKOHOMMUYE-
CKOM, COLMaNbHOM, KYNbTYpHOU U
NOIUTUYECKOM XKU3HWN.

3epuHM GabONMATPO TacAMK, KapAa:

BaCceb HaAMYZaHM WMMKOHMUATXOMU
3aHOH, npuHCHUNU TaKCUMOTU
6apobapu BaKO/1aTX0 Ba

MACby/IMATU MAPLOHY 3aHOH Aap
XOHa, Oap 40M KOp Ba Aap XaETu
YaMbBUATA, WHYYHUH  bBapTapad
HaMyJaHM MOHeaxo Jap poxu
WMWTUPOKM (abOJIOHAN 3aHOH Aap
XaMan COXaxOou XaE€TM Laxchu Ba
YaMDBUATK, WULWTUPOKM
b6apobapxyKyKkoHa Ba 6apobap aap
KabynM Kapopxo [4ap Coxaxowu
WMKTUCOAN, MYTUMON, papxaHri Ba
CHéch.

It emphasizes the principle of equal
sharing of power and responsibili-
ties between men and women in
the home, workplace, and public
life. The platform also aims to elim-
inate barriers to women's full and
equal participation in all aspects of
private and public life, including de-
cision-making in economic, social,
cultural, and political spheres.

Mo3utuBHbIE
mepbI1®

1. Ana obecneyeHns NosHON U 3d-
GEeKTUBHON peanmnsaunm pasHbIX
npas, cBo604 M BO3MOXHOCTEW,
NpeaocCTaBAEHHbIX 3aKOHOAATEe/b-
ctBom Pecnybavkn TaZKMKUCTaH,
NPUMEHSAIOTCA NO3UTUBHbIE Mepbl.
2. [103UTUBHBIMW MepamMun ABNA-
OTCA BPEMEHHbIE crneLuunanbHble 3a-
KOHOZATeNbHble, AAMWHUCTPATUB-
Hble M MpPaKTUYecKMe  Mepbl,
HanpaB/fieHHble Ha 3aWuTy v,
HaxoAAWMXCA B HEBLIFOAHbIX MO
CPaBHEHUID C APYrMMU ML AMMU
YyCNOBMAX ANA NpPeoaosieHuna Ccno-
UBLIErocs B npownom Hebnaro-
NPUATHOrO MONOXKeHMA U obecne-
YeHUA [OCTUMKEHWMA MONHOro pa-
BEHCTBA.

Yopaxou my-
cbar

1. bBapoun TabmuHM
CaMapaHoKu aManmrapaoHum
XYKYK, 03041 Ba WMKOHUATXOMU
6apobap, KM 6O KOHYHrysopumu
Yymxypum TOYMKUCTOH MyKappap
WyAaaHa, Yopaxon mycbat TaToumK
Kapga mMeLlaBaHa,.

2. Yopaxon mycbaT MH 4Yopaxowu
MYBaKKaTUM MAxXCyCu KOHYHTYy30piA,
MabMypi Ba aManit meboLaHa, Ku
6a xMdp3n LWaxcoHM Hucbat 6a
LWAXCOHN Aurap Aap LWapouTxou
HOMYyCOMZ, KapopaolTa YyuxaTu
b6aptapad  HamygaHu  Xx0natu
HoMycouMam aap rysawra
6aBy4yyaomasa Ba TabMUHU
Hounwasum Hapobapum  KomUN
paBOHa Kapaa WyaaaHa,.

nyppa Ba

Positive
Measures®

]

1. Positive measures must be taken
to ensure the full and effective im-
plementation of equal rights, free-
doms, and opportunities as pro-
vided by the legislation of the Re-
public of Tajikistan.

2. Positive measures are temporary
legislative, administrative, and
practical actions designed to pro-
tect individuals who are disadvan-
taged compared to others, address
past inequalities, and achieve full
equality.

3. Positive measures shall remain in
place until de jure and de facto
equality and social integration are
achieved for disadvantaged individ-
uals and groups.

164 Cm. 11 3akoH PT «0 paseicmee u auxkgudayuu ecex gopm duckpumuHayuu», 2022.
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3. MO3UTUBHbIE Mepbl A0KHbI NPU-
MEHATLCA A0 OOCTUXKEHMUA opUgM-
YecKoro uan GpakTUYECKoro paBeH-
CTBAa M COUMaNbHOMW WHTErpauum
vy v (Man) rpynn vy, HaxoaA-

3. Yopaxoun mycbaT 6osag To Homn
wynaH 6a 6apobapum Xykykin €
BOKEM Ba XamMrmpoum WUYTUMOUMU
LUAXCOH Ba (&) rypyxu LuaxcoHe, Ku
HMcbaT 6a WaxcoHM Aaurap Aap

LLMXCS B HEBbIFOAHbIX MO CpaBHe- WApoOUTXON  HOMycoua,  Kapop
HWIO C APYTMMU NNLLAMU YCIOBUAX. [opaHa, TaTOuK Kapaa WwasaHa,
Mpepynpe- KomnneKc npasoBbiX, 3KOHOMMYe- | Mewrnpun | Maumym Yopaxou XYKYK#, | Prevention | A set of legal, economic, social, and
AEHUE HACU- | CKMX, COLMaNbHbIX U OpraHu3aum- 3yposapu MKTMCOAMN, MYTMMOM Ba Tawkuamm | of Domestic | organizational measures imple-
nuA B ce- OHHbIX Mep, OCyWecTBAAeMblX | pap ouna as YOHMOU cybbektxon | Violence!®® | mented by entities responsible for
mbe’®’ cyObeKTaMM, NpeaynpexaaoWwmmm newrvMpuMKkyHaHgan 3yposapin aap preventing domestic violence.
Hacuane B ceEMbE, oMna amanuwasaHpa, Ku o ba These measures are aimed at pro-
HanpaB/ieHHble Ha 3aWwuTy npas, XMMOSIM  XYKYKY 0304MX0 Ba tecting the rights, freedoms, and le-
cB0604, 1 3aKOHHbIX UHTEPECOB Ye- MaHOMATXON KOHYHUM WHCOH Ba gitimate interests of individuals
JIOBEKa U rpaxJaHuHa B pamKax ce- LaxpBaHa, nap aounpau within the framework of family rela-
MeMHbIX OTHOLWEHWI, npeaynpe- MyHOCMbBaTxou ounnasm, 6a tionships, preventing domestic vio-
IAEHWE Hacunus B ceMbe, onpeae- newrnpumM 3yposBapin Jap owuna, lence, and identifying and eliminat-
NIeHMe U YCTpaHeHWe MpPUYUH U MyansH Ba 6aptapadcosmm cabab ing the causes and conditions that
YCN0BUM, CcnocobcTByOWMX Hacu- Ba LIapoMnTXOMU 6a OH contribute to it.
JIMI0 B CEMBbE. MycoMaaTKyHaHAa paBOHa Kapgaa
WyaaaHA,
MNpecnepoBa- | /llob6asa popma Hepusnyeckoro npe- | Tabkub pap | Xama ryHa waknmM  Tabkubum | Workplace | Any form of non-physical harass-
Hue Ha pabo- | cnegoBaHuA (gomoraTenbcTBa) Ha 40U Kop fapUYyUCMoOHi Jap 4oim Kop 60 Harass- ment in the workplace that involves
yem mecte'’® | pabouem MmecTe C NOBTOPAIOWIM- padTopxou TaKpopluaBaHaa ment!”! repeated actions intended to humil-
MWUCS AENCTBUAMM, KOTOPbLIE OKasbl- mebowan, KM 6a Waxc Tabcupu iate a person and worsen the work-
BAlOT YHMIKaloLLee BO34ENCTBME Ha nacT3aHaHAga mepacoHas, Ba ing conditions or professional status
JINLO U UMEIT Lenblo yXyaweHns MaKcagm 6ag KapaaH & 6oucn bag of an employee.
ycnosuii Tpyaa paboTHUKa UK ero WYyAaHM LAPOUTU KOPUM KOPMaHA,
npodeccnoHanbHOro crartyca & MaKomMu Kacbuu ypo aopaga,.
Noacrpeka- | /lioboe noBeaeHue, nocpeacTBOM Taxpuk Xama ryHa MyHocubaTe | Incitement | Any behavior through which a per-
TeNbCTBO K KOTOPOro /ML OKasblBaeT AaBfe- | HamyAaH 6a | mebolwas, KM TaBaccyTu OH waxc | to Discrimi- | son exerts pressure or engages in
HUE UM NPOABASET onpeaeneHHoe Tabbus duwop é padpTopn myanaHpo 6o nation'’* conduct aimed at discriminating

167 3akou PT «O npedynpesicdeHuu Hacuaus 8 cemver, 2013 ..
168 Law of the Republic of Tajikistan "On the Prevention of Domestic Violence", 2013.

170 Cm. 6 3akoHa PT «O paseHcmee u auksudayuu scex opm ouckpumuHayuur, 2022 .
171 Article 6 of the Law of the Republic of Tajikistan "On Equality and Elimination of All Forms of Discrimination”, 2022.
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nosamu pasinyunii, KoTopble He fB-
NIAKOTCA eCTeCTBEHHbIMM, CYLLHOCT-
HbIMU WUAN BUONOTUYECKUMU); C
OPYro CTOpPOHbI, NpodeccnoHanb-
HanA cerperayma cama dopmupyertca
noA BO34eNCTBMEM FreHAEPHOM Cu-
CTeMbI, CyLLecTBylolWeNn B obuie-
cree. O4HUM U3 OCHOBHbIX NoCAes-
CcTBMI NpodeccMoHaNbHOM cerpera-
LMM OKa3blBAeTCA HEPABEHCTBO [0-
XO40B W COUMANbHbIX MO3ULMUN
mexay nonamu. Kak npaBunio, XeH-
LWMHbI TOPa3Ao Yalle MYKYMH 3a-
HATbl Ha paboTax, oT/AMYatoLwmXxcA
He3HauyuTeIbHbIMM BO3MOXHO-
CTAMW KapbepHOro npoaBuMMKeHUs,
HEeBbICOKOM 3apaboTHOM nnaton wm
HecTabuNbHOCTbIO C TOYKU 3peHuUsA
3aHATOCTU. 3ameyeHo, YTo OTHece-
HMEe TeX WAN WHbIX npodeccuin K
CKEHCKUM» UM KMYMKCKUM» U3Me-
HAEeTCA BO BPEMEHU U B NPOCTPaH-
ctBe. To ecTb npodeccuu, KoTopsble
CYMTAIOTCA «KEHCKMMW» B OAHOM

XaKUKn & bruonorit HectaHA); a3 Ta-
padu aurap, cerperatcusm Kacbi
Xygaw 60 TabCUpU HU3OMU reHae-
puUuK Aap Yomea ByYyyAA0LUTa TallaK-
Kyn meébag. Ake a3 okubaTtxou aco-
cuM cerperatcmamM Kacbih Hoba-
pobapun pgapomas Ba Hoba-
pobapun MaBKeu WYTUMOWN Aap
6aitHM 4nHcxo mebowagn. OpaTtaH
3aHX0 belwTap 60 Kopxoe malluFyn
mebowaHg, K1 6a OHXO UMKOHUATU
HouM3K newpadTM maHcabin, my3am
Kamu MexHaT Ba HOYCTYBOPUW LLIYFN
xocaHa. Myuwoxuga rapamMaaact, Ku
6a «3aHOHa» Ba «MapAoHa» 4yao
KapAaHW UH € oH Kacb 60 aurap wy-
OaHu BaKT Ba ¢aso TaFinp meébaga,.
A'bHe Kacbxoe, KM Jap SK yomea
«3aHOHa» xMcob Kapaa meluasaHa,
MeTaBOHaHA4, [ap 4omean Aaurap
«MapaoHa» xucob Kapga liasaHa,
Kacbe, KM SAK BaKTXO «MapAoHa»
6ya, meTaBoHaa 60 TabCUpPK AK Ka-
Top oMmunxo 6a Katopu Kacbxou

OUCKPUMMHa- | noBeJeHue C LUenblo AUCKPUMUHA- MaKcaam Tabbu3M LAXCU Ceom against a third party on the grounds
yun!” LUK TPETbero Anua no NpusHakam, Bobacra 6a HULLIOHAXOoM set forth by this Law.
YCTaHOB/IEHHbIM HACTOAWMM 3aKo- MyKappapHamyaau KOHyHM
HOM. Ma3Kyp aHYOM Meamxaa,.
Mpodeccno- | 310 HepaBHOMeEpPHOEe pacnpegene- Cerperar- TakcmoTn Hobapobapu 3aHX0 Ba Gender- This term refers to the unequal dis-
Ha/lbHaA ce- | HME XEHWMH U MYKYMH B IKOHO- cuan (uy- mapaxo pap uktucon. Cerperat- | based Occu- | tribution of women and men across
rperauma no | muke. MpodeccuoHanbHas cerpera- |  AOKYHUM) cuAKn Kacbi, a3 Ak Tapad, aKe a3 Bo- | pational Seg- | different sectors of the economy.
NPU3HaKy UMA, C OHOMN CTOPOHbI, ABNAETCA | Kacbh a3 pyu | cutaxom acocum Tawkuam reHgep | regation!”” | Occupational segregation is both a
nonal’® OAHWUM N3 OCHOBHbIX PECYPCOB CO- anomatm mebowwag, (aap 6aHN YUHCXO ry30- key factor in creating gender dis-
3[aHuA reHaepa (cosgaHua mexay YUHC WwTaHn apKuaTxoe, Ku Tabui, tinctions (differences between the

sexes that are not natural, essential,
or biological) and a result of the ex-
isting gender system in society. One
of the primary consequences of oc-
cupational segregation is the dis-
parity in income and social status
between the sexes. Typically,
women are more likely than men to
be employed in jobs with limited ca-
reer opportunities, lower wages,
and greater employment instability.
It is important to note that the clas-
sification of certain occupations as
"female" or "male" varies across
time and cultures. An occupation
deemed "female" in one society
may be considered "male" in an-
other, and an occupation that was
once "male" may gradually become
"female" and vice versa, depending
on various factors. The transition of
an occupation from "male" to "fe-
male" or the reverse can occur for
several reasons:

173 Cm. 7 3akona PT «0 pagencmeae u aukgudayuu gcex popm duckpumuHayuuy, 2022 2.

176 Caosapw zeHdepHbIx mepmuHo8 nod ped. A. A. [lenucosoil.2002. c. 183.

177 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 183.
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06LLLEeCTBE, MOTYT CUMTATLCA «MYIK-
CKMMM» B Apyrom, a npodeccus,
6blBLIAA OA4HO BPEMA KMYMHCKOMY,
MOMET nog, BNMsaHnem paga dakro-
pOB MOCTENEHHO NepenTn B paspas,
«KEHCKMX» M HaobopoT. Mepexop,
KMYMKCKOM» Npodeccum B «¥KEH-
CKYO» M HA060pPOT MOXKET NPOUCXO-
OnTb:

BO-MEPBbIX, M3-3a U3MEHEHUA No-
JNIUTUYECKOWM CUTYaLLMK B CTPaHe (co-
UMaNbHble KaTaKNM3Mbl: BOMHbI, pe-
BOJIIOLMM) M NPOBOAMMON rocyaap-
CTBOM  COLMaNbHON  MOJIUTUKK;
BO-BTOPbIX, U3-32 USMEHEHMUA COLMU-
a/IbHO-3KOHOMMWYECKOM CUTyaunn B
CTpaHe n Mupe:
a) B CBAA3M C NOAB/IEHUEM HOBbIX OT-
pacsiel HapoAHOro X03ANCTBA, YTO
NPOANKTOBAHO Pa3BUTMEM HayKMU U
TEXHWKMK, npoueccamu rnobanusa-
LN SKOHOMWKK. ITO BNEYET 3a COo-
6ol co3pgaHMe HOBbIX pabounx
MEeCT, MosiBieHMe HOBbIX Mnpodec-
CUIA, NEPEOoLEHKY Y¥Ke CyLLecTBYytO-
wmx paboumx mect U npodeccui;
6) B CBA3N C U3MEHEHMEM YC/IOBUMA
X038CTBOBAHMA. 34eCb MMeeTcs B
BMAY Nepexos OT O4HOM CXembl op-
raHM3aumMm 3KOHOMMWKWU K OPYrow.
Hanpumep, cmMeHa KoMaHAHO-ag-
MWHUCTPATUBHOM CUCTEMBI Ha Pbl-
HOYHYIO;

B-TPETbUX, TPAHCHOPMALMA «KMYXK-
CKOM» Npodeccum B «KEHCKYIO»
WA «CKEHCKOM» B «MYMCKYHO» MO-
et 6bITb obycnoeneHa

«3aHOHa» rysapag Ba 6apwbakc. y-
3apuLLM Kacbu «mapaoHa» 6a Ka-
TOpU Kacbxou «3aHOHa» Ba bOa-
pabkc 60 cababxou 3epuH pywn
hoja MeTaBOHazA,:
AKYyM, 60 cababu TafiMp édTaHm
Ba3bMATU CUMECM pap MamaaKkar
(odaTxom NYTUMOM: YaHrxo,
MHKMI06X0) Ba CMECATU NYTUMOUMU
AaBnar;

aytom, 6o cababu TaFimnp édTaHu
BA3BbMATU MYTUMOMIO UKTUCOAM Aap
Mamaakar Ba YaxXOH:
a) buHobap Nanao WyaaHn cCoxaxou
HaBWM XOYarMm XanKk Aap HaTuyau
MHKNWOG EPTaHN MAMY TEXHUKA Ba
pPaBaHAXOM YaxOHULWABUM UKTUCOA,
NH Bbounck TawKua éPprtaHn Yoiixom
HaBW Kop, Nango WyAaHU WXTU-
COCXOM HaB, a3 HaB ap3ébi Hamy-
OaHU Yyolxoun MaB4yyabynau Kopi
Ba NXTUCOCXO merapaag;
6) 6uHobap TaFiup édptaHu wWwapo-
UTXOMN xo4arngopn. NH 4o rysapuw
a3 AK HaKLWwau Tawkuamn nktmncos ba
HaKwau aurap gap Hasap AowrTa
wypaact. MacanaH, 6a cuctemau
6030pi  rysawTaHW  cucTemau
MabMypum bapmoHamxi;
cetom, TabamMnébum Kacbu «map-
AOHa» 6a «3aHOHa» & «3aHoHa» ba
«MapAoHa» gap Hatudam TaFaunp
édTaHu TacaBBYypOT Aap YoMea Aap
6opan «mapaoHa» Ba 3aHOHaY.

first, due to shifts in the political
landscape (such as wars or revolu-
tions) and the social policies en-
acted by the state;

second, due to socio-economic
changes in the country and the
world:

a) the emergence of new sectors in
the national economy, driven by sci-
entific and technological advance-
ments and economic globalization,
can create new jobs and profes-
sions, altering the gender dynamics
of existing ones;

b) changes in business conditions,
such as the shift from a command-
and-administrative system to a
market economy;

third, shifts in societal perceptions
of what is considered "male" or "fe-
male" work can also lead to a reclas-
sification of professions along gen-
der lines.
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n3meHeHnem I'Ipep,CTaBﬂeHVIVI [0}
KMYHKCKOM» N «XKEHCKOM» B o6|.u,e—
cTBe.

nepsoe OTHOCUTCA K

NYTUMOUN MexHaTpo dapk

PaBeHCTBO No- | PeMUHUCTCKAn TPaKTOBKa paBeH- | Bbapobapum | Tadcupn demmHuctun Hapobapi Gender The feminist interpretation of
nos™ (aranu- | ctBa npegnonaraeT, YTO MY>KUMHbI | YUHCXO (3ra- | Tanab meHamonAd, KM MapaoHy 3a- Equality equality asserts that men and
TApHOCTb) M KEHUIUHbI [0/KHbI MUMEeTb paB- | JIMTapUAT) HOH 6084 aap xokumuaTtn nytumon | (Egalitarian- | women should have equal shares in
Hble O0/IM B COLMaNbHOM BAacTy, xuccan b6apobap Ba 6a 3axmpaxom ism)?8! social power and equal access to
paBHbIN A0CTYN K 06L,ecTBEHHbIM YambuATA gacTpacum bapobap ao- public resources. Gender equality
pecypcam. PaBeHCTBO NOMOB He fAB- wTa 6owaHa. bapobapum YMHCXO does not imply the sameness of
NAETCA TOXKAECTBOM NOJIOB, TOXAE- MabHOM MOHAHOUM YUHCXO, MO- sexes or the identity of their traits
CTBOM MX MPU3HAKOB, XapaKTepu- HaHAMW  aoMaTy  XyCycUATXOW and characteristics. For example,
CTUK. ToBOpUTb O TOXAECTBe He OHXOPO Hagopaa. HaKwxou ryHo- the different roles in reproduction
No3BO/IAET, KAK MUHUMYM, Pas3any- TYH 4ap TAKPOPUCTEXCONKYHI POX prevent us from considering the
Hafs pPoONb B BOCMPOM3BOACTBE. Hameauxaa, Ku gap 6opan mo- sexes as identical.
TepMWH arannTapHocTb (B AaHHOM HaHAM CyxaH poHeMm. The term "egalitarianism" (used
CNy4ae CMHOHUM TEePMMHA PaBEH- Nctunoxmu aranutapmat (gap WH here as a synonym for gender
CTBO MOJIOB) NpeTepnen Kak MUHU- MmaBpua mypoaudu uctunoxu 6a- equality) has evolved through at
MYM YeTblpe 3Tana TpaHchopma- pobapun YMHCXO) Kamall 4op least four stages of transformation:
umu: 1) paBeHCTBO; 2) paBeHCTBO Mmapxanav TaFinpoTpo a3 cap rysa- 1) equality; 2) equality of rights; 3)
npas; 3) paBeHCTBO MpaB M paBeH- poHa: 1) 6apobapin; 2) bapobapum equality of rights and opportunities;
CTBO BO3MOXHOCTel; 4) paBeHCTBO XYKYKx0; 3) 6apobapum XyKyKkxo Ba 4) equality of rights, self-worth, and
NpaB M PaBEHCTBO CaMOLEHHOCTH, b6apobapun UMKoHuATXO; 4) ba- self-identification.
camounaeHTudUKaumnu. pobapun XxyKykxo Ba bHapobapum
Xyabaxoauxm,  Xygmyluaxxacrap-
OOHMN.
PaspeneHue | MoHATWE pasgeneHve Tpyda OTHO- | Takcumotn | Madxymm  Takcumotn  mexHaT | Sexual Divi- | The concept of the sexual division of
TPyAa NO NPU- | CUTCA K PasrpaHMYeHMo 3343y, | MexHaTas | YyHMH MabHO  gopas:  y4yymo | sion of Labor | labor, also referred to as the gen-
3HaKy nona BK/IIOYEHHbIX B NPON3BOACTBO TOBa- pyv ano- KapdaHu Basudaxo oug 6a | (Gendered | dered division of labor, involves the
(reHaepHoe | POB M yCAYr, U NPUBIEYEHUIO K3TUM | MATU YUHC | UCTEXCONU Mmon Ba | Division of | differentiation of tasks in the pro-
pasaeneHue | 3a4avam TEX WU UHbIX UHOMBUAOB. | (TAKCMMOTM | XM3MaTpacoHuxo, 6a wypou WH Labor)8 duction of goods and services, as
Tpyaa)'s CnenyeT pasnnyatb TEXHUYECKOE U | reHgepun | Basndaxo 4anb HamygaHu UH € oH well as the assignment of these
coumanbHoe pasgeneHve Tpyaa: MexHar) dapaxo. TaKCMMOTM TexXHUKK Ba tasks to individuals based on gen-

der. It is necessary to distinguish

180 Cogapb 2eHdepHbIX mepMuHOo8 nod ped. A. A. [lenucoeoil.2002. c.191.
181 Djctionary of Gender Terms, edited by A.A. Denisova, 2002, p. 191.
183 Co8apb 2eHdepHbIX mepMuHOo8 nod ped. A. A. [lenucosotl.2002. c.193.
184 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 193.
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cneumanm3npoBaHHbIM 33Ja4am B
Npou3BOACTBEHHOM Mpouecce, BTO-
poe - K obwecTsy B uenom. Ha npo-
TAXeHNU XX BeKa YY4€Hble aHaNn3u-
poBasn pacTyLLyto cneumannsaumio
N eé passiMyHble NocneacTsmsa, oa-
HUM U3 KOTOPbIX ABNAGTCA pasgene-
HUe Tpyda No NpuU3HaKy nona, Bne-
Kyllee OTHOLWEeHUA AOMUHUPOBa-
HUA N NOAYUHEHUA MEXAY MYXK4Un-
HaMW U KeHLLMHaAMN.

KYHOHAAH MYMKWH acT: sKymin 6a
Basnpaxom  Maxcycum  paBaHAu
NUCTexcon Aaxn gopag, aytomn —
yMymaH 6a yomea. dap AaBomwu
acpn XX 0IMMOH MaxcycrapAoHuu
ad30AHAa Ba OKMOATXOM TYHOTyHU
OHpPO Tax/JMn HamygaHg. flke a3
OHXO TaKCMMOTM MexHaT a3 pyu
anomMaTtu YMHc meboliag, Ku 6ouncu
nango WygaHu  MyHocubaTxom
dapmoHdpapmoin  Ba  TObBeuATU
6aHXM MapoHY 3aHOH Merapaag.

between the technical and social di-
vision of labor: the first refers to
specialized tasks in the production
process, and the second refers to
society as a whole. Throughout the
20th century, scholars extensively
studied the increasing specializa-
tion and its various consequences,
including the gendered division of
labor, which often leads to relation-
ships of dominance and subordina-
tion between men and women.

PacwwupeHune
BO3MO}HO-
CTel XeHWMH
(ycuneHme
BANAHUA XKeH-
LWMH Ha Xa-
pakTep Bna-
cTn)

PaclumpeHne BO3MOXKHOCTEN KeH-
u.I,MH187

LleneHanpasneHHaa NoauTUKa uau
KOMMNEKC Mep MO YBENMYEHUIO
NpPeACTaBNEHHOCTU W YYaCTUA KEH-
LMH Ha YPOBHE NPUHATUA pelleHni
N paclUMpPeHns UX MOJSHOMOYUA B
YyNpaBAeHUN U KOHTpOAe Hag pe-
cypcamm Bo Bcex chepax Yenoseye-
CKOW OeATeIbHOCTU.

PacwupeHune 3KOHOMMUYECKUX
npaB U BO3MOXXHOCTEN XKeHLWmH 88
PaclumpeHne s3KOHOMUYECKMX NpaB
N BO3MOMKHOCTEN KeHWwMH Tagku-
KMCTaHa — 3TO NpOLLeCc, KOTopbIn
BK/tOYaeT B ceba BO3MOMKHOCTU U
CNOCOBHOCTM  KEHWMUH MNO/b30-
BaTbCA KOHCTUTYLMOHHO rapaHTu-
pPOBaHHbIMW MpaBamMu M MaTepu-
a/IbHbIMW, HemaTepuasibHbIMU pe-
cypcamm M yAydwaTtb  CBoOe

Baceb
HamypaHu
MUMKOHUATXO
M 3aHOH
(nyp3yp
HamypaHu
Tabcupum
3aHOH 6a
Tabuatu
XOKMMMUAT)

Baceb HamMyAaHM MMKOHUATXOMU
3aHOH

Cnécatm MmaKCagHOK Ba Maymyum
Tagbupxo oua b6a 3Méa HamyaaHu
HamoAHAArM Ba MLWTMPOKU 3aHOH
Aap catxy Kabynnm Kapopxo Ba
BAaceb HAaMyAaHW BaKOIAaTXON OHXO
0ap WAOpPaKyHM Ba HasopaTr ba
3aXMpaxo gap TaMOMWM COXaxou

davonuatu WMHCOH.
Baceb HamypAaHu XYKYKY
MMKOHMUATXON MKTUCOAUU 3aHOH
Baceb HamygaHu XYKYKY

MMKOHUATXOU WKTUCOAMU 3aHOHM
TOYMKNCTOH paBaHAECT, KU Aap OH
3aHXx0 6apou uctndoma 6ypaaHu
XYKYKXOM Kadonatgopau
KOHCTUTYTCUA, 3aXxMpaxom moaamio
falipumopan Ba bextap HamyaaHu
HEKYaxBO/MM  UKTUCOAMU  XYA4,
UMKOHUAT Ba KOBUAMAT AopaHA,.

Women's
Empower-
ment
(Strengthen-
ing the Influ-
ence of
Women on
Power)

Women's Empowerment'*®

This refers to a targeted policy or
set of measures aimed at increasing
the representation and participa-
tion of women in decision-making
processes and expanding their au-
thority in managing and controlling
resources across all spheres of hu-
man activity.
Economic
Women!!
The economic empowerment of
women in Tajikistan is a process
that encompasses women's oppor-
tunities and abilities to exercise
their constitutionally guaranteed
rights, access tangible and intangi-
ble resources, and improve their
economic well-being.

Women's economic empowerment
involves their ability to exercise

Empowerment of

187 ['noccapuli 2eH0epHblx mepmuHos. KHHUDEM. 2001. https:,

vocabulary.ru/slovari/glossarii-gendernyh-terminov-yunifem.html

188 13 omuema 00 «['eHdep u pazgumue». IKOHOMUYeCKUEe NPpasa u 803mMoxcHocmu sxceHuuH Tadxcukucmaua: 6apbepsl U nepcnekmusgbsl. JJywarée. 2023

190 Glossary of Gender-Related Terms, UNIFEM, 2001. https:,

vocabulary.ru/slovari/glossarii-gendernyh-terminov-yunifem.html

191 From the report of the PO "Gender and Development”. Economic Rights and Opportunities of Women in Tajikistan: Barriers and Prospects. Dushanbe, 2023.
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3KOHOMMUYECKoe 6narononyuue.
PacwmpeHne sKoHOMUYECKUX NpaB
M BO3MOMKHOCTEM MKEHLWMWH OTHO-
CUTCA K CMNOCOBHOCTU KEeHLMH
No/s1b30BaTbCA CBOMM MPABOM, KOH-
TPOAMPOBaTb M M3BAEKATb BbIrO4y
M3 pecypcos, aKTUBOB, AOX0A4a W
COBCTBEHHOIO BPEMEHM, a TaKkKe
CNOCOBHOCTM YNPaBAATb PUCKAMM U
yAy4laTb CBOE SKOHOMMYECKOE No-
NloeHMe M BnarococtosiHue.
PacwupeHne npaB M BO3MOMKHO-
CcTen — 3TO NpoLecc, KOTOpbIA
NpPeaocTaBAsAET KeHWMHaM U MY K-
YMHAM BO3MOXKHOCTb MJaHMPOBATbL
CBOIO }KM3Hb, NPUHMMATb COOCTBEH-
Hble pelleHua Npu BO3SHMKHOBEHNMN
TEX WU MHBIX KU3HEHHO BaXKHbIX
npobnem, peannsoBaTb CBOM MO-
TpebHoCcTM M MmeuTbl. OwyleHue
npasa MPWUHMMATb COBCTBEHHbIE
pelleHns cosgaeT YyBCTBO pacluu-
peHuAa BO3MOXKHOCTeW. Pacwwumpe-
HMe MNpaB M BO3MOKHOCTEN BKAIO-
yaeT B cebs AenCcTBUA MO NoBblILLe-
HUIO CTaTyca KeHLWMUH B 0bLiecTse,
MeCTHOM coobulecTBe U cembe no-
CpPeacTBOM MOJIyYEHUS Pas3INYHbIX
BUAOB 06pa3oBaHMA, WUCTOYHWKOB
[0x0/a, NOBbILLEHUA OCBEAOM/IEH-
HOCTM MO Pas/IMYHbIM BOMpPOCaM U

Ap.

Baceb HamygaaHu XYKYKY
UMKOHMATXON WKTUCOAMM 3aHOH

nbopar acT a3 6anaHg 6apaowTaHK
KOOMAMATK 3aHOH Aap uctudosam
XYKYKXOM XyZ, HasopaT KaphaH Ba
domnpa rmpudTaH a3  3axmpaxo,
[0pOUX0, Aapomag Ba BaKTU XyA,
WHUYYHUMH pJap 6exTap HamyaaHu
LWAPOUTY HEKYaxBOJNU UKTUCOAUU

XyA.
Baceb HamyZaHu XYKYKY
MMKOHUATXO paBaHAecT, Ku 6a
3aHOHY MapaoH UMKOHUAT

Meanxas xaétm xygpo 6a Haklwa
rMpaHAa, XaHromu Naugo WyaaHu uH
€ OH MYLWKWNOTU XaéTh Kapopxowu
XyApo Kabyn HamoaHA Ba Tanaboty
OP3YXO0ALOHPO amanih  Cco3aHa,.
IXCOCM XYKYK OOoWTaH 6a Kabyau
Kapopxou XyAd, XWUCCUMETUM Baceb
HaMyZaHW UMKOHUATX0pPO 6a By4ya
meopag. Baceb HamyaaHW XyKYKy
MMKOHUATXO  amManxopo bHapowm
6anaHg 6apAolWTAaHM MAKOMK 3aH

Jap 4yomea, [4ap  Y4aMbuATH
Maxannid Ba ouna  TaBaccyTu
rMpudTaHN  HaMyaXOoM TYHOTYHM
TabAnM, MaHbabxou Japomag,

6anaHa 6apOoLWTaHU CaTXM Oroxi
[ap Macbasiaxou ryHoryH Ba f. Aap
6ap merunpaga.

rights, control, and benefit from re-
sources, assets, income, and their
own time, as well as their capacity
to manage risks and enhance their
economic situation and overall well-
being.

Empowerment is a process that en-
ables both women and men to plan
their lives, make decisions when
faced with critical issues, and realize
their needs and aspirations. The
feeling that one has the right to
make independent decisions fos-
ters a sense of self-empowerment.
Empowerment involves actions
aimed at elevating the status of
women in society, within local com-
munities, and within families
through various forms of education,
income generation, awareness-rais-
ing on different issues, and more.

Cerperauna'®?

Nioboe obpalleHne (aecTene nam
bespneiicTene), npsamo nnu

Cerperarcua
(YyAokyHn)

Xama ryHa myHocubatr (aman é
beamanit), K 6a TaBpu 6eBocuTa Ba

Segrega-
ti°n193194

Segregation refers to any attitude,
action, or inaction that directly or

192 Cm. 8 3akona PT «0 paseHcmee u aukeudayuu ecex hopm ouckpumuHayuuy, 2022 2.
193 Article 8 of the Law of the Republic of Tajikistan "On Equality and Elimination of All Forms of Discrimination”, 2022.

194 Definition by ADB.
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KOCBEHHO npuBoaALLee K pasgene-
HUIO UAWN PA3ANYUIO AnLA N0 NpU-
3HaKam, YCTaHOB/IEHHbIM HaCTOA-
WM 3aKoHOM.

(¢) 6asocuta 6a
dapKrysopun
HULLOHaXOoM
KOHYHM
MepacoHaa,

YYOOKYHN €
Waxc a3  pynu
MyKappapHamyaau
Ma3Kyp oBapaa

indirectly leads to the separation or
differentiation of a person based on
the grounds established by this Law.

CeKcyanbHoe
Aomorartesb-
cTBO

CeKkcyanbHoe AOOMOraTenbcrso -
nobaa dopma Hepobpokenatenb-
Horo, HebnaroBugHoro Bepbanb-
HOro, HeBepb6anbHOro MAn dpusnye-
CKOTro NOBeAEeHUA CEKCYaNbHOrO Xa-
paKTepa, KOTOpoe HanpaB/ieHo Uan
npeacrasnseT cobolt ockopbneHue
YecTu M AOCTOMHCTBA NMLA UAN CO-
3[@aHNe AN HEero ycTpallatroLLei,
BpaXkaebHOoM, yHUKaloWen, ywem-
NAoWen JOCTOMHCTBO MAM OCKOp-
6uTenbHoM obctaHoBKK. 1%
CeKcyanbHbIM  AOMOraTe/IbCTBOM
cYMTatoTCA Ntobble HeYMECTHbIe He-
NPUCTOMHbIE NPEANONKEHUA CEKCY-
a/bHOTrO XapaKTepa, 3anpocbl Cek-
Cya/lbHbIX YCAYT M NpoYne BUAbI NO-
BEeAEHUA CeKcyasbHOro XapakTepa,
KoTopble 060CHOBAHHO MOTYT CYM-
TaTbCA OCKOPOUTENbHBIMU U YHU-
3UTeNIbHBIMK AN Apyroro amua.'*

Tabkubu
YUHCH

030pun YMHCK — Xama ryHa padTopu
b6epaxmoHa, HomaTayou wudoxi,
falpu wudoxit € YyucMoHMM gopoun
XYCYCUATU LWaxBOHN mebolag, Ku
6apon Taxkup € TaxKUpW LabHY
3bTMbOpK Waxc é bapou y 34yoa
HaMyZaHW  MyXUTU  TapCOHAaH,
OYWMaHN, TaxKMpKyHaHaa, nact
334aHM LWabHy wapad € Taxkup
newbwunHin é paBoHa LWyaaacT.
TabkuMbu  yuHCA  xama ryHa
NnewHnxoaxom HomaTnyb Ba
HOLWOMCTaM  OOPOM  XYCycUAaTH
lIaxBOHW, JapxocTxo oua ba
HEBMATXOWN LWAXBOHK € padTopn
aurapwm aopou XyCycuaTm
WwaxsoHUpo gap 6ap merunpag, Ku
MeTaBOHaHA 6apou waxcu aurap
TaxKupomes é TaxKkMpomes
xucobuaa wasaHA,

Sexual Har-
assment

Sexual harassment refers to any
form of malevolent, inappropri-
ate verbal, non-verbal, or physi-
cal conduct of a sexual nature
that is intended to, or results in,
an insult to a person's honor and
dignity, or the creation of an in-
timidating, hostile, humiliating,
degrading, or offensive environ-
ment for that person.'%®

Sexual harassment is any unwel-
come sexual advance, request for
sexual favor, or any other behavior
of a sexual nature that can reasona-
bly be expected to cause offense or
humiliation to another person.'*®

195 Cm. 6. 3akoHa PT «0 pageHcmae u aukgudayuu ecex popm ouckpumuHayuuy, 2022e.
196 PykoBoacTBo s coTpyAHHKOB OOH. TuKa B Hautel pa6oTe. CoBMecTHas ny6 rkanus biopo OOH no BonmpocaM 3THKU U YTipaBJieHuUs JIIOACKUX pecypcoB OOH. un.orgyru/ethics/pdf/leader-

ship guide ru.pdf.c.36

198 Article 6 of the Law of the Republic of Tajikistan "On Equality and Elimination of All Forms of Discrimination”, 2022.
199 A Guide for UN Staff. Putting Ethics to Work. Joint publication of the United Nations Ethics Office and United Nations Office of Human Resources Management. Available at: https://www.un.org/ru/ethics/pdf/leader-
ship_guide_ru.pdf (in Russian), p. 36.
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CeKcyanbHble
Aomorarenb-
cTBa Ha pabo-
yem mecre?®

CeKcyanbHble [OMOraTesibcTBa Ha
pabouyem mecTe (ceKcyanbHble npe-
cnefoBaHMA Ha paboTe) - cekcyanb-
Hble npeanoXkeHus, TpeboBaHUA
«CEeKCyasibHbIX YCAyr» U npouune
BepbanbHble U duUsnYeckne aemn-
CTBUA CEKCYas/IbHOM HanpaBieHHO-
CTW, BbIABUIAeMble B KayecTse
ycnosua npuéma Ha paboTty unm co-
XpaHeHMA paboTbl, KOraa BbIHYX-
OEeHHOE Cornacue KeHLWmHbl i eé
OTKa3 OT NoAo6HbIX NpeanoxeHuin
CTQHOBUTCA oOnpeaensaowmum npu
BbIHECEHWUWN pelleHna O Hailme, co-
XpaHeHMM paboyero mecta uAn
NpoABUXEHUUN MO cyKbe, a TaKkKe
Koraa uenbio UAM pesynbTaToM Ta-
KMX OENCTBUN ABNAETCA BAUAHME Ha
NPoOun3BOAUTENIbHOCTL TPyAa WU
co3aHue ycTpalalowen, Bpax-
AebHol nnm ockopbutenbHoi o6-
CTAaHOBKW Ha paboyem mecTe.

Tamayyum
LIaXBOHM
Aap 4ou Kop

Tamayymun LWaxBOHN Aap 40U Kop
(TabkMbU LaxBOHK Aap 4ou Kop) a3

Taknmdxoun LIAXBOHM, Tanab
Kap4aHu «XM3MaTPaCOHMXOMN
WAaxBOHM» Ba Aurap amanxomu

Wndoxi Ba YUCMOHUWN LUAXBOHUE
nbopar act, K1 6a cudatun wapTtn 6a
KOp Kabyn KapaaH & HUrox AowWwTaH
Jap 4O0M KOp MewHuxon Kapaa
MelaBaHa, BaKTe KW pPU3OUATH
nybopum 3aH € paf KaphaHu Y
XaHromu H6apoBapaaHu Kapop Aap
6opan 6a Kop Kabyn KapaaH, HArox,
OOLITaHN You Kop Ba newpadT gap
XM3MaT  OMWJIXOM  XaJKyHaHAa
MerapaaHa, WHYYHWMH BaKTe Ku
MaKcan é HaTU4yau YYHWUH amasixo
TabCMp pacoHAaH 6a XOCUIHOKUK
mexHaT € 6a By4ya OBapAaHu
MyXMTU Tapc, 6aabuHim € TaxKkup
4ap 4oun Kop mebowwag.

Sexual Har-

assment in

the Work-
place?®!

Sexual harassment in the workplace
refers to sexual advances, requests
for sexual favors, and other verbal
or physical actions of a sexual na-
ture that are imposed as a condition
for hiring, maintaining employ-
ment, or promotion. It occurs when
a woman's forced consent or re-
fusal of such advances becomes a
decisive factor in employment, re-
taining, or promotion decisions, or
when such actions are intended to
or result in affecting job perfor-
mance or creating an intimidating,
hostile, or abusive work environ-
ment.

CeKcyanbHoe
Hacunme?®

dakTMyeckoe nan yrpoxkaemoe ¢u-
3MYECKOEe MOCATaTe/NbCTBO  CEKCy-
aNbHOIO XapaKTepa, ocyliecTBise-
MO€e CWUJIOI WAM B HepaBHbIX WAU
NPUHYAUTENbHBIX YCA0BUAX.

3ypoBapum
LIAXBOHM

Kacau xakukn é TaxanalwasaHgamn
[0pPOU XYCYyCUATM LUIAXBOHMN, KN 60
épun KyBBa € p[Jap LWApoUTXOoU
Hobapobap Ba wuybopi amani
Kapga mellasag,

Sexual Vio-
lence?®

Sexual violence refers to actual or
threatened physical assault of a sex-
ual nature, carried out by force or
under conditions of inequality or
coercion.

CeKcyanusu-
poBaHHOe
Hacunne?%

Moboe npuHyaMTeNbHOE ceKcyallb-
HOe AeicTBME UAWM UCMONb30BaHNE
CEeKCyanbHOCTU APYroro YeaoBeKa.

3ypoBapum
YUHCH

Xama ryHa amanm maybypum YuHci
€ UCTUCMOPU LIAXBOHUM LLAXCU An-
rap.

Sexualized
Violence?”’

Sexualized violence involves any
forced sexual act or exploitation of
another person's sexuality.

200 Caosapb ceHdepHbIx mepMuHO8 nod ped. A. A. [leHucosoii.2002. c.176
201 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 176.
203 Onpedenerue AGP

204 Definition by ADB.

206 Bukunedus

207 Wikipedia
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obwectBa 6e3 ywepba gna BO3-
MOXKHOCTEN Oyaywmx MNOKOoNeHWUM
YZA0B/NETBOPATb CBOM COBCTBEHHbIE
notpebHocTn. OHO BKAtOYAET B cebs
cbanaHcMpoBaHHOE  B3aMMOZEN-
CTBME 3KOHOMMYECKOro POCTa, CLM-
aNbHOM CNpaBeAIMBOCTUA M OXPaHbl
OKpYy:KatoLiel cpeasl.

pacoHngaH 6a Hacaxou oAHAa
6apon KOHeb KapAaHu HUE3XOoU
OHXO HMrapoHuga wygaact. OH
XaMKOPUW  MyTaBO3UHM  BaitHu
pywamn UKTUCOAM, agonatm
NYTUMOI Ba XMD3U MYXUTU 3UCTPO
nap 6ap merupag,

CeKkcyanbHasa | J/llob6oe 3noynotpebnerHme nam no- | Uctmcmopun | Xama ryHa cybmuctudosa é Taxanam Sexual Ex- | Any actual or attempted abuse of a
3Kcnayarta- nbiTKa 3noynotpebneHuns yaA3Bu- WaXBOHM1 cybuctndoaa a3 BasbmaTh | ploitation?'® | position of vulnerability, differential
umna2®® MbIM MOJIOXEHMEM, BAACTbIO WU ocebnasnpoHa, XokumuaT é 6osapi power, or trust, for sexual pur-
[OBEpPUEM B CEKCyaJibHbIX LEnsx, 60 MaKCcaaxou LaxBOHM, a3 Yymna poses, including but not limited to
BK/IIOYAA, B YACTHOCTU. NOSyYeHue rmpudTaHm dongan nyam, U4TMMOmn profiting monetarily, socially, or po-
JEeHeXKHOM, couranbHON U NON- € CMECH a3 MUCTUCMOPU LUAxBOHUMU litically from the sexual exploitation
TUYECKOW BbIrogbl OT CEeKCyasbHOM Lwaxcu aurap. of another.
3KcnayaTauum gpyroro anua.
«CTeKnAHHbIN | MNonynspHoe BbipaxkeHune, noapasy- | «Cakeu wu- | Mbopan mabmynect, Kn moHeaxon | "Glass Ceil- | A widely used term referring to in-
notonok»?'! | mesaroulee HeBuamMmble Gapbepbl, warin» HOAEHM poxu newpadpTM maHcabum ing"?12 visible barriers that hinder the ad-
NpenAaTcTByOWME  MPOABUNKEHUIO 3aHOHPO ndoaa MeKkyHaa, vancement of women in the work-
JKEHLLWH Nno cnyxbe. place.
TonepaHT- MpUHATME U yBaXeHue Yyxoro Bbl- | Taxmmyanas | Kabyn Ba axTupomu wuHTMX06, | Tolerance?'® | The term refers to the acceptance
HocTb 213 6opa, 4YyKMx ocobeHHOCTEN, MHe- npu XYCYCUATXO Ba aKWAaxou AUrapoH. and respect of others' choices, char-
HMN. TonepaHTHOCTb Npeanonaraet Taxammynnasmpi maBken pabonu acteristics, and opinions. It requires
aKTMBHYO NO3ULMIO YE/OBEKA, A He Laxcpo, Ha MyHOCMbaTK an active stance, rather than a pas-
MacCMBHO-TEPNMMOE OTHOLLEHUE K falpudabonm  Taxammyanasmppo sive, indifferent attitude towards
OKpyKatowum cobbitnam. Tone- 6a pynpgoaxou atpod nap Haszap the surrounding events. Tolerance
PaHTHOCTb He paBHOCU/IbHa 6es- popag.  Taxammynnasupi 60 should not be confused with indif-
pasnnuuio. 6enapBoi AKCOH HecT. ference.
YcroitumBoe | YctoiiumBoe pas3BuTME — 3TO KOH- | Pywam ycty- | .Pywam yctyBop — MH KOHcencua, K1 | Sustainable | Sustainable development is a con-
passutue Lenuus, Hanpas/aeHHas Ha yaoBe- BOp 6a KOHeb rapLoHWOAHU HUE3XOM Develop- cept focused on meeting the cur-
TOBPEHME TEKYLMX NoTpebHocTel Xxappysan 4omea, 6uayHM oceb ment rent needs of society without com-

promising the ability of future gen-
erations to meet their own needs. It
encompasses a balanced integra-
tion of economic growth, social jus-
tice, and environmental protection.

209 Pykosodcmeo 04151 compydnukos OOH. Imuka e Haweli pabome. CoemecmHuas nybaukayusi Bropo OOH no gonpocam amuku u YnpasaeHus sirodckux pecypcos OOH. un.orgsru/ethics/pdf/leadership guide ru.pdf. c.11
210 A Guide for UN Staff. Putting Ethics to Work. Joint publication of the United Nations Ethics Office and United Nations Office of Human Resources Management. Available at: https://www.un.org/ru/ethics/pdf/leader-
ship_guide_ru.pdf (in Russian), p. 11.

211 Cnosapb eeHdepHbIX mepMUuHo8 hod ped. A. A. [leHucosoil.2002. c..211

212 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 211.
213 . leknapauma o npuHuMnax tonepaHTHoctn , KOHECKO, 1995
214 Declaration on the Principles of Tolerance, UNESCO, 1995.
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Lenu Ycroin-
yusoro Pa3Bu-
Tma (LLYP)

Habop 13 17 B3anMocBA3aHHbIX Le-
nen, paspabotaHHbix B 2015 roay
leHepanbHoOM accambneenr OOH B
KauyecTBe «NaaHa AOCTUKEHUA Nyy-
wero n b6onee ycroumsoro byay-
wero gnsa Bcex». ITM uenu 6bian
Ha3BaHbl B pe3otounn eHaccam-
6nen «lMNoBecTkon gHA Ha nepuopg,
00 2030» roga,  OHM 3aMEHWUIN CO-
6ol Llenn passuTus ThicayeneTms.
UToroBblt  AOKYmMeHT [eHaccam-
6nen «lMNpeobpasoBaHne Hallero
Mmupa: Mosectka AHA B obnactu
YCTOMYMBOrO pasBUTUA Ha Nepuog,
£0 2030 roga» coaepxut 17 rno-
6anbHbIX Lenen n 169 cootseTcTBy-
IOLLLMX 33434,

Xapadxom
Pywau Ycry-
BOp

Maymyun nbopat a3 17 xapadu 60
AKAUrap aNoOKaMaHAE, KW COAu
1975 Maymaan Ymymun CMM 6a
cndaTt «HaKwam b6a gact oBapaaHu
oAaHAan bextap Ba yctyBopTap ba-
pou xama» Kabyn kapgaact. WH
xafadxo fap karbHoman Maymaau
Ymymin «Py3Homa 6apow gaepaun To
coom  2030» HOmMpa  wyAa,
Xamadxonm pywan xasopcosaapo
MBa3 HamyaaHa. Xy4y4aTv xoTuma-
sBum Maymaan Ymymn «[urap-
r'YHCO3MW onamm mo: PysHOma gap
coxau pywaun yctysop 6apou
paspau 10 conn 2030» pgopown 17
Xagadu 4yaxoHn Ba 169 Basndau
naxngop mebowag,

Sustainable
Develop-
ment Goals
(SDGs)

The Sustainable Development Goals
are a set of 17 interlinked goals de-
signed by the UN General Assembly
in 2015 to be a blueprint for achiev-
ing a better and more sustainable
future for all people. These goals,
outlined in the resolution known as
the 2030 Agenda for Sustainable
Development replaced the Millen-
nium Development Goals. The final
document of the General Assembly,
"Transforming Our World: The 2030
Agenda for Sustainable Develop-
ment," includes 17 global goals and
169 associated targets.

demuHusm 18

COBOKYMHOCTb TEOpUit U ABUNKe-
HWUW, HaMpaB/EHHbIX Ha OOCTUXKe-
HWe PaBHbIX NPaB Y BO3MOXHOCTEW
ON KeHWWH Bo Bcex cdepax
KnsHn. PemmnHM3M Kak coumanb-
Hoe ABUXKeHWe BO3HMKaeT B EBpone
B KOHUe 18 BeKa u cTaHOBUTCA Mac-
COBbIM ABIEHMEM BO BTOPOW MOJIO-
BuHe 20 BeKa. B pemmHum3me paznu-
YaloT HECKOJIbKO TEYEHUIN B 3aBUCU-
MOCTW OT cnocoba AOCTUNKEHMA MO-
CTaB/IeHHOW uenu: nnbepanbHbli
demnHuM3m - npegocTaBaeHne gop-
Ma/IbHOTO MNPaBOBOrO PaBEHCTBA,
paanKanbHblit demnHmam - 6opbba
npoTus naTpUapxaTHOM

demnHUzM
(3aHrapon)

Maymyn Hasapua Ba XapaKaTxoe,
Ku 6apoun 6a 4acT oBapAaHU XyKyKy
MMKOHMATXON Bapobap Hapou 3a-
HOH [ap Xamau YaHbaxomn xaéTt pa-
BOHA rapampaaHg. demunHusm YyH
XapaKaTu UYTUMOM Oap OXMPU acpu
18 pap Aspyno naiigo wyg Ba gap
HUMaun aytomu acpu 20 XycycmaTtu
OMMaBi Nango Hamya. PemumHU3M
Bobacrta 60 ycynxou 6a gact osap-
AaHM MaKcaaxou rysowTawyapa 6a
AKYaHA, YapaéH TaKCMM MellaBag;
demuHnamMmM nubepanin — ba pact
oBapfaHu 6Hapobapum  pacmuu
XYKYKH, beMUHM3IMK TyHArapo (pa-
AWKanin) — mybopusa 6a mykobunu

Feminism 2*°

Feminism is a set of theories and
movements aimed at achieving
equal rights and opportunities for
women in all spheres of life. As a so-
cial movement, feminism emerged
in Europe at the end of the 18th
century and gained prominence as a
mass phenomenon in the second
half of the 20th century. Various
trends in feminism focus on differ-
ent approaches to achieving gender
equality: liberal feminism advocates
for formal legal equality; radical
feminism challenges patriarchal
systems and masculine forms of
governance; and socialist feminism

218 ['noccaputl 2eHOepHblx mepmuHos. KHUDEM. 2001. https:,
219 Glossary of Gender-Related Terms, UNIFEM, 2001. https:,

vocabulary.ru/slovari/glossarii-gendernyh-terminov-yunifem.html
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UMBUAM3ALUUN N MACKY/IMHHOIO
TMNA BAACTM, COLMAUCTUYECKUI
$beMUHM3M - HanpaBAEHHbIN Ha pe-
WeHMe coumanbHbix npobaem,
obecneyeHne COLMANBHOIO pPaBeH-
CTBa U CHATUE ABONHOro bpemeHn.

TamagayHu natpuapxanii Ba Tapsu
XOKMMUATM MapaoHa, GemMmUHU3MM
COTCUANUCT, KN Ba Xananm MyLLKn-
NIOTU  UYTUMOW, TabMWUHKM bHa-
pobapun n4ytTMmom Ba a3 MMEH bap-
AowTtaHu capbopun ayyvaHgau 3a-
HOH paBOHa LWyAaaacT.

addresses social issues, promotes
social equality, and seeks to allevi-
ate the double burdens faced by
women.

demunHuza-

uua /demu-

HU3UUA beg-
HOCTU

Bo3pacTaHue Ko/MyecTBa *KeHLWMH
B KaKMX-NMBO couMasnbHbIX, IKOHO-
MWYECKUX UAWN NONUTUYECKUX MPO-
ueccax unm chepax, a TakKe NosB-
NIeHNE MNPUCYLLMX KEHLWMHAM Xa-
paKTepucTmK. 22°

TepMUH LWMPOKO NpUMeEHAeTCA B
TEPMMUHOIOTMYECKMX CIOBOCOYETA-
HUAX demuHmzaumsa begHoctun (cm.
BegHocTb), demunHu3aumns 6espa-
60TUnLbl, beMnHM3auma BAacTum, de-
MWHN3aUMA HEKOTOPbIX BMAOB 3a-
HATOCTU - GEMMHM3AUMA LWKO/b-
HOro 0byyeHus, Hanpumep.
TeHOeHUMA K yBeNNYEHUIo 4Ynucna
YKEHLWNH cpeam 6egHbix U beaHen-
WIMX CNOEB HaceneHua Kak cnepg-
CTBME SKOHOMMYECKUX KPWU3UCOB,
rnobanusaumm u pPecTpykTypusa-
uun. Kpome Toro, noHATHE «pemu-
HU3aums 6egHocTM» npeanona-
raeT, YTo ¥KeHLWMHbI B 6onblueit cTe-
NeHU, YEM MYKYMHbI, UCMbITbIBAIOT
BO34eicTBMe begHOCTM M eé no-
cneacteuit. MHbIMK cnoBamu, pedb
MOET He TOJIbKO O TOM, UYTO *KEH-
WMHbI B OO/blIEM KO/MYECTBe

demnHn3aT-
cun
demnHn3aT-
CUAN Kam-
6usoarii

MuKOopWn 3aHOH gap UH € OH pa-
BaHA, € YaHban n4yTMmMon, NKTUCoam
& CMEcK, MHYYHMH NaliaoLaBum Xy-
cycuAaTxom ba 3aHx0 xocbyaa.

NcTtmnoxm maskyp pap unbopaxou
demmnHM3aTCUAN KambusoaTtin (Hur.

KambusoaTin), demuHmsaTcuan
6ekopn, bemunHm3aTCuam
XOKUMUAT, PemuHusaTcuan babse
Hamyaxou Lwyn, macanaH,
bemnHm3aTCUusm TaxcunoTu
MaKTabn Ba f. Baceb uctudoaa
bypaa mellaBag,
Tamotonn  ad3omwm  wymopam
3aHOH pgap 6GaHW Tabakaxou

KaLULUOK, Ba KALULOKTapMHWU axonm
YyH OKMBaTh ByXpPOHXOM MKTUCOAM,
YaxOHWLLIaBK Ba a3HaBco3m. Falip a3
WMH, Madxymm «demuHM3aTcuan
Kambusoatin» XaMMHPO
medaxmoHa, K1 3aHX0 HucbaT 6a
Mapaxo belwTap TabCMpKU KaLULLOKM
BA OKMOATXON OHPO XMC MEKYHAHA,
ba Taspu aurap ryem, CcyxaH Ha
TaHxo gap 6opan oH mepasag, Ku
MMKZOPWU  3aHXO0 pJap  b6aiHu
Tabakaxou KaLULLOK, Ba

Feminization

/

Feminization
of Poverty

The term refers to anincrease in the
number of women participating in
social, economic, or political pro-
cesses or spheres, as well as the
emergence of characteristics tradi-
tionally associated with women.??!
The term is commonly used in vari-
ous contexts, such as the "feminiza-
tion of poverty" (see "Poverty"),
"feminization of unemployment",
"feminization of power", and "femi-
nization of certain types of employ-
ment" such as schooling.

The "feminization of poverty" de-
notes the trend of increasing num-
bers of women among the poorest
segments of the population, often
as a result of economic crises, glob-
alization, and restructuring. This
concept highlights that women are
more likely than men to experience
the adverse effects of poverty. It
emphasizes that women, along with
their children, not only make up a
larger proportion of the poor but
also face significantly greater

220 Cnoeapb 2eHdepHbIX MepMUHO8 oo ped. A. A. JleHucoeoii.2002. ¢.219.

221 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, p. 219.
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npeacrasneHbl cpean 6eaHbIX U
beagHeNWNX CNOEB HaceNeHus, HO B
nepBylo ouyepeib TO, UTO OHU U UX
AEeTU UCMbITbIBAlOT MPU 3TOM rO-
pa3go 6onblUMe TArOTbI M CTA/IKMBA-
toTcA ¢ 6onee cepbE3HbIMM NPenAT-
CTBUSAMM MPU NOMNbITKAX YAyylUTb
CBOE MO0JIOXKEeHMe.

KALLWOKTApPMHM aX0nm 3néartap acr,
6anku new a3 xama gap 6opau oH
MepaBag, KM OHX0 Ba KYAaKOHALIOH
4ap WH MaBpug, AyWwBOPUXOM
Ba3sHWMHPO XMC MeKyHaHg Ba
XaHrOMM Kywuw HamygaH 6apowm
6exTap HamygaHu BazbUATU Xyg, 60
MOHeaxou ynaan ayyop
MeLaBaHa,

hardships and obstacles in efforts to
improve their situation.

demunHusa-
uuA 3aHATO-
CTMZZZ

MpeanonaraeT Aga NpuvHUMNUaNb-
HbIX M3MEHEHMA CUTYyaUUW Ha
pblHKe TpyAa: nepBoe — 37O Cylue-
CTBEHHOE paCLIMpPEHNe 3aHATOCTU
YKEHLMH B ONJaYMBaEMOM CEKTOpEe
3KOHOMMWKM; BTOPOE - BO3HUKHOBE-
HME HOBbIX KA4YeCTBEHHbIX BWAOB
3aHATOCTM, KOTOpble cyMTatoTCA
KEHCKMMM, MOTOMY YTO KEHLLMHbI
accouunmpytotca ¢ 6onee HU3KoWM
onnaTton Tpyaa, rmMbkumn n Hedop-
Ma/ibHbIMM BUAAMW TPYLO0BOWN Aesn-
TE/NIbHOCTW.

deMUHM3aUNA 3aHATOCTU TaKXKe -
3TO NpPOLLECC BTAFMBAHWUS MKEHLUMH
Ha PbIHOK TpyAa U Hemen/1eHHOro
BbITAa/IKMBAaHUA B HW3KOOMIauMBae-
Mble M HecTabuibHble CEermeHTbl
3KOHOMMKM, XOTA Npeanoaranoch,
yTo Bnarofapa pacWMpPEHUIO yya-
CTUA }KEHLLMH B 3KOHOMMWKE OHM Bbl-
UrpatoT oT npotiecca rnobanmsaumm
Npoun3BOACTBA, PAa3BUTUA TOProBaAn
n cepsuca. OaQHaAKO KEHLWMHbI UH-
Terpupytorca "

demunHusar-

Ay  TafMpOTM  KyNAuKM  Ba3bM
6030pu mexHaTpo gap 6ap
Mervpag; akym — 6a Kynam saceb
HaMyZaHW WYFAM 3aHOH dap 6axwm
MY34HOKM UKTUCOA,; AYIOM — Nango
WyAaHW Hamyaxou cudaTtaH Hasu
WYFN, KM 3aHOHA XxMcob Kappa
MeLlaBaHg, 3epo YyHUH TacaBByp
Kapga Mewasasa, Ku 6a 3aHOH
NapaoxTM Kamu mMy3gu MexHaT Ba
HamMyaxou TafinpébaHga Ba
falipupacMmnmn GaboaNATU MeXHaTH
Xoc mebowag,
demmnHM3aTCUAK LWYFN HU3 paBaHaU
6a 6030pK mexHaT 4anb HamyZaHu
33aHOH Ba a3 KOpPXOWM Kammysj Ba
HOYCTYBOpPM COXan MKTUcoa dbaBpaH
paxo HamMygaHu OHxo Mmebolag,
rapyaHge newbuHn wyana éya, Ku
6a Tydannm Baceb HamMydaHU
WWTUPOKN 3aHOH f[ap WKTUCOL
OHXO a3 paBaHAM YaxOHWLIABUK
NCTEXCONIOT, pywau caBgo  Ba
XM3MaTPacoHn Oypa,  MeKyHaHA.
AMMO 3aHOH XaM3aMOH Xamrpo Ba

Feminization
of Employ-

The feminization of employment in-
volves two fundamental changes in
the labor market: first, a significant
increase in women's participation in
the paid sector of the economy; and
second, the emergence of new
types of employment deemed "fe-
male," often associated with lower
wages, flexible arrangements, and
informal work.

This process also involves drawing
women into the labor market while
simultaneously pushing them into
low-paid and unstable segments of
the economy. Despite the expecta-
tion that increased female partici-
pation would yield benefits from
globalization, production, trade,
and service development, women
are being integrated into and mar-
ginalized within these sectors. Fe-
male labor is often perceived as a
cheap and adaptable resource.

222 Cnosapb 2eHOepHbIX mepMUHo8 nod ped. A. A. [lenucoegoii.2002. c.219-220
223 Dictionary of Gender Terms, edited by A.A. Denisova, 2002, pp. 219-220.
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MaprMHann3npyoTcs ofHoBpe-
MeHHO. [eweéBaa W NoABUMXKHAA
YKEHCKan paboyas cmia BOCMPUHMK-
MaeTCcA KaK ecTecTBEHHbIM U pacLum-
patoLwminca pecypc.

MaprmHann mewasaHa. Kyssau
KOpuMM ap30H Ba CcepxapaKkatu
3aHOH 6a cndaTtn 3axmupam Tabuii Ba
TopadT BacebluaBaHAa AapK Kapaa
mellaBsag,

Uenun Yctoid- | Llean B obnactn yctonumsoro pas- | Xagadxom | Xagadxou pywaum yctysop (XPY) | Sustainable | Sustainable Development Goals
yusoro Paseu- | sButna (LYP) (aHrn. Sustainable Pywau (aHrn. Sustainable Development Develop- (SDGs) The Sustainable Develop-
™A Development Goals (SDGs)) — YcryBop Goals (SDGs)) — maymym nbopatas | ment Goals | ment Goals are a set of 17 inter-

Habop n3 17 B3aMMOCBSI3aHHbIX LLe- 17 xagadu 60 akaurap linked goals designed by the UN
nen, paspabotaHHbix B 2015 roay anokamaHge, Km coam 2015 General Assembly in 2015 to be a
leHepanbHol accambneenr OOH B Mauymaan Ymymun CMM 6a cudaTn blueprint for achieving a better and
KauyecTBe «MNiaHa AOCTUMKEHUA Nyy- «Hakwau 6a [JacT  oBapAaHu more sustainable future for all peo-
wero u bonee ycrolumsoro byay- oAHgan bexTap Ba ycTyBopTap 6a- ple. These goals, outlined in the res-
lero Ans Bcex». ITU Uenun 6biau pon xama» Kabyn KapgaacT. UH olution known as the 2030 Agenda
Ha3BaHbl B pesostounn MeHaccam- xagadxo gap KarbHoman Maymaau for Sustainable Development re-
6nen «lMNoBecTKkon AHA Ha nepuog, Ymymin «Py3Homa 6apou aaspau To placed the Millennium Develop-
[0 2030» roga, u OHW 3aMEHUAU CO- conm  2030» Hommaa  wWwyAaa, ment Goals. The final document of
6on LUenn pas3sutus TbicaYeneTUSA. Xagadxonm pywan xasopconapo the General Assembly, "Transform-
UToroBbit gokymeHT [eHaccam- MBa3 HamygaHzg. Xyy4aTM XOTMMma- ing Our World: The 2030 Agenda for
6nen «lMNpeobpasoBaHue Hawero BuM Maymaan Ymymin «[urap- Sustainable Development," in-
Mmupa: Mosectka AHA B obnactu FYHCO3UKM onamm mo: PysHoma pap cludes 17 global goals and 169 asso-
YCTOMYMBOrO PasBUTUA HA Nepuos, coxaum pywgm yctysop 6apowm ciated targets.
no 2030 ropga» cogepxut 17 rno- Aaspan 1o conm 2030» popomn 17
6anbHbIX Llenein n 169 cootseTcTBy- xafadu 4yaxoHn Ba 169 Basudau
IOLLLMX 33434, haxngop mebouwag,

ANpxKU3M OnckpuMmuHauma  no  Bo3spacty Ayusm Tabbus a3 pyu CUHHY con (3nMymsm) Ageism Ageism, or age discrimination,
(aHrn. ageism ['erd3.1zm], ot aHrn. | (tabbus as | (aHrn. ageism ['erd3.zzm], a3 aHrn. refers to discrimination against
age — «BO3PacT») — AUCKPUMMHA- | PYU CUHHY | age — «CUHHY con») — Tabbusu individuals based on their age. It
UMSA 4YesioBEKA Ha OCHOBaHUM ero con) WMHCOH [ap acocW CUMHHY CO/N OH. manifests as a reluctance to engage

Bo3pacTa. [poaBnseTcA B roTOBHO-
CTW B3aMMOAENCTBOBATb Ha PaBHbIX
Hayanax M COTPyAHMYATb /ULWb C
TEMW IOAbMM, KTO COOTBETCTBYET
HeKoemy 3apaHee yCTaHOBEHHOMY
KpuUTepuio Bo3pacra.

Tanép 6ypaH 6a xamkopi Aap
acocxon 6Hapobap TaHxo 60 OH

LIaxcoHe, Kn 60 MaxaKm
CUHHYCOANN newaku
MyKappapLlyaa MyBoduUKaT
MEeKyHaHA.,

or cooperate equally with people
who do not meet a specific,
predetermined age criterion.
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Imnartuma

Oco3HaHHOe conepexmnsBaHme Teky-
Wemy 3MOUMOHANBHOMY COCTOA-
HUIO ApYyroro YenoseKka 6e3 notepwm
OLLYLLEHMA MPOUCXOXKOEHUA ITOro
nepemnBaHus. CooTBETCTBEHHO
aMnaT — 3TO Ye/IOBEK C Pa3BUTOM
CNOCOBHOCTbIO K aMMaTUM.

Amnatma
(v3xopu
xampaapau)

Xampaapamn bowyypoHa 6a xonatu
PaBOHMM LIAXCU AUrap GUAYHU rym

KapAaHu XUCCM nanaouwmn  uH
xonat. XamuH  TapuK, amnaTt
(xamaapa) - LLIAXCecT, K1

KOOMAMATU Xamaapan KapaaHpo
aopaga,.

Empathy

The conscious act of understanding
and sharing another person's
emotional state while maintaining
awareness of the source of that
experience. An empath, therefore,
is someone with a heightened
capacity for empathy.
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3TOT NevaTHbI maTepuran bbla co3aaH npu puHaHcoBo nogaepke CTpykTypbl « OOH-¥eHWmHbI» B TagXKMKUcTaHe. MHeHuA, BbipaXKeHHble B JaHHOM
nybaMKaumm, npuHaanekaT aBTopy(am) n He 06sa3aTeNIbHO OTPaXKatoT TOUKY 3peHua CTpyKTypbl « OOH-KeHWmHbI», OpraHmsaunn O06beanHeHHbIX Hauuii 1 noboit
13 ee apOUANPOBAHHbBIX OPraHU3aUui.

MH masoau Yonin 60 gactrmpmm monuasumn CosmoHn 3aHoHn CMM gap TOYMKUCTOH Taxusa WyaaacT. AHAaelaxom aap UH Hawpua 6aéHwyaa a3 oHn myanand(xo)
mebolaHg Ba XxaTMaH HyKTan Hazapu CoamoHu 3aHoHn CMM, CoamoHu Munanu MyTTaxma, € AroH CO3MOHM BobacTan OHPO MHBUKOC HaMeKyHaHA,

This publication was produced with the financial support of UN Women in Tajikistan. The views expressed in this publication are those of the author(s) and do not
necessarily reflect the views of UN Women, the United Nations or any of its affiliated organizations.






	КОВЕР1
	Страница 1

	ФИНАЛ
	Пустая страница
	Пустая страница

